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HFT H—3>_<gvT.gn»« (H) 

PART H—SectfoD 3—Sab-aectfon (B) 

(tw iiflr 'sJtpnt) rkr RT«trTt ^ «to sird Phrj irq RJfRfsrv ’Ritw Rfa^ir 
Statutory Orders and Notifications issued by the Ministries of the Government of India 

(other than the Ministry of Defence) 


1^ tf 

^ fWy M r*prK’ J<)s 2 

«ifTo WT-' T 3 ^o—irpT 11 — 
1—(li), 12 "p, 11)82/^^ 22 1804 

% 2 2(0 *rHo TT If '2Hn iTtTPTiT ^ Trftiir I 

19 82 "ft wfttgw ^ ^iwiT ir "spTo Wo 2 nJ’ ¥ 
?!IWT TT "TTo Wo 21 u" T^T wit | 

[»to ^O 1 l(i')(i/l/fi2 11 €1 ni^-] 

"llwd 5 (twr vew, W 4 T- 

(wf^ snrrf^ fftirt ftn8m) 

=1^ ftHl, 8 fwTRT, 1982 

Vto WTo 335 —■TTS’rriT, nf^tWT 109 >f 

5FT 5)^ uilwift W Wftrr WWwrf 

ftrfa' (jRftiT ?rw) fwm moo n wntwr ^ W 
fJrRfi=rf^H wiA ?■, wik, — 

1 { 1 ) kT fwwt rr Rftiw 8W ww^ir Mir 

^FfT) TkftrPT MW 1 982 ti 

(2) t nrm ir uwwi jft nkw eft- ^ i 


2 WW8TJT flfiTW Mj %W) IWW, 1900 'tIMt 

% kr 2 % wrr Jr, apT TTTiprr a MafMsa 

rrfafew wr rwMr 9 ^ wMr, — 

1 Mww wfritrF, na^riTia wwira', orf fcM 1 

2 Warw wifTSTT, Wo WT WTRT iTtf^ar wwTT^, af 1 

3 Mutt Mfwr ttMut fuMi 1 

4 Mutt, rpark ara rrrwa, firM 1 

5 TpaMr WR i?fwTT war faMwa ^'fTMr 

TTua fT^iMu^urr, i 

6 ^ i a^92 T, WT ^fwT wai TifftT TTua afetar 

Twrw I 

7 fafrwT wfruTT, Tnfta wirka Mna rrraR, tM i 

8 s T 'i ' -iirj T, xairu wur war alM) flfitaaT 

TTTJ7 fkr^ atfsMt 1 
0 Mupp ktfta wawrra i<rwa aaMt 1 

10 TTaarru, |Mr au? fiM 

fwrwp I 

11 wa~'a 2 T, tfroilVoufVo tWk ijsfr, awa 1 

12 fw’HtlMa ira ^fara urTmufM s ft awM wa; 
tMt, Tuyrw 1 


695 GI/82~1 
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13 . sTBTiTmrf, ?nfV ^tRpi PrfVmT %fn: 

fT’-iiTfi iRTrTmr, i 

14. TTlfXliT, liWlT I 

15. »mrp' ttttot iftim, i 

1 3( 1 )/'5T/fi3l 

if7f njio qjjrim, 


MINISTRY OF HOME AFFAIRS 

(Deparimcnt of Personnel and Admn. Reforms) 

New Delhi, the 8th September, 1982 

S.O. 3351.—In exercise of the powers conferred by the 
proviso to article 309 of the Constitution, the President hereby 
makes the following rule.s further to amend Ihc General 
Provident Fund (Central Services) Rules, (960, namely: — 

1. (1) These Rules may be culled the General Provkieni 
Fund (Central Services) Amendment Rules, 1982. 

(2) They shall come into force on the dale of their publi¬ 
cation In the Official Gazette, 

2. In para 2 of the Fifth Schedule to the General Provident 
Fund (Central Services) Rules, 1960, the following entries 
shall be inserted at the end but before the first proviso there¬ 
in, ntwnely :— 

1. Medical Superintendent. Safdarjang Hospital, New 

Delhi. 

2. Medical Superintendent, Dr. Ram Manohar tohia 

Hospital, New Delhi. 

3. Director, Nallona'l ^^aluriu Eradication Piogrammc. 

Delhi, 

4. Director, National Institute of Communicable Diseases. 

Delhi. 

5. Direclor, All India Institute of Physical Medicine and 

■Rehabilitation, Bombay, 

6. Director, All India Institute of Hygiene and Public 

Health. Calcutta. 

7. Medical Superinlendeni, Central Institute of Phychin- 

try, Ranchi. 

8. Director. Jawaharlal Institute of Post-Graduate Medi¬ 

cal Education and Rcse.irch, Pondicherry. 

9. Director, Central Research Institute, Ksvsauli. 

10. Director. Central Leprosy Training and Rcscatch Ins¬ 

titute, Chingleput. 

11. Director, B.C.G, Vaccine Laboratory, Guindy, Mad'a.s. 

12. Serologist and Chemical Examiner to (he Govcpiment 

of India, Calcutta. 

13. Principal. Lady Hanllng Medical College and Smt 

Sucheta Kriplani Hospital, New Delhi. 

14. Director. National Tuberculnsls Institute, Bangalore. 

15. Direclor Central Government Health Scheme New 

Delhi. 

[No. I3ri)-Pen/821 
K, S. MAHADEVAN, Under Secy, 




(mrwf fiwFT) 

ftwfV, 7 frTnnrr, 1982 

fKTet 

VTo Wo, 33S3.~yrTOfhT T«TPT ItflffSm, isee (1899 
TT 2) lA HTTT 0 ^ft (Httoht (i) 1JVT (if) ffm SPRtT 


fffrw't TT JFftir strtt 9iF# 

fmpfr f^Tu 'J'it lift, ITTf PTT rrra TTPT f'Tf’ rTjrr '%• -jrr 

TJaTR Td XUT ’Rd Tt ^ of) wi wTt 

grrr ^ ^Rtr ^Trr T rtcr wt ^ ivt if tirff 

Ttrif (srtj 'ttI mr iraif iTFf vir: 41 ft 4 

RvtTJT S; I 

[tPWr 3 2/8 2-fFTTT/'1tT0 3 3/2 b/H2-ff ofto] 

■hirPT fftt, WTf tTr 

mevistry of finance 

(Department of Revenue) 

ORDER 

New Delhi, the 7th Septembei, 1982 
STAMPS 

SO. 3352.—In exercise of the poweis confci red by danse 
lb) of sub-section (1) of section 9 cf the Indian Stamp Act, 
1899 (2 of 1899), the Central Government hereby permits the 
Bhaiat Forge Company Limited, Pune to pay consolidated 
s'tamp duty of one lakh fifty thousand rupees only, chargeable 
on account of the stamp duty on bonds in the form of deben- 
ture.s of the face value of two crores of lupecs to he Issued 
b> the said Company. 

[No. 32/82-Slamps|F, No. 33/26/82-ST] 
BH.AGWAN DAS, Under Secy, 

fVFlf, 2 WTFT, 1 9 .S 2 
(xrrif-TPr) 

ffli «T“ 3 3 5,1.—fiFTTT, Xrrtf-TIF Xtftl'fiFFT, 1961 
(1961 TT 43) fff Ifm sn ® TTtTRT 2(tj) 51TT JIUTT 
srffTiff FT sarFr fotr ftr, “sfi fsr’rfqFTTr fft nffr , 

(TmrfljFjt farw drrttprrsj f?T, Tfimri if 
fSTOTn- tYt prr w wft irrtff I i 

[po 4 847/9110^0 1 7 6/5/8 2-XnoTro (tfo Jo] 

New Delhi, the 2nd August, 1982 
(INCOME-TAX) 

S.O. 3353—In exercise of the powers conferred by sub- 
scclion (2Kb) ol Section 80G of the Income-tax Act, 1961 
(43 of 1961), the Central Government hereby noliftes ’'Shri 
Valarolinaihar-Vodivudayamman Temple ot Vairavanpatti 
(Ramnad District, Tamil Nadu)” to be a place of public 
workship of renown throughout the State of Tamil Nadu. 

[No. 4847/F, No. 176/5/82-lT(AI)] 

(WT-Tf) 

^To 3 3 54,—Y"-lf|iT rtmv, XTHITT tTflffildh', 1981 

(] 96 i ipr 43 ) 4fi triFT an ft) Tfirm 2 (n) wmiix 
STfiT viPtffTf TT TTFr ^trif “xTaftlfTT ' nfTr, 
rjper (4r77T)'' fiY TTJq- if [VnElfT iflT TTf Tf WIPT 

’!rf»r^[Pn 'rr’Ti ft 1 

[jfc, 4R4fl/'TPo To 1 7ri/l2/82-TT0Fo( tfaflt)] 
(INCOME-TAX) 

S.O. 3354.—In exercise of the powers conferred by sub¬ 
section (2)(b) of Section 800 of the Income-tax Act, 1961 
(43 of 1961), the Central Government hereby notifies “The 
Ageneeswara Mahadevar Temple, Trivandrum (Kerala)” to 
be a place of pi,<blic worship pf renown throughout the State 
of Kerala. 


[No, 4848/F. No. I76/12/82-IT (AI)I 
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arra-'^rr 

Wo3n= 3355 .—wf#T!Tir, i9bi (ihgi 
43 ) ottt ho ® ipi wrm 2 (ji) jm ?rfT=rj[t tt 
!fq‘FT fF "‘^'1 %^^'VTFT W|Ti}1 

fitFT (f^fiFT FT?) tttit F ^-4 4;f WTR 

'(rrsT^M ^1 ^ I 

[iTu .iH49/'w>’Fi> 17h/5i)/82-Trrf Toffo ?rrfo)] 
INCOME 1'AX 

S.O. 3355.—In c\tfn;ise ol the powers eonf.'iretl by sub¬ 
section (2) lb) of Section KOti ol the Income-lax Act, 1961 
(.43 of 1961), t’nc Central Government hereby notifies “Shri 
Vcnugopnlaswaniy Temple, Kiinnavakkam, Chengleput Dislt. 
(Tamil 1818110)'’ to be a place of public woikship of renown 
throughout the State of Tamil Nadu. 

[No. 4a49/h. No. 176/5/K2-ir (AT)] 

4t b FTcrr, 10,82 

(trm-Tr-) 

TI“ T(To 3 356—T^ftr JrrTlT, WiT-irr erfErf43i"tT, 19b I 

(1961 Tt 43 ) 4^ tTFl iU 4^ TTETp-T ( 23-tr) % '3P1T (v) 
ITTT jrf^ TT TtftTT T'fF gtr. ' TTrl^l TtItT FFTlt^T'' 
Tt firttW ^ losD-Hi h tas2-fi3 T xttF 

ti’rftT % f'Ttr -jfb wm % 'trffr^f'4^ t i 

[ho 4858/41X0 ho 197/94/Sl-?no ipo(tT 1 )J 

New' Delhi, the 6th August, 1982 
(INCOME-TAX) 

S,0. 335i'.—In cseicisc of the poweis confined by claiiso 
<v) of sub-section (23C) of section 10 of the Income-t»x Act, 
1961 (43 of 1961), The Ccnirid Government hereby nolificK 
'Loyola College, Society’ for Ihe puipose of the said section 
for the period covered by the assessment years 1980-81 to 
1982-83. 

[No. 4858/F, No. 197/9.4/81-lT (Al)l 
hf fiTF^fr, lb WJh, 1982 
(hPT^T) 

tPTo Wi'o 3357.—rptriT ?TTh-4nr wftrfhiFT, iniit 
(1961 TT 43 ) 4rf hm in 4tV TTSTF-T ( 23 -h) ^ <345 (v) 

ffPT IRn hfVft 44 hhFT 4i"<T gtr, ‘'‘hi h5, hfft" 

1^ fhatmr 4T 148U-81 h 1982-83 % tFh’fh XTT^ <TFfr tnrfSr 

T ftrtr ijTt; tm T ififnrm hthfr t i 

[ho 4869/4iTo ho 197/322/8U-hIoTo(i7l)] 

fhhTh hh, hf^h 

New Delh), the 16th August, 1982 
(INCOME-TAX) 

S.O 3357.—In exercise of the povvers coni erred by clause 
Iv) of sub-section (23C) of section 10 of the Income-tax Act. 
1961 (43 of 1961), The Centr'd Government beicby notifies 
"Sri Krishnapur Miitt, LlJupi" for the purpose of the said 
Section for the period covered by the assessment years 1980- 
81 to 1982-83. 

[No 4869/F. No. 197/222/8()-IT(AUl 
MILAP JAIN, UndC] Sccy. 

hf lOhTh, 1482 

('hth-TT) 

hhowTo 3358—hFfitrr hfhfrcm, iftni (i96i tt 43) 4fr 

tjpcr 2 T <*’1? (4 1) T TT-qsr (iii) tt whh-"’i ts/t 54 


hV hTtn hTTPr % 'tTJr44' fafWt 4ft l^htT 30-6-60 4ft wfh- 
'jhhT ho 3 500 (hhoho j98/is/eo-moToJro) tt hftrxfhh 
47sh Jh, 'flhfth hTTpr, hh^SKT, aft tlhotfto ^tTFfr Tt, Tt ^a^fth 

hhm % rrsTT^T hfarr/t I, hhh wftrPhrhT hhpfih tt hgrft 
hftjrrn ift urfrtht tt wh 4it^ % W hrfhfrh >Fhft J 1 

2. hf hftrg^hT *ft hhohto ^rmfr am hg>fr hfwrfr 

T 4? TT TltthTf TFt 4fT hlftht ?r hF]; ^Fft I 

[ho 4519/4hoho 348/s/82-hToToho] 

New Delhi, the 19th March, 1982 
(INCOAfE-TAX) 

S.O. 3358.—In pursuance of sub-clause (lii) ol clause (44) 
of section 2 of the Income-tax Act, 1961 (43 of 1961), and 
in supersession of Notification of the Government of India 
in the Depaitmcnt of Revenue No. 3500 (F. No. 398/15/ 
80-ITB) dated 30-6-80, the Central Government hereby autho- 
li.scs Shri S, C. Virani being a Gazetted Officer of the Central 
C.ovcrnment, to exercise the powers of a Tax Recovery Officer 
under the said Act. 

2. This Notification shall come into force with effect from 
•he date Shri S. C. Virani takes over charge as Tax Recovery 
Officer. 

[No. 4519/F. No. 398/5/82-lTBl 

mwepr «r ^ 

h^ ft4*fr, 19 hT^, 19 8 2 

Tti>Wo 3359—hlh+< (htTFr-tTS hhrft >rFShlfr) 

1962 ^ fiFFT fi arn sttf srPthhi 4 tt ttFpRw »n% 517 rfir 
hhrer Tt: hli T fthtr so-e-so ^ tm^ ho 3501 

(hTTo ho 398/ 15/8(>-hToToho) TT hfhhhh Tr^ Jh, 

ThTO 4tt iff mrajKT ^VT ^ ^ fr hTTTT h44hT ^ f^TF 
hhThh (hTFA fhhFr) 4fT khiT 19 hrf, 1982 nff 
ho 45 19 (hffoho 3 9 8/5/S2-WTo4:oho) % 4FfFfh WT. 
hftTTrff 4fr VlfTIhl TT JFfth 4Fh ^ fh^ TrjffT hThF! 3TTr 
snfh?th bfr hho fffo fmfff, % fhrhfHfi?h TWr ftrot 

47 hn- if 44 spfth 1 

1- hFTJt 

2 Wh<T4?fl 

3. htff 

4. StOSm 

5. yrttlhl 
b '4hrjT 
7. hTThT 
R ifh'FFh 

2. >sfr hh'’h"to ^fTFff ITh 44fTt wftmfl 

% 44 TT TFihn: hgh 4FfT 4ft hTtfiff h TF]) gtht I 

[ho 4520/4ho4fo 3 9 8/5/82-hTof:o (hu )] 

t(ho To VfhT. hhT hfhh 
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CENTRAL BOARD OF DIRECT TAXES 
ORDER 

New Delhi, the 19tti Mareh, 1982 

S.O. 3359.—In pLirsuanee of the powers confeired by rule 
6 of the Inconic-tcue (Ccitilie.iLc Pioccedings) Rules, 1962 
and in supcisession of Central Jfoiiid of Diicct Taxes Older 
No. 3501(b. No. 398/I5/8t)-nB^, dated .30-6-80 the rentrid 
Boaid of Direct rHxcs hereby direets that Shii S. C. Viruni 
authorised by the Central Uoveinment to exercise the powers 
of a Tax Recovery Oflicer under the Notification of the Gov¬ 
ernment of India in the Ministry of Finance (Department of 
Revenue) 4.519IF. No. 398/.5/82-ITB), dated I9th March. 1982 
shall eAcrcisc jurisdiction in respect of the following icvcniie 
Districts of Maharashtra; 

(1) Nagpur 

(2) Amrnvati 

(3) Wardha 

(4) Bhandura 

65) Buldhana 

(6) Chandrapur 

(7) Akola 

(8) Yavatmal. 

2. This Older shall come into force with clfcct from the 
date Shri S. C. Virani takes over charge as Tax Recovery 
Gfficer. 

INo, 4520/F. No. 398/5/82-mB)l 
N, K. SHUKLA. Under Secy. 

(«Ttr»nif rwr) 

(iftin snfon) 

nf fipjitfr, .30 5TWT, 1982 

VTo W03361.— jrn'mr (m t 

% fttpj spfpr) ,y7g % fh^pq- m % a'tFpttf 

(4) ^ xFjtrtvr *r ir ^ % ^ftiTfiTTlr *ffr, 

PiR% T ft 'trlnTTO unr trrr "px- ft, 

«T!fr ft I 

ttTJRt 

ti.friTTf ’rtrfitR'ST 

1 ntBr sr^itt 

t. 

hte : 

fsTTi : rpTi (tfo St® ) 

2 . 

n't srnrrx;, 

fTWlTT 

fhTTT (JTs' So) 

iTiTT VftZ rntJT, 

TW TFIt, 

qr^TTarr ^ tmt#, 
ttrrfrsrra', 

(ro ro) 


tawiinr tirwR 

^ 25fVrrF5T, 1982 

an. 3360.—^?^ arftr 

sftl^ ?frJTT-?n^ ailNiWI, 1962 (1902 tfif 5?.) MTTr 9 

ffiTT siqri 4 1 '?5T S'h^-u ■fKh' Sh 

^ nrffiFft ^ ^ TfFl’ ^ 

•TN^PITW ^ ah ^ IF TtfTT sfiTTf ft I 

t?f. 2i4/82-2fiTrr-?r^/tfiT. 473/130/82- 

bI 7r--7i 

tET. 57^, am ='tNt 


CENIRAL BOARD OF EXCISE AND CUSTOMS 

New Delhi, ihc 25Lh September, 1982 

S.O. 3360.—In exerci'e of the poweis conferred by sec¬ 
tion 9 of the Cusionrs Act, 1962 (52 of 1962), the Central 
Board of Excise and CTi.stoms heicby declares village Hoodi 
in Bangalore South Taluk of Bangalore District in the State 
of KuiTiiitaku, to be a warehousing station. 

[No. 214/82-CthlomslF. No. 473/139/82-Cii3. VII] 
N. K, KAPUR, Under Secy. 

(Depurtmeiit o{ Economic Affairs) 

(BANKING DIVISION) 

New Delhi, the 30th August, 1982 

S.O. 3361.—In pursuance of Sub-rule 4 of rule 10 of the 
Official Language (use for official puj-poses of the Union) 
Rules 1976, the Central Government hereby notifies the 
offices of the Banks listed in the attached Annexurc, the 
staff wJieie of have acquired the working knowledge of 

Hindi. 


ANNEXURE 

UNITED COMMERCIAL BANK 

1. Madhya Pradesh Division 

J. United Commercial Bank 
Post ; Sehrai, 

Tehsil : Mungaoli, 

Dist. : Ouna (M.P.) 

2. United Conlmci'cial Bank, 

Main Ba.:at, 

Piploda Bagla, 

Dist, Ujjain (M.P.J 

3. Umtod Commercial Bank, 

Gwarighat Branch. 

Poly Pdlhar, 

0pp. Perfect Pottery, 

Gwarighat, 

Jabalpur (M.P.) 
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4 . 

'PCTTT ^TTTF, 
qt?S; wty, iPTt, 
N^T: (F;> STo) 

pFFTT m, 

fipTr : (Ro 5't>) 

: 49002H 


4. United Commercial Bank, 
Mofi Katia Bazar, 

P.O. : Sheopur Kalan, 
Distt ; Morcna (M.P.) 

5. United Commercial Bank, 
Sirsa Road, 

P.O. : Kohka, 

Dwtt. : Durg (M.P.) 

PIN : 490 028 


r«r?Tt: 

i. ^i^Tftnrq- 5^, 

- arra^, 

fttfTT (far^) 

2 - i}5[^ "urftpTF Jl’ttt, 
q'To tif Fo 11, 

"'sft tTP!T 
<l9its(4, 

TTVlTtfltT -S2K 1 1 9 
fJtFT SOt^Ttt 

3. apatfetiT 

fsm «rrw (fern;) 

4. 

imftm “ a32 ioh 

fttan - (f^'’:) 

5. 

iitrerr, 

tTFT t^ar spiFp;- F4W>: tn'artT, 
4FTr tlwfr, PFT-813 20 4 
fapTr amwjj: (fii^n;) 

'Tfnai iianw frd 

1 - V’i"f vrtfl44) "4 <5^3; 

10 ^IvPlrp RT^, F^FT3j 

2, W^FI TPlt^TCf, 'WIT, 

10 5-^, ^fnatfeir nol, 

3. THT^m, f^FTT 
'T'SHlT', ^W, 

^ ftRft 

4* ^7NTF4j frFft 

=iF5rsfrp, '^Ft'OT 
rri f^r 

$. TWmrj, rr^r 

nwim 71T, 
tiV* itf’FFT'I *PiTn^, 

■n^3 

6. lilmii tltlltTr, ^irrFT, 
fw qJR, VPTiTi^^flT, 

'9iri^r 


BJHAR DIVISION 

1. United Commercial Bank, 
Ishipur-Barahat, 

Dlst. Bhagalpui' (Bihai ). 

2. United Commercial Bank, 

Post Bag No. 11, 

"Sri Lai Sadan’’, 

Jorapokhar, 

Patllcrdih-828 119 
Dist. Dhanbad (Bihar). 

3. United Commercial Bank, 
Bahadurpur Branch, 

Dist. Darbhanga (Bihar). 

4. United (Commercial Bank, 
Gamaria-832 108, 

Dist. Singhbhum (Bihar). 

5. United Commercial Bank, 
Sanokharhat Branch, 

Vill. & Post : Sanokhar Bazar, 
Via, Ekchari Pin. 813 204, 

Dist. Bhagalpur (Bihar). 

PUNJAB NATIONAL BANK 

1. Zonal Office, Lucknow, 

10, Ashok Marg : Lucknow. 

2. Regional Office, Jaipur, 

105-B, University Marg, 

Bapu Nagar ; Jaipur, 

3. Regional Office, New Delhi, 
Chanderlok Building, 

Janpath : New Delhi. 

4. Regional Office, Delhi, 
Chandarlok Building, 

Janpath : New Delhi. 

5. Regional Office, Ranchi, 

Radhey Sham Garage Road, 
Old Comniissioner Compound, 
Ranchi, 

6 . Regional Office, Agra, 

Vibhav Nagar, 

Samsabad Road, 

Agra. 
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7. ?7i Wit, <T>TRT, 

f^trriT irifiT ^ »tr%, 

»fmiT 

s. 'prirf'W, TfrtrT'-, 

TTO TTII^W^ irnt, 
ti'So, »rrWt 'T’T^, 

■sfraT'- 

9. wqtw, TtjTiW, 

WWr ii’TT, 

3 wzRyan'S 

1. sTtrriT iRiTfsra, 

5, iTipnw ■nr, 

?^,-452 U0;» (^To Iff ) 

2. iITpfiT ’■'it, 

I, fJFT iTTWi t'tT, 
qto TT*! Ho 29, 

^ilV-452 U04 (Ho STo ) 

3. HNIH 

1 13, HTTHTfl ir>T, 

HTTTH 

4. HtTPT, 

(^to 51-0 H^n:) 

2‘j, 'Wthh tIt 

5. ?<W: 

(ffTTH HT^T) 

7 3, HfHiSTTHrTT TTWr 

9. tiflt 
99, 

tflo HTo Ho 207 

7. trlT 

info Tffo TTT, 

HtWTHf 

8 . 

HTWT 

Hf HHfT HTt 

tWr 

(hhhI'PT ipiHIrr) 

22, IfTTfr^T. TTHTHT 
qyo HTo Ho 6 

10. ttIt 

(■HHil'TgoHT) 

230, HTit 

11. ItifK 
(HHtf’RlT’nr) 

74, taTH^ HTit, 
q’roHToffo 102 

12. 

(fHST’F’l ) 

9, 
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7. Regional Office Bhopal, 

Opp. Vidhan Sahha, 

BhopaJ. 

S. Regional Office Jodhpur, 

Dr. Sampiimanand Marg, 

A-J6, Shastri Nagar, 

Joabpur, 

9. Regional Office Rohtak, 

Delhi Road, 

Rohtak. 

STATE BANK OF INDORE 

1. Head Office, 

5, Yenhwant Niwas Road, 

Indore flVT.P.) 452 OOJ, 

2. Ycbhwant Road Branch 

I, Prince Yeshwant Road, 

P.B, No. 2S>, 

Indore-452 004 (M.P.) 

3. BHOPAL 

113, Marwarl Road, 

BhopaJ. 

4. BHOPAL 
(T.T, Nagar) 

29, Panchanan Road. 

5. INDORE 
(Cloth Market) 

73, Sitlamata Bazar. 

6 . INDORE 
(Industrial Estate), 

96, Industrial Estate, 

P.B. No. 207. 

7. INDORE 
M.G. Road, 

Kothari Market, 

Topkhana 

8 . INDORE 
Navlakha 

New Grain Mandi. 

9. INDORE 
(Palsikar Colony) 

22, Palsikar Colony, 

P.O. B. No. 6 

10. INDORE 
(Rajmohalla) 

236, Jawahar Marg 
1). INDORE 

(Sanyogilagapi) 

74, Shradhanand Marg, 

P.O. B. No. 102 

12. INDORE 
(Siyaganj) 

9, Maharani Road, 
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13. Wh 

s,iPoc^^L.. - zKSr-ewT— ^ _,;- i .... bl. |.|h,. . 

IJ. INDORE 

(^rsTTf^ m), 

(Ycbhwani Niwas Road) 

5 . u!im fw’T ^'iT 

5, Ycshwant Niwas Road 

1 J 

14. MHOW 

3 . 3 ^ 34 , 4^ rfiT 

3,3,/34, Main Street, 

13 

15. UJJAIN 

^ T^r TtT 

Kaothal Road. 

1 ,6. ftWr 

16, DELHI 


Chandni Chowk 


Kutcha Baijnath. 

17- <it 

17. NEW DELHI 

i?r- 9 . 1 , 

M-94, Cannaught Circus 

^ *fr>rn: ^ 

0pp. Super Bazar, 

IR. STRr 

18, DEWAS 

1 0, wf mTO T'r? 

1 H. iri'JT 

10, Bombay Agra Road. 

19. DEWAS 

(^fiTTfrr ) 

(Amana) 

9 0 MTT 


20. DHAR 


Auand Chowk. 

21. 

21. GUN A 

TTo ITo 


M.P. 

2 2. ^nmjT 

22. JABALPUR 

7 71, 3r«rr!r*:>Fir, 

T^Tif^r 

771, Jawaharganj 

23. ^mr 

Kamaniya Gate, 

23. JAORA 

7 2 6, TTTrfT THr 


726. Jawahar Paih. 

'1 4. WTTH 


24. RATLAM 


2 s. ftptgfr 

Bajajkhana. 

TfO Sfo 

25. SHIVPURl 

26. fttor 

M.P. 

^0 JTrt 

26. VIDISHA 

27. 

M.P. 

'TKR, iT<' 51“ 

27. BAIRAGARH 

Bhopal, M.P. 

2 6- 'irT(?J^ 

28. SHAHPURA 

f- 5/1 9 3 

Sector E'5/193 

wmm 


BHOPAL 

:2 9. 

yrf PrirrT, 

29 , BURHANPUR 

Tfo JTo 

East Nimar, M.P. 

3 0, 

.30. ICHHAPUR 

^ Pt^T, IT'S 51 0 

East Nimar, M.P. 

31. IJIRT 

31. KHANDWA 

l^ff ftiTTf, IT'S 5To 

East Nimar, M.P. 

3 2. 15ft4t 

32. LONl 

ifl pTirr?, iTo 5To 

East Nimar, M.P. 

3 3. fiTinT^Wl 

33. NIMARKHEDI 

OtiTTW, Ho Ho 

East Nimar, M.P. 

34, 

34. ONKARESHWAR 

I^TRir, ^0 STo 

East Nimar, M.P. 

3S. HnrVi 

35. BAMORI 

2 8 ,fT)mirT 

28. Vijaya Nagar 


mOORE 

3 6 . 

36, DEPALPUR 

fim ^V, Ho Ho 

Dist, Eidore, M.P. 

37 . ’TTtTiT 

37. KAMPEL 

f^ ^<9 t, Ho Ho 

Dist. Indore, M.P. 
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r 3 8. 9Tf =T>77 
H)’, R.' Sr^' 

3 9. R?i)f'T8T 

’TTTJT 

41). fR^T 

fipT 'qr^ 

irflsnrm 

•fl o Ho 2 J fl, 

4]. T ^frTpH T^ q.T<qt^K 

qHqTH^j 

4 2. qT^HijTr 

4 0, qr^'ljrr 
nnt qo 1 , ^3 t 

43. qHqqT 4 ii414i 
3 4, q^qilT 

wYt 

44. q^H 

140, qif^'iH qqfiYfi 
TRlf-HtW qrf 

45. TTWTT =q>r 
40. 

fspTT rYt (Ho qo) 

47. ^"Ppqqf 

fqrqr iqY <. [ho Ho ^ 

4 8. q - F rqftr^ ^h 

•'fTJfHT'n ShYt Hiq 
^bYt 

4M. 

qflo HHo HT^o iYo rrifo 

qr'f- TIT, 

wYt 

50. JITHHT 

1 0 fij'H.itrl HT4, 
f^HT (qo Ro) 

51. qqrrfqqT 

fYiHT (ho ro) 

5 2. qfifBTJv 

fnHT 'i ooIa (Ho Ho) 

53. qfsiqJT, fPt Pff.IH flTW 
CTHH RTH % oT^ Y 

5 4. HTlqT 

f^rqr (ho qo) 

fl 5. Xjollrl, 

ifilHTr, 

a, qrr? fqf^ Rt’f 

50. 

qrjjft qllfTT 
57. HHT 

ftTHT qfirqifl Fthtt, 


38. LAXMIBAI NAGAR 
Indore, M.P, 

39. MAHESH NAGAR 
Gulab Park, 

Raj Mohalla, Indore 

40. MILL AREA 
I-lukumchand Mill Compound 
Shilnath Camp, 

P.B. No. 210, 

INDORE. 

41. MUNICIPAL CORPORATION 
Indore Municipal Corporation, 
Compound. Indore, 

42. PARDESHIPURA 
40, Pardeshipura 
Road No. 1, Indore, 

43. PATRAKAR COLONY 
24, Patrakar Colony, 

Indore. 

44. PHADNIS COLONY. 

]40, Phadnis Colony, 
Bombay-Agra Road, 

Indore. 

43 . RAJWADA CHOWK 
Indore. 

46. SANWER 

Dist. Indore, M.P. 

47. SUKLIA 

Dist. Indore, M.P, 

48. UNIYERSITY CAMPUS 
R. Tagore Marg 
Indore, 

49. VALLABH NAGAR 
G.S.I.T.S. Campus, 

Park Road, 

Indore. 

50. BARNAGAR 

106, Rajendra Marg, 

Dist. Ujjain, M.P. 

51. KANASIA, 

Dist. Ujjain, M.P. 

52. MAHIDPUR 
Distt. Ujjain, M.P. 

53. MAHIDPUR Agri. Dev. Branch, 
Opp. Town Hall. 

54. TARANA, 

Dist. Ujjain, M.P. 

55. UJJAIN 
Freeganj, 

6 , Varah Mlhir Marg. 

56. UJJAIN 
Patni—Bazar 

57. ANJAD 

Dist. West Nimar, 

M.P. 


TfO ^To 
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5S. tfWT 

ftrsn TfiT^ffi fir^FT 

ITO Ho 

5 9 

fsHTT hTs^iTI fsflTTT 

flO 

fsTsIT Hfs^l 

6 1- TTi^^nr^r 

fU'Ti f^rmT 

TTo Ho 

6 2 , 

fTT-HT 'TfirH<fl 

^ 0 !T o 

6 3. =41^1 

(■3pTf 'TfiT’Tifi f^nn? 
tfo Ho 

6 4 iftirm 

fw^r Pthtt 

^0 STiJ 

6 5. ^prjTffFnn 
fjtTT Hfit’TJfl 
Ho Ho 
fi r> 

fjRT TftHlfl (HHTT 
Ho Ho 

6 7 "aTHtH 

ftrHf HlWifl fHHTH 

Ho Ho 
6 6. ^fHHT 

HHJHTfHHTf HHH 
itftHT 'nn^l'HH oftT 
flRf HtiriTHI l^HTT 

6 y. 

fHHr fHHTH 

Ho Ho 

7 0. HIH^THH 

fjFrr hIVhh’i Thhit 

TT 

7 1 HI HHHtH 

f^Tjf h1hh4i fHHTT 
tTo ffo 

7.:. TTsrj^ (hhhthi) 
frHTHfrHJfl fHHTH 

T^'o ^0 

7 a 

110, HHr4i TiH, 
fsm HfirHHi Pthth, 

iTo 57‘o 

7 4. hHTH?- yfH fHTTH HTifT 
'HHpfl ■''IH, 
fuTT HfHHHI fHHTT, 

Ho Ho 

69-*! C,1/S2-2 


58. BAIDIA, 

Dist. West Nimar, 
M.P, 

59 BARWAHA 

Dist, West Nimar, 

M.P. 

60. BARWANI 
Dist, West Nimar 
M.P. 

61. BHIKANOAON 
Dist. West Nimar, 

M.P. 

62. BISTAN 

Dist. West Nimar, 

M.P, 

6.1. CHOLt 

Dist. West Nimar, 

M.P. 

64. GOGAWA 

Dist. West Nimar. 

M.P. 

65. JULWANIA 
Dist. West Nimar, 

M.P. 

66 . KASRAWAD 
Dist. West Nimar, 

M.P. 

67. KHARGONE, 

Dist. West Nimar, 

M.P. 

68 . KHETIA 

Nagar Palika Bhawan, 
Khetia Panscmal Road, 
Dist, West Nimar, 

M.P. 

69. MAHESHWAR 
Dist. West Nimar, 

M.P. 

70. PANSEMAL 
Dist, West Nimar, 

M.P. 

71. PIPALGONE 

Dist. West Nimar 
M.P. 

72. RAJPUR (Barwani) 

Dist. West Nimar, 

M.P. 

7.1. SANAWAD 

110, Bhawani Road, 
Dist, West Nimar, 

M P. 

74. SANAWAD (ADB) 
Bhawani Road, 

Dist, West Nimar, 

M.P. 
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7 5. 

fsm "TlWifl FrinT, 
So 

7 6 

fw ^rr. 

TTo 

7 7. ^tt^TT 

ftr'TT ^?T, 

TTo 5^0 

78. ^|!fT 

4r: ^ ^rPTfT 
fjf^i ^'T, ifo 5rf 

79. Wtt 

fjfflTi 9"^ 

89. ^(^9'R 

^TT'T, *T" Sfo 

81. 

JTt! 

8 2. 

f^'Tl ^l^T, >r‘> sro 
R3. 

2 3, iffi'tr. imff JirT 
fir'Tr UTT, 4 to jfo 

84. Ff«r fTO>T wi^r 

fit^rr «rn, st" 

85. 

fifsrr ETP", ^0 sro 

86 . 

PX'TT (T|T, If 0 540 
87, HTTT^rf 

fTP', Ifo Sfo 

8 8. iftrcpfi 

f^^rr tm-, iro sfo 

89. 

fV^rr ifo sfo 

90. 

EitffrHp-, JTosfo 
HI." if^rrTT: 

f^r-Tr «tn-, it® tto 
93. 'ffqirjT 

for-Ti tTP, ifo 540 
93. T|'3t9-5 (mr) 
fsfSTi mr, ifo ffo 
9 4. fTiiTI 

flfiTc SflT, iTo 5To 
9 5. TSTT^)- 

firai (jrjfirun^, ^ro 70 

96. IfT'TJT' 

(ifrwK) 

4, iftTTa^, 

97 . (■p^rj^) 

Esfirr irvsfF'', 

98. WT'p: (TTirr) 
fTf^i 7tr=m, If o 510 

99 . 

FT^r, iTo 5fo 
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75. SENnnWA 
Dist. Wcsl Niniar, 

M.P. 

76, BAOLT 
Hist. Dewas, 

M.P. 

77, Bhaurasa 
Dist. Dewas, 

M P. 

78. DEWAS 

Hank Note Press, 

Disl. Dewas, IVT.P. 

79 KANNOD 

Dist. Dewas, M.P. 

80. KHATEGAON 
Disl. Dewas, M.P. 

81. .SONKATGH 

Disl. Dewas, M.P. 

82. UNDAINAOAR 
Dist. Dewas, M.P 

8.1 BADNAWAR 
23, M.G. Road. 

Dist. Dhar, M.P. 

84. BADNAWAR, 

Agri. Dev. BrancN, 

Disll. Dhar, M P. 

85 BAKANER 
Dist. Dhar, M.P. 

86 . BIDWAL 

Dist, Dhar, M.P. 

87. DHARAMPURl 
Dist. Dhar. M.P. 

88 . GANDHWANI 
Disl. Dhar, M.P. 

89 . KOD 

Dist. Dhar, M.P. 

90. KUKSHI 

Dist, Dhar, M.P, 

9(. MANAWAR 
Dist. Dhar, M P, 

92. PITHAMPUR 
Dist, Dhar, M.P, 

93. RAJGARH (Dhar). 

Dist Dhar, M P. 

94 TIRLA 

Dist. Dhar, M.P. 

95 . ITARSI 

Disl. Hoshangahad, M.P. 

96. JABALPDR 
(Gorukhpur) 

Anibika Bhawan, 

4, Gorakhpur 

97 . JABALPUR (Rampur) 
Dist. Jabalpur, M P. 

98. JABALPUR (Ranihi) 

Dist. Jabalpur, M.P. 

99 . ALTRAJPUR 
Disl. Jhabua, M.P. 
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II—^ .( {ji)l 


^ mrr^ . firr^ 25, 1 u 8 :i/ 3 rrfif*i-^ 3, lyo-i- 


ji»() ’srm 

fTf^rr iTTjrwr, sr*-' 

1 u 1 . ’smin 

ffTT^Wr, 5Ti^ 

I (t ji. 

N^rr fTTfoT, sro 

10 3 -rMr 

N^r *TT^r, tr‘> sr^' 

104 'iTHjn 

f^r'Tr TT^^V'’, JT*-’ sff 
1 0 s i(U!^t{r 

f^r^Tr JT^H-V, JTo 
100 irtvjf ’Tf'n; 

fir^t 414 5ft! 

HI 7 . 4fTX 

f5f?r4KJlV, 414 51 0 

10 8. nm 

(41^1 Il?4lV, 4ro 5ft5 

inO. >rfl^ 

f^fTI J4?4 tV, 4fo 5fc 

110 

flffTl HimV, 410 5t4 

111 JiTiftT: 

IT'TJlV, 410 5 To 

113 . inaTiTTi 

fTl^Tl 4T^q-V, tfo no 
113 iTtff’lTT 

f^r^r 410 sfo 

II 4^ Hi 41^ 

flTHT IfWlr 4ft, 5fo 

llS 

flTHf JTolTt, 

lib’. f'T'll'fl' 

fsiHl 4f!JTTlf, 410 H'’’ 

1 1 7 4ifHf4|^ 

fum ’m'l’’,, ifo 5fo 
118. H|4n4^f 

(ftfisni 4ifi) 

fyrH14in;^, 4To 5f0 

119 

fjtHf ■nn'jT, 410 510 
13 0 triHTH 

fHHT ■miJi, 4fo HO 

121. tnT 

fTHI THHfH, 410 no 

132 ll'tlH 

fUlHl THHr4f, Ho 510 

1 3 3 ^rHTT flfn fHHim Hrll 

Ht'+i HTfSi, fw4'H*ri4i, 4io Ho 

13 4, friHKT 

fTHl THHIJI, 410 Ho 
135 47THr41, ^TF^lif^H ’FHH 

fHHl THHr41 Ho Ho 

120 . ■4HHTH, l^ilFT m 
f5HTTHHT41, Ho Ho 


100, JOBAT 

Distt. Jhabua, M.P. 

lOJ, KHAWASA 

ni.st. Jhabua, M.P. 

102. PETLAWAD 
Diit, Jhabiia M.P. 

103. THANDl.A 

Dist. Jhabua M.P. 

104. BHAnPURA 

Oist, Mandsaur, M.P. 

105. BOLIA 

Distt. Mandsaur, M.P, 

106. GANDHISAGAR 
DisU. Mandsaur, M.P. 

107. GA ROTH 

Dist. Mandsaur, M. P. 

108. JAWAD 

Distt. Mandsaur, M.P, 

109. KHADAWADA 

Distl. Mandsaur, M.P. 

110. MALHARGARH 
Distt. Mandsaur, M.P. 

in. MANDSAUR 

Distt. Mtnlsaur, M.P 

112. NAHARGARH 
Distt. MancLsaur, M.P. 

113. NAYAGAON 

Distt. Mandsaur, M.P. 

114. NEEMUCH 

Distt. Mantsaur, M.P. 

115. RAMPURA 

Distt. Mandsaur, M.P. 

116. SINGOLl 

Distt. Mandsaur, M.P. 

117. SITAMAU 

Distt, Manlsaur, M.P, 

118. TILAK.HEDA 
(Pipliyamandi) 

Distt, Manrlsaur, M.P. 

119 . RAIPUR 

Distt. Raipur, M.P. 

120. ALOT 

Distl. Ratlam, M.P. 

121. DHARAD 

Distt, Ratlam, M.P. 

122. DHODHAR 
Distt. Ratlam, M.P. 

123. JAORA (Agri, Dev. Br.) 

Nili Kothi 
Distt. Ratlam, M.P. 

124. PIPLODA 

Distt. Ratlam, M.P. 

125. RATLAM 
Industrial Estate 
Distt. Ratlam M.P. 

126. RATLAM 
Station Road, 

Distt. Ratlam, M.P. 
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12 7. 

ftifTT iTo jiii 

1 2 8 flfWI'A?! 

Tl"ct Ho 

12 9. rnoT 

ftUTT T'IMIR', iTf Ho 
IJO. WIWJK 

Ho Ho 

131. HTHTT, 485-441, THfHfHHH 

fjifHTd^ frr, fHHT vrmry', ho ho 

13 2 . rri hKth 

HTHTH^. Ho Ho 

133. ^®T, 

ftffn nrrjiT'jv, ho ho 

13 4. 

foiMT vnofl^p Ho Ho 

13 5. HHTTfl 

ftlHr H o H 0 

13 6. f'THHlH'PTl 

fjTHT VlToil'JT, Ho Ho 
13 7. HTHTTJt 

fen HTHTJH, Ho Ho 
13 8. ypriHgTH^i 

filHT HTolTJT, Ho Ho 

13 9. fHSI 

fTmr STPH^, Ho Ho 

14 0. 

fsTHT Ho Ho 

141. H(4fn: 

f^r HTHrjT, Ho Ho 
14 2. HHHl 

ftwr HtTHI, Ho Ho 

143. tIsT 
TT^JRHTH 

144. ThH 

foitlT fHT, Ho Ho 

1 4 5, Hfgr 

(oiMI finr, Ho Ho 

146. 

f^HT ftrr, Ho Ho 

147. JrplH 

^TT IhH, Ho Ho 

148. HtTlH 

f%HI JiHr, Ho Ho 

149. HHTHHHT 

ftrHf iJHf, Ho Ho 

150. 

foioil ^Hf, Ho Ho 

151. HTH'rti 

foioii HHFi Ho Ho 

1 5 2 . 'fRf?T 

f^THT HHlj Ho Ho 

■* ' 

1 53. 'hW) 

fH^TT ^HT, Ho Ho 

1 5 4. fflTHf 

ftTHf ^r, Ho Ho 


127 SAJLANA 

Diilt. RatUm, M.P. 

I2K. SIMLAWADA 

Disil. Ratlain, M.P. 

129. TAL 

Diill. Ratlam, M.P. 
no. ABHAYPUR 

Distt. SIilIj ipur, M.P. 

131. AGAR 

463—^Ul, Municipal Campus, 
Hospital Roa I, 

DisM, Sliajaptir, M.P. 

132. BADI PLAI 

Distt, Shajapur, M.P. 

133. BERCHHA 

Distt. Shajapui, M.P. 

134. NALKHEDA 

Distt. Sliajipur, M.P. 

135 PANWADl 

Distt. Shajapur, M.P. 

136. PIPILIONKALAN 
Distt. Shajapur. M.P. 

1.37. SHAJAPUR 

Distt. Shajipur, M.P 

138. SHUJALPUR MANDI 

Distt. Shajapur, M.P. 

139. SHUJALPUR CITY. 

Distt. Shajapur, M.P. 

140. SUSNER 

Distt. Shajapui M.P. 

141. SAUGOR 

Distt. Shajaur, M.P. 

142. SATNA, 

Distt, Sdtna, M.P. 

143. K.OTAH 
Rajasthan 

144. BHIND 

Dist. Bhind, M.P. 

145. GOHAD 

Distt. Bhind, M.P. 

146. LAHAR 

Distt. Bhind, M.P. 

147. MEHGAON 
Distt. Bhind, M.P. 

148. ARON 

Distt. Guna, M.P, 

149. ASHOKNAGAR. 

Distt. Guna, M.P. 

150. BARKHEDA HAT 
Distt, Guna, M.P. 

151. BAMORI 

Distt. Guna, M. P, 

152. CHACHODA 
Distt. Guna, M. P. 

153. CHANDERI 
Distt. Guna, M. P. 

154. ESSAGARH 
Distt. Guna, M. P. 
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1 S S 

fsPTT 

1 5 (■> H ^ 

fir^r 5r>5 

1 =i 7. tnrr^r 

fipTr ’T^Tf, 77>= !T" 

1 5 8 7^7T(JT>=fl, 1 4, T'r? 

f^r TT^f, 7T= 3t> 

15 4. Tj^rr^sfi ?:ftT i?rt>aT 

fw TTTTr, !Tf 

-e ' 

1 4 11 . 'mm, 

f^’TT ^TTF, Tfo 77 1 > 

1 4 1 TT^rm^ 

fsTTr 7j;m, 7r<^ irt, 

I 4 2 Mlt, 

5t;TT 'T7T1, ito sr^) 

14J >«PT^I, 

fjl'iT mif^TTr, 77 o ^ o 
Ui4. '>TT%7-, 

flJITT*! t ^ T7 o ^0 

14 3. fTfTTTfT, 

fjfBTr 7qfp-|q J . T7 0 ITo 
1 4 B. wm, 

ftrsTT TJrtfTTTTT, iTn JTiJ 

16 7. ipfm, 

iTTf'TTr, tto !To 

16R 'FT^, 

T^rfw. (tto jto ) 

16 9. fmir, TT^irrT 

17(1. Tfmr,, ttih Tfr, 

TSfTpFm; 

171. wT^y 

fsrm ^tiTt, 7T 510 

172 

fTlHT ^^61, Tlo 510 

1 7J. 31 ^ 57 , 

f'JHT TJ^lj TTo ^0 
1 74. 3rm 

roll'll Ji;'?7TT Tlo 51o 

17 5. ITlfm, 

fTM Tjfm, ITO 51 f 
174 Tlo 510 

177 Tliiy, i^HT, 

fTF^ri TjflTT, TTo 5fo 

17 8 . 

firm (71 Ho) 

179 SHTHTi (TTUrTpj) 

f^TlT TTHTI^j 71o 51o 

18 4. 

TIUITI?, 71 0 Ho 
1 61 imfTT^TT'f 

71 o Ho 
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155. KUMBHRAJ 
Distl. Guna, M. P. 

156. MaKSUDANGARH 
Dislt. Guna, M. P. 

157. MAYANA 
Dissll. Guna, M. P. 

158. MUNGAOLl 

14 Station Road, 

Distt, Guna,.M. P. 

159. MUNGAOLl, (Agri, Dev. Br.) 
ORtt. Gunitj.M.P. 

160. PAGARA 

Dis(, Guna, M.P.. 

161 RAGHOGARH 
Di'.tl. Guna, M. P. 

162. RUTHAl 
Distt.Gunu, M, P. 

163. ANTRl 

Distt. Gwalioi', M P. 

164. BHANDER 

Disll, Gwalior, M. P 

165. BHITARWAR 
Distt. Gwalior. M. P, 

168. DABRA 

Distt. Gwalior, M. P. 

167. HAJIRA 

Dislt, Gwalior, M. P. 

168. KAMPOO 
Gwalior, M. P. 

169. LASHKAR Palankar Baiar 
Gwalior 

170. MORAR 

Mai Road, Gwalior 

171. AMBAH 

Distl. Morcna, M. P. 

172. BARODA 

DistU. Morena, M. P, 

173. BIJLYPUR 

Dislt. Morcna, M. P, 

174. lOURA 

Distt, Morcna, M. P 

175. KARHAL 

Disn. Morena, M. P. 

176. MORENA, M. P. 

177. RAMPURK.ALAM 
Distt. Morcna, M. P. 

178. SHEOPURKALAN 
Distt. Morena, M, P. 

179 BIAORA (Rijgarb) 

Distt. Rajgarh, M. P, 

180. KHILCHIPUR 
Distt Rajgarh, M. P. 

181. NARSINGARH 
Distt. Rajgarh, M. P, 


) 82. 11(1441, 

fHFlT ■mmf, TTo H 


182. PADIIANA 

Distt. Rajgarh, M. P. 
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IH,) Tr-jpTT 

fiHr TTt> 

1 H 4 

Ejvsrr 44 sr^i 

1 S 5 , 

fw 44 54c 

1 H (i ^ 74 ^ 444 , 

fsT^rr 644 ^ 541 , 44c 3To 
1 8 7 f^TTRI, 

GhI fV4^'^I ,440 !Tc 

18 8. >(4444, 

frirr fwjfl, 44 C 54 c 

1811. ijfiWI'tITTr, 

fcTTI 1. 4Tc 54c 

I'lll ^THT4-»4, 

Gprr 44 c 54c 

19 1- , 

Esjj^l fiTT^^'l, 440 54 c 
1 '12 444T4, 

fjm 44 c 54c 

If);) HwTt:, 

fw fi>4^^1, 44 c 540 

11)4. 

fT4f4 44 c 5474 

14 5. TTJltT, 

f5f444 f»4^1''1, 440 54c 
1 9 (1. ‘^'* 6 , 

fsTTr ^0 sTo 

1 9 7 JTTffW, 

fjlMT Prf?544, 44 c 140 
198. Jl^JTfST'TJT, 

fW f^f^, JTc !4c 

19 9. ffjTfT, 

440 54 c 

29 9. 

f^m f^finuT, 44 c ^0 

2 0 1 , 

IFcHsn, 44 c 540 
2 9 2 . ii;4;^44. 

fi4K41 p4f<4cil, 44 c 54 c 
2 0 3. 44^7=4, 

fW W^TR, 44 c 54 c 
2 0 4. fTOTTElT, 

fjfirr f4rr7444 ,14 c 54 c 
2 0 5. fwfifisi^r 14^44, 

[44444 44 c 54c 

20 9. !lT44'!44flT?t 

fiiPTT PrfW, 44 c 54 c 
2 0 7. 447^, 

fum Ww, 44c 540 
2 08 [ 447474 , 

fiRTT f54fTW4, 44 c 54 o 
2 0 0 4T44pr, ttt, 

?^T7 54^74 


ISI. RAJOARH/(Biaora) 
Distt, Rajgarh, M. P. 

184. SARANGPUR 
Kislt, Rajgarh M. P. 

185. UDANKHEDI 
Distt. Rajgarh, M, P. 

186. BADARWAS 

Disll. Shivpuri, M. P. 

187. DINARA 

Distt. Shivpuri, M, P. 

188. KARERA 

Distt. Shivpuli, M. P. 

189. Khaniadhaiia 

Disu. Shivpuri, M. P. 

190. KOLARAS 

Disll. Shivpuri, M. P. 

191. l-UKWASA 

Distt, Shrivpuri, M, P. 

192. NARWAR 

Distt. Shivpuri. M. P, 

193. PICHHORE 

DisU. Shivpuri, M. P. 

194. POHRI 

Distt, Shivpuri, M. P. 

195. RANNOD 

Distt. Shivplri, M. P. 

196. BARETH 

Distt, Vidisha, M. P. 

19 7, BASODA 

Distt, Vidisha, M, P. 

198. GUEABGANJ 
Distt. Vidisha, M. P. 

199. KULHAR 

Distt, Vidisha, M. P. 

200. KDRWAl 

Distt. Vidisha, M. P. 

201. LATERl 

Distt. Vidisha, M. P. 

202. MURWAS 

Distt, Vidisha, M, P. 

203. Natcraii 

Distt. Vidisha, M.P, 

204. PIPALDHAR 
Distt. Vidisha, M. P. 

205. PIRALKHEDAKALAN 
Distt, Vidisha, M. P. 

206. SHAMSHABAD 
Di.slt. Vidisha, M. P. 

207. SHERPUR 

Distt. Vidisha, M. P. 

208. SIRONJ 

Distt. Vidisha, M. P. 

209 . AGRA 
Hospital Road, 

Utlai pradesh 
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■tlF^ TT Ull'H frr*rfin 2S 14 s 2/wrfT3ffT < 1 4 0 4 - 


2KI. 

.I, ^'P, 

3TFp !T^5r I 
jj irt flffK 
211. ^ilT ^Titn 
!i»n^ ^irtrfTir, 
i-s’rr^i^ tTi^, 

fWV-11 n n 01 

^nlist tv in's .T»iPT(iT/»if't 

212 !pT ■^'St *(nTfiirtr^ 
iR^r ^TParr, 

l2iRr sfttrfi, (TniisrriT) 

2 1 3- ^TTlf»PR' 

^1 l^fll, 

fTMT-WII'P' {■^nR'TR) 

214 ^THfimTiT 

inwi, 

firirr-^Ffh 

2 I 5. 

(■j;np«n'=T) 

211) ’fmftnT'T 

^ftiTFr =fRT irraT, 
ftlTTRiTf (triiipt) 

1 ITI< niff »If« 

2 1 7 ^7IT^7 S|Ttrftrir)T 
sirP'Tiis^' ^rwi, 
tfiTj ’TrT-srKrT'Vi'pr, 

fjrsrro tr^Tfr (i <> sto ) 

215 "fprfWr tf:, 

Tifriy ivpii, 

qtvi WTfCT’ ’Ttr-pfPp; 

fifo fiTirt'jT (To mo) 

214. iPTiT^ ^nrrvr'r'T t«f?, 

^4 “I I ^444 *. VI l^g I , 

JTtT-fJFTR'lTiF, 

TlRr wrfVr-ftRW'p', 244421 

fvo TmrjT, (to mo) 

220 . jprif^ ^TTf^JR' 

'iri'Ti, 

ft- T«TO (to 5To) 

221. ^prijtj vwfn^'T 
^TTt’r Trrarr, 

iTRf-lTTiTR 

fTTr-R'^Til (To To) 

TtlT *t¥Vl 

2 2 2. 4fTlT^ inTf^TT tn, 
iirnTr, 

TiT T TTR? WTI-'TTitff 
ft'TI-fiinRT-17 2 0 2 1 
(fJTo To) 

- 22 : 1 . TTl^T'PTf'TT'T Ttl, 

T'''T>'n wrar, 

^TiT^ ^ '31tj 

fjpn-f^TTT-1 71 2 1 ;i 

224. ijTTT^ »f;tTfsiJR TJ: 

Titenr vtiut, 

TT T 7io isrro-*rrttirT 
fiPTr f^RTTM 720,10 
(feo To ) 


210. KANPUR 

5. R. K. Nagar 
Uuar Pradesh. 

Njw B.mk of India 

211 New Bank of India. 

Hcnd, Offisc, 

I, Tolstoy M ii'g, 

New Delhi-l 100(11 

212. UNITED COMMERCIAL BANK 
RAJASTHAN DIVISION 
BcIva Branch 

Distt. Jodhpur (RAJASTHAN) 

’13. Jnited Commercial Bank. 

BabaiclU Branch 
Dislt. Ajmer (Rajasthan) 

2IJ. Unitea Conmeivial Bank, 

Chh'ti Khitu Bi'an;h, 

Distt. Nagaur (Rajasthan) 

21 5. United Commercial Ranh 
Dundlod Branch, 

Distt. JhurvihuTHi (Rajasthan) 
do. United Commercial Bank 
Barial Kalan Branch, 

Distt. Jaipur (Rajasthan) 

UTTAR PRADESH DIVISION 

217. United Commercial Bank, 

S larfatak 1 ranch. 

Post & Villagc-Saharfatak, 

Distt. Ajmer (Q. P.) 

218. United Commeicial Bank, 

Munpur Branch, 

Post & villagc-Mui, pur, 

Disti. Mizjipur (U, P.) 

219 United Commercial Bank, 
Bisharatnagnr Branch, 

Village Hisharatnagar , 

P.O. Bilaspur-2449721, 

Distt. Rim>ui (U.P.) 

220. United Commercial Bank, 

Kathvara Brain h. 

Village Kathvara, 

Distt. Lucknow (U.P.) 

221. United Commercial Bank, 

Beatagaon Branch, 

Village Beatgacn, 

Distt L ucknow (U.P.) 

HIMACHAL PRADESH DIVISION 

222. United Commercial Bank, 

Nankhori Branch, 

Village & Pi-wt—Nankheri, 

Dist. Simla-17^021 
(H.P.) 

22.3. United Commercial Bank, 

Narkanda Branch, 

Village & Post - Narkanda, 

Dist. Sirnla-171213 
(H.P.) 

224, United Commercial Bank, 
Thancdhar, Branch, 

Village & Past Thancdhar, 

Dist. Simla.I72n3() 

(H P.) 
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2 2 5. ’fmftlJT'T 

ttwst sTPar, 
iiTf T ■?r'^ 'frc'-^nruT'?^, 

TFTI 17 4 10 2 

3'-’ ) 

2 2 0. smFiTTsr ^sr, 

'Tfgr'rr wriai, 

fTf^rr fSpTr'rj'*'-17 4 o j j 
(fifo stO 

^ iv 4fT<IT TrHItlWT 
gfriTT'Jrr Tfjn 

2 2 7. ?^TTr, 

fTTsrr 

22S 

[firiTI 

2 2 9 rt ^ oTl J 

2 2 0, Pa^RT?, 
flPTr ?TRFTr 
2 .21. qRT, 

fTPTr STRIRI 
2:i2. Frsrsft, 

^^f7p=rr «rR?=rr 
22,1 TRY ’TTt, 
fYrr WRiTTr 
2,44 ira Rjft, 

/■STTt 

2'! 5. 

fR'TI 

24 b. piiRFrr, 

PJRT 

2.)7. ■’RTi; 

for^r 

2 38. JT^r 

Eprr Ti’RFT 
2 4 9. ipiYt 'PTWY’i 

fw fCTrr 

2 40 

fTfir: 

241. ITpff, 

pjpTr fiYTi7 
242 fRR, 

Trsrr f?Rr- 

2 14 TTTTR. 

fiPTf fjR’TT 
244. IRURr, 

fTf^Tr fYTF 

24 .5 ilOHI, 

fRirr feiTiT 

2 1(1. jfR, 

Fl'-t'i flRTlfF 
24 7 RRTT lIRTt, 
fTfiTr fflRFft 
2 4 8. 1^, 

fTVTT fiiRnfr 

2 4 9. fTTRHT 

f-Jisrr 
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225. United Commercial Bank, 
Ramshchr Branch 
Village & P05t Ramshchr, 
Dist. Solan-174102 

fH.P ) 

226. United Comnicicial Bank, 
.Ihnkhdla Branch, 

Village & Post Jhukhala, 
Dist. Bilaspur-l740.U, 
CH.P.) 

STATE BANK OF FNiDIA 

HARYANA STATE 

227. Baraia 
Distt. Ambala 

228. Chhachhrauli 
Distt. Ambala 

229. Harnanl 
Distt. Ambala 

210. Khizrabad 
Distt, Ambaki 

2.11. Saha 

Distt. Amb.ala 

212. Tcih 

Distt. Amhala 

211. Raipur Rani 
Distt. Ambalit 

214. Dband Mandi 
Distt Kuriikshetra 

215. Atta 

Distt Karnal 

216. Hathwal 
Distt. Karnal 

217. Ranwar 
Distt. Karnal 

218. Sanghoya 
Distt. Karnal 

219. Mandi Adampiir 
Distt, Hissar 

240. Fatehabad, 

Distt. Hissar 

24 1 . Hansi 
Distt. Hissar. 

242. Mayyar 
Distt. Hissar 

241. Narnaud 

Distt. Hissar. 

244. Sanyana 
Distt. Hissar 

245. Tohana 
Distt. Hissar. 

246. Baund 
Distt. Bhiwani 

247. Charkhi Dadri 
Distt. Bhiwani 

248. Jiii 

Distt. Bhiwani. 

249. Satnali 

Distt, Mohindergaih 
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250. (?Fr) 

f^r 

(®i) 

251 ftr’Tnr, 

f^rsn 

2 52 ’TlsTplq, 

ffl if 3fr^ 

253 n 

I'l ^ 

2 5 4 tor 5f<TiTiT5 
iWKT 

2 5 5. 

fiHI 

2 5 6. 

ferr ifT? 

2 5 7. 

f^RT 

258. 

iV^rr 

2 59. Fi^iin:, 

fti'dr 
260 4Wir, 

fjRr ftOTP 
261. »ltRT, 
f^sRt 
2 62. *r?K 

ftRT ft^?r 
2 63 if^T, 
fiTsrr 

2 64 jj''si;il, 

tlffTl Tftjft'n 

2 6 5. 

fsRr ^fr^T.'m 
266 f^rmr, 
frsfT f^RHl 

fe^l^T 5i?»i/Hiinachal Pradesh 

2 6 7. 

2 68. inTR, 

269, TOst 

f%Rr f^RPiy 

270. fiRTOfr, 

2 71. sfrflu^, 

fil^t f5RR5l. 

27 2. ?TW, 

ftmr 

2 73. ftpwr 

fTRT f^RRr 

2 74. TTt?’’, 
ftRi ?rm 
2 7 5. fl^T^rT, 

firm 

69501/82-3 


' 6 ra ^ 7 PTOI. firiTijn: 25, 1 982 /sii%pi 3 , 1904 


A2S0. M ’hi'idergarh, 

Dull. M ihmdcrgarh. 

B250. Narnaul, Distt. M^hindergarh. 

251. Julana 
Distt. Jind 

252. Kalayat 
Distt. Jind 

253 Nerwana 
Distt. Jind 

254. Kila Z iffargar i 
Distt, Jind 

255. Safldsn 
Distt. Jind 

256. Uchana 
Distt. Jind 

257. Anwal 
Distt. Rchtak 

258. Hassangarh 
Distt. R htak 

259. Jhajjar 
Distt. Rohtak 

260. Mehani 
Distt, Rshtak 

261. Saaisla 
Distt. Rohtak 

262. SankhvM 
Distt. Rohtak 

263. G >hana 
Distt. Sonepat. 

264. Ktindli 
Distt. Sonepat. 

265. Miirthal 
Distt. Sjnepat. 

266. Sirsa 
Distt. Sirsa 

267. AwahaDcvi 
Distt. Hamirpur 

268. Barsar 

Distt. Hamirpur 

269. Bharari 
Distt. Bilaspur 

270 Bilaspur 

Distt, Bilaspur 

271. Olinda 
Distt, Bilaspur 

272. Drawal 
Distt. Simla 

273. Simla East 
Distt. Simla 

274. Domehar 
Distt. Solan 

275. Kunihar 
Distt. Solan 
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27«. 

277. 

278. 

[fWr fw 

2 79. JW, S 

f^WT JW 
2*6. WVB, 
ftwi 9i>tV 
281. 'RXlWV 
fJPTT 


Rr wrfir'T ftf(^/Union Territory Delhi 

282. ^l?nqn> 

28X RnmW'. 

284. 8rnwr, 

ft 

w4r 

386. 

fWt 


fiUnr/BIhsr 

28«. <T5<n 

(flnrr^) 

■WT R^lf/Uttar Pradesh 

287. rrfhrrfsr, 

288. ft W»y i WTT, 

299. tftet Thr, 
ftWt ^t|5T 

290. fWMr WTW, itmurwrc, 

ftwr 8 ' 9 rf|rfTry 

291. wmr,|( 

*»mr 

^i’TTt ^|Kanara Bank 

292. ♦sro <%-.Wi>tTT 

.Rfiwi -a^, 

^Wrrtt'282002 
jwmx f(Wf 
jfiT? ; 

393. %»nt 4%—9trMvrr 
J(TI9h‘fH-28.2 112 
fffnro fwT 
TTW: irtif 


294. 4^—9!^ 

wf4>9r ftwwrt TIT 
nV *rT-9l'^VtT-20421 1 
xnfn^ ftwt 
?WA irtTf 7 :pW 


2 96. ^irt. 4iff—jn:i9T 

^nm in, 

,RTr^^-38200« 
ftWT^n’m 
w; tin 


276. ^altu 
Distt. Solan 

Til. Gagret 

Distt. Una 

27S. Patlikuhl 
Distt. Kulu 

279. KuJu 
Distt. Kulu 

280. Kandruri 
Distt. Kaagra 

2SI. Jai Devi 
Distt, Mandi 


282. Pitampura, 
Delhi 

283. Bamnoli, 
Delhi. 

284. Karala, 
Delhi 

285. Kondli 
Delhi 


286. Patna (Bihar) 


287. Oanesh Oanj, Lucknow 

288. Sikandrabad 
Distt. Bulaadsbahar. 

289. Haridwar Road, 

Dehradun, Distt, Dehradun. 

290 . Civil Lines Allahabad 
Distt. Allahabad 

291. Agra 
Distt. Agra. 


292, Catiara Bank, 

Mahatma Gandhi Road, 
Agra, 282002, Agra Distrid. 
State ; Uttar Pradesh. 


293. Canara Bank—Iradatnagar, 
Iradatnagar—283 112 
Agra District, 

State :Uttar Pradesh. 

294. Canara Bank—Kachora 
Tehsil Sikandra Rao 

P. O. Kachora—204 211 
Aligarh District, 

State—Uttar Pradesh, 

295. Canara Bank—Naraich 
Hathras Road 
Naraich—282006 
Agra District 
State—Uttar Pradesh, 
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296. ^HTCT tT,IT 

,^o 

>^-207001 

TrmiitPTT: 

29 7. %51tl WITRr^ 

jtRtFt W^nr, 

W%KRre-2021 21 
flRTT 

29 8. 

VI si^ntr Wttt, 
ei;i!rfl’-20724 8 

Tirj^^Tnr Jri?r 

299. %^T 4^:—T5«[TT 

tRi TiTtr 4wir 3 

1849/1, 4to ’ffo fw fF- 
4W^r-28i 001 
silRT 

300. 491—itrwr, 

RRWR 

fiTRr 

niwi.-iJw: !i«t»r 

301. 4't— iTTHt, 

1087 ftrPRf 

ITRft-284 001 
Tfnriwrcst^iT 

302. 4inT 

TW »f; 4 'Ti'^ 

4h:inf-283 121 
f^RI fltTO 
tirtfi-jmJr^ 

303 . 4t— n^'ttmr, 

38, Jits' ftT, 
jr»ri«isiTi 
PnHr tjCT 
TFSl^WT 

304. 4jn:i ^ 

ftwd ijt. 

ttwyc {xTFrrr') 

IJWT 

30 5. 4iTO ST, 

sTsm: srTT5r f4st''r 4<r9t 
firPr^ Tr'TTJ^l' 
srr^rr, 

TTiJRT fs^ri 

306. ♦t 

^nTO-ni-s^rtsiT 

4imi 
twt; siH 

[So t'11017/2/82'fipiJ'] 
Fs4t« sTrir sr^st, ifijm sfVs 


206. Canara Bank—Etah 
G. T. Road 
Elah— 207001 
State; Uttar Pradesh 

297. Canara Bank—Akrabad 
Kshetriya Sahakari Samiti 
Building, Link Road, 

Akrabad—202121 
Aligarh District 

State : Uttar Pradesh 

298. Canara Bank—Dhumri 

Sri Chandraprakash Building 

Dhurarl—20T 248 

Etah District, State Uttar Pradesh. 

299. Canara Bank—Mathura 
Post Box No. J 

No. 1849/1 B. C. Tilak Dwac 
Mathura— 281001 
State Uttar Pradesh 

-too. Canara Bank—Malawan 
Malawan 
Elah District 
State : Uttar Pradesh 

301. Canara Bank—Jhansi 
1087 A, Civil Lines 
Jhansi —284001 
State : Uttar Pradesh 

302. Canara Bank—Kheragarh 
Near Post Office 
Kherag8rh-283l21 

Agra District 
Uttar Pradesh Stale 

303. Canara Bank—Ganjoundwira 
33, Gandi Road, 

Ganj Dundwara 
Etah District 
State ; Uttar Pradesh 

304. Canara Bank 
Fatehpur SIkri Road, 

Midhakur (Agra) 

Uttar Pradesh 

305. Canara Bank 

Popular Cycle Manufacturing Co, 
Ltd, Compound 
Bodla 

Agra District 
Uttar Pradesh. 

306. Canara Bank. 

Agra—Sbamsabad Road, 

Boroli—Ahir 
Agra District 
Uttar Pradesh. 


(No. E-U0nill»2*Hittdil 
V. P. SAWHNEY, Jt. Secy. 
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25 fRdfTT, 1982 

VT" WI 3362-—fTOW) 
*lOTf>m, 1903 (l963 ^ 22 ) VI ETpa 6 ITO JTOT 

TT ipOrr jtr, iruttc tp? t RTtr % iH'rtsr 

"tptr: 4f fWTR % ’FT^r nmw t f<F 

nw 7f«R t/tt xtix f'FRpR ^rr ^ 

t*T«f«rjr wIt: f^r 'sinj; 

*fh: ^ jr'fr’i'T ^ rttit 

9iIK fM ft wN ^ 'a-<T wIt ITOWT) 

f*W»T, 1964 % f^tw 11 % ( 2 ) »pi’ W^^Tfi^Rn; l^nritT 

PrTim <Tr-w^ Tt fiwr ^ I 

FW %FfiTT RXFit % v\9 <.“1 Sr ^rli; «rr7;?i 

FTFr^: 4r ro <Fro wro i998 

18 ^Tlt 1981 fi> RiTFPT JT. W STTTfFf Ft ffRf 

*TTTilf fi Ttnmxi % Pt(( RFfto «f:T{ff t ^rr ir^rf^icr 

^ V! t I 

2 . Ft STRft ^ ^ STTFPTf % if iff 

r^fiTF ^ Fr 8frf *trr^ ^ trr^ % Sf stfiupi 

ffiTW Sr ^<nww 1?^ ^ R/FT, WTi: tF^, fF<rtct tffrfsiw 
(rftrm-F^WFT tr &?2p;’ u/i jfro (wss^r 

jffsfff) 8OT^rwrr-70oooi ifr ^3t (ppa't | i 


3. w Jr 'wF ’FrlTF 9W7: 'Tirr wh; 19:155(1' R ?>t)' 
(v) Tpriiit^iii ^ Sr srlrrO'^/ frf FifiTT q^ri: tivt *rV, 
f'sftRr srh: (w) (riRptr Otfkt ^ spftFT Pr^ 

9:r}^ TW; 91^ itfrT; [ 9 ^ 55(1 t I 

gf9TFa—I 

fi'affr (iRTfSw PfiraTT pTl'rttro/ S'rirfFtrR, 1963 

(l903 TT 22) 9fr trm 17 ^ w'tF IRt:^ ari^ iTlSr fF99lif:\ 
sRfrrf jrt 9T^ I 

1. (rff^PIT 919 ^9 fF'Rf Ff 979 9997 9iTf^ TfefT: 9|^ 

'rh: f'SfepT f^TtcT (wfSiTi- l99''?rTr) f999, 1932 ^ 1 

2 . ^ fTRiff Jr '99F 9irf'97T 9?7T 91F9 IT iIjr ' (T !ft 9 f 

(97) rrmiffTi'^r ^ Sr srfarrfff 97 r( 9 'a 9(99:91^9 f97fe9T 

(’F) (791 R 5f!9 J; 97rf^ 97«rr 91^9 wIt 

f97f59T 9l9^(r I I 

3. iTOsrar F'r rPWi —FfRlJi'919^99*7711 (sTRPIR pTf^) 
<rf9(999, 1952 (l952 971 36). 91T2fi9 91997 9T9R (J19|9r 

f999. 195 5 919919 91997 (rrqrT (991019 f'^) 

f9f999, 1955 9r 994959 Sl^t 997 999 9997 97|f9'9 99n: 

91^7 wV ftfifoR ^ 99rfrTiT f94?r9 ^It; fTTffarJi fir (9919 Sr 

'Ti’j; 519 I 

[rro 6(l3)/80-fo 91^0 HOT ^0 qVe] 


BFTr^ 

( 1 ) 9? wflsi^fVer »f77trr Pf twf 9nf95T 9ir«n: 91^9 *fix 
frFfjjR 971 PTJrfrr Sr wifJrjr 9 ^ fFtiw 
Pmir'Fninr; | 

( 2 ) ^rr *n%9r vwi#9-1 St Ptn fh stfr 99 F 991^9 

9W9:9H9 MSP9 % r99f9 (9978951 PllSaoi 9l>?: fFfiWOl) 
fFtHT, 1982 ^ 99Tf(I5r fFJfiJOl ffh flTClw 

9999 911 997pT5f f999(or wk pRlSfor % PSl rTFIT 

% ¥9 Jr fFflrft'? 97991 Tjfr ^Sr 99F 99899 WT 91^1 
wk PfifsRT 9frf99f9 Sr ^i; 

( 3 ) RTTFril RIFF (Swr9 ^9791 Flfr f99^ 99 99F Ftf99 
TTPIT 'firr 9ik firfiiff % fJTH orTTrik riff rio 97 o 
651—1980 wk FTo 970 3008—1965 91 997999 
(SWtoi 111, 979 "Flf 9997 Wfk 9 919 ?: \ 9 >r frilfem 
^7 pTH 9r9F Prr9??ff % ^ ir 915991 kr; 

( 4 ) W57nkfl9 091917: Jl 9kr9, 99F FlIkT 9197: 91919 
iftr f'KfkTT Jf fJlFflT ^ 99 997 989^73: 97791 99 9F 
f¥ 99F Frf%9 9?97 91^7 tfk f97fe9lf 97 

97997 JTCr 977991 9709 99191 91 f99*f99( 

9 991 Cr I 

2 . 19 vrkr ifr <tfrf *fr 919 FTTi ^777*ff Ft 1589 , 991 91 
975 RTif ^73 9997 'Flf7r9 9997 91^9 itk ftfifklT ^ 99 slTTFpIF 

•Tijjft % Prnk Ft oTi^ *r^ 989 ^ "77 977989 

9799 97979 991987179 fV? 991 J9r jjt FT 977989 9RF 
49TR ^71 9178 f*P9r 997 F9 9799 FI 9919-99 991 ^91 ^ 
Pit ^?r 9f^9f 99F Frf99 9797 9m flk tJrffRT ^ fSlTJ 917 ^ 

9799 Sr 9*tm I I 


MINISTRY OF COMMERCE 
ORDER 

New Delhi, the 25th September, 1982 

'xerciie of the powers confeired 
Art^ fg« th<i hxport (Quality Control and Inspcaioii) 

Central Government is of opi- 
moQ that 11 IS ncccMary or expedient so to do for the deve¬ 
lopment of the export trade of India, that salt-itlazed stoneware 
pipes ^d fittings should be subject to quality control and 
inspeclion prior to export ; 

Government has foimulatej the 
proposals specified below for tile said purpose and has for- 
wmd^ ihe same to the Export Inspection Council as ret- 
quircd by sub-rule (2) of rtiJ" 11 of the Export (Quality Con¬ 
trol and Inspcciion jRules, 1964. tv v n 

Now, therefore in pursuance of the said sub-rule and in 
Order of the Government of India in 

July, 1981. the Central Government hereby publishes the 

Si-wKy “'o™'"™ ■>< li” P"l>& UMy K 1« 

" may forward the same within forty-five days of 
the date of publication of (his Order in (he official Gazette 
Wo Director, Export Inspection Agency-cYlcutta 


notify that salt-glazed stoneware pipes and fittings 





(2) To ipccify the i.c of quality conltol artii inspection 
in accordance with the draft b spoil oi salt ttlaiCd stnjicwaie 
pipes and Iittnlgs iQuali’v Contiol and Ii.spcciioii) Rules, 
1982, set out in Annexnrr 1 to this Order, as Ihc type of 
quality conluil and inspcctinii vvhich woolu be applied to such 
salt-glazed stoiicwaic pipes and ii tings ; 

(3) To iccognise ihi' ind'an .Statnhad Ib : 051—1981) a. d 
IS 3006—196? or Hieh lated versions, if uiti, for salt-glazed 
stoneware pipes and lillmgs, i-sued hy the Indian Standaid 
In'titution, as 'he Standaid spccilication fur salt-glazed stone¬ 
ware pipes and fillings ; 

(4) To prohibit the export ili the coiiise ot international 
trade of salL-glazed sloncw'are pipes and fillings unices u mark 
recognised by the Central Govcrnniant lias been allixed or 
applied to such salt-glazed s'oncwai'c pipes and liUi.igi. 

2. Nothing in this Order shall apply to the expott by 
land, sea or air of banoafide samples of salt-gluzed stone¬ 
ware pipes and fillings to the piospec'ive bnycts if such 
Siimples bear the Indian Standard liislilution ceiliiication 
mark or arc accompanied by a certificate issued by the Indian 
Standard Instilntion to the Llfec' that such samp'es, conloim 
to the Indian S'andaid foi salt-glazed stontw,n= pipes und 
fittings. 

3. In this Older "Salt gla'ed ooneware pipes and fittings” 
shall mean both (a) chcmierdly lesislant .'ali elaz.ed stoneware 
pipes and fittings and fb) ne/n al diainage purpose salt- 
glazed stonevvaie pip-'s .uid filings, 

ANNbXURb.—-I 

(Draft lilies proposed lo be made under seciion 17 of the 

Export (Quality Contiol and Inspection) Act, 1963 (22 of 

1963). 

1. Shoit tile.—These iiiles may he called the Export of 
Salt-Glazed Stoneware Pi|us and Fittings (t)iiaiify Control 
and Inspection) Rules, 1982. 

2. In these lilies “Sall-glazcJ s.oncware pipes and liUings" 
mean both (a) chemically resistant salt-glazed stui.ewaie pipes 
and fillings atid (b) jioimal diainagc pniposc Sfdl-glazcd 
stoneware pipes and fillings. 

3. Procediuc of Inspection—The provisions of the Indian 
Standard Institution (Ceitificalion Marks) Act, 19?? (36 pf 
1952), the Indian Standard Institution (Certific'dion Marks) 
Rules, 1955 and die Indian Standaid Inslilution (Ckrtifica inn 
Mark) Regulati.^ns, 1955, shall, so far as may be apply to 
the quality contiol and insrec,ion of salt-glazcd sloiivWurc 
pipes and fittings prior lo export, 

[No. 6(13)/80-El&En 


ano 3363-~%q:i4 HZTIT, [qqty (TTu^s’f ftpTani 

itTVz Rzi’iffiT) Rr^fiiyrr, 1983 ( 148.3 Td ?2) Tf g 

it Vft CTh>T di tfUfnq if; iTt .fqd =Pi,TI 

mw wbe fqifarm % it *trrti-.f Hn’d; snpin-fsi;^ 

Tt trirqdf Ifir 'tirq-f ^ 'ififf t.'if ,7 grAu f/qfqz; niUT 

lEffr tTfexq qz fiit Tffru art ^ q, f'qqp.TT Hit q Tqq 

ttr^riFTit % ttifm qz Tid qr^b qRtt [qiqrZwf % 

ZtJT^ 1 


34)3 


?flA %r5iq ¥ZTiT it -31% RdPT (qqifHs) bferqiq tflz [Tfff- 
w) fqqu, 198.1 % fqqq n % Thduq f-i) t; trbwFjmz 
fwh moCToT '.-[-jqq Tt RdT f1, 

m ifZSTq frtJTlZ 1-qq Jl-fqfiq T tf^qznr jq iftr ^rzq 
ZFfiiZ 4 ' ^liiTfr fiiqTTV Tf 'qftIZ(' 9 'll qo q'l o 118 1 

o[f ZT aO qR, l-R'.'i Tl 'wrsf'-Fffd q:rq gu qrqfql qij -qq 

* vioift 3,-f-qq,f'i 57 fiqq qq-iInpT W.xV ^ f'siqT -qqit q^riipt 
Fid qii q'qrqqf ^ 1 

2. ’J-qqr rfcdf ^ fq; ^qq gntifr % qiZ it Tlf WKdq 
tfi tjsirq qit q;i qift aifiin, ttitr^^fdi % zjatq^ 

it TtiisFi 'Pi rfrfi'iq ft qii'fiR fqq % ’ffi'.tz fqqtq fqfi'^pq 
Sf-rdpoq itrrz'-i 4 /i uxtzi (nrRtft tiNtT) 

qiaiiTP^i-yoiJlHl 1 Tt itXf fl'ti'.i'i ?t 1 

ppiii'q.-rDT—nfftg^dr it 'qqt; q;tfq-r qtqz qi-pi Rtz 
[qife'q' it 5 iqi (qi) v-iqinR-i; 'R q qlqTrw zptT Tifqq qi«rr 
qrvf WcTm- qiz (t) znqipq qq fdTiq ip qtrRd % ["tq 
nWT TlfTo q^qz qi^ ztV fqifeuT 'ititqqq ^ I 

[q 6( i3]/8 0-tomi= tfnrioqfo] 
zffoqio qttfrz^ tf^T) 

V ■* 


fe.O. 3363.—Whclcas ihe Central Government, in puisiiunec 
of the powers conferred by section 8 of the Export (Quality 
Contiol and Inspection) Act, 1963 (22 of 1963) proposes to 
recognise file Indian Sland.ird Institution Certmeation mark 
m lelatijii to salt-glazcd sloncwaie pipes and httings for the 
piuiK.sc of deno mg that wheie salt-glazed sloneiiare pipes 
and fi.lmgs uc allixed or applied with such niaik, they shall 
be deemed to be m conformity with the standard 'pecifica- 
tiuns applicable iliereto under the said Act ; 

■•knd whcicas the Central Government has foiwarded the 
same to the Export Inspection Council as required by sub- 
inle (2) of rule 11 of the Export (Quality Conlrol and Ins¬ 
pection) Rules, 1964 ; 

Now, thciefore, in puisuance of the said sub-iule, and in 
supersession of Ihe notification of the Government of India 
in the Ministry if Commerce No. S.O. 1184, dated 20th 
March, 1982, the Central Goveniment heicby publishes the 
■■aid proposals for the information of the public likely to be 
adected ihcroby. 

2. Notice IS lieichy given that any person uesiring to for¬ 
ward any objee 10 ns or suggestions with respect to the said 
proposals m ly forward the same within forty-five days of the 
publication of this notification in the Official Gazette, to Ex- 
poit Inspection Agency ‘World Trade Centre’ 11/lB, Ezra 
Street (7th flooi), Calcutta-700001, 

Explanation—In this notification ‘'Salt-glazed .stoneware pipes 
and lit'ings” mean both (a) chemically resistant salt-glazed 
stoneware pipes and fittings and (b) noimal drainage pur¬ 
pose sab-glazed stoneware pipes and fittings, 

[No. 6(13)/80-EI&EP] 
C, B. KUKRETI, It. Director 


■qq.Tznrqq [qinz z,,-, 
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^ 1 19 81; 

3364—'4r ^rr 

3 j3r^arTfr, ^rrsfr, Nitw ■rr 

^nruj^^sr, VlrifT ^ JirT t'! ^fw‘ra:r ^rn^rr yr 

Ir*lT 16 0 0 jfV 4-pf 17 TTP ftpTf >?iT7 7l 13 3 WlT'^f 

^117 % W1^7 % so (lOo/- TtTT^ 71 117 tNt 

^7 1771111 77177 715 41/7/0 3 8 9404/^1/77^/83/77/82 

ft7f7 17-2-8 2 51717 f771 771 *111 HTt77 ^ 77tf71 iflRl ^ 
f77iifl' ttIth: tI 5if7 7rft 77^ ^ Ftt m mron 77 

in^77 FiH7r ^ lj?r irflTl *^7 f771lfl 77f77 m 771 ^ I 
wnt 47171 771 f7 ^ iftTl 7^ 147171 77f77 fTTl 

*fy 7t71 7lftl7lfV 7 717 73frpT753 <11 7>l?7 77r7lf(71- 
^ f7717l Tif77 7 ^^TTifri 44 77717 7^f771 771 (I I 


2 1177 77 ^ 77<f7 4, 7H47mi4 7 TlSTl ^“71°, 17841 
<|1 114^ FtTw^X 777 47T 77 777 <J^ 7lf^ f77T I TTTUR 
7 7igKJ' p F7 ^7 4171 177171 7Tf77 7‘> 41/7/0389404 

f77f7 17-2-82 71^77 JR! w4 771 7771 7771717 pi 771 t I 
777-777 77 771 TfllFtliT 71717 (Ft7«7 ) 71^7, 195 5 FttF^ 

7-12-1 955 * ri-vu 9(4Wr) % 7*777 5171^7 7Fsn»in4 71 
77^17 777 g7 7t 4loffo 7441 Tl 7(fl FttT 77 ZVT 
TItI 7871 f77Rft TiIt^ 7° 7f/^/0389404 f77k 17-2-82 
7i 4 IJTp im 7p 47171 TFTl t I 

[7 o7Iit;8«/81-S3!/1S«3] 

3. >si4 7to?4o 7174 711 7471 7671 4711174 7747^ ifl 7*]f7f7 
Slf7 11(77 k arift l54 511 ^ I 


ORDER 

New Delhi, Ihe 21it Augosl, 1982 

S O, 3364.—Shri B. D. Soni, Firs,! Secretary, Embassy of 
India, Baghbad, Iraq, C/o. Ministry of External Affairs, 
Nev Delhi, was granted d Customs Cloaiance Ecrmit No. 
P!J|03894a4|N|MP/83/H/82 dated 17-2-82 for Rs. 50,000 
only for the import of a Toyota Corona DLX Sedan 1600 
CC 4-spced Floor shift Model TT 133 R-TEKDS Car, fitted 
with air-conditioner, Radio, etc. The applicant has applied 
for issue of a Duplicate copy of the above mentioned CCP 
on the ^ound that the original CCP has been lost. It has 
further been stated that the original CCP was not registered 
with any Customs authority and as such the value of the 
CCP has not been ntiliseci at all, 


2. In suppoit of his contention, the licensee has filed an 
Affidavit, duly sworn before the Notary UT., Delhi, I am 
accordingly satisfied that the original CCP No. P/1/0389404 
dated 17-2-82 has been lost or misplaced by the applicant in 
exercise of powers conferred under Sub-clause 9(cc) of the 
Import (Control) Order, 1955 dated 7-12-1955, as amended 
from time to time, the said original CCP No. P/j/0389404 
dated 17-2-82 issued to Shri B. D, Soni, is hereby cancelled. 

[No 0^-85/81-82/018/1885] 

3. A duplicate copy of the CCP is being issued to Shri 
B. D, Soni separately. 


wriir 

7t 1T(N4, 2 477173 -, 1982 


Tfi’ JTTo 3 3 6 S — >74 !)7r7g*7r, ^q-f qqip Tffipp 7PF7 

717717 ^TPTPT, Tlfir (71^7 4(m 77T77, 7f 47TOfr) l4 831- 
.5110 *6 f^n; mp 7471 iljfir 477774 77(77 70 ^oj^oj- 

0329380 477 m 20 - 1-82 WlTf 71^4117 1979 71¥7r 

T77 7" 186368 >77 7" 100752 4171717 il 477 3717 fiptn 

771 «rr I 


^ lf47T ypn 47717( 7tf77 l4 WjfTPl lrf7 

Wl % Ftit ^ 71717 qT 71^ 47171 | Fp (J7 SlflT 777 
«4 7t ^ I Tpf 7f »fl 77171 771 ^ fin ip ^ 171774 7(477 
4774 »f4 (flTT^ tfiTURf ^ 917 7jf4 73'171 771 7T 

W4r 7471 71171 fTUlTf 91477 ^ IJI 17 71 4if7pi <j4 ■377'T7 7f4 

4i171 771 <7 I 


2 W77 7Wr il 77^7 7 71^77174 7 TITTt 94*617 flfi44 

7 7177 f74h77 797 >^1 fTTm 491 qr tp uppq q^r <44 7lf4m 
41171 t I *f 73 ^ f ip ff47l-7?1T firHI# 7Tf7C 7° 

44/^/03293 80/n7/t(794/8 2 /p /82 iTTt^ 20 - 1-82 71^ (4 

w4 771 ^ 71 7t7T7f7 Ift 771 ^ I 77T774fW6 71717 f7tp7 
Ulill 1955 FfTtn M 2-1 955,lff 77-711T B/tfflfl) %^77Pf7 
5177 ^7477174 71 51717 Hlfi Jtf 74 7lt> OTIT^TR H4 Tift f¥f( 
77 771 ^ 7 ; ff47T'ipP 4711rtf4 91477 7» 94o/>te/0 3293 8Q/l!/l/- 
'T7fl/82/tp/8 2 fWfll,2 0-l-8 2 1 ^ qT^fri 1 ^ fllTT 7T71 I 

3 #471 iip7 fTUlTl 9 t 477 #4 7ijf(Hf9 srfil tft 74o 1717- 

7*7T 17777 7rri i!4 71 3fr K I 

[f7f77 7" 74= 7»-79/8 1-8 2/#fopoipo/2035] 

74 , (ft ffiTCT, w-im 
W IT## , 3TTW rt#' FfiVtif 

ORDER 

New Delhi the 2nd Seplenibei, 1982 

S.O. 3365.—Shri V. Shyamsundei, Personal Assistant, C/o 
Embassy of India, Doha (C/o. Ministry of External Affairs, 
New Delhi) was granted a CCP No. P1J10329380 dated 
20-1-82 for Rs. 83,500/- only for the import of Autocyclc 
Suzuki 1979 model, Engine No. 186368, Frame No, 100752. 

The applicant has applied for issue of a Duplicate Copy 
of the above mentioned CCP on the ground that the original 
CCP has been lost, It has further been stated that the origi¬ 
nal CCP w^as not registered with any Custom Authority and 
as such the value of the CCP has not been utilised at all. 

2. In support of his contention, the licensee has filed an 
affidavit, duly sworn before the Notary Public, Delhi, I am 
accordingly satisfied that the original CCP No. PlJ|0329380 
N|MPJ82|H|82 dated 20-1-82 has been lost or misplaced by 
the applicant. In exercise of powers conferred under Sub- 
Clauso 9 (cc) of the Import (Control Order 1955 dated 
7-12-1955, as amended from time to time, the said original 
CCP No. P|Jl0329380|N|MP182iH/82 dated 20-1-82 issued 
to Shri V Shyamsimder, is hereby cancelled. 

3. A duplicate copy of the CCP is being issued to Shri 
V. Shyamsimder separately. 

[F, No. GA-79|81-821BLS12035J 

J. P, STNQH'kL, Dy, Chief Controller, 
for Chief Controller. 

Imports and Fxports, 
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hxchangc Conlrol PurpOieB copy of import licence No. & / 
CG/2031890 tinted 3-12-80 has been lost oi misplaced by 
the firm. In exercise of the powers conferred under BUb- 


[<tPr 3 (ii)] 


10 fJTfTrJTs;, 1982 

VTi> <tTo 3366. — rtinfhtVPT, OTtT ^ ^ 

Tf 1,05,89,100/ riw (n^T sfTflT 91^ ITIW fSIlx- 

rnp jff ipr XTTrTFT 'mtrt aft/tfVsfl/ 2 0 31 8 9 0 hiflT 

3-12-1980 wfirnT ^ rto ^nf ^ (41 vrf) ^ 

^ ^ 'jxfpFT rtpr •61 trrapT wrr?i ^ fbpT frrrr 

•PIT *11 I 

iPT 4 "trerPr 4 pit jtw 

ift irffT ^ «pT(r#r tflTTi 4r ftrp w fnwR tt 

fw ^ ^ Ipp ftfJiEfr Jrfp/tlTr 

W^nnr r^ir irf^r tt?i tI rrf nr 51 rrf tm 

xfl TtTPiT iptr ^ fjft -iTin'P •fh wIpt yf^P fwnfi stflr/i^irT 

W'-rpiT flmipir 5rf4 rflpr sfrftnprfi, % tpr TsfliirT 

*fl xflr ^ JRTTT ^fiirr ?pp ipflaR jrf?r tt wlfttr % 

1,02,60,68.1/— Tilt fSTP ThtfPt •pr fipn jpiT S'I 

2. *rR JTWT 4, im^rrarfl S 4^41 Tfsirr t 

^PTS wr rilJ-'l Srr TT mp Sm "Rf TlftoT fTtp 1 1 

^ I fit ^to 3fl/#5ff/203189n ftdif. 

.1-12-80 •ffl Jjrr 41tn «j8rF stcTi^ stPt/^ Wwt fhwir 

^ >f 4 tl ^ rfi/WKTPRiq' ft Jh | jun- tmtfSR VTUPT 
(Wmxi) *n^, 19 5,5 frrt^ 7 - 12-1 955 Tfl TT tlTTT 9 (4W1) 
*r irrer trftnpTrt tp tnfln' jp nipf^Tiifr, 
pf TT 5rrfi 11^ 6niw ^io ifi/tfr3fi/203i890 frrPp 

3-12-80 tjsr 41rrT sT’aip spfm srf4/^ Pr fi pPT fiROT sfr 

•7131 im fH Si 

3 . visi'w "nt#jr ^ •fPTT ypp stpwt jtPt/jrt irfwr 
f^TSTT 3Tf^ tpTWlf >fPT ipl nm ^ ttfl^l ^ ^ Tlfl S' 

[JTt. jfrrfl 2 /¥ 1 it/( 21 )/ho- 8 I/ 734 ] 

Tin 5f7o it^, TT-^ f-P f a**' 
xrm-T or fn*tl-i 


ORDER 


clause 9 fee) of the Import (Control) Order, 1955 dated 
7-12-1955 as amended the said original Customs/Exchange 
Control purposes copy No. G/CG/2031890 dated 3-12-80 
issued to the Director General Posts and Telegraphs, New 
Delhi is hereby cancelled. 

3. A duplicate Customs/Exchange Control purposes copy 
of the said licence is being issued to the pai ty separate^. 

[Nvt. CGII/Commi21)/80-*I/734] 
V. K. MEHTA, Dy. Chief Controller of 
Imports & Exports 

«f?[tf?nnT, THTiR srtr *nfm 

(^i^lfWni f^tn) 

pf firfarl, 4 19S2 

win 3367.—tpTqT^ppET wV •sri^Df qrfqRi^ («jf>T 
^ ^htfPT T 4’T *rfHrfT3Et, 1962 (1962 TT50) 

qfl OTE 3 vl TTtrm ( 1 ) % sictIt tmiT jpetit i ^^stei 

tPWT 4lV wfTif »1 tPTP (^^iftEET frtlET) qfl TTo 

XEn 510 3112 TTfw 17-10-81 STE ^rjflT rrwp- ^ 'aE nrfff 
^(xnn H 5ETR r^?( 41 fWro; wfiEff % ottPt ^ wfEnf 
Vl qrTi ^ lEfbTE % firp xtIVt tt xettt 

xEiPi 'flfttr TT ftiE Et I 

Xl^ IPT: ’ET«T SnftlTm 4 TW XtfufTlEr "(ff EET 6 

TTgm ( 1 ) Tir xtjflT rrtfrrr vi fTfl^ t tfl ^ i 

xtYt xtet, !ET' ^TEfPr ettf 4 fnfti qT Ittit ^ 
qx’^Ei; ipT xrfe^p-Tr 51 tmEt xr^^ E Wrfrxc *r i 3 qifl*r 
qtt xrf&TE: xth-T tt W4wi ffipt H i 

xET, xet; Ttr: xrfH'frqjT eft b qtl ttete (i) iTt 
EEn 1!T% qp SEtET TFfl fu %qf|T im^pr rp^iRr ElhETqrTl^l 
I fqt xrfir^jsxTTr 4 tEFr xpjg;^ ii WTkF: tj?R i^rmrl 4 ijqrfEr 
qtr xtfgTF mrqFTTT fwtyr^ % tEfratT ^ fEtr mtETFr xrfrff 
fqtqr arPTT ^ 1 

xflr xEh TE JEF qfl EqtTFt (4) itft tPET irfEPfl tt setEt 
■P td jtf ^eiEt TFqtF ftrfqr $41 ^ fqr i^fiEff E i3T4lEr qtr 
xrttlTF $RfnT »TWTX 4 fwflpT ^ $t TnE tl?T xlk Elfftw 
•ET XElfpr it, EXfr rTHTXrf ^ tj^; rrq- jf, tfEnJrT % JEFFR ^ 
TE tt 41^ qh fpfiF' ^ I 


New Delhi, the lUth September, 1982 

33M.—The Director General Posts and Telegraphy 
granted an Import Licence No. G/CG, 
203]8M dated 3-12-80 for Rs. 1,05,89,100 (Rupees One cron 
nve lakhs eighty nme thousand and one hundred only foi 
import of Capital t^ds as per list attached under Jupancs( 
Yen Credit No. TDIPD. 

The firm has applied for issue of Duplicate copy of Cus¬ 
toms/Exchange Control purposes copy of the above men 
tiMCd licence on the ground that the original Cnstoms/Ex 
change control p^scs copy of the licence has been los 

txenange Control purposes copy of the licence was resis 
Customs Authority, Bombay and as such the valui 

Rs. E02 w!683"'^°'' 

'^"nten‘'on, the licensee has file< 
Kb^^T sworn in before a notan 

blic, 1 am accordingly satisfied that the original Customs/ 


^ To 119 it rio flo mte? V 
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. MINISTRY OF PETROLEUM, CHEAECALS AND. . 

FERTILIZER 

iDcpartmerU of Pcooloiim) 

New Delhi, the 4th September, 1982 

S.O. 3367.—WhercuE, by ii nutific.ition of rhe Government 
of India in the Ministry of Petroleum, Chcmicnls i.nd Ferti¬ 
lizer (Department of Petiolcum), S.O No. 3112 d iled ]7-l()-.‘;i 
under sub-section (I) of section 3 ot (he Petroleum and Mine¬ 
rals Pipelines (Acquisition of Right of Users in Land) Act, 
1962 (SO of 1962), the Central Govetnment declaied its 
intention to acquire the right of user in the lands specified 
in the schedule appended to fh.it notification for (he purpose 
of laying pipeline ; 

And whereas the Competent Authority has under sub- 
section tl) of Section 6 of the said Act, submitted report to 
the Government ; 

And fiirthei whereas the Central Government has after 
considering the said report, decided to acquire the right of 
User in the lands specified in the schcdttle appended to this 
notification ; 

Now, therefore, in exorcise of the power conferred by 
sub-ectio" tl) of Section 6 of the said Act, the Central 
Government hereby declares that the right of user in the 
said lands specified in the schedule appended to tliis notifi¬ 
cation hereby acquired for haying the pipeline ; 

And further in exercise of power confcr'cd by .sub-section 
(4) of that section, the Centra] Government directs that Ihe 
right of users in the said land.s shall instead of vesting in ihe 
Central Government vest on this date of the puhlicahon of 
this derUration in the Oil and Natural Gas Commi'sion free 
from encumbrances. 

SCHEDULE 

Pipeline from Well No. 119 to GGS-V. 


State: Gujarat 

District ; Bharuch 

Taltika: 

Ankicshwar 

Village 

Block N 0 . 

Hec¬ 

Are 

Cen- 



tare 


tiare 

Sarthan 

332 

0 

03 

12 


329 

0 

26 

00 


337 

0 

14 

95 


338 

0 

11 

05 


108 

0 

23 

40 


303 

0 

13 

00 


304 & 272 

0 

21 

1 9 


fNo. 130l6/3/«/Prof.| 


^(«>T03 3«8 ’--IPT: ^ ^ WtfTO 

ffnnT Sr ^ YrsprtTf *ftT q+t) 

WfWPTJT, 1962 ^ trm 6 'tfy t3WTT (l) % 

itirtT Tt jTTt 

^ ftp' dTiT ^ ^ 4r|Id ff % 

% f’Ttf TIT Sr % swPr tt 

^rfijTR YT ftrUT >PTT ^ I 

rfrr Tff. xtfipT xrftrPnm ^ 

tm 7 iff {1) % (1) if ftfcr trfw 

if iThr ift *8 qniT fipTif iff ft'if)' Jr 't'kfirr =frr 

flPIT ^ I 

OT ot; wtTr mTPTiOT (’ijBt % % 

ftr otV) fTOTIAdf 1963 "It Pm 4 % qeOT 

infOTTfr BOT Prf'T fhfe: rippp rrfOTTfr % if 

»f2?r S' 1 
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apT^ufi' 

mu atn ^ 'TrsTrniT qfw 


OTTi-tI . qpfiRT ■ R PT.qT ■ gfrjTPirr 


R';3'f''iT ^T PTTt rpT Tti-ifrTci T jfPtPT 

^o ’T^^ffTpr 

Ptfq 


1 2 3 4 5 


dftfetE, 173? 1.3-6-1981 3-9-1082 

(it^lfOTrt Trm) 

[nifiRS uq- ft 9,/4/lI6)] 


SO. 3368.—Wh.iea.s by the notification of Government of 
India as shown in the schedule appended hereto and issued 
undei sub-scction tl) of section 6 of the Petroleum and Mine¬ 
rals pipelines (Acquisition of Right of User in 1 and) Act, 
1962, the Right of U.ser has been acquiicd in the lands spe¬ 
cified in the ^che lulc appended thercu) for the Indian Oil 
Corcoiation Limited for the liansport of petroleum from 
Mathiiia in Uttar Piadcsh to lulhindur m Punjab. 

And wliereas, the Tnd'an Oil Corpoi alien Limiled has ter¬ 
minated the opero'ion leferred to in dau.se (i) of sub-section 
(1) of section 7 of the said .\ri on (he date shown against 
the name of village in the schedule. 

Now, Iherefo’-e, under nile 4 of the Petroleum and Minerals 
pipelinrs (Acquisition of Right of User in Land) Rules, 1963, 
Ihe Competent Authority hereby notifies _ the said date as 
the date of termination of the said operation. 

SCHEDUl.E 

Tcrmiration of opcralion of Pipeline front Mathura to 
.Tullundur. 


Tehsil : Sonepat District : Sonofat State : Flaryana 


Namn-f Nlmc>fViU. S.O. D,rt''f Date of 

Ministry N, , publicaticm Termina- 

iu Gazette lien of 
of India 


1 2 3 4 5 


Pctirkiim. R.hat 1732 13.5-81 3-9-1982 

Chemicals & 

Fertiliser tDepft.) 

I r Petivli um). 

[Nn MJPL/G/LA/4/116] 
J.N. PARAMESWARAN, Unilcr Secy. 
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]*^T^T lI--) 3 rR j (ii)l 


TTFWCT 3T^ «:,'tT»TT TfVrmr 

ftRfr, 2 7 'tIJT»7T, 1 M 2 

inTo 3TT0 3 3S9—T'T ^TT’Tf^R TR", 

1956 (l956 'RT IO 2 ) RIR 3 >f';i "TR-CTRT ( l) % ITS 
(Ij) % FjRRRt 'RI Rispr far^Rf^TFTR 4^^ 

STCr -fflo To RRo R.RT H7> q jff, iqR2 R VlRfftR (TIJJ- 
PlTK cifTffT R^TiT fR^rfr^R fRRlT Rqr 

m- TR TTK RfalRRR >^1 «TTT| 3 ^3 TT-RT5T { 1) V 
RTT 4 RRTR, rr^PT RwRTR, RT^T R'''Prt 

spr 9 TRi^Tt, 19 60 ift ^rftrgw 4w 5 - 13 / 59 -RR-i 4 fR^r- 
f<Tftfn wV RiTfttm RiRfy ^rrfq; :— 

^ wrtr^Rr it "a-pT :i "lit tr-etri (i) % lar ('i) ip 
walTT faRtfaR’ ufta % ar^RTiFT Rw 44 ^rV tr 4 RJtftra 
Riafen'i V RRTR RT fRtRfiRr'jR r;r rrri 'ftk Rfari^r afR- 
TRlfRiT Rtr TiR, ^TRt^ ■- 

‘'■llRlo To ■''Ro rtr:, 

atRir^, 

f^o 1)^0 aiPj r^o TfspfrRRfTO'TTlRRl.RR^ l" 

[Ro 47o lini.l/l l/82-RRof<»(RVo)] 

Rto 4to WRT RfTR 

\nNISTRY OF HEALTH AND FAAHLY WTLFARF- 

(Depai'tment of Health) 

New Delhi, the 27lh August, 1982 

SO. 3369.—Whcrctis in pursuance of the piovision of clause 
(b) o£ sub-section tl) of section 3 of the Indian Medical 
Council Act, 1956 1102 of 1956) Dr. J. S, Mathur has been 
elected by the Senate of M'cerut University to be a member 
of the Medical Council of India with elfect from 9-.5-1982. 

Now, therefore, in pursuance of sub-section (I) of Section 
3 of the said Act, the Central Govcinment hereby makes the 
following amendment in the notification of the late Ministry 
of Health No. 5-13|59-Ml, dated the 9th January, 1960, name¬ 
ly ■— 

In the said notification, under the heading “t’locted under 
clause (b) of sub-section (I) of section 3" for seiial number 
44 and entries relating theieto the following serial number 
and entries shall be substituted, namely ; — 

“44. Dr. T. S. Mathur. 

Professor, 

L. L. R M. Medical College. 

Meemt.” 

INo V. 11013/11/82-M.E. (Policy)l 
P. C. JAIN, Under Secy. 

Iriirt ^srrr 

(pRTT fTWR) 

Rp fqsdf, 10 fahM <, 19 92 

VToJTTo 3370 —TftRR RRTrR dr ^rrqsff (shpff 

RR ^TRR) ’trWJpTR, 1976 (l 976 RR 89) ^ RPT 5 RIY RR 
trPT ( 2 ) ffm RRFT ’trfWrf rr rrYt rpr r 

RTIR 'RP^RR Rft R^TRRT RP% % fiipT .3 jgg.^ % 

Efy r^o%o RTtRT, tfp fR4d+', R.H«hR T % 

FUR RT TriRRT.=4Yo RTRRrr, UITR tAv tPRtR RtJRR fNuRt, 

RRTRRU rA PrJJRR fRRU I t ^RTU rH RTT RrPrt % RTUTTf 
R^ RR4 sfj sp^ I 

[Wru TTOU S ( l-% Rjf] 

ttrPoRRq RTJRRT4, fR^ltlRr 


MINISTRY OF STEEL AND MINES 
(Dcpar/nient of S/cel) 

New Delhi, the 10th September, 1982 

S.O. 3370.—Tn exercise of the powers conferred by sub¬ 
section (2) of section 5 of the Indian Iron and Steel Com¬ 
pany (Acquisition of Shaies) Act, 1976 (89 of 1976), the 
Central Government heteby appoints with effect from 3rd 
June, 1982 Di. S. C, Mazumdar, Joint Iron and Steel Con¬ 
troller, Calcutta to assist the Commissioner of Payments, 
in addition to his duties in place of Shri S. K, Hazra, 
Regional Iron and Steel Controllei, Calcutta. 

[File No. 8(108)/76-K.ll 
R, N. BHATPACHARYYA, Directoi 


tnfffT aj^ TFTT Th iFTT 

Ri 2 4 WR, 19S2 

RRoW(<'3371'—%RfbT R'RiM VJTIRRT (r’R % Rvipi'ff 
RRtTRt % ffJR RRUr) fRlpT, 1976 T fURR 1 9 % TjfRRR (4) 
^ STRRRT R, R4^R rV RtRT PuttRR RRPRR % rRMpiOaR 
RRRYrR rr, fRR^ RRYRjfpfR R RR RRRRTHRt slTR RM 

RR- fRRT ft, Rfu^liRR Rrrrft ft 1 

vrrvdhR '•jrtrrrr rtrtr, 

RRTRT, 40 09 0 5 

[rRRT f- 11 0 1 1 / 8/81“ft^] 
RURU , pT4“lRt 

MINISTRY OF TOURISM AND CIVIL AVTAIION 

New Delhi, the 24th August, 1982 

S.O. 3371,—In puisuance of sub-rule (4) of rule 10 of Ihe 
Official Languages (Use for Official Purposes of the Union) 
Rules, 1976 the Central Government hereby notifies the follow¬ 
ing office under the Ministry of Touiism and Civil Aviation, 
the Staff whereof have acquired the woiking knowledge of 
Hindi:—■ 

Indian Institute of Geomagnetism, 

Colaba. Bombay-400005. 

[No. E-11011/8/81-Hindi] 
VISHNU BHAGWAN, Director 


(RTT Rtlf) 

Rf ftwOr, 1 2 TRjf , 19 8 2 

TRoWTo 3 37 2 -TrsTRIRT (RR % RTR^fjR RRlTR't ^ 
fuR VrgTR) ffPTR, 1 976 % fRRR lo(4) % RTR ftRSf RRRRfJ 
TTRRa Jr 17 ■'jurf, 1976 RTT Rfil^fRR fRRU RRT RT, RR^pTr 
1W TTRT ft fV TR rVs %WffR RR R.IRYurY (f^ 
TR trftt^TRT ^ RfRfilRR R ftRURT RRT ft) % RtRRjffRT ^ 

RR RRllRTHRt TTR RTR RF IrRT ft I RiJ, ?R RRRbTR ftr RT^W 
6 TUT^, 19 7 8, 28 RRFTr, 1979 rA Tiff R?) Rf Rft^RRl 
RO fo 190l/6/7 6-1l>8RY-Rt RRT 26 RRTR, 1981 RAt 23 9777^, 
1982 RtT TUft RfJ Ri R T fiPj[-T RT R° f- 1 90 I/4/r l-UTRIRt % 
fRRfRR if ft I 


695 01/82^ 



3438 TUP. GAZETTP OF INDIA : SEPTEMBER 25, ■I9a2/ASV'NA 3, 1904 [Part- 1I—Snc.-3 (ii)] 


TTTr 


*Fr 


^tjqpT 4 

Ws 



1 TltfUT 

O/TPUJT 


TTspnT ftfet 


1 WpfftRtT Ftn 



2 


surrr 

3 

^UTTR 

Atfrarr 

4 


'sT'til'it. 

s 

'jfpprT ThT 

itf) W THT 

a 

qphjr 

tud'ir: 

7 

tflTR 

ifm 



tn'rayt: 

9 . 



10. „ 


qffsT 

11. 

tfPTTnfT 

tftTTRT 

12. „ 

TTTJt: 


1 3 . 

71 ^ 

Tiffr 

14 . rfTTTftfFpTT 

TfrFTjf 

3 mrj 3 : 




15 . 


iWt'P' 

Ifl. 

'Ttirr 


17 . 

-fs_ N . 

*IT*PTtT 

tfrriR 

1 8. TftW 'TH' 

■jnrjT 

Jl't'i,! 

3 fr!TTT 



19 , ,, 

i(H?R 


2 0 

*■ jj 

4 )+i 4 t 


2 1 

TIHI 

TiRr 

22 ttprstr 

IPTIT 


2 3 . ftumfk TR’Tz 

Sl'Sft) < 

sUfiR 

24 

*1-, ,, 

TtTtrjt: 

7111757 

2 S. 

4 tRT 

sfRrt 

2 6. 


■7^1157 


[»To f-1901/4/8i-Tr4r»Trn] 

JT^ifT tht ErpT, (TntJTm) 

MINISTRY OF COMMUNICATIONS 
(Posts & Telegraphs Hoard) 

New Delhi, iho Uth July, 1982 

S.O, 3372.- In operation of Rule 10(4) of the Offieial 
Languages (Use for Offlcial Purposes of the Union) Rules, 1976 
as published in Gazette ofl-ulia on 17-7-1976 it is hereby rintitied 
that the staff of offices undei this B lard, as shows in the app 
endix to N tihetion have acquired a wt'rking knowledge of 
Hindi. This is in continuation of this office Nofificalions No. 
190l/6/76-Hindi-A, dated the 6th July, 1978, 28th November , 
1979 and Notification No. E-1901/4/81-OL dated the 26th 
August, 1981 and 23rd February, 1982. 


U.P. POSTAL CIRCLE 


SI. No. Name of Office 


Head Office 

1. Superintendent of Post Offices, Sultanpur 
Rajasthan Telecom Circle 

Sultanpur 

1. Divisional Engineer Telegraphs, 

Ajmer 

Ajmer 

2. -do- 

Alwar 

Alwar 

3 -do- 

Byawa r 

Byawar 

4 -do- 

Bikaner 

Bikaner 

5. -do- 

Sriganga- 

nagar 

Sriganga- 

nagar 

6. -do- 

Jaipur 

Jaipur 

7. -do- 

SecLar 

Scckar 

8. -do- 

Jodhpur 

Jodhpur 

9. -do- 

Bharatpur 

Bharatpur 

10, -do¬ 

Kota 

Kota 

ll. -do- 

Bhilwara 

Bhilwara 

12. -do- 

Udaipur 

Udaipur 

13. -do- 

Pali 

Pali 

14. Divisional Engineer Phone 

Jodhpur 

Jodhpur 

15. -do- 

Udaipur 

Udaipur 

16. -do- 

Kota 

Kota 

17. -do- 

Bikaner 

Bikaner 

18. Senior Supdt. Telegraph Traffic 

Jaipur 

Jaipur 

19. -do- 

Ajmer 

Ajmer 

1 

0 

Bikaner 

Bikaner 

21. -do- 

Kota 

Kota 

22, Central Telegraph Office 

Jaipur 

Jaipur 

23. Divisional Telegraphs Office 

AJ ner 

Ajmer 

24. -do- 

Jodhpur 

J.dhpiir 

25. -do- 

Kola 

Kota 

26. -do- 

Udaipur 

Udaipur 


[No, E-1 90 1/4/81-OL] 

M. N. SINGH, Director (OL) 

15 fjprrrr, 1932 

?Fi. an. 3373. —Ltrnfr an^r 627, 

8 Tn#, I960 grri ^ TP TTTTtTf (nr fTmT, 1951 

^ f^TTR 434 ^ 3 ^ TVt (jr) T^I- 

n 3;~-nTrY-- '■‘rffrpttr Ip fTr’t=T 1-10-82 # 

HtulhiRr ^ RPT TT frca-T" fTWr T 1 

S-A/g^-rft , Tt ] 
3 :,IT trft. 5fRlfTTT, 
TfTW ('IT . tpr . 5ft.) 

New Delhi, the 15th September, 1982 

S.O. 3373..—In puisiitmec of para (a) of Section III of 
Rule 434 of Indian Telegraph Rules, 1951, u.s introduced by 
SO. No. 627 dated Sth Match, I960, the Director General, 
Posts and Telegraphs, hereby specifies 1-10-1982 .qs the date 
on which the Measured Rate System will be intioduecd in 
'\mbasamudram Telephone Lxchangc, Tamil Nadu Circle. 

[No. 5-4/K2-PHB] 
R, C. KAT \.R1A, As.stt. Diiector Gcnl. iPHB) 


»f\T nrnT'tf 

, .3 EutW, 19 8 2 

3IIo 3374 .— ttTTTT, fltmUT (PT ^ WTTr#tT 

spifUtJff % frn srtfpt) fTTT, 19 7fi % fffiTT 10 % tjrf-ftppT 
(i) % ^t.jTn7r if, tV ttiat trsTTEr % wtifirr srrn: 

% EtFd-rTPtrT YrtTfATl TT, TpTT ttnf^Tiq-pj it fijTtfl 
5ftT tfFfffitPF tnrtr fhntr srEtr/TA 'fo^i if >- 







[••iTTf 1 (ii)] 

I. nratfiRr »!^f^r^5TT, ijot 
•l. JTfq'J, «TmT'=r 

3. ^'n ^fk^r, 

4. JPTTi; 'TfvTJ, 

4. ifr^iJT JT'arn: ^nr 

G ^|3T 

7. IRTT Tt^ 

a e^iTT tr^FT: 'r-r^irr^ 

a W^'iT FT^ 

] '■> 4>'^'ir FT^IT FTIMF 

11 f^iFT jnrn; frin’’"RiFr 

13, H^li; FTfTfa:, riTTjr 

13. miv Trsrrx mrM 

11 iMiFf T^rn: ^fi%t 

15, W^iq- JTsn'v; r^f^z, \i^r 

IR, ?^|FT FF’^riT UriFFTf 

17. ^|!T 5R1T r^fFTS i{TZ 

IS, >^iir ^f^z, jpmT7,;T5n: 

13. TOfiFT jRrr-?: yiTi-irr^ 

2 0. e,Wiif FT^'iT ijf^z, ‘^Ff'firiFr 

21. jt^T iFiWRn 

2 2 ^^'11 FT^If; iJnZF, ■F‘'ltfT=F? 

2 3. (3^114 FTfirs; %Tn: 

24, FpriT fiTFfrsry; 

2 5. #Ff,ir SRTT ljf;iJ, FjftjTn';Tr 
2 b. iFT^I’T FfW JlfFT^- ■FTTFIT 
2 7 jf^fT jiton'Fn 

2 3. snrtT fnfiT'pr, 

29 ST^iq- STTiT- rrf!^^ fjR'TT 

30 i3i!fiir FT^T 

31 iMlir FT^FT ijfrc, Ffmi 

3 2. JT^ ijfFTS:, FRFl'jr 

33. WSilT FrTfT; l^FFTFOT^? 

3 4. '^!^lFr FT^Ft rfi^ Tty..gf, 

3 5. WfiiT inrfT ijft'?:, ^ijrqr’; 

3 b. SlifiiT FRIT rf. 5 e, ^TFierr, 

.17. Wflf FT=9T’' ijPt?, >’-f.TO fTiTt; 

3 3 WF?|ir FT-TFr JTfe, IplTT 

3‘j. w?i!T FT'nF'; lift's:, FTTF^ irr'aVp; 
40. Sft'llT FT^FT-. Ij^fte, IPT^ 

4 1. f;>tlT !f=lt’' ^ftj, FJSSIFJF 

4 2 FTfITt JjftS, 

4.1. ^,11 FTTlT Fjftff, tRin 

11. ftf IT FTITT ’^ft?:, ^TFR'TP'. 

4 3 lift'l’T Fl^F" F;ftT, ifts 
4fi iWlir Jt^’7' rfts, ft'TPTTTTT 
4 7. 4>f'iT sr^rr'i; i^ft?, 'prrftirTir 

48. irfllFT n^rr 7ft?:, TIW 

4 0. ws'iT jpnx lifts:, nftmi 

5 0. (iKlil SF^nX ijfTC, 

,51. iMix JTFTR Ij;fts:, ftsJi 
5 2. FPFPF j^fts:, ITiJiTXFiri^ 

5 3. w^iH fphx ijfts:, 1377 

54 . ^Wiir FfTTiX ij;ft3:, iimn 

55 . WFfliT FT^T I^ftx, IT'TFI'JI 
5G. n^sfiir i^fts:, 'ffx 


■oRfr *PT XRim . ftrop 2 5, 19 82/SFtpfHir 3, 1904 3439 

57. IKFS: jjfts, 

5fl. (Ssfru FiRTT ijftc, f^irsmt, 

[li«itT t-llOU/5/82-f^lJ 
'^(51 ^1^, irf'^ 


NnNISTR\ OF INFORMATION AND BROADCASTING 

New Delhi, the 3ni September, 1982 


S.O, 3374. — ^In pursuance of sub-mk (4) of rule 10 of the 
Official Languaues (Use for official purposes ot ihe Uiiionj 
Rules, 197b, the Ccntud Government hereby nolilics the 
tollowinu offices of the Directoiaie of Field Publicity of the 
Ministry of Infoimalion and Broadcasting, the staff whcicot 
have acquired the woihing knowledge of Hindi ;— 

1. Regional Office, Pune 

2. Field Publicity Unit, Bho|wl 

3. Field Publicity Umt, Ujjain 

4. Field Publicity Unit, Mandsore 

5. Field Publicity Unit, Guna 

6. Field Pnbliciiy Unit, Chhatturpui 

7. Field Publicity Unit, Ranchi 

8. Field Publicity Unit, Dhanbdd 
Field Publicity Unit, Dumka 

10. Field Publicity Unit, Gumla 

11. Field Publicity Unit, Hazanbagh 

12. F'icld Publicity Unit, Raipur 

13. Field Publicity Unit, Shahdol 

14. Field Publicity Umt, Kanket 

15. Field Publicity Unit, Rewa 

16. Field Publicity Unit, Agra 

17. Field Publicity Unit, Meerut 

18. Field Publicity Unit, Mujallar Nagaf 

19. Field Publicity Unit, Mmadabad 

20. Field Publicity Umt, Nainital 

21. Field Publicity Umt, Ambala 

22. Field Publicity Unit, Rohtak 

23. Field Publicity Unit, Hissar 

24. Field Publicity Unit, Firozpur 

25. Field Publicity Unit, Ludhiana 

26. Field Publicity Unit, Jullunder 

27. Field Publicity Unit, Dharamsbnla 

28. Field Publicity Unit, Hamirpur 

29. Field Publicity Unit, Simla 

30. Field Publicity Unit, Nahan 

31. Field Publicity Unit, Gonda 

32. Field Publicity Unit, Kanpur 

33. Field Publicity Unit, Allahabad 

34. Field Publicity Unit, Lakhimpur Khef 

35. Field Publicity Unit, Ajmer 

36. Field Publicity Unit, Alwar 

37. Field Publicity Unit, Shrigimga Nagar 

38. Field Publicity Unit, Jaipur 

39. Field Publicity Unit, Savai Madbopur 

40. Field Publicity Unit, Kota 

41. Field Publicity Unit, Udaipm 

42. Field Publicity Unit, Barmer 

43. Field Publicity Unit, Patna 

44. Field Publicity Unit, Bhagalpur 

45. Field Publicity Unit, Munger 

46. Field Publicity Unit, Kishangam 

47. Field Publicity Unit, Farbisganj 
48 Field Publicity Unit, Darbanga 

49. Field Publicity Unit, Motinagar 

50. Field Publicity Unit, Sitamadhl 

51. Field Publicity Unit, Sidhi 

52. Field Publicity Unit, Ahmedabad 

53. Field Publicity Unit, .Surat 

54. Field Pti'blicity Unit, Godhra 

55. Field Publicity Unit, Palanpur 

56. Field Publicity Unit, Bhuj 

57. Field Publicity Unit, Rajkot 

58. Field Pubikity Unit, Himmat Nagar 

[No. E-11011l5)82-Hlndi] 

T. B, KARAN, Under Secy. 
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STii^T 

KS f^l^, 7fK7lKK3-, 

1 982 


Tio 3rr<’ 3375- — ^ iTfirnn' ^ wrtvr WfT ?fr;j 3792 , f^^rtr 2 ntit. # 

ir wftrFfifTr % ^jT^ru v upt'Ft ^rrA Fpt jitt f?f?n(ft ^55ffir jttttt pp^r irsnwr’' •Ft Pr+tiFvi't 

(fTTp- % rTFf^p-i q-'ft- ^rm 2 T ^r Tr rr^fr ^rpTr?? fn-timi % ’rtrr?t»'‘T ’tF^, fsr^'pr 

ft-^To: ^ jTiTTn Tw ^ 'PT'^^T fi Jl fwr i, S'— 






f'-h^^ ^ ^l"R' 

fwTTr 

(iftKTT Sr) 


fKKW 'tn KTK 

wr ^snfKTT Hfk S kt 
fsiW HKlft- ftpK S 

Kf 88 NF' kV KTKfK^ 

sTFrrat i^r ftpK S 9t 
TT fSf^ fSFK S 

1 2 


1 


b 

1 KPT 

448 (18 

K'lTTT' ifK? wtEtp; 

fpK5rTKr,w»FKi T^wr, 
KTfjK 'fr KfiR 

K«rt-4oooifi 




3(MI 2 i 

KT3K KK'hlSr 30 5, 

TfiK qfpKnr, ko ktif 

KtT, 3rf3rt-49 



3 «TT fppTT 

PHI 81 

*!> TifKfr Pti^kk 3fr/ 1 
sn^-A n’K’’, KlJ'l 

STPKf -79 

fTOflKP' KF, Kfr, KT^fr 
flFFT 1 


4 ^T^'IK ^TT’^KFr ^TPTiTT 

4‘Ji 17 

Tflo '-frtn" 3yfr 8-3-5 98/ 
23, St 53TKK Kl'-lPfr, 
^TTrarR 1 


fTFR 1 KTKTflT 
apTlfK =5 fFTT 1 

5, Kfeifr fK?f Wf 3hh 

28 P4(' 

g;KKT KK'n'K K33frn- 

kNkT'TK Krtfr KK'- 1 

KKTKip i?^r fKUTT^;, JpFTfT 
KFflF, K|3TK(# (tjT^ 
F^o fsrti, 77 , ?To Kift 
knz T\^, UTKt-18 

KKKF kV FfKfifiTr iTWTm 
tpl fiTTFr K^IFTK Kfe if 
SKilI^r % pTtT 

e K^PT'^ KKrw wr 374 

i 1 (t 

kV 'KK IPTO Kp- 
fSfi(uiH'H, KimT'if K'*( 1 ' , 
Hfjt Krr, 88, KT^ 
TTT, 511^-34 


KKTKF' 3fF pprfiTIT 
«FniHT irr frFK 1 
K^ipi^ kFkc K stpiIk 
% fFK 1 

^7 

304 

8fr rrpo ^ tPT r^iRT 

UpfKPT^ FtSW, kV" 
KNnT ijfiKT K’KK 
'[fp- vipT KTTV PtKTK, 

KKKTW^ 1 


KKTKF iqV: FPlfw 

ursKrKT ^ fwK 1 

K^KT Kfe ir TraulK 

ifi f'T'T 1 

8 '(ftlrfF i^'?T H'PTi'fr Kwr 

128 

312 12 




4 ftpTTrfj'K 'fin’ TTfTTprr? h2 

229 

ff>;=TT KWTK 2 4 - 9 T?- A¥, 
3rwri-4ooi)2h 


TT^^ fifFK 1 KRFK 
TlWr % fFTT 1 

10 ft" Ik^'t kkp Ki^sr 

5 P) 

KK3- TPT, 2/41 -K ^4K»rr 

4 0 

IKK FK kV TFFiriK, 14/2 
irKFR cTFPTh', 

*T7;3K^-2 9 


1 1 Pr’^r^TK-Ff!!!^ 1 5^3- fl'T 

TKTt^r) (tTF ’rcfirr'^) 

Z4n 

fTFfj yrupJTfjfr, '2 5 

1^3 Spp rrfVjp 4T3nK'-34 


Pfk I KTR sripr 

Kfe ir IFfufK !ft fFp 1 



('nmll—j (li) ) inrrn 25 , i982/3TriVr’i'^2, 1904 3^41 


1 2 

3 

1 

5 

b 

12 4KfT 3fTlB 

<■) :\. ^1 

f'17:iT ■2 4-4 tc tY«, 


TTf^n^t 1 iTfflTPT 

Tfwr 


10 0 0 21> 


%■ 


2{\7 2h 




1 4 'H'r^ ^ 

199.00 

-TTSt^- 



1 5 tiRT^ '?rR: ^TlTr 

^ 14 11(1 




1 (1 

320 04 

nj ^ntrr- 

Tf^t WTi 1 

1 TrPTRT 



TfUpT fr f^'o, 


% f^TT 1 



STOT, '^tr, 1 



17- irfe^r f'?:? Twr -n^i 

2 8.3, 46 

’TjcOT TTr- 


HtTTFTTT flV, JTTirfw ^1£- 



TTiT^rra 

TTT.HfWFpT, ®TT!fr 7 , 

mrff fVn I’prTTs 



f'To 7 7, ■CT» ipfr 

’TnTr(T>TT-38'201 0 

Hi%£ 4 Tri'n'^T ^ ftpr 1 



IT?. ^r=ff, ^(Rrt-18. 



18 JT^nr^ ttitrit wrr 375 

29 0 



fTiiiHK ?rtT irnifiT^ ERTtr^ff 



WIT(T:J ?rr. 


^ 1 



"|7(t, f^KTiT (8£T, 6 8-fTl^^ 


^rfe 4 sithH % fTT 1 



TT?, JTR^ -3 1 



19 jfRr 

5 3 T 

fiTPiT ffimT, 2 4-4YT ?V, 


^TPTi^ 



^3^-400026. 


% ftrcr 1 

2 0 TTo flWllfr TK 'TOT(t'T 

27 3 




21 ftw. frtrmT ifwr lo 

20(> 5 7 

rrifo ?rT.’ f'P'-'R' •‘TirraWif^T 

^T 51^T fF(!tl!mr, 

’Tomr gfh: nmfjT'T iti' 



fp/TT'’, TSiTl iTT'Pf 

TTTTTT, TJTTT -14 

Twf ^ ftijiT 1 ftr^K 



fT^PHT 


?r iTiTiit5T % fnr 1 

22 WTi’’ wrr 11 

19H 7 0 

-?T<k- 

-n<^- 

-TTitT- 

23. *TOT JOS 

285.49 

fn'T^TPT, 


TiTrmT ttIt wf!f<iT 



fr>7iTfT, ?TiT5f(^fr^i^«ffo 


ttitiTmT ^ 1 ’pRnr 



77 Tfo P/fl 


Jr irotFt % fgiT 1 



TtT, JT>ff, ^Wlt- 





10 0018. 



2 4 JfPTt TTTTkf'^ WOTT 2 4 

2 5 1 .5 2 

TTo tflo Tj£ fiiBPlT rg^'l^ 


^MN'K, 'tftr iriHftl*r7 



tm^i^unT, M" 11-.5' 


T^TTriTT 4?r froEiT 1 



423/ 1, »4?r’41 Tr "JF!, 


vi5Er tmvr trfe it 



^ircr^rPt 5oouo4. 


iwibf ^ fwT: 1 

2 3 JiCT !r!ti7r n*TpTf’' 

'213 36 

rnro ric. ifnTK (’TPTT??.), 

tiV 4pt wffFfWd, 

TTfrmT trlr TTrrrf^T^ 



^rvrofi^o 

TK^t sttti vfrm 1 

>Pt fe?tT 1 



TTTofjTo, 


teet iPtvr itTtj Jt 





^ f^TTT 1 

2 b i7jT f^i'r (HiJifftpr) 

230 10 

ifjT4 qnfT^iT? fqT?4, 25 . 

ifrm 'TTFft^TT, TPTITrFT 

1 TTTiTTl^T !TW5T 



arM- f^Ffrar ^ r?TT 

f^TT^, 2.5 i^'T.Ft, 




^TT^i ®r*-^-60 

iTircT 


2 7- WI ^ 

2«0.72 

?4T grfFTFT ^!rr3(^ so, 

JTfSt^-so 




fTHflii >T^, ^nrr fr?. 





?T(rn ('Tr7'«nT)^T^-.5o 



28 ^ f^r ri[^: 

,5 5 9 0(1 


>sft ^0 iro, (j4tTn4 

YT^iH^ fo:^ TlTOTit StT'lhT 



^THT, TtT, 

ftfiTiT, €r-ir, ^ipT^ htt, 

% fFTfT 1 



44 . 

41'^ TYT, Jri^.34 


2 4 

t IS (Ml 

(TT^IT 3'(tTT, '> 1 -TTT TfC , 


TifOifi f5FTi 1 irrmtiT 



TT!|i-40 0 02(, 


7R1!TE( if: Ptte 1 



1 
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30, frlwtr 369 


31 4 

32 Hlirr 

33 ific TTritTi 

34 ♦MHR' HWr 376 

3 5 


3 b iTTfii? f^srff'T 
^'iPTrf^JTr 

37 wrii 


38 efint »mT 2 5 


39 *TWr 370 


36H 2 2 ’TmTl OfltTPfi.^JF-rT pT^UIlF, TppTT 

JT’TOT, ’’iTRiff fTJT< rThrrm, Tfu'PT’n' i 

4'*ll o , 7 7-71 o rr^f 

jf47 afETl, ^rot- 

4000 I b 


113 H ’TmTl (iTl'Tl) 

' 

7 7''Tr, -JiTT ■^r? 
^TtI, J|34 i-4o001S 

5 53 sfTrrir, 

^3irf’-400026 

2 io ^pof ir^ 0(?'- 
’TFlTf'^^ ’P'- 
*ri'7’, Rfi'-H 4c<, (IS, 

81 (Ta tYt", a(+^C'34. 




280 


-T«R- 


40 4r«T 'TT7 WPT 


41. iTii^ Tt^w wwn: sr^'jhr 3 9 


42 Tflairl % ^ 

74t*p dfrTTi) 
4 ) ^ 


222 00 >J^1T (bTc liT^r 

jRi, ^TBif sT^ ^rmt, 

Tfm I 

288 00 f'lv^ 2 1-477^7- tT^. 

-4 00 0 2(1 

19 1 39 sm ’'T’Trr, TftiT ^^xi^ 

!fi !"tui'-i'f*T, 10 5, T^rn*’, 

271 it'T'Tqprr, yjr-4 j 

2 38. 1 1 mw sr?W nTT f5F>T fWR 
f^TFT, 1 1-5-423/l/=liFfr 

rr TT, tT^rflTT i 

277 3 7 »TWW f^lTTT Tpi- Mkit, (pm^r j^tw, 

■ 7 TT TTnoii< I 

('Tirro ffTo, 7 7-TTo sfVo ^ 

81^iT, «(*■«( f-1 8 

19b 0 0 Nfm; f*iiPiT sTmTi 21-4^^ 
rrt ^7^^-40002(1 

2 fa 9 17 ^i;^r srm jt»t 

TPTK, '(fPTFT I 


S4 430 flP^ !f(m, 24-477 -tt7, 
^7=5^-400026 


1000 2 0771, fTTiEf-r, WKUT ^tjtT 

^TJTlTsf TT-WTr- 

fsT- ptjtVept (iflTwr) 

TTITTror PT“ 501, TTT^TT 
(^f"t'l 5 S 0?*' 


’Tfl’RTT wVt- (TnTfif(E *1^- 
OT*!! 5?/ f'O'-o ^'4 418' 
TTfVr ir JTWTf ¥ 


Ti^H^r 610175 siTTTTr 

=fl pTi^ 


-fT^TT- 

PiIcTT Tl^lrni^' 

Tffe if sr^ufTf % 


4f>rr5i( 5iV Tfi'^ruT' 

a^TTmt i^r onj (,i^ 
Tife jr swR % ftrrj I 

fuTir JiBT jitKi 
fl-fc: % 

^ Pi <4 I 

TTimP 5lV tTiTtPt'P’ 
a^TiTOT ifr fTPiT I 
TiTOTir u^n^TT ^ P 517 ) 

Tiy^r 7111117=5 !T57t7T 

^ ffTtr I 

TTJmri'T- 'tftr TinifeT eRTtnit 

"fr fOiTJT I (4ltCT 5^ 

tR5 IT !154h % 17=IT) 

5515T7- 5lV (ll'0r'l+' 

Tm’r "tT ftivTT I 

(JTTTnTT 77f%T 74 

H(;7t=T % fHTT ) 

fTlPl I WfT 
?i»fl TFTtTin: 5 TTRiTTr 
884 o % PiTT I 

HHT'OIT *lV HFUftTF 

7440 [Irl'l 4^1 I 

jitTT sntw Jifirni 5 
imR % Pti7 I 

IS 1 " 65^1 fl^Tl I HPIFT 

54>(1o % Pl'ii I 


-5^- 
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4 j. 'TWr 4 7 1 


(3 '4r ^ ?Ffr ? (fe=<r) 


4 Ii. f? z^zm TT^r 

3n=fnT 


4 7 ^Tpriir 


4'i. ■TIfT^ 


50. TFTRF »fwr .377 

(t7^ Tfp; f^) 


,51. ^HTT 


5 2. f4Ft^ ^4 (tPtc4) 


.5 3. 'TiTT sfm 

5 4, iTTTr'rTnr^pT ifwr 2G 


5.5. 'Tr?rf ^TtW^T 4 wT 2 7 


JlTTFl TT ■m'tF4 . fuFlTsp- 3S, 1'tS3/wfi(^^T 3, 19-0 4 


3 


4 


6 


2 5 1. II, irerw , 501- ’yfiRT nTnT tfw, 51'hhij 5iV Jimfw 

TPT jp-imr, vrfw^, Jintfloov- (JTOWT 4^4 fti7=1T I 

fTrr4 4^'4Tt> 7 7- 3920 10 ’^URTil Tffe: 4 145113 ^ 

YTi> f^pT 1 

-IH. 


2 74 4 2 3 0.1 ‘4t’ ’’nr fTTFJT TTmi^lT 

f7l<t;JT5i, n^o ^To 774, 354^ 'P f’T'^ 1 

5ftT HIM ('Tftm) 

400062 


4 7 7.05 flirt liw iTrtT ( vrrrFT ^-ffflf ff flrtfl, 

fllfliTT ^ ^T’PT 04 To flo 4ftrtH TR, lY?, 

arrio fliT iMo ) ^4:^-400030. 

rtflr- 036013, nfiTM'TTT 


3 84-35 

f341I4i ipSlTiTlT 

H-wtr, 3:mrt 

frtrt ^irro rtr^ 

7 7-7rot^ifrt45 
Tt?, rt'tf, 
«n:Jrf-i8 


175:81 f 8 ^»RT 
857:18 87Tr7 f»19iil 
71fl8rt IJ511.T8 

8810 irto, 77- 8 88ilt8 

81 o rrrt^rt^ TR, ^ f8l^ 


271 58flT Sfrt 88 TTfW 881- 
Atf i i F ^ 87887: 
f+^fl 6Sj flTrt*! Tfj 

8Rrt-400O3 1 


2 83 fTTlT Tlrt TtiT 8 I 8 T I18T- 

frtrsim, 88185 inw 

f 8 .i 8 T 63 nt, 

8fl81^-400034 

470.45 %o "80 8810 818(88818) 
888 5r rt8T8 wrt rtTfll. 
803 6 , 848718 rt o 

88 r, 8738-17. 

209 00 5881 Tfrt 88 8^8^ 8T7- 

f8871T88, 88185 887f8T 
fHiifl 88 t, 68 - 8 rrt 8 

8^8^ -34 

61 00 ftflfll 8818, 24 481 frf, 
887 ^- 40 0 0 26. 

285.06 rtS 8^71 tt 88 f8?8 f88T8 

frtm, Pro, 11 - 5 - 423 / 1 , 
88 88, ^88818 
SO0004. 

217.98 -848- 


88788 8 [182 if 8T7rt 

4l P 4 O. I 

815 ^^ ioiofl 1 fl^T7T'5 
rt%8 t 518^ % Prt 


881888 ijfrr fllfllfuT 
(JSflrtr 8ft (8,88 1 
881815 flfre il S87f8 
% frti I 

81^^ ftiflfl ma sYti life 
fl87rt % frti I 


8 TJi 8^1 1 rt '-8 8/4115 

8l%8 if 5l!;718 % frti 


2I|i|fl fiRflfl 8181711 a87rt 
% frt^ 1 

8818 K Tfh: 8T8f8>F 
84418f flff f8TF8 I *rtCT 
JrtW 8ft8 if 88718 ^ 

rtiTi 

- 888 - 
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ORDER 

New Delhi, the 7th September, 1932 

S.O. 33'?5.—In pursuance of the directions issued under the provision of crch of the enactments specified in th; First , Schedule 
to the order of the Government of India in the Ministry of Information and Broadcasting No. S O. 3792 dated 2nd December, 1965 the 
Central Government after considering recommendations of the Films Advisory Board, Bombay hereby approves the filtni specified in 
column 2 of the Schedule annexed hereto in all its/tlieir language versions to be of the description specified against it/cach in column 6 
of the said schedule. 


SCHEDULE 


SI. Title of the film 

No. 

Length 
of the 
film in 

metres 

Name of the applicant Name of the producer 

Brief sy.iopsis whether a 
scientific film or for educa¬ 
tional purpose or a film 
dealing with news & current 
events or documentary film 

1 2 

3 

4 5 

6 

1. Maang 

448,06 

Afrar Sayed Shakir Khan Clnezono Ashraf Studio, Opp. 
Mahlm Rly. Station, Bombay-400 016. 

Documentary for general 
release. 

2. Confusion at Bus Stop 

300.23 

Bharat Chalchitra 

305, Soasheil, 

Green Fields, 

A.B. NairRoad, 

Juhu, Bombay-49. 

-do- 

3. GharApna 

(A House of our own) 

aoT.si 

Shirey Documentary Films, Kaninar Shorcy, 

B/4, Bahri Nagar, Shorey Documentary Films, 

Mahul Chembur, Bombay-79. 

-do- 

4. Katiiam-KatnamKatnant 

493,47 

C. Sridhar Roddy 6-3-596/23 Venkat'irainana Colony, 
Hyderabad. 

Docume itaryGcieralrelease. 

5. MahitiChitra No. 366 

283.46 

Director of Informition Asstt. Director of Informa- 

Govt, of Gujarat Sachivalaya, lion, Govt, of Gujarat, 
Gandhinagar, Ramnord Research Gujarat 

Ltd, 77, Dr. Annie Besant 
Road, Bombiy-18. 

News & Current Events, 
Release In Gujirat circuit. 

6. Maharashtra New.s 

246 

Directorate Goiicrdl of Inforrution and Pablic RelUtons, 

Nevs and Current Events- 

No. 374 


Govt, of Maharashtra, Film Center, 68, Tardeo Road, 
Bomhay-34. 

Release in Maharashtra 
circuit. 

7. Odissar Miikhya 


Sbri M.K. Rao, Direcor of Informition & Pablic Rdations 

News and Curreat Events. 

Ohatanabali No. 127 


& Joint Secretary to Govt, of Orissa Information & Public 
Relations Dept., Bhubaneswar, 

Release in Orissa circuit. 

8. Odissar Mukhya 


-do- 

-tio- 

Ghatnabali No. 128 

9. Preparing for Asiad-82 

229 

Films Division, 24-Peddar Ro-ul, Bomb iy-4()J 026. 

‘Dacumentiiry’ General 
release. 

10. The Window of 

Knowledge 

530 

Samar Das Rafati Roy & Samar Das 

2/444, Suryanagar 14/2, Panchcinantolla Road, 

Calcutta-40. Caicutta-29, 

-do- 

11. Niriipedha chirunawu 
(Poor Man’s Smile) 

290 

N. Krishnaswamy 25, Second Street, Lake Area, Midras-34. 

‘Dneument'ary Release in 
Andhra Pradesh circuit. 

(Shorter version) 

12. Neclam Sanjiva Reddy 
President of India 

293,52 

Films Division, 24-Peddar Rond, Bombay-400 026. 

‘Documentary’ General 
Release. 

13. Story of Tclecommunica- 

207.26 

-do- 

-do- 

tions. 

14, All about Burns 

199.00 

-do- 


15, A Plan for water 

544.00 

-do- 

-do- 

16. A Matter of Habit 

320.04 

National Educational & Rotary Club of Bombay 

Infor.nation Films Ltd., 

National House, Tulloch 

Road, Bombay. 

-do- 





[■^Tir 1 —jjiif ;( (ii)] 

1 2 

17. Mahiti Chitia No. 367 

18. Maharashtra News 
No. .375 

19. Mceiid 

20. Dr. Shivajce kao 
Paiwardhan 

21. Bihar Sainaehar No. 10 

22. Bihar Snm ichar No. 11 

23. MihitiChitra No. 368 

24. VarU Tarangmi No. 24 

25. M.P. Samachar 
Darshan-37 

26. Aiso Kya Jesna 
(Revised) 

27. Sach Kya Hai 

28. A City at Stake 

29. Destination Antarctica 

30. Mahiti Chitra No. 3b9 

31. Prakrutikee Godme 

32. Scenia 

33. Jc Ka Ranjale Ganjile 

34. Maharashtra News 
No. 376 

35. M'-hnat Ki Iji't 

36. Piesidcnt Visits li'claiid 
and Yugoslavia. 

37. Jewel of Manipur 
695 GI/82—5 


•nrr^T *PT rnrtd ■ 2 ? 1 9 6 2/aTTflls,'^ 3, 19 0 4 
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283.46 


299 

535 

273 

296.57 


198.70 

285.49 

251.52 

213.36 

226.16 

280.72 

5S9.00 

339.00 

268.22 

313 33 


Asstt. Diicctor of fiiformi- Director of Inf jrnia ion, 
tion Govt, of Oujirat. Govt, of Guj irat Stchivalaya, 

Rainsrd Lab. Lt k Block 7, Gandhiiiagar-382010 

77 Dr. AntiicBestt.it Road, 

Worli, Bombay-18. 

Directorate General of Inform itioil & Public Relations, 
Govt, of Maharashtra, Film Center, 68, Tardco Road, 
Bonrbay-34. 

Filins Division, 24-Peddar Road, Bombay.400 026. 


'News & Carrent Events’lb 
release m Gujarat circuit 


-do- 


M. Jha, Film Editor, 

Govt, of Bihar, Patna, 

C/o. Bombay Film 
Laboratoiics, Dad' r, 

M. Jhi, Film Editor, 

Govt, of Bih ir, P-1 la, 

C/o. Bombay Film 
Laboratories, Dadar. 

Asstt. Director of Informition, Govt, of Gujarat Ram lord 
Research Lab. Ltd. 77, Dr. Annie Besant Riad, Worli, 
Bombay-400 018. 

A.P. State Film Dev. Corpn. Ltd, ll-5»423/J, Lakdi-ka-pul 
Hyderdbad-500 004. 


Director of Information & 
Public Relations, Govt, of 
Bihar, Patna. 

Director of Iifarmation & 
Public Relations, Govt, of 
Bihir, Patiitt-15. 


M.A. Naik (Editor) 
Bombay Film L'' . (P) Ltd. 
Bombay. 

M/s. Piliwil Pictures, 

25 Al, HilalBandra 
Rccianiation, Bandra, 
Bombay-50. 


Director of Inform itio i & 
Publicity, M.P.,Bhopal 

Miss Meena Pahwal 
Paliwal Pictures, 2S-A1 Hilal, 
Bandra Reclamation, Bandra, 
8ombay-5), 


New, and Cuirent Events for 
release in Maharashtra cir¬ 
cuit, 

‘Documentary’ General 
release. 

-do- 

News & Current Events for 
release m Bihar circuit. 


N;ws aid Carre It Events for 
release n Bi'iai circuit. 


News and Current Events far 
release in Oujirat circuit. 

News and Current Events for 
release in A.P. circuit. 

News and Current Events for 
release in M.P. circuit, 

‘D icumeiitary’ for geniral 
release. 


Slir i Ani I Bajp" i, 50, Son Bai Sadan, Bazar Road, Bandra (W) 
Bombay-50. 

Shri B. D. Garga 
Unicom Films 
D-l I, Commerce Centre, 
Til'd;o Riad, Bjn’bay-34 

Films Division, 24-Peddar Road, Bombay-400 026, 


Unicorn Films, 

D-l), Commerce Centre. 
Tardeo Road. Boinbay-3I, 


553 
239 

280 

222.OJ 
288.00 
494.39 


Asst. Director of Informition 
Govt, of Gujuat 
Rftmnord Research Lab. Ltd. 
77, Dr, A.B. Road, Worli. 
Bombay-400 018. 

Asstt. Director of Informi- 
tion (Films) Govt, of Giijaral 
Ramnord Research Lab. Ltd. 
77, Dr. A.B. Road, Woili, 
Bombay-18. 

Films Division, 24-Peddar Ro 
Directorate Gen. of Information 
Miharashtra, Film Centre, 68, 
-do- 


Dircctor of Informilicm 
Govt, of Gujarat, 
Sachivahiya Gandhin igar. 


Director of Inforniiiio i 
Govt, of Gujirai, 
Sachivuluya GandhinagT. 


id, Bombiy-400 026. 
and Pub. Rel'Rions.Govt.of 
Tardeo Road, B'imbiy-34. 


Director, Infornialio i and Publicity, Govt, of M.P. Bhopal. 

Films Division, 24-Pcddar Road, Bonib.''.y-400 026. 

Jag.it Murari, Jr-.g-.l Murau Pjoductions, 105 Kulpataiu, 
27/1-Be p.iidavrna, Punc-4. 


-do- 

-do- 


‘D cim.mtiry’ for general 
relsse. 

N;Wi ml CurreUs EveUts for 
rele'isc in Gujarat circuit 


‘Dicunieitury’ for geucril 
release. 


-io- 

‘Decumentary' for rclcuic in 
Mall rishtracircuit. 

‘Niw, aid Cirreit Event,’ 
for reliasc ill Maharashlrn 
Circuit. 

Documentary release in 
Madhya Pracesh circuit. 

Nows and Current Event 
(general rolo.iso). 

Documentary Gencial Re- 
Ica sc. 
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38. VfiiU Tai.ingini No. 25 2.18.11 A.P. SAito Film Dev. Corpoi.ition, l]-5-423/l/Lr.l<di-kn-pul, News and Cunont Events 

Hyderabad. (Release in Andhra Pradesh 

State). 


277 37 Asstt. Dliectoi of Infoima- Dliecloi of Infoimation News and Cinront Events 

tion Govt, of Gujaiat Govt, of Gujarat, (Release In Gujarat ciicuit). 

Ramnoid Research Lab, Gandhinagar, 

77, Dr, A.B. Road, Worli, 

Bombay48. 

196 00 Films Division, 24-Peddar Road, Bombay-dOO 026. ‘Documental y’ for general i e- 

lease in all its versions. 

269,14 Dir. Infornialion and Publicity Govt, of M.P., Bhopal. 'News & Cunent Events'for 

release in M.P. circuit, 

84.430 Films Division, 24-Peddar Road, Bombay-400 026, ‘Documenta'‘y’ for gcneial 

lelease. 

409 02 S,K. Sikka, Pros'dent M/s. Indraprastha Films Co-operative -do- 

Industrial (Piod) Society Ltd., 503, S^hyog Bldg. 58, Nehiu 
Place, New Delhi-19. 

44. Mohiti Chitia No. 371 351 46 Asst. Director of Information Diioctor of Infoimation 

Govt, of Gujarat Ramnord Govt, of Gujaiat 
Research Laboiatoilos Sachivalaya, 

77, Di. A B, Rend, Gandhinagai-382010. 

Woili, Boinbay-18. 

45, Bahu Bhi Bcti Hoti Hai 274.32 Shail ChaturvodI, 303 ‘B’ RoJ Niket,-’n S V. Ror.d, Goiegaon Doenmetary for gencial to 

(Hindi). (West) Boimbay-400 062. lease. 

46, Stainless Stool 377.95 M/s Salem Steel Plant Radio Advei living So vices ‘Documentary’ foi general 

The 2oth Century Alloy (A Division of SAIL-Govt. Cecil Coui t Lansdowno rolerse. 

of Tndi I Entei pi isc) Ro.'d, Bombay-400039. 

SALEM 636013 T.tmil Nadu. 

47. MaiooGKai 384 35 Asst, Diiectoi of Information Diiector of Information ‘Documentaly’ for release in 

Govt, of Gujarat, Govt, of Gujai at Gnjaiat cfictat. 

R.-imnord Rose.irch Ramnoid Research 

Lab. Ltd. 77, Di. A B. Road Lab. Ltd., 77, Di. A.B. Road, 

Worli, Bombay-18. Woih, Bombay-18. 


‘Nows & Current Events’ for 
telcrse in Guj.arat ctreu 


39. M.^hlti Chltra No, 370 


40. Hoahh foi All 

41. M.P. Samachur Darsh,in 
No. 39 

42. Sukhi Jivan Ke Liye 
(Hindi) fSecond Honey¬ 
moon) Oiiginal title. 

43. Vikas Ganga 


48. Mahiti Ctiitr.a No. 372 

380 42 

-do- -do- ‘Nows & Current Events’ f or 

icleasein Guiajatciic 

49. Jahar 

271 

Directorato General of Infoimation & Pub, Relations Govt, ‘Documentary’ for relea.se in 
of Mahai.'.shtia, Film Centic, 68, Tardeo Road' Mi h.'-ii’shtia ci'cuit 
Bombay-400 034. 

50, Maharashtra 

News No. 377 
(Marathi & Hindi) 

283 

Directorate General of Information & Pub. Relations Govt. ‘News & Cuhent Events’ for 
oi Maharashtr.i, Film Center, 68, Tardeo Road, leleaso in Mah.irashtta cir- 

Bomb, y-400 034. cuit. 

51. Cheyuthd 

479.45 

K.S. Ch, Bose (Bose Balu) M/s. Siimvasa Ai i Films No. 36, ‘Documental y’ for relcr.se in 
Pinkasam Sheet, T.NagarM.tdras 17. Andhra Pradesh dicuit. 

52. Sindhudurg (Jaldurg) 

299.00 

DirectOKitc Genl. of Tnf. & Pub. Relations, Govt, of Maha- ‘DocumonUuy* for release In 
rasbtiaf Film Contcr, Taideo Rosdi Bonibay-34. ^fabarashtrii ciFcuit 

53. For Progress 

61.00 

Films Division, 24-Peddar Road, Bombay-400 026. ‘Documentary’ for general 

lolease. 

54 Varta Taiangini No 26 

285 06 

A.P. State Film Dov. Corpn. Ltd., 11-5-423/1, Lakdi-ka-pul ‘Nows & Cuiront Events’ 
Hyde nbad-500 004. release in Andhra Pr.adesh 

ciicuit. 

55. Viu ta Tarangini No 27 

217 98 

-do- .do. 


[File No. 315/7/82-F(P)] 
S UK UMAR MANDAL, Desk Officer. 
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30 amfl, 19 82 

'KToano 3370.—ITTI^ ^t%pr, f?Tf«T2¥,'TW 

mw 284,in^Tr^rrjn 204 - 205 , fnr, iitwf, 

^1^-400025 (^ 101 ^/ 430 ) (f4I% IB# 

iWT^T w ^) # w^rV irfT^M# ttV "m^tr 

WfuftTB, 195 2 (iy.52 !Fr 19) 'TWR^ ^ 

’prr %) ^ itrt 17 0 # ^swrr ( 2 ^) % w#!# 

'311#^ f^TT S: ; 

#Vt ifoiik TT wiJR^'r ’m ftPF^snr wm % 

^ 1 #^, ^rf'OTPT 3TT *FT f*Fq fsRT 

»rBtpr "jf^TT 4VifT ftroTf iftnRTf^ #l3n RifB % wtft^T^iTTJT 
afhlT # ^'T # qiTO# ^7^ § 31*tT ## #■ 4 

91171^ ^:T 'TFIRI 'MWV-t | #1 f#*i¥T ##11 

771#fr 1970, (f## ^ Wl^ ^ FlfB im TRTT (t) 

I ; 

5in; ^R, ‘3'FlTWfi#B7T n# URT 17 «FV ^mKT 

(2^r) aTTT !R3 t wf#=w>Tr 5r#t7r *r# 5^^ 

# Wife: vr#f % 'fftfRT? 5 # ^ iro Fim vt 

^ tnirftr % ^ # awr # ^ 

1 UTi *<n'i7T ^ Ffira' # PTd'rTrff JTT^fRRi 7Tf#«T METwr^w 

«Ft fi T Rp ilJTt #t7n KttT T^fr 7PTT f#^- 

EillT % ^.7# TTfroT# ^ %75lll RR?IT, 

IT I 

2. q# ffRrsTTT srvirTf #(*t ^3' »T»Trf^ ap 

i5ftT iS wt'TK Trtm ^fTTOT 7ft ^-m nxT.iXi^n arrsfrrtf'i wfr 
am 17 aft ^‘lam ( 33 ?) v >5177 (t) t atjtFf 

qt ftlfelT ipx; I 

3 . Ttrij^f^Ti 7ip tr suriw^ 4', fat'll 3 tb4t ^arnfr 
itfi Tail ttRi, fai'Et^funff nr SRti Win moT, 4inr sfrWun n 
ainr, ^urnf nr wnTR, Wfl'niir sBTfr nrairn wrfi »r> ^ 

nr# nrfr unfl m nn-r W^rnF fr j Wtr ^iq^r 1 

4 . W^tTrn, n-sm nrnn: iT',t nnr ^fajifrl^n aTqfnn afr^Tr Wt 
n W9’4f nt nW, wtT- 5K nift' TRfrjn Wnr ^nq, nnTn 
anfrann'i nfiT ^'41 troWri^nr n# ngWT nt'•rt'rr # ■Bn# aw, 
ninf nr wnm Tmnn n Bmr-qs: at q-jfinn nriT 1 

5. qfnn'it qnt nnnrn, #1 nq^iTt vritrcif f#fj ntnrgsRr 

arWfiraA n sttb Wo# TTrrqn nr AfnEq Wfa nr n?# 

fr a-nw 5, ttatf ’'inqq # firnffirn Wnr isfri^t ^ tft WnTurn 
nrrjf^ liar Wrnn nTB n nq 4'Bnr nrn n# wVt 
B nl nmn ^riqirqn qtfBn liniTfiq # 1 '^^ sfiAr Wb nt aiRi nrarr 

6. nrn n ariiflq nnn'iftnf nr'jqnsa'Frq? n^rq 

STT# 5 m, fqqfsin Ari^ftn qinr Winn natn nAVfPrq# nt nq^ria 
nrWf if nqWn B # nfS’nr Tit# nr snqTnr ntnrfTmt W 
nWrffrff n Wf ntqWn nrnr WW # narn aq^T^a nra# ■b 
mqqf # sTfan qnn/'i'TTTfr nnr Wm ^ nan najjfq^ 

7 . nrnfTn W'n # Wqf mn # ?;## |q af, qfq Wqt 
nq'ntTi nr tri tt ^n Ww n nqin nW "mn b rnn # nn ^ m 


mrinTTf nt nn wr if n^ ^rfr "qq qq -rnr Wfn ^ naVn tjfqr 
at, WqWn nnarr# % rWffm qTfTq/nrnfnSfntfr nr qpTnT ^ ni 
if qW# -jqrnf n nar % irtaT Tnq nr qqrq ninr 1 

8 . nnj;WF #iht WW % ■Tqqi'af if nfj qr #3frar, qrtrnn 

nWar WFu nqijqq, % yf nijaWt ^ fWr n^f Wnf 

TtrBT nW nsrr Wnf aaW # nqWtT’r % ffrq nc qfwr smrq 
q?# aniBi ?i) q^, qr^Fwn nrqnr fqra n.ijiFr, nq^^. 
qfqq ^ # ajii nnqrptqf nf nqnr i^tWnrq rq^R nq^ n't 
nftprrjnr nqnr qqr 1 

9 - qr'i fnnf niBnir, Btqq n nqqrq# ntrqfq nfqn nWr 
fm# nr b nrnftjn qfnr Ww W# qi^nr an 

t nafn nr^ sfi# qi qn Fni# *1; nqrq ntfqiftqf n'TUT^ 

m# nrqq War Tfpq # nq ^ qrn I, qt q? ^ T<;jq nf 
'sTf anqf | 1 

10 . qfq fnrft nRuiqiir, fqq'nrn b f#qq qirW nf?R n 
nr qiTqtq Tfi'B sfBi fqirq fqqq nq, sffWqn m nqiq nrn # 
nrmFT t^qi |, nk qtWnf nf »qqqq 5 # arn Wir nr r ^ qr 
^ nr ni qnqf ^ 1 

11 . fnqmn jirr jfrfwT # airq # W4 qq fnqf sqfttnq 
nr qun #, an ijq anr-qf n nmfqiftiiriirift nr fqfsn qrfT(ff n# 
nr qi# qf, q qt ni 5 Tqf qt aqqFnfq n nR'TT rrrf, qmi 
nTqqt n qqrq nr a?qi:qrfrr?q r^qlnn qn > 

12 . anr ?qrqq n anJ a I'qqrqn, ifa Wra n aafa wt# 

qra Waf aa^q nf »icq q< aa^ ?n«(T qrqrqqrqrqqf/r>rtnr 
qrfTqi n't ^faijra ana nr aqrq ?i?qr;aT # afr: qar a 

arTs#q ntqa fiB Waa a qm-r^q tna ai-q n qrr rian , 
war j^iafqqa nWr 1 

[#-> crq-3 5i)l4| LTs/aj-q# t^qi-2j 

MINISTRY ol' LABOUR 

New Delhi The 30tli Auisast, 19?2 

S.O. 3376. —Whereas Messrs 14induslan Biown Boveri 
Limued, P.B. No, 284, Brown Boveri House, 264-263, Dr. 
Annie Bcasaiii. Road, Worli, flombuy-400025 (,NH/4367) 
(.tiereinafiei lofeired to as the saij establishment) have been 
applied for exemption under sob-scetion (2A) ot Section 17 
ot the Employees’ I'lcvidert Funds and Misgekincoiis Pro- 
vLsions Act, 1952 119 ol 1952) Iheieui.ifler referred to as 
the said Act); 

And whereas, Uie CctUtal Government is satisfied that 
the employees of tlie said establishment arc, without making 
any scpai'atc cuntributron or payment of premium, in en¬ 
joyment of benefits under the Group Insurance Scheme of 
the Lite Insurance Corporation of India in the nature of 
Life Insurance which are more favourable to such em¬ 
ployees than the benefits admissible under the Employees 
Deposit-linked Insurance Scheme, 1976 (hereinafter referred 
to as the said Scheme); 

Now, theicfore, in exercise of the powers conferred by 
sub-section l2A) of section 17 of the said Act and subject 
to the conditions specified in the vScnedule ntinexcd hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
scheme foi’ a period of three years 

SCHEDULE 

1. The employer in relation io the said establishment 
shall submit such returns to the Regional Provident Fund 
Commissioner, Maharashtra maintain such accounts and 



M48 the GA/HTTE of INDIA : SEPTEMBER 25. 1982/ASVrNA 3, 1904 [Part H—StC. 3(ii)] 


provide for su;h. facilities for inspection us the Cemrnl 
Government may <^]irect from time to time. 

2. The cmployei shall pay such inspection chai(jcs us ihc 
Central Government may, from time to time, direct undci 
clause (aj of sub-section OAi of section 17 of the said Act. 
within 15 days from the close of every month, 

3. All expenses involved in the adminisli.ation of the 
Gtoup Insurance Scheme including maintenance of accounts, 
submission of returns, payment of insurance piemia, trans¬ 
fer of accounts, payment of inspection charges, etc. shall 
be borne by the cmployei. 

4. The employer shall display on the notice board of the 
establishment, a copy of the lulcs of the Group Insiirunee 
Scheme as approved by the Central Government and as and 
when amended along with a translation of the talient fea¬ 
tures thereof, m the language of the majori'y of the eni- 
ploices. 

5. Where the employee, who is already a member of the 
Employees’ Provident Fund or the, Piovidcnt Fund of an 
establishment exempted under the said Act, is employed 
in his establishment, the employer shall immediately enrol 
him as a member of the Group Insurance Scheme and pay 
nccessaiy piemiiim in respect of him to the Life Insurance 
Corporation of India. 

6. The employer shall arrange to enhance ihe benefits 

available to the employees under the Group Insurance 
Scheme appropriately it the benefits available to the em- 

loyees under the said scheme are enhanced so that the 

enefits available under the Group Insurance Ssthemc arc 

more favourable to the employees than the benefits admissible 
under the said Scheme. 

7. Notwithstanding anything contained in ihe Gioup Insur¬ 

ance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount th,at 

would be payable had employee been covered under the 
said Scheme, ihe employer shall pay the dilTeicnie to (he 
legal heir/nomince of the employee as compensation. 

S. No amendment of the provisions of ihe Group Insur¬ 
ance Scheme shall be made without the piior approval of Ihc 
Regional Provident Fund Commissioner, Mahaiashlr.t and 
whew any amendment is likely to atfect adversely the interest 
of the employees, the Regional Provident Fund Commis- 
sionei shall before giving him appioval, give a teasonable 
opportunity to the employees to explain their point of view. 

y. Where for any leason the employees jf the establish¬ 
ment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of Tmlfa as al¬ 
ready adopted by the establishment or the benefits to the 
employees under this Scheme are reduced b) any manner, 
the exemption sh.all he liable to be cancelled. 

10. Whcic, for any reason the employer fails to p+'y the 
premium within the due date as fixed by the I-ifc Insurance 
Corpotation of India and the policy is allowed to lapse, 
Ihe cxemplioh is liable to be cancelled. 

11. In case of dcfatill, if any made by the employer in 
payment of premium the responsibility tor payment of assur¬ 
ance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said 
Scheme but fnj giant ol this excmplio.i, shall be that of the 
employer. 

12. Upon the death of the member covered under the 
Scheme, the employer in relation to the said establishment 
shall ctisuie prompt payment of the sum assiiied to the 
nominee/legal heirs enliiled foi it anj in any case vsithin 
7 days of the receipt of ihe sum assuieu tioni the 1 lie 
Insurance Corporation of India. 

LNo. S-35014(I75)/82-PF-II] 


nr"’ 3377.—irtpf,f'rFrreT 
W sTti nTn, Rrsrf-i00ri26 tr>Tt>^I 2 S 8 ), (fbtir 

yiR'TPi; T«Tm ^ fTtFir 

■sfre ism's- 1452 (l952 TT 19) i‘>t7 

TiJTril^ gST ^rsFriqS ^-ff 'pi Sftl 17 TitfT7:i 
{ 2 ^) % ^ '5114 ^ F4:iii 

wk 'Ft fThTSK ^ T4T ^ f'F ITT TiiiNT 

% sSTTvi’, Ftisi' 5tf<TTrS SI StFriHT Ti AT.S FTtif ft', 
Trimt ftTfiT Tlf JTfirfgTt TiTI % WTiT aftSfi 

sfmr % Ff sril 7 ^ ^ TtSSiFTST % fTs 4 

TiWit 14 ytTSTf Ft 'R'Ftt'F 'TiJ'FT ^ ift W'TrTl f4<ftT 4^43 #f»TT 
TTfrS, 197b) F^iA TsFt ITT Tipts SSt i) 

WiT 1 % 514W 

WT' Tt^ri'S SlTtF, ITT *frtrr447T Tti WTTT 17 mt IISTT^T 
(2"F) SAf 3PPT TtlFffiifi TIT UtilT TtrT xflT TTlTi 

Ft FTlTfs'T VlTt % TffftT jrr, TTT 74TT4 t4 

ipf HTFh ip FFtS ITT Tgritf in 441' ITTtft ^ ^ 

f. I 

, r«nq :4 % Rmu Ft f^ststT? ttrefTtP iTift wistt, 

Ttf iFm' fTTTFuptt 14441 TtVe FFFl 4TT f4Tttlit'4 

% t»44 itfT) 5rTl4 TrTTTi ’FTT’iT T^TtlT, ^ 4.444 44 

f4fir''^ >F7 I 

2 (TstrlTr, fill f4Tl«T4 trsM Ttt TfSTt 414 Ttl ^ 

1 5 F44 ^1 4i?iT 4TTS T.'^ll TCTTltT, iSTT Wfsrf4S4 Tf 

«TTi 17 4)1 -jTHirr (,3T) % i»iT (T1) 4? 4j’t4 44S-4tTS st 

fhfrnTt 47 I 

3 . rriRi^ m- 4 r 741 4 4t 414444 Ft, Ft 4^ Wf444 tTijirn tt 
7^T Tt 4 r FsT'^rirTt TT F^FST i^TTr, SlTt 4Ff4S'4 Ttt 
iTiSUn Ttl 1HT'<'4, FfTsfir: UrMTtTRTTT WlfT '41 ^,5^4 TlT 
JP4I «4ST 44 444 fTStTTt JUT [fiU[ TlSTl I 

.1 tpttt sm s«n sr^F^ s' 

tUTiTT ^ f444'7 451 mp TFt, TtFt: TJT TTFt 4»fttj4 fT.'bT TT4, 
W TT 4Tfhj4 TtF StfT TTT 454 Ti[T 4T «F' T^fTHTT ^ 141751 ^ 
iT.fl STSt Ttt 44144 ^ 9^ HTFSft Tt^Tt I 

.5 sFt T5 tt r*4T 45iT«rrft, TT 4 44171 )Tf 4 «) fsig 451 Si 5344 
wraf4S4 Tt Wei's sFt FTtjft istts tFF Tfses TriV tt 44 % 

4474 S', ■ 34 % WT44 Ft fsstrrs Ftisi ttst % sT FttsITT, 
TiSl Tip'JT ip 4J7II ^ W"'! if tSTT 4i 4 4774 Stf T574I 
srs4 WTSI!S45 jflFSSS WTTTtFs TI 44 ^iSl F444 45r 
nmr Tt74i I 

b. sFT 4T4 7434 "F WEI 4 TsfTlfTst TT -344551 47TS^ S4TS 
T.T4 t 4b fTTRT nfTil TJp.W iff W!fr4 TtSWrfTift Tl'r 

vsTiVI TPITT Ft fTJjFSS 44 iT "FI 5414 43' tStthit TTST fsSS 

Ftt TtSWifTifr % firs ^'41 Tip’ii- % Wi?R ■ 3473 ^ 0 ' 4ifS^ 

^ TTS'St 4 wFEnr ml 1344 T 451 S FF WaR WT#! ^ I 
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7 WFf-PT *t fTfTi ^ fTT^ l'^ 'A f^TiTI 

UTlf^TTf,- :pi T^Fif nf'T ^JT ^ 

^;:(T ^ 3fr 3*T T^TT FT sTfr'i' 

% ?>FfT Ffr. fV'TT-T'P ^ 

?,'r 5Tf;i?;T ifr scT ir ^'r4t =(■ ^ t'tt *i?i"f 

I 

a. »TriTfe«P ^'’^r ^ if ^tfr^ ftsiW, ^iTtrinT 

WlW, % r^y( 

sfT^irr HifTT^ ir 'r^'^if’i'iT ^ y^- 

jnrT^ jf'»ri’^r ?t ^f, m'tfw ■srr^ 5 (Tji^=t, ^cr^r 

^ir jt ^jf^if’ifT Tfr vrii 'pt 

ijfW'TFT WTfla; ^irr I 

y. %fff spi^w, pfl’rca' ^ vf{A.v‘, '^Tr^^ry iiijfr 

f^FR ^1 ^ fTri^ffT^P ^RT ir %, fyt^ 7^fT PTHf 

^ WIIR nfr -r^i nlfr ^ m IP P^-fT % WiJR piT'^Tlf^iff "Pf 
"praft f=Pff' vVfjT ^ ifiR Ffr ^rrt 7X Br tt? 
yff s I 

10 VrT f'P'ff TF.'TfTJr, ry-ftPy ^•T A f,T?i' 5 % 
if: VTFn'^ir iff^FT FfiRl H-’R i-T^T'P'', rffi'TcfFf ySi'-f ^ 

■pfyr ptVf; iifPrgV tt fr "pn t^ir yii i( ^ 'ft'‘i 

'SZ »f?i 3,'f ^ I 

ii.IWfi^ 3R sfiR-fif % n?iy IT it: ft TirfT- 

t(jh' ifi ^ if, -J^T Tr<ijfT V Fff4i-fTTi>f,y'4t V. iVfjP -riF^I 
sf'T Tft If^, ’SZ K V’ nt ^Tf(' 4 t "JfT Ppi'T t aff'H 
^Ri TOTt ^ ’T^R Tr ^ y^- ifTr 1 

12. w p^fTTy % fti^et ^ fwfyT, %n % rjr '^ir 

TriT f^Tfi PPtRT ^y' JTF5(, y’" ■J'T'P 1 ?.P?I'^ F(|»T(^'i*rR<iT/ 
pirftw ^:f Tfrmfy T^TT ^r ttspt y^y’-Rr 4 sr?4"f: 

i\ltT if RF^II ^apr sfwT f^ if iftKTf^ trit kCR ^tfif ^ 
fjR ifr tti'^Tt: i^Rfu^Ff ttFiT 1 

[ff'-’ ^.n-Asni-ilib'ijsz-iio 

S.O. 3377.— W'licrcai, Messrs Cadbmy Indm Limiled, 
Cadbuiy House, BhuLi Bliai Desai Ro-ad. Boinbav-400026 
(MH/4258) (heicinafter relericd to as the said establish' 
ment) have been applicij foi exemption under sub-section 
(2A) of Section 17 of the tmployces Provident Funds and 
Miscellaneous Provisions Act, 1952 tl9 of 1952) (iiciciiiafii'i' 
rcfeired to as the said Act); 


Commissioner, Maluuashtra maintain such accounts and pro¬ 
vide foi such facilities for inspccturn as the Central Govern¬ 
ment may diicct from time to time. 

2. The cmployci shall pay such inspection chaiges as the 
Central Government may, from time to time, direct under 
clause (a) of siib-seeiiou (3A) of section 17 of the said Act. 
within 15 days from the close of cveiy month. 

3. All expenses involved in the adnrinisliation of the 
Gionp Insurance Scheme including maintenance of accounts, 
submission of letuins, payment of insLiran,e premia, trans¬ 
fer of accounts, payment of inspection chaii'cs, etc. shall 
be borne by the employer. 

4. The employer shall display on the notice board of the 
establishment, a copy of the riile .5 of the Oiutip Insurance 
Scheme as appiovej by the Central Government and as and 
when amended along wilh a translation of the salient fea¬ 
tures thereof, in the language of th*- majoiitv of the em¬ 
ployees. 

5. Wheie the employee, who is already a mcmhcj of the 
Employees’ Provident Pund or the Provident Fund of an 
establishment exempted under the said Act, is employed 
ill his establishment, the employei shall immediately enrol 
hint as a member of the Group Insurance Scheme i.nd pay 
ncces'aiy premium in respect of him to the Life Insurance 
Corporation of India. 

6 . The employer shall arrange to enhance Ihc benefits 

available to the employees under the Group Insurance 
Scheme appioprialcly if the benefits available to the em¬ 
ployees under the said scheme are enhanced so that the 

benefils available under the Group Insurance Scheme are 

more favourable to the employees than the benefits admi.ssible 
under the said Scheme, 

7 Notwithsliinding anything containctl in the Gioup Insur¬ 
ance Scheme, if on the death of an employee the amount 
payable tindci this scheme be less than the amount that 

would be payable had employee been ‘covered under the 
said Scheme, the employer shall pay the cliffeience to Ihc 
legal lieii /nominee of the employee ns compensation. 

K. No amendment of the piovisions of the Group Insur¬ 
ance Scheme shall be made without the piior approval of the 
Regional Provident Fund Commissioner, Manaiashtra and 
where any amendment is likely to affect adversely the interest' 
of the emplovccs, the Regional ProvStlcnt Fund Commissio¬ 
ner shall before giving him approval, give a leasonable 
oppoiliinitv to the employees to explain theii point of view. 

9. Where for anv reason the employees of the establish¬ 
ment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as al¬ 
ready adopted by the establishment or the benefits to the 
employees under this Scheme aie reduced any manner, 
the exemption shall be liable to be cancelled. 


And whcieas, the Centred GovcinmeuL is satisfied that 
the employees of the said eslahlishment are, wnhoiit making 
any sepai,ate conliibution or payment of premiunr, in en¬ 
joyment of benefits under the Group Insurrnce Scheme of 
the Lite Insurance Corporation of India in the nature of 
Life Insurance which are more favourable to such em¬ 
ployees than the benefils admissible under the Employees 
Deposit-linked Insurance Scheme, 1976 (hereinafter referred 
to as ihc said Scheme); 

Now, therefore, in e.xei’cise of the npweis confeired by 
siib-section (2'\) of section 17 of the wid Act and subject; 
to the conditions specified in the Schedule annexed hereto, 
(he ( ciilral Government hereby exempis the said establish¬ 
ment from the operation of all ihc proviCuns of the said 
scheme foi a period of thiee ycari. 

■SCHFDUI F 

1 The cmplover in relation '0 tli,- sai.l esteWishrnent 
shall suheit such returns to the Regional Provident Fund 


10. _ Wheic, for any reason the employer fails to pay the 
premium _ within the due date as fixed by the Life Insurance 
Corporation of India and the policy is allowed to lapse, 
the exemption is liable to be cancelled. 

11. In case of default, if any mad: by the employer in 
payment of premium the responsibility for payment of as.sur- 
ance benefits to the nominees or the legal heirs of deceased 
members who w'ould have been covered under the said 
Scheme but for grant of this exemption, shall be that of the 
employer. 

12 . Upon the death of the member covered under tlie 
Scheme, the employer in lelaiion to the said establishment 
shall cnsuie piompt payment of the sum assured to the 
nominee/Icenf heirs entiilccl for it and in niiy c.asc within 
7 days (f the receipt of the s im assured li'om the Life 
IiKiitaiiec Coijroi.rtion of Lidia 

[No S-35()14(169)/R2-PF-II] 
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f.i'’ s)To 3.178.—717517?^: RiTT (f^r) Fr.NS?-, 

0, JTjTiT'T 77^, Tlil ^7, fc'4r-54 (if'’ nr^»/GlS2), (Nif 
'Tu^r'T ^'TTT^ 7r?rr ^ ■p.T’fiTf 

Frftr wVr irtIw i, 4 . 8 i (lasi^rr 19) (1N4 

?fTif TT7 STr^’^'q- 777f JI'TC 17 ^3' 

(277) % wsfN ^ Tfi^ % Iwr 1^: 

tiN: ’T77TI7 =rl TFfrqT'T iriT ^ yTH % 

Tirf'^n’i, f777ff 7777 TriNTrif 7^r ,%4 N-‘,-f fr^ 

Wirg’i'i^ Tfr^TT i'tt'iTT 77'r RTi^liW ^ 5fJf-T 

^I-RT ^ JR it 'SW7 ^5r 7? ^ Tfri: rrir TT^TTnAqf 47 » it 
TTT <l7T77^f JT 13fra77 ?r.T7;7T ^ ift Tltf-TrA pT'itT 
jfi'TiT tt'iN, 19 70 (fTfir FRir 77^rT -jfT 777i-Tr 77^|- irvr 
% w^ifTT 

Wfi: tTTTTT:, WfuN^i"^ 7Ti ITKl 1 7 'Ff T^tjr'.T 

(277) STO 5177^ 771 IRfPr 77 t% ^ wlr VflT'TS' 

it WtT % SufR ^TT, •3-^=r lifiTT ^9 Tit 7 

^ TtI ’"'TN % TlTfl TjTffitf ^ jTtIt' it 0? 

imt t I 

TRW' 

1 . TTT' pim ^ if^tr it fTTTtTTTr wr'jiVn? vrfT-tT IV,N 

f?F0t T.> iiRr fT^-^flRr 17^711 wN ^4 W T'S-'ll T7T fVfifiToT 
ifr ftr^ tffft ^iT'tTN' sTTiTT 77^711 5r> R'’:77f7:, jr'TTf-Ririf tt: 

fVfrT^ 777: I 

2 . fTT^rsTT, 071 PrATror sitTin tii sr=ii7r vrm ?ff ti^tiP^ % 
15 M if7 Ttfr*: 7t7T7 775-01 Til 7:f#10 JTtTTIT, -jR 

Tit tjRl 18 711 730STTn (:)77) 75 TSo-r (77 ) 77 fRil-lR^ 

01 f0f?'.2: TTX I 

,1. 0T*ff^ if'ifi TTf-fij % atTfiifr it, f'Ji^Ti 1^’fi ifmrm 
mr 7«i0r mp- fTivr '0101, 7101 su-iVifii 071 ?i?izf, 

HUTW 771 ffrTt'0, fTRtH'Ji 7!1 fl710 TI'llV '01 l.'K 010 

w 30qi 771 -0^ l0iflJt>ir STil fir^T 01001 I 

4. 1041077, %0'f0 0i77iT pm 0IH1 M'lq’rPr^ 0iw:>0 sri 
177 0 77 fTpiRT 7^ 7707 p\% Till 00 Tlql 4i'il-R IFll 0n, 
110 -30 00130 771 0F0 001 7740rN4l 77|- sigVWi 77." 0171 0 
TJUTir 0711 0i0f 0-1 0^10, 770170 ^ ^^001-7^ 01 0?f0T 77170 I 

5 0,'‘t 77'!^ 1^01 71-00111, 0^1 7700111 '0N'77 ,N,V 771 V,- ilT 
wFufTRil 77 0al0 ^ J107 i'IiR'I 10100 7R|- 0iV7 Ri'a V7f ITt 
51 117W1 it, 731171 10100 if RViFtti^ i'Tl'Hl 75fr0f jlf ,00f0-F, 

07301 ittr 77 0010 07 RT if 700711 010 5170 Tiim 
lt\l 00771' 0100 'n'l’n!001 5ft;'000 011010 7Sli'f0 0l"01 F0’r0 lit 

011011 

8. 010 000 ^770 07 'S|'*J,-0 T-RT^-Ii'-J-Vr ipr 070S-T 011-1* -'I’T!! 
0110 tl 01, r0'Tl7fi7 01\'s77 0101 1770 ^ 0T;-T 0.;ii-|“^-4l 01 
000StT Ulllti 0 00j'^"0 W17 if ip; O0fif jfTf lr0f^^T 77i-01 

{“Jf^tl (71'FTf«nfl0f if FeN 0Tljf^ 0,-0'l 17710 F 01-TR 

71104 7J0 qf7100f il 0|'(J71 05770 y, 701 0011 1ifif0 07 -0,01 0 
710^7 % I 

7 . 'llRfeTl 7/101 1010 if tVffl 010 77 4(0 ?ri, 01, 0(0 :T 70 r 
TlWRlr Til 5R Tl 10 ITFR il- 0010 077 R70 00 R7 0 0 

00 I 01 TUfTTir 771 00 -0111 it 000 5101 00 75 070 IFN 


77 0010 ViFfi Vr, firViT-Ti 000iii 7i F7rsiJi7 01(00/ 0i0lV?fi7i0t 
711 010711 % ’ll it 0101 R10i % 001 71 01101 1770 70 0010 
77i-0f I 

s 01741771 0101 i7tr0 71 0T07>if it Tilt- '4i 00fei0, sttFjiti 
f0f0 01570, f7001, 71 50 W00170 71 1001 0^ f7101 
01-■.01 7fri 071 f!|T01 00100 0 7l00(fnft 71 f00 01 0(0770- 
0 010 070 Tit 001771 111 071, 014(7171 0(710 firftl irnj70, 71001 
0-50100 40 0 g;7 007 tF 01 ^i 11001 5(107110 10110 inii 711 
5(70577 0701 401 I 

« 0(7 friifi 011070, 10100 7i 000111, 0 Tifr 0 7/70 0(01 
(000 71 I 70 0flj-r^0 0101 17(10 71, Erit 10 T 00 01 ^ 71001 ^1 
^ 71dt0 0^ 10 0pT 01 40 17(10 ip 0010 7i07rifl0f til 
TTR pfl 0 010 7007 (001 11 F 0 0 00 i\ 010 71 07 'SZ If^ 

7?1 01 07101 4 I 

10. 0(4 (7101 7111000, f00‘l071 00 f000 TTlPa- 71 0171, 
07 '011710 3(107 0101 f000 (007 714 . !ftf000 70 0410 7110 it 
000 1 iif01 %, 011 01(001 7iTi073i7 0r 0[0 f40T 0171 ^ 71, 
^7 1^^ 7(1 01 TTlfft ^ I 

] I f00170 gril 5 ( 1(000 77 0410 it (710 00 ( 710 / 30 ( 7 - 

00 7(f 401 it, 07 57 00101 % 010F07fi;i00f 01 (VFeiti 0Tfl0f 
71130 0(4 0S, ^7 0 4t 0* ?r.7t 71 I7ft0 4l 01747 ^tV, 7(01 
0T04t ip 04,0 01 0171,4,(010 (VtEiTI 01 4101 I 

1-2 0T7 10T00 % 000 it (001071, 1-0 3^(10 71 0(ft0 ^,0 
0(it (710“! 0410 7ft 515 510 01- 0071 ?714i1 0[0r0?(wf70f/ 

10(001 0,f-i0T ^1 4r0Tf7 -1010 01 0410 7r0T0r il ifYi TfratjfT 
701 it '011410 0100 0101 f070 if 010nfT 1710 00=7 ^0 4l 
017 (40 01 iflTi 71101 I 

[70 000- ;iaU 1 1 / Ui 7 / 8 2 4 to o.Tlo ('2)] 

ti.O, 3378.—VVtiereas Mci^rs .lullimdL-r Molor -\geocy (DeJhij 
Limitcc!, 6, Selisal Colony, Court Lone, Delhi-54 (DL/662i 
(I'Cieiaafter referred to n,s tho .said establishment! have been 
applied for exemption under sub-section l2A) of Section 17 
of the Employees Provident Fiinrfs and Miscellancoirs Pro¬ 
visions Acl, 1952 (19 of 1952} (hereinafter referred to as the 
said Act) ; 

And TVliei'cas, the Central Governmein is satisfied that 
(he employee;; of ihe said cstahlishmcnt .nrc. without making 
any separate contribulion or payment of premium, in enjoy¬ 
ment of benefits under the Croup Insurance Scheme of the 
Fife Insurnnee Corporation of India in (he nature of Life 
Insurance which arc more favourable to such employees 
than the benefits admissible under the Employees Deposit- 
linked Insuran'.'e Scheme, 1971) (hetcinaltcr referred to as 
the said Scheme) ; 

Novr, therefore, in exercise of the povters conferred by 
Mib-secium (2,0i of section 17 of ihc said ,0ct and subject 
10 the conditions specified in the Schedule annexed hereto, 
the Central Ciovernmenl hereby crempts the said establish¬ 
ment from the operation of all the provisions of the said 
scheme for a period of three years, 

SC hedulp: 

1 . The employer in lel.ition to the said establishment 
■shall Mibmil such returirs to the Regional Provident Fund 
( oinmissiouer, Oc-lhi maintain such aecoutUs ami pro¬ 
vide for such fiicilifies for irApeetiuu as Ihe Central CJovcrn- 
inent may direct from time lo time 
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2 The emp]o\ci ih ill p.iv Mkh iiisrei,liiiii Lh.uecs .l^ ihe 
Ceiitial Govcrnmenl in.iy liorn lime to lime ihn-i,t iinilcr 
cLiuse (a) of sLib-iCLUon (3^) ot sei.tion 17 of the saivl Act, 
within 1? days from the do c of every monlh. 

3 All expenses nixolvcd n, ihe administration of Ihc (iioiip 
Insiiianee Scheme indiidinti mairucn.inee ot .iccinmls, sub¬ 
mission of retiiins, pavincru ol insuiariLe pieinia, tiaiislcr o[ 
accounts, payment of inspection chaigcs, etc shall be borne 
by the employer. 

4 The employer shall thsplav on the notice board of the 
establishment, n copy ol the iiiles of the Group Insm.mcc 
Scheme as approvcii hy the Ceiilial Government and ns and 
when amended alongwith a tianslalion of the salient featmes 
theieof, in the language of the majority of the employees. 

5, Where the employee, who is already a member of the 
Fmployecs" Piovidcnt Fund or the Provident fund of an 
establishment exempted tinder the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Gioiip Trisurnnce ,Scheme and pay neces¬ 
sary picmium in rcspiect of him to the Life Instii.incc 
Corporation of India. 

fi The employer shall arrange (o cnh.mcc the benefits 
available to the employees under the Group Insurance Scheme 
appropriately if the benefits avnlable to the employees under' 
the sard scheme arc enhanced so that the benefits available 
under the Group Insurance Scheme .are more favourable to 
the employees than the l^nefits admissible tinder the said 
Scheme. 

7. Notysithstanding anything contained in the Ciionp 
InstiraDcc Scheme, if on the de ith of an employee (he amount 
payable under this scheme be less than the amount that 
would be payable had employee been covered under the sard 
Scherne, the employer shall piy the difl'crcnce to the h gal 
hcir/iiominee of the employee ns compensation. 

8. No amendment of the provisions of the Oioup IiiMirance 
Scheme shall be made wilhoiit the prior appiov-il of the 
Regional Provident Fund Commissioner, Delhi and 
where any amendment is likely to alToct adversely the intei'est 
of Ihe employees, the Regional Pio\ident Fund Commissioner 
shall before giving him approval, give a reasonable oppoi- 
tiinitv to the employees to cxpl.iin their point of view. 

9 Where for any reasort lire employees of the establish¬ 
ment do not remain covered under the Group Tnsiii nyre 
Scheme of the Life Insurance Coinoiation of India os nlready 
adonted hy the establishment or the benefits to the employees 
under this Scheme are reduced to any manner the exemption 
shall be liable to he cancelled. 

10. Where, for any reason the employer fails to p.av the 
premium within the due date as fixed by the Life Tiisii inec 
Corporation of India and the policy is allowed to h psc. the 
exemption is liable to be cancelled. 

11. In case of default, if anv made by the employer in> 
payment of pieminm the responsibility for pa'unent of as'ui- 
anee benefits to the nominees or the legal heirs of iFre'scd 
mcmbcTs who would have been covered under the said 
Scheme but for grant oi this exemplion, sliull be (h it 11 the 
employer. 

12. Upon the death of the member covered under the 
Scheme, the employer in relation to Ihe said establishment 
shall ensure prompt payment of the sum nss'iied to the 
romince|lega1 heirs entitled for it and In any case withir- 7 
days of the receint of the sum assured from the Tifo 
Insurance Corporation of India 

[Mo S-I.-inl l(167)/K2-PF-in 

VtoSHti 3379.—rrrro-^o 

fwT'RT'f (n-o rffn) no iftc /27iyn, (^ 

WT ysTFFT rm Wr Tq^iTV Mk XtV vptfH 

xrfkr'FFt, 1 9 5 2 ( 1 9 5 2 TT 1 9) (fitit 'F'^tT 


Uis j/onfirqF ( 10(1 1 

3tF'jf:piF Tpj ipTf rtk STTT 17 Tt J<Tsm.T ( 2T) t Xt'fFt 

ink T frrp KUTI 

ttV Tfjfw JpnpfT rpr FTFUTFr ST ^ fT ITT ’^(ITFT 

% ginsypfr, frrrfr 'j™r=T trrgTiq qf qrfFqq tf trriq Prn 
TT, 1iTl'’<ff'T kptr fdJFT Tt klTT Fikn T XltiFT 

kFTt T 1^9 k 94(17 ^ xfK irtr qn^Tlfrifr ^ ftTn 

T TT TIRyt T igfjT ^ TtT 'nTTi’Fl F'ffTTT 

^Frr rrFK 19711 (fkk iff (Tir^TT TTT yqrFt Till TTl 

XPT jpspTT, -JVFT nftrfkqTT ttlft 17 (TTETITT 

(2T) ST’t 5RTT yrfTWT 9^1 3944 JtJ WlT Wl TTFri 
if urfft T ^Itfl'l' ‘'Ttk JF, wm Tt ktF FT 

jfr TtFiT T fkn 7TT »lfFT T FFf TFlFt ^ 3FctF tt ^ 

i I 
C' ' 

1 TITF “TFFT T FFtt it pFlUPfl TrTfjRF «TfFXir fqfT TIlJ’fT, 
xnrKT 3751 Td mff frTrpiiFT TVt: ft iFiar TTkir ftt 
fFfrttPir % fkF (^Fl ’^fFtlTF FTTF TT ThiftF FTFIF, FFF- 

FFF TT I 

2 fFFFTT, itF fFTmvr FHTn FF FPT FFtH ^ 

1 S frF % '44 ft FTTF Wt JUFtn-, TFF FfklFFT Fff 

FfTT 17 TTFTF (iFT) T >337 (T) % wflF FFF-FFIT 

TT jpt I 

1 FTFf^ FlFT FFlF % BtTTFF F, Pfj# ?Ff4f Spjnff 
TT Tijr FTFT fiTFTfliTFr FiT 3FfT fw FIFt, FFTI fI ' PtfF FT 
FFPT, T’TTFT Fit TFFF, PTrlFTF 3FT4 t Fft FTIF mfx Ft ?TF 374' 
t 44 «!TFT Ft! F?F fFlflFFt SrUT ftnTT FTF4T I 

4 fkFTFFi TrSlF iPFirT BITT 9'F FFFTfFF 9Tlj4?T 44 fT 

^f54f % fFWr ^ FT jrfF fTt Fr44 "Ftk tiviftiF ftrirr utFr, 

FT TF FurtaF FTl fIF FFT FtFFlfFFT FtV FfFFFI Frf 'flFtr F 
■JFFTl FFF FiFt FF FFFTF, tFIFF T g^Ft TT 37t%F Fr4Fr I 

5 Fft ^ r^FT TFFTfl, -ift Th^FFt FfTT fFFd FF FT TFF 
FfkfFFF T FlflF 15F FT^F fFFff ^FIFF TV fTf^T fFfilT F^l F^T 
jf4 F3FF TF% FFTFF 4 fFFTfFF fFFTl FTFl t 44, fFFU.T, 
FPffet FtFI FFIF % FFFT % FF F FFTT FTF F^FT irf Fr^FT 
FFFk FKF FTFUFT 44fFFF FpCFiF 44 fF FTFl fFFF FIT FFTF 
FTFr I 

ii Ffr TFF % FtflF TFFTfWrt ’ttf "JFTFJ TFF^ 

FFIF OtrF ^ f 4, fFF’rFFT FnjfFFT 44 ft FFVf ^FtflF FTFFrpTFf 

FT TFFTF TTFFT F FFrFF i=F F F?! FiF fF ®T3TFT 

FTUT fFFk T4FTf4Ft % fFF FPjW jfiFT TF^TF % FfTf 
■3FF3F 9394 TF 93F3t F fFtT FFjTF Ft, Ft FFF f44f % 
FtflF f I 

7 FIFf^FT 4lFr FT^F F fFtF^T F,F ^ fftF Jtt 44, 

TFFItV FsV r[r9 9T 3F TF^TF ^ FfflF f4f iTF TF tfft F FTF 
^ 44 ftFffi Fit if Furr f fff ^'i44 ff ff fff f41f ^ 

FTtflF FlFT FT, fFFTFT 9(4^1 ■I'l % fFfFFT FrfxF/FiFfFFfillTfT fF 
3fF9rr % rrF F 7I9T TFt44 Ft FFT: Ft FTIfT TFTF FT F7T9 

t4ft I 

R FTijI^ FTFT Tf14f % TFFFTr F FTff 4t FWlFF, Fl^filTFT 
fTf^F Mf FT^Tpf, FFET 3^ ^ ^ FTJFTFF ^ fFFT F^ fTFI 
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■jfirnrr ■irst pRft jfoPtfrr Tif’nF^'rf % fn 

sift R>Tmr ftt RAfiiFr fsTG wrr 

ifm ^ it p set Tr 

UPrT'pTT tPT I 

9. srft fTfft ^r’T'T^sr. wtrst ^ 'p4'=^Ft, Tt^ 

Fm ^■jRRTJjffw ftR'i s^<T %, firA rsA irTRr strti 

)t WhFt ft, Rl RRfPr % iRsftfr Rft 

RM ^ 'PT!T^ fsp^ft AFt ft ^ pp TTA rT HT ^ 
n Rft RH Rt^^ft f, I 

1(1 HfR feft spRWW, fppfw "FT Erst RFFT T iiFf. 
uft RnrsTPr ^pftRR ^Pri FnrR Ftr^ fR, rftffWR fr ’t^pt P 
wwT r^rtt ttV RrEFTtsift «imR St rtts Frrr ttistt S m 
^ Tf Rp ^ 1 

11. FTRtRPP sft iftfimT ^ Rwnr R ITr Rp Pp^ft srIitw 
ipt Twr fr, "FT Rwft % RcRffr^WfRt ^\ ftfasi stiFrit Tt 

RTt ilFr RS, ^ R Rt ^ ^tffr Pt TRST RJffPT % stP. 

^Trt 'Pmt % R^rir TMR^iFrisir FT^m; tr strt i 

1 2. 13 TT FITTR ^7 Ps*! ff FrtfFlT, W ^ WsflR WlP 
Rl*r FpRT R?RR sit RR RRT PPSF RnrfR^urffRtt/ 

FtFuRI RTfrRf 'Pf rFrIW RRiR RR RSR R^FTT P ifftR JP^sp SWT 
it wfwFt sftwR ^mr Ftpr P jftwrfw rsht stpt ftp t wtw 
Ftr % PtwR ^fPffrsw rFipt i 

[po r^ci-2,‘ini4/lPfi/S2-'ftf PRf-'i] 


S.O. 3374,—Whereas Messrs Coromandel Fcililiscrs 
Limited, S.D. Road, Secunderabad (A.P.) (AP[2760) (here¬ 
inafter referred to as the said establishment) have been applied 
for exemption under sub-section (2A) of Section 17 of the 
Employees Provident Funxls and Miscellaneous Provisions 
Act 1952 (19 of 1952) (hereinafter referred to us the said 
Act) ; 

And whereas, the Central Government is satisfied that 
the employees of Ihc said establishment are. without making 
any separate contribution, or payment of premium, in enjoy¬ 
ment of benefits under the Group Tnsiirance Scheme of the 
Life Insurance Coiporalion of India in the nature of life 
Insurance which arc more favoutablc to such employees 
than the hencfits admissible under the Employees Deposit- 
linked insurance Scheme, 1976 (hereinafter referred to as 
the said Scheme) ; 

Now, tberefoic, in exercise of the powers confeiicd by 
suh-scclion (2A) of section 17 of the said Act and suhiect 
to the conditions specified in the Schedule aimcxed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
scheme for u peiioJ of three years. 

SCHEDUT.E 

1. The employer in iclalioti to the said establishrnent 
shall submit such lelurns to the Regional Provident Fund 
Commissioner, Andhra Pradesh maintain such accounts and pro¬ 
vide for such facilities for inspection as the Central Govern¬ 
ment may direct fiom time to time. 

2. The employer shall pay .such Inspection charges as the 
Central Government may, from time to time, direct under 
clause fa) of sub-section (3A) of section 17 of the said Act, 
within 15 days from the clo^e of every month. 

3. All e.xpenscs involved in the administration of the Group 
Insurance Scheme including maintenance of accounts, sub¬ 
mission of returns, payment of insurance picmia, transfei of 
accounts, payment of inspection charges', etc. shall be borne 
by the employer. 


4 The employer shall display on the notice board of the 
cstablishmeni, a copy of the rules of the Gtoup Insuiance 
Scheme as approved by the Ceiitial Ciovcinment and as and 
when amended along with a fiaiisl.ition of the salient features 
Ihcicof, in the language of the majotity of the employees. 

5. Where the employee, who is already a member of the 
F.mployecs' Provident l und or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insur.mce Scheme and pay neces- 
'aiy premium in icspcct of him to the Life Insurance 
Corporation of India. 

6 The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance Scheme 
appropi lately if the benefits available to the employees iindei 
the said scheme arc enhanced so that the benefits available 
under the Group Insurance Scheme are more favourable to 
the employees than the benefits admissible under the said 
Scheme, 

7. Notwith.standing anything contained in the Gioup 
Insurnoce Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
w'OLild be payable had employee been covered under the said 
Scheme, the employer shall pay the tlilfercnce to the legal 
heir/nominec of the employee as compensation. 

R. No amendment of the provisions of the Group Insurance 
Scheme shall be made without the piior approval of the 
Regional Provident Fund Commissioner, Andhra Pradesh and 
where any amendment is likely to affect adversely the interest 
of the employees, the Regional Provident Fund Commis.sioner 
shall before giving him approval, give a reasonable oppor¬ 
tunity to the employees to explain their point of view. 

9. Where for any reason the emplovecs of the establish¬ 
ment do not remain covered under Ihe Group Insurance 
Scheme of the I ife Insurance Corporation of India as already 
adopted hy the establishment or the hencfits to the employees 
under this Scheme arc reduced to any manner, the exemption 
shall be liable to be cancelled. 

10 Where, for any reason the employer fails to pay the 
premium within the due date as fixed by the Life Insurance 
Cor[x>ralion of India and the policy is allowed to lapse, the 
exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium the responsibilitv for payment of assur¬ 
ance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said 
Scheme hut for grant of this exemption, shall be that of the 
employer. 

12. Upon the death of the member covered under the 
.Scheme, the employer in relation to the said establishment 
shall ensure piompt payment of the sum assured to the 
nomincellegal heirs entitled for it and in any case withiir 7 
days of the receipt of the sum assured fiom the Life 
Insurance Corporation of India. 

[No. 5-35014(168) I82-PF.TI1 

VTO Sffo .3 3 8 0—iWriFf^ftsiTFWJT fwfRHF, 14G,Writ 

gwr t)y 411018 ( WRTr5/fi91fl)i (fW^T Rirnff 

wT WNW ffTT &) ^ RRfwTF) wFrcir fhrf^ wVt srtW 

wfVFFTR, 1952 (1952WT 19) (TRF RWtW 

wjpT trFtrFTRR 'pei rrt ifT Rm i7 tF rrrft (2'T7) ^ 

wtftff ^ Fir wFt ^ Frr wtrrr Furt fr, 

iqV RRTF RR RRTHR1 Rt RRl f Ffr RRR RTIRR % 

iRiWlft', FfRURRE RfwtfTR RT jFFtRR RTT RRTR fft'T f^T 
'RF^rR WlRR Tf'RT FtRR rF rIrT RiFr ^ RETTR 4)rr 

% Rtf if iHTRt ’3^ ^ xAr Rh' ifFwiFtI ^ fffR ^ 
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fJTTfT^ 2=) 

TTFr'.' n TiPTTi n ir[-r 1 - -;rt h-rr n^TH 

4t^T UI7I. (flTfT fPC TU^iTm 11^ pt'iit T?T iT'irS) 

tr i!T^R ^ 

I5rp ^TTfW rpr^F inf^f^JTJT TT tn'^T 17 ipi HHTH 

(2=f7) srrr STTM irrfsTPTt "PI WPT ^ ?T> TTR5 

ifiTT^r ir finrr^ikf?: ^ ?rtfR pin'R m ffR 

^ ^ ^firfsT % fFfTT TT^tKt Efr ST^iT it ^ 

^ ^ I 

1 'Jfn IFIPTIT fTTJT TJTir WafR fTTHTT; TT^I ’PTT fi, 

HiTtr If fEfiTnr'tT irrTfiifRr f^ftr icrrJm, =pt njfi 

fr^^iiFTr 'T'^iTT ?tV itjT 'WT fiffTr TI'TT ^ fiiT'T 

’jf'raTP jf^|;T if^iTi J| ■''■t.'|T, xfrpr-Jifrq- q-j- fq(^ 

I 

2 fipTtTfT ptT fT^TP,PT irwT ’fl TTin siTf wf^^T % 

15 fitr % tfr^ titr’ 'fpuTT inr ^t’^stir JTirqTF, q-tq ^rf-rrsTifir' f'i 
ETPT 17 Ipr TTvjT^T ( it ) Tl ITIT (T) 41 ^TT T JTTrq-JTTq' T'^ 
fTt^ !ir^ I 

T ’TI'jfTT qtrrr TTtTT 4? TTWIfTT ir, f^FTT 

TT IPJT fqqrfnpjT q-y qpjq Cipyy ^pyj.^ 5|--p.y sffft|,py q-y 

TTFT, sfirraff TT ^prT, (^fruriTr qvjF'f tt mf, -r ?■, 

ifrEr TT% *nfr ti Tr^r Wrt frTT TrnTirr i 

4 fTTHTT, af^tT TFTF fF( TTf ^T'^tflfTT 'TT^rpT ^ItTT 
*^'i 3*4 Ti fTirTT Tfi tt afT, wi''*' Tiifi- "jarq ttwiht ir^r ■sttt, 

^ Fvrrijpr ti siffi ttt Ttr'rrfTirT tt sritruTr *fT ^tptt »t 
" 3^1 Jpjtr tTT'TT Tr TpJTr? *4T'|'1 ?■ Tr TTT TT 'TTfwT TT’TT I 

? Tl^ i'tTiT TifTm, Tfr TcfiTl'>''l TlTtil) ftfH Ti iTf 

Tn SifsrfffqTT % ?,q3T1 FjS 5r,r-,' fqrqi iq|TTq sf, ,;y,g- qf, 

Ts-^r ^ 4i!r»i I tthti ir T'-rir 4,-r,-f ^ qr, 

[Ri(r>:T Kr^rf^' sfmi T-fiT % ’f-F-i t ^q tr Tfv nrr 

qq q-T-qf tf'-i- qir f Ti’'7 T 54 V |1T 'Ti^cTiq TiTq TlfTj 

fTW Tf q;4qr I 

<1 lift TTn m-T T VJH VTT^f'ir TF TT>T»tt '47444 T4TT 
7(TT ^ qr, iRTfJi'T HrT^l^T qlqr ’’TlT % ^FTq T-'f'Til'rq'T TF 

irqsq 'F:lJ^'^| JT iffrfiTf FT ^r^r T 5,qer fi "qT^'T, qFff, 
fiSTH^r fT TFf=Trf7rJTi PqiT ijYi^fqqT 4rqr TfiT T "-.'fiT TTFi»4 
'?71q'4 "STF TriFi'iS^ 4 ^ifsTWr 444 tqiq nqji,; 

I I 

7 TTTJjfFrit; TTiTi F'q’iT T rjyqi qyq q; ^yq ^rr qr, J^fT ITTF 
TrT'qiTF qy, jjqq qq -gry ,:^ljy ^ 5itflT FTii-q qq qqq q 

qnr >■ ^‘r TFf4|T|- q,f -qq qiryy q ,q^q ^yq, ■jyq qa qq^, qp,,y 

T 5tT«f|Ff T'r, faifFT^rT TltTC^ TT fTf^r TrrTq/qyqf-,. 

TlFTl TT irFnTF if; jrq if qyqf qqy y'y q; qyyq qy TF’FTF’ TT 

TTFFi TlTifT I 

H FTiIj^lgq; qiqf iqyyq ^ qYTFji q qrf^ ifi qiTjTtn', JF'tiUrq, 

'TfTP^ f^rg- VTir^F,-, ip qi, sq-qqrqq if; fq,|f qy.'! ffp^y 

TTFF.lTr Wtv iqi^T fq-q, qqyjq q qqqpjfy ip YP pfqT T 

g'TT Iffir "H giTiTfll sr T?T JT,4fiFT Ffjqr,, |q q q-qq.y -qqq, 

’FTTfTP 4% n p- q;qqf-5q| qy yyqqy ;j['-p:qiq ry r q-rfy qj, 

4lTi4sFri ^Fqiir ifqy | 

Fi95 dl/fii! 6 


FFilTiTiFTI 1 14114 

'I nfir IT''! uF'nTg Ffiqq Y q TTr^r. fpi'in titt ^ft 
t-TTIF Ti TT f|Ri 4T TiFf irflT T, f^TTfiqq qyfSf ■qRqy 

S wi-itq 7-7^4 F-q -„yq 4, qi j-q Tqiq ip MtTR T44rrTqi TF TTI'T 
?,|ft TFT TiTT fT -3 Tfjq q q-q fif qiT S TF qfF 471 t'V 
Tf TT'Ffi f. I 

10 ^[4 fTTF TTiFTTFr RTrTT TT fT'iT TFIt % q'FTT, 

Tf Tl'iFfrii T,i(q Tiqf fqqq q;>, TfuTMT Tf TTF-i TF^ F|' 

5 ,r-q;.i qgisy ^ ^\t If'^Ti TF 5 ,q7i7=y syT Tf^ fT'T TfaiF ^ TF, 

454 Ti Tl TTTF I 

11 fTTTTT ^FF TifT'iT T FT4l4 T fT^ FTPfTTrFfifT W 
TfTf T, T4 qq Ff^fiq’i q; 7,Fyrqqf5lfr;qT qT fTfilT TrfTFTt 

qii 3F| qfq qff, TO q 4i qi- JffTfl TF T44 T qR'll StT, 

TiTI 47 7 Tl T q4F4 Tf TFTFTrr'-lFT ITTTTT’ 4 f THr I 

14 “iTT Fqqq q; qqtf q fTTFIT, 44 % qqiT ?Tr 

TIT ft-jfi qqrq Ti JT^ fflT Ti 74+" STTiT TfTf45FFFT4F/ 
Mgq; Tlf-q'l tf TiTFSIT qq qqyJi qfqrqr ^lifF q^qq; TUFF 

T nii^iT titt qnrr f^qq T iffTiM 'F'ift tti Tr4 % Tyq 

f4T T vflq:' F^TfiFTT T^TF I 

[qn F7T'7 JSin 4 / 1 3=i/ si' 41'^’'TT - 2j 


S.O 3380—Whcicds Mc-srs Mohindrn Sintcicd PioiUiclh 
limited, PoonLF-4110H8 (MH-691fi) (hereiniifter icferred to 
os the s*id establishment) have artihed for exemption under 
subsection F2-\) of Section 17 .if the I mployces Piovident 
Funds and Miscellaneous I’losisiotis Act, 1442 119 of 

1942) Iheicinoltfi lefeiicd to ns the said Act); 

And vvhcicas, the fential Govenimeiil is satisfied that 
the employees of the said establishment aic, without making 
any separate cordiibiition or payment ol ptcmium, in enjoy¬ 
ment of benefits under the (jioup Insurance Scheme of the 
I lie Insur.mcc Coipoialion of liidiu m the nature of life 
Insoiancc which are more favourahlc to such employees 
than the benefits admis'iblc tinder the Employees Deposit- 
linked Insinance Scheme, 1976 (hcreinaftci referred to ns 
the said Scheme) ; 

Now, ihciefoTc, in cxeicise of the poweis conferred bv 
sub-section (2A) ol section 17 of tbe said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Cential Government hereby exempts the said cstablistv 
ment Ciom the operation of all the pu'visions of the said 
scheme fin a peiiol of three years 

SCTFEDUI c 

1 The cinplover in relation to the said establishment 
(hsicinafter icfctred to as the employer) shall submit 
such letiiriis to the Repional Provident Fund Commissioner, 
Maharashtra maintain such accounts and provide for such 
facilities for inspection ns the Central Government may diiect 
from time to time 

2 I he employer shall pay such inspection chaiges as me 
Cential Ciovcinmcnt may, fioin trme to time, direct under 
clause (tl) of sub-section ()A) of section 17 of the said Act, 
within 1,4 davs from the close of every month 

3 All expenses involved itv the administration ol the Gioup 
Insurance Scheme including mainlenancc of accounts, sub¬ 
mission of icturns, payment of insuran c premia, transfer of 
accounts, payment of inspection chaiges, etc shall be borne 
by the employer 

4 The employer shall display on the notice board of the 
establishment, a copy of the uiles ol the Gioup Insurance 
Scheme a^ approved by the Central Goveinmeiit and as and 
when amended the amendments thereof along with a trans¬ 
lation of the valient featmes theieof, in the language of the 
majority of the employees 
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5. Where the employee, who ii already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, Is employed iti 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insuruncc Scheme and pay neces¬ 
sary piemiiim in lespcct of him to the Life Insurance 
Corporation of India. 

6. The employer shall arrange to enhance the benefits 
available to the employees undci- the Group TrLsurance .Scheme 
appropriately if the benefits available to tne employees under 
the said scheme are enhanced so that the benefits available 
under the Groins Insurance .Scheme are more favourable to 
the employees than the benefits admissible under the said 
Scheme, 

7. Notwithstanding niivthing conlaincd in the Group 
Insurance Scheme, if on the Je.tlh of an employee the amount 
payable under this scheme be less than the amount that 
would he pavahle had employee been covered under the said 
Scheme, the employer shall pay the difference to the legal 
heir/nominee of the employee as compensation, 

8. No amendment of the provisions of the Group Insurance 
Scheme shall he made withouj Ihc prior approval of the 
Regional Provident Fund Conimissioncr, Maharashtra and 
where any amendment is likely to affect adveiscly the interest 
of the emplovccR, the Regional Provident Fund Commissioner 
■shall before giving hjm approval, give a reasonable oppor¬ 
tunity to the employees to explain their point of view 

9. Where for any reason the empl 03 'ees of the establish¬ 
ment do not remain covered under the Ciroup Insurance 
Scheme of the Life Insurance Cornorntlon of India as already 
adopted by the establishment or the benefits to the employees 
under this Scheme are reduced to any manner, the exerription 
shall be liable to he cancelled. 

10. Where, for any reason the employer fails to pay Ihc 
premium within the due date as fixed by the Life Insurance 
Corporation of India and the policy is allowed to lapse, the 
exemption is liable to be cancelled 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of assur¬ 
ance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the s.u’d 
Scheme hut for grant of this exemption, shall he that of the 
employer, 

12. Upon the death of the member covered under the 
Scheme, the emplover in relation to the said establishment 
shall ensure prompt payment of the sum assured to the 
nominee]legal heirs entitled for it and in any case withini 7 
days of the receipt of the sum assured from the I ife 
Insurance Corporation of India. 

[No. S-?.‘:014(125),'R1-PFII1 

TTO ITIO 3 381,— 

mw ifv 3008 wifri fTTETT (i4 1 00R (€lo rr^j 

1 103),(f'3lJf T^PT TFT FqTTpT TaT SI) T 

Prfbr xflr tt’fK yrirtr xrftrbThrr, 1053 (19.52 

'FT 19 ) ViFf gmn ^ wf&TroJT spjn iroiil), 

8 ?I FTFT 17 ( 2 ^) ^ Tpf'T ^ % fTf 

fTtiT S'; 

xr> ^'4 tuTir 80 mrm fot S Fit T 

frii)' 41 if'ffrfiiT 40 T 414 Fto ftnir ^f, 

sTniffi 4fi4F4 Ttt Efmr ’f'i ^'rrr FTfiTr % 

^ W!T if 'FT4^ I ifffTTFtff fFpr ^ 

’Til4^ TT TT4!if ^ S iff ITlfTlTi' FTiSt iffuT 

FlflT 1 9 7 fi {f4I% ^ ITF TTTra ■JTT W IT «T4T |) %• Tl^'rr 
T? 3T:pPl S I 


[Part IT—Src. 3(ii)] 


•Ifi: %v?’4 TFT iHftrffl44' *9X1 17 TTfifn 

( 2 T) ffm TFTT yrPprTf Ti srTfT txA 57 wT 71143 

% ar-rf % tutt ttt v'rm O tfTT'T 'f') 

XUriT iff ftT7 7TT vTiR T rlTi 71441 T 4T+T ff TST tTf S I 

1. TFT <^147 % Fi4H if fTJfrTTt uPT'^I fTPT W4TT, 

irftPTTIf 4fl Tr4Tfl44t xf)r ^3 T'^TT n4T 

fTvlWT if f?pT 44TT "rxiFr sfT f 7fl'4 TUTCX, 474 

444 47 f4f4F7 47^ I 

2- fTfmr, 33 fTTfSTT 44T7f 4T Hrfp 414 To 44ff*7 ^ 

1 5 f54 % 4 4X 444 41 4^PiX, 7fT Rt’4r444 ff 

WiTl 1 7 A 7441 X| (^ ^117 (t ) ^ 474-444 47 

TT I 

a. 4 i 1^%T: 4 4l *3;'4 f 44144 3, f443l 4X444 3x514) 
m wr 714f, fxPTxfnT to fT4T 4141, 3'41 4f444 

Jpi 4514, 34riTft Tl 4T74, f47lEIT4 44f7f 54 4514 WIFT 31 t, 
514 414 441 2441 T.'l 4^ fT4f3PF f |TT fT41 irr44'r I 

■>. fTTTm, 3 x 5'14 4TUX jpnqr XTxjflfer 4i4f(^3r4l Tfri4 
f 1443) TTf T'T) sf3, af3x Turnff)' 744 ' 43fEf4 fT4I 5114, 44 44 
44144 ff Rfr 44T H'R^lfTilf iff 4J44tfr iFl' 4T4T 
3 74 'F'i 444 414t Ti xsq-nH f F|44(4ra 47 sr^fll!^ 

7741 I 

,8. 4fS Tfi-f 741 734rfi, HI Ti-f^-rx^ fxff3 TF 4T 774 

4ftrfn4'4 f 4414 ^7 S'r-4 f33i' fr 4f3ci|’ f3f3 44 qyi 

ii 45xti S, 74f 4TI44 3 f33l'f34 f'F4 F iinTr ft fit, 

4l4f3T 4'7I iTf'4 f 44xq f S4 3 74T4 414 JT^T 53 Ti'^TF 
4 V. 74T'| 4144 5ff394 4173 4 f 44 341 f404 tfl 

444T 4341 I 

0. 4f3 7TT xqi4 f 4*i''4 Tr44if<4f Tt 71754 TTOft 
454, 414 ft 4r, [44144 4(4^44 4 4i xf Tf f ^ ir3sTTf7x3 

jpT TIxiTy Ti'l'Kl 0 4\.". 554 3 fl 4r3 Ttl squrxurf 5341 

f'5r43 13 TR'TlFxof 3 4ri}f44 4 41 xf-7 f upT'T 747T4 

qirqft 74 44051 3 4134 44>f[7 ftl, 41 7Tf 44 p % 'qtfl4 
4xjst4 ft 1 

7 , 3 . 4 F W4 3 fro'i 4T4 3 31, ofT frlfi 

ifru 4 l 7 i 31 TX" ^ 4tf‘'4 3 4 450 XT4 74 x^4 3 54 

ipgOTxV 5T 74 441 3 uTo 3lsf'' "44 4^ 754 OF 4 f 43i4 
4141 4r, [43145 T 44 T 71 % 14135 4lf3T/4l4r4ffw 51 RFTTX 
3 W4 3 7141 xqrql 3 WTX 3 4X|4X ^44 51 43N 53qT | 

fl. 4IJ^f^ 4 41 *3 4 3 7T3r''-iT 4 513 41 44194, RTtW 
4 P 5 E 11 f4rtr 4i^T4, 4314415 3 ^ 44^4144 5 1341 4^1 1341 
TtiroTT TFC "4(^1 FtTi 4?ir44 3 534l[73l 3 TX irf4Ti4 

SI-gl4 4X3 fl 441441 f.\ 441, 413145 4f3'-'4 [4l& Tli^lTT 4441 
Xt?[3T44 33 3 "JT 534f[x4t • 1 4441 ^[cT TT 447 0,73 5T 
irfifTW 4447 341 I 

9. 4f4 [t^i 5 TX 444 , T4fT4 5 53'4lr,, 4i'xiI4 4 44 4'4i 
[444 51 74 4ii^f45 3'41 ^ 4 5, 133 T4i44 4^ 444, i^l 
ft 44 4 ntPl xg ^l3 |, 01 UT 75 4 5 43.4 534lfl4l 
5l4t^ ?it3 34 5104 [331 7[3 3 54 ^'l 514 ft, hi 0^ ^ 
7^_ 5 41 4t 3 ft I 
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10 rift tV't*' ftrfTnif; -jrr fW ^fT ifrrp;, 

'<TIT?Tq ^frrri^ Tl rt^TH 5frt% ^ 

^IJT-PT ^?5l S’, 'sfk 'TlffT^’i' *5T St ftrfi ’STIHr ?rr 

^ T? Si’ ^r ^ I 

1 1 ft'TRT'F SFi < [rrqrT 4; ’int.q if f^n; rrfl fV4'i 

i^r s-iirr n, ^ q’mr^tq kftiff q. ftr*j?7 T.fVfrT 'h'r qfr 

q-ft ^ ^ ’-Tt sm 4r -jqq % 4»’n-f?r 

'PiqqT V rT?iq TiT 'B^fr^irq^q' fWRq: 'p' §^r-ri I 

ij «P qqsj jT t^qiTiqr, ^>4 ?^'rT ■? ?i'lfri 

'aiS q-i^r rsTf?' qs"' tc i'^tp ^^^^iM^^xj 

IftfERT qrftffr T'r ^’rrrfqr ’:^ir 4?r rrTrq ’Trrrq'f 4" utr 

it q’fTiTi'q Si'qr ft'rrr it s”mfq tq.-ir qi'r^ "? 
trrci fsrt 4, qrtqn i 

[ 4 o rr?f ,3 35014 /l 20 /8J 410 ’^<E- 2 ] 


S.O. 3381—'Whcieas Mc.ssis Sn Gopul Krishna Mills 
Pvt. Linuled, P. U. No, 2008, Ghanapath> Post, Coinibatoie- 
641006 (rN/il03; (hcri-inaltci reCcricd to us (he said 
establishment) have been applied lor e^empti(Jn under sub- 
scetion 1.2A) of .Seetion 17 of the tniployecs Piuvidcnt 
Pimds and Miscellaneous Provisions Act, 1952 (19 ol 
1952) (hereinafter refeircd to as the said Act); 

And whereas, the Central Government is satisfied that the 
employees of the said establishment are. without making 
any sepaiate contribution or payment of premium, in 
enjoyment of iHincfits ondet the Group Insuiance Scheme 
of the Life Iniuiaiice Corpoiation of India in the nature 
of Lite Insuiance which aie more favourable to such em- 

E loyiees than the bcnefil.s admissible under the Employees 
icposit-linkcd Insurance Scheme, 1976 (hetciiiafter rcCeircd 
to as the said Scheme); 

Now, Ihcieforc, in exercise of the powers conferted by 
sub-section (2A) of section 17 of the said Act iin,| subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government heichy exempts Ihe said eslablisli- 
ment fiom the opeiation of all the provisions of the said 
scheme for a peiiod of three years. 

SCHl DULE 

1. The employer in iGation to ihe said rsl iblishment shall 
submit returns to the Regronal Pi evident Fund Commissioner. 
Tamil Nadu maintain suvh accounts and piovide for 
such facilities for inspection as the C'tntral Cioveinment may 
direct from time to time. 

2. The employer shall pay such itisnectiun charges as 
the Central Government mav, liom time to time, direct 
under clause (a) o) suh-scction (3\) of section 17 of tho 
said Act within 1.5 d.iys fiom the close of e\ciy month. 

3. All expenses involved in the admlnisti ation of the 
Ciioup Insurance S-heme including maintenance ol accounts, 
submission of returns, payment of insurance premia, transfer 
of accounts, p.aymcnt of inspection charge^, etc. shall be 
borne by the employer. 

4, The employer shall display on Ihe nctice board of 
the establishment, a copy of the rules of the Group Insu¬ 
rance Scheme as appioved by the Central Government and 
as .and when amended along with a translation of the 
salient featuies theicof, in the language of jhe majority 
of the employees. 

5. \Vhere Ihe employee, w'ho is already a .nember of rhe 
Employees’ Provident Eond or the Provident Fund of an, 
establishment exempted nndei the s.vid Act, is employed In 
his cstabliTiment, the employer shall imm“di-itely cniol 
him as a menibei of the Gicip rnsurance Scheme and pay 
neccssarv premium in res;iect of him to the Life Tnsuipnce 
Corporation of India. 


6. 'I he employer shall arrange to en’nancc the benefits 
available to the employees under the Group Insurance 
Scheme appiopiiately if the benefits available to the em¬ 
ployees under the said scheme are enhanced so that the 
benefits available under the Group Insuiance Scheme 
aic more lavouiable to the employees than the benefits 
admissible under the said Scheme. 

7. Notwithstanding anything contained in the Group 
Insuiance Scheme, if on the death of an employee the 
amount pay.iblc t.'iidti this scheme be less ttian the amount 
that Would Pc paVuibIc h.id employee been coveied under 
the said Seheine, Ihe emplovei shall pay the dillctence to 
the legal heir/nominee of the enip1o\ee as compensation. 

8. No amendment ot the piovisions of the Giotip Insu¬ 
rance Scheme shall be made wilhout prior approval of the 
Regional Provident hund Comniissionci, Tamil Nadu 
and where anv amendment is likely to uflect ndven,ely 
the interest of the employees, the Regional Provident Fund 
t ommissioner shall before giving him appioval, give a 
reasonable opportunity to the employees to explain their 
point of view. 

9 Where for any re.ison the einployecs of the esiablish- 
menl do not remain covered under the Gioun Insurance 
.Scheme of the I itc Insurance Corpoiation of India as 
alre.iily adopted hv the establishment or the benefits to the 
employees under this .Scheme are rcJiiecd lo anv manner, 
Ihc cvcmpboii shall be liable lo be cancelled. 

10. Where, for anv reason the employer fails to pay ihe 
premium withiii the die date ns fixed h'’ the Life Insu¬ 
rance Corporation of India and the policy is allowed to 
lapse, the exemption is liable to be cancelled, 

11 In case of dcfaiilt, if wnv made by the employei' In 
payment ol premium the lespoiisibiUty for payment of assu- 
lance benefits to the nomini’cs or the legal heirs of 
deceased members vvho would have been eover’cil under' 
ihe Miid Sebeme but foi giaiv rf this exemption, shall be 
that of the employer. 

12 Upon the death of ihe memher coveted under tho 
iicbeine, the employer In rtlalion to the said establishment 
shall ensine prompt payment of the sum aismej to rnc 
nominee/legal heirs entitled •’or it and in any case within 
7 days of the receipt of the sum ns'Ui'ed froni the Life 
Insurance Corporation of Tr.dia. 

INn S‘-3.';014(12())/H2-PF-1I} 

Vlv^STfo J3S TTTT fTTs-T TlhfvitFl MfiST, 

TPTtf rrTT. ^,ynTiT-5UUUU4 (TIT.3 To I.‘h7h) (fiiffi Mfl 
mrWT ’■'TTFT TTI T fftTiTi sTftep ftfu xftr 

I'TTf-J T-fTfttT lus; (in.s'jTi in) (fstfi 
'URT'T “Tipt qrdftlF T^, fI ) Ti UT^r J 7 ir,T TTETTO 
(:•+) 4T sr-j-t ftn; TiT ft, fTu frqi k, 

XTE" TpJ-FiT ut ipTi'JI'T TT fiTi k t*f TTfi 

4, qr-jTrf’, TTf, StfurTiq qi Tiffiqu 44 UTIU f'prr 

•(riTFjq ifqdq’fil ftTfi Tb filijftT FPT T Rtf’4 

ef.jjvT sf: FT if TSr V? ft 44 TffTlftfiT V fTf 4 
951114 T4 TirqTT 4 ^ifETT f sTT W’TiT’i’ 

TtpiJp !07u ifTT ITT TOTlfi TspiU sfriri srm ft) 

^ XiTT T-?' ftl 

igfi. rrmr, ttt TfWtnqfi it'' uTfi 17 yfi 

( .T) STi'fi TTVT niftTfr TIT rnfprr ^rr xflT ^4 TTHlff 
Jr Mn'tqes nfirt ^ Sl'T'T gu, PTfTl X> T'T fid 
Ti u'qfis T f'TU 744 rnp rr T Trfi T TTtd T 557 ftdf ^ I 
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1 3fn HUff It srAF'JT'f: 

fflvET srlfpr TT f^c^i'^TTr 'jHi'iT '"A A'7i ttiI 

fTT 154. T^'Tlt J^'^.IT iff =T^Tl''', 

JTRq sa'JTq "n I 

■' ST^JT Win |?;T JTiTT *’< HHT.n 4. 

15 ta V 'R ^ ’wrq TT'^ffr Til ^^■f7rj‘, ?ri 'r-E. r-it ‘?.'‘ 
anr i? 'K' TWi-n (n?,) Sfr i^'^v (t) -k wt 4Ti -rii 
ITT I 

:> irriififfT ^ *Tr ^ wi^tn ir, fTrA#r yTiW -t.i 

■Wf ttitT "Fi IV-ir "niT, =rri .inT, 

Spsi'tff WnR'TT, f.'T 'yi.V tt.' Bi'r tt.t 

sqifl ^.T fWi'TTfr i!F.'l( TTii-fi | 

4. fwiTrsF, i!V wr armfrfff y.Rr 

^ fnflRf V rrtf: irflT, ^tVtT^ W’ RffiEpf fWT 

afar OT »Tufif-Tn 4' sriT' 5 i-«n ^,' ifT vTinr li 

snTr 'Tr V'';i t 

5. qk i'Ai. i^TTf ^*|TfT4 , -jft vtR'r.j ^,, q| 

Wf-H ®?: !Ti'n fw T-qiq'ar =T. ' 4Ti>'’:q f.i.£r T.'l T.tT 

!r, if fWl'fTT^ t^qT XfnT ft 5rr, R^IT-Jf-F 

^iJjfjrsfT ^- tfl FqT'R «F rrf«l ^ »-'T if T'B'fi'r nfR ^-rf f,!' F'" l< 

STlX 5fKT R.ftTqfT 'tTi'Cl'.q TT'-TT JT.Rf in'W 'Fl 

^'nTt I 

1.1, Jlk Ff?;TT ^ F|ffn Sf:,^i:F,,-jqf ~i Winj TliK 

Win; [f ffr, f'T-i ff Hi ^F,-R "f; i 4 Tfi?iH-Tr 

sp'f 'FMTf if “FT ^ ^la fi'” TfA ^nf ^V-f'^r 

iFOjT'wf ^ f'T'T iTi'f ^ Ep 'nsjy’ 'httw 

'f)|J|^ Tt if Si'i'ET^f ""t^ V V'~‘i 

wiriai If I 

7. '^rRT ?=f:iT it f-F* ?r=r % m S' 7 HI, q-feHnf 

AiA'iii'l ^ wtfiTf ifiTq tiftt "tr ^ 

■nr if Tfr JFR^Tiit qfr grr wr if ^f?fr ^^TF'FfiT 

^ Sfsfl^ gfTT ffr. fifJTrrpF ^rf'T^TjqTRTl^fi’rfil' 

•Ff SffWT iff if ^T4f ^ ^P[f ^ 5fv[^TTif7q' RaIT 

^.Wf I 

s. frf’jfk'F afinr TTpiq- ^ itrATAyf if tif '4\ fTsfitr-r, yrarf'ni 

vifVn My WFn sriur % t; 4 ^r^piPFi % fffyr Ifri 

fii'l'if ^ffF iiTt ysfTyy if T^yrMfr fr fey JTfeyiFT 

srqiy tf^ 'Ff yATyyr yn, srMyy Aifyy [yfy irpRiT, ni'Tyr 
wijrMt ^if if 'jy ynyrf'FTT yir rttf yfFTFiy yr 

ijfey^y *iyyf Mr i 

9. yfe Mfr 'FTFiryifr, nfm y: yitiyrrr, i^iFTfty sfryy sfi^rr 

Mtr yff w ynjMfrMrr Mm %, fM nfm Mf w-mr y-Fr 
t ^rMf ypfr nr tift m Mm % MmM-yrMft 'pryFy 
ym rnmif femr Fifey ^ jfj n-^ 

mr yymr \ i 

10 . yfe feAt ^wryuf, fermyr yy Mry m’M yr Tfifp", 
M Tirnfi'iT iffyy TfmTfeiTR feyprim, sfifJTym nr fprm yjy if 
<mym 'mm wm yiMff yfi mnry m my feyrTrmT f y'f, 
^ T! yff m mrffr i 


11- Mimn am sfrimw n mm if fen, m femf syMn 
yf ym if, mi tm yiTRfr feyrrTfefefyfemT 9i Man mfemi nr 
TTf rffe 'I?, fjy y rfi M sfer yr mm Mm ^ mynysm, ytmr 
niMT n ffery nr mymTMy f-imr i 

12 . yyy ^myy n yyj if fe'ii w, w Mlm fe Mm Mf 
yfer femr ynm rpy ^m Tf mn ym MferMffjWji'F 
yrferfr nr yimtim nyfl nr Mry ymmT if M" ymr if 
vmfm ■sfimr yimr Mm if sfiiy-fy ^rnm yrm yfe iF nry fyy 
n mryT yfyfsyy Mm i 

[rmr rry-nsii i 4f 11 nj/y^mr mnl I] 


,S-0. 3582.—Whci'ens Messrs Nulioniil Miner.'il Develop¬ 
ment Coi'poiu ion l-im!lei.l, Som!uiBt"-la, J-lydeiafeul-500004 
(AP/-f(i7n 1 Iliereiniiltor refeneJ to as the stirl e.slaMi.sh- 
mciit) liavc been applinl ^or e.teniption liiuIlj sub-section 
(2A) of Seeti'.n 17 of ttie Employees Provident Funds and 
Mfscclluncniis Provisions Act, 1952 t!.9 of J952j (hercjiiiiftet' 
icfcii'ed to a* the said .Vet); 

And vvherca.s, the Central Ciovcrnment is satisfied flrat the 
cmplcyo'ev of ihe said establishment are, wiihont making 
any .separate ccntribiitiun or payment of pi'cniinm, in 
enjoyment of benefits ijiider the Ciioup Insnumce Scheme 
of the Lite rntiirancc Corporation of India in the n.itiire 
ol Fife ln.sitranee which are more favourable to such em¬ 
ployees than the benefits admissible under the F.mployecs 
Oepo.sii-linkcd Insiiriuiec Scheme. 1976 (hereinafter referred 
to u-s the saiil Scheme); 

Not, iheieloic, in c.yercise of the powers eonfciTcd by 
siib-secticn t2A) of section 17 of the said .Act and subject 
to the conditions specified in Ihe Schedule .'■mne.sed hereto, 
ilic Central Ciuvernment hereby exempis the said establish- 
menl lioni the operruion of all Ihe provisions of the .said 
■scheaie for a period of iliree ycais. 

SCHFDULF 

1. The emplovcr in relation to the said eslablishmcnt shall 
subir.U such rclurr.s !o the Regional Piovideni Fund Comfflis- 
s,liner, .Aiulhra Pradesh and mninlain .siich accounls and 
P'oudc ter such fiicilil'cs I'o;' inspe, lion ;;s ihc Cctili;d 
Cioveimncnl may dliecl fiorn lime to time. 

2. 'I he ernpioyei shall pay such inspection charges as 
the, Ccniral Ciovernraent may, from time to time, diiect 
under clause la) of sub-sectmn (3.\) of ,scclion 17 of the 
•said- Act, widiin l.*> days from the close of .'vea y month, 

3. All c\pcn,se< involved in the adininislratiun of Ihe 
(jioup Insurance Scheme iiu’Inding mainienance of accounts, 
.submis.sion oi icUirns, payrneni of insurance premia, trun.sfer 
of accounts, paymi,''nt of inspection charges, etc. shall be 
borne by the cmplovcr. 

4. The employer shall dj.spl.Tv on the uoliec boarti of 
ihe eslnblishmenl, a copy ol the iiilcs of the (.Iroirp Insu- 
lance Scheme as approved by ihe Ceiii.al Goveinment and 
as and when amended along w'ith a traiisl.alion of the 
salient fealiir.?^ Iheieol, in Ihe lanyiitige of the majority 
of the eniplo,\iges, 

5. Where the employee, who is ali'ctidy a member of the 
Hmiplovces* Piovideni Fitnd or the Pi'ovi.lent Fund of an 
cstabiishmani evempletl under ihe said .Act, is employed in 
his establishment, the employer shall imnicdi;ifely enrol 
him tls u member of Ihe Cironp Insurance Ssheme and pay 
nccessaiv premium in respect of him to (he r_ife In.surnncc 
Corporation of Irisfia. 

6. 'Ihe cmnlovcr shtill arran.ec to c.nbaiice the heriefits 
I'V.-iilable to Ihe employees under (he Croup Tn.siirane: 
‘scl/''mi. ''p-i,i,ii(j;:l,'!v, if ill,' lii.nefi’s availi'Iil,- lo llie tm- 
plovee': Umler til.’ said ‘cheme iile i-i;hmeed s,s that Ihe 
Vcncfiis iivail.ible under the Cnoup Irisinanee Scheme 
eue mine favouiable to Ihe employees (ban the benefit,s 
admissible imdei llie .said .Scheme. 
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7, Notwithiriindinf; anything contained in the Group 
Inaiiiance Scheme, if on the JeuLh of an employee the 
amount paiablc imdei thi^ scheme be le-.s than the amount 
that would be payubk had employee been covered under 
the s.ud Scheme, the emplcyer shall pay the dillctencc to 
(he legal hcir/nominee of ihc eprplovec as compensation. 

K Mo amendment of Ihe piovisions ol the Gioup Insu- 
lance Scheme shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Andhra Pradesh 
and where any amendment is Likely to affect advci-sely 
the interest of the employees, the Rc^onal Provident Fund 
Commissioner shall before going him approval, give a 
reasonahle opportunity to the employees 10 explain the it 
point of view, 

y. Where for any icason the employecj of the establish- 
raent do not lemain covcied under the Group Jnsurimcc 
Scheme of tlte Life Instilance Coiporalion of India us 
alteady adopted by the eslahlishnient or the licnefits to the 
employees under this Scheme arc reduced to any manner, 
the exemption shall be liable to be cancelled. 

10 Whcie, for ativ icason the employer Calls to pay the 
premium within the due date as fixed by the Fife Insurance 
Coipoialion of India aiij the policy is allowed to lap.scs 
Ihe cxemplion is liable to be cancelled 

11, In case of default, if any made by the employer in 
payment of piemitim the responsibility for payment of assit- 
r.ince Ixmefits tc the nominees or the legal heirs of 
deceased members who would have been covered undei 
the said Scheti'e but foi irani of this exemption, shall tc 
that ot ihe employer, 

12. Upon the deatli of the iiicnher coveted under the 
Scheme, the employer in tehtunn to the 'aid establishment 
shall ensuic piomp't .payment ot ihe sum assured to the 
nominee/legal hciis entitled for it au,! in any case within 
7 days of the receipt of the sum ussuied from Iho Life 
Instil anee Cot potation of liidi.i. 

LNo. S-35014 (ll())/82-Pb-ll] 

•ttpiaTTa .1383—^ fPf^fu T t T (vtr’^ 

tm), •paRWr nwt, #’rtraT?-2,S8(rrotfto/34S7), (fhpl 

'PPrttj; TPfP'Fm Tin w t) ^ vif^ Ww 

rftr ytrCFT nRtfrtPT, lt)52 (1952 TT 19 ) (Fn% Wf 

^9% TU'y in "HTT Ttfu fa9n TiftT ■•n'i P, 'j Tit Etm 1 7 T^t 'J'tUlTl 
( 2Ti) ^ Tttfbr fhtr TtT % fspl TtITTT Ft 9 1 ^ 1 

xfVr^ifW trrw TT TThTtFR ijT W | WT ’xrpR % 
Tutnrft, frrft mttTi Ttfamr in tfrfwr tit ftniT 

■„rnfPT tfrnr Ftpm Tfr ^tm rrFrn sF wtfhr ^tm 

tffm % Jr TST ^ TtV TPWrfnfr % frrr 4 
TiR? nn TtPTTTn nftrrt jpjw ^ TRTrtr fnw 

ATm ’"Ttn i97h (F'rn ^'4 nrr ttFr mn 

P) % nsfr-T ^ ni|5iq' P , 

TR rnnx, -HTT nFuFpTn itr trra 17 Tft 3wn 

( 2 TI) 5FT IRVT wfrWT TT rTThr Trr4 gtr TOtT TTRg 

4 FTFuFtti upft % wtfPr gn-, Fim t 4 rfhr 
t 4 Tfr iRftr % fspi 4 ^41 ^nrstF Tt jtopt 4 ^ trft i 

1 ITT wnrnr 4 rrr'j 4 Fttntt «Tf4w frftr xn^TT, 

wvcT spRr t 4 ^ fATT Finri 4w 44 Jpir ttt 

hfffspir Tr fspr ftj4 !(fhiT 4t nrtRT, rrmr- 

TpR rpr frfTR T^t 1 

2 . f44rw, 44 Fipfiepir trurt't tt tnirT nw Tft ninfR % 
1 .i fm 4 414^ wn T^R 4r 4 rr jrtttt, xrFsrftRtr <41 


nm 17 t 4 i^rtTm ( 34 ) 4 tjpiT (t) 4 xrtfPt +t*t9 rr 
f4ftp4 44 I 

3 Tfin Rttn 4 muitut 4, fTR% xpott JPii'ht 

TTr 775T TTRT, 1444447 47 fTRT TRT, iflnt jfrf44n 

4T 7RR, 4w4t 47 MTOJf, ftrftwir WFrT 4T TRR unfr 4t p, 

^ tt 4 nvft 4Rt 47 44T f44lii4 Tm fw TRi^r 1 

4. FdT l dT' , %nfR ttf-f iT am tm xpRitirT ^tr 

p4tfT 4 frirnt t4 44 srfr, wtr ir 44Y rt 4 4yfTtR Ftri 

ng TA n'wtER 44 sFt TR 414411447 tFf 4r vTRT 4 

I^ntt Riff 47 lORTR, wm 4 TF ITtItR 

TRirr 1 

5. qfr 41^ 4tTT TRTTft, RT 44’ilFl nfRR Met 4T R i34T 
TTfaftm % Rftn ^ rr frnfr frrt Tft irIrr frftr 4 t 

^ FRR RI4 FRRT 4 FThlFan frRT T'pnl R, f4RR4, 

jftR RFr 4 7RR 4 RT 4 iJRR RR ^TtIT TR RFR 
TftF gRTtt RRT WITW4 iftFuTR RTTFR 4144 4tRT fRRT 4T 
4 rt 44r I 

6 . Rftf RR R?R 4: wFR 44Rf’4f 41 RTTW 4R4 4f[TT 
TTPT t 47, Ft 4I44 R^%4 4tR RtpT 4 R^'R TRRTfWt 4T RT- 

FPtl TtRTt 4 TUjfTd 44 4 gfe t4 474 4f 4R7R TtFr 

f4 444TfiRt FiFC UI^FisT' 4|ui Htln % TrErR RPTXET 4 r4 
RT 4R4i 4 XTFePF 47 RR r 44 4 RfRRJS4 \ I 

7 . 4Pj.Fg 4 4mT RfR 4 frnfr r 4 4 fR gp 4t, trfr f44r 

TRRtt R: W ^ TT^PT 4^4 RR Rf T44 4 44 

{[ifr 444 74 TTt RT RR 4 4^ ^ 44 444 Rft4 4^ 

SRT 47, pRtRF 444Tfr 4 f¥tI4 4Tf^/Rtlf4?fvTrfi 4t 
5tF44T 4 ^4 it -RRt TT tRT ip TTppT 74 R ipT 4?R 
4T4T I 

8. 47^;^ 4rR rFr 4 RtRm Jr 4ii yfr wtfm, nrWw 

vtf^ fitfisr 47IJ44, 4FW 4^ ^ 4^4R4 4 4^ fipR 

tTruR xfrr urgr 447174 4 TRRfrnt 4 r: trftrRT 

44 R T^Jr 4tt 44RR gT 4g7, RtfvTR 4fRR fJiftT 4T^, 4W 
44R44 ^ ^ 4447(747 4T 4447 t'U-e 4F^ 47 

4f4RT4 4444 ^ I 

>5 O 

9. 4l^ fRfr 474444, FTT44 4 444171, 4r!7fR tift44 

4tR (444 4't RT 4T>jf^ ^ TtFr 4, (^ PRRT 
4W ft WEfr4 4fr 4T4 ft, R w 7414 4 wfpT 44- 
4Tlh77t 47 R4t ftr4 R^" 4R4 ^7(4 4 44 ftt 4T4 ft, 47 

m ^ Tft Ti7 47 447(7 ft I 

19. 4[% (rrft 4744414, Fr'TRP RT (RR 4Tfp4 4 »f74T, 
R 'flTTTfPt isIVr Rr (RT4 FPR 47, jf7(iR4 4T 44R 4T^ if 
W4W TftR ft, TtVt: RfRfr 4'T RWT ftt 4T4 (447 4747 ft 47, 
^ Tft tF 7 47 447(7 ft I 

1 1. (Rt744 3777 1(7(444 4 RtR if (4ft 4ft (47(7 T4(Rf4 
47 4T7T Jf, 44 ft4 44747 7p 4T4(4f(4f44f R (4ft74 4r(R7f 
4't 47 4(4 44, ^4 4 ^7 4f fttTft n't RR 7^74 4 RTPIT ftl^, 
•tFr 4T447 ^ TTTR T4 4tT74t(R 4 f7R744 Ri ftlR I 

12. 144 74144 ftr 7R4 if (44(44, T4 7Tf74 4 TTETR 

474 914 ( 47(7 4474 Tit ftt4 47 Tn'F S44T7 nlufnitfwifnlfl/ 
( 9(774 47(74747 474744 744 47 4919 441747 7l tAt 

377^4 447 if 477 ^ 4 'tflhn tftR (444 if “finip^u 744 444 fttit 

4 77R % vFRT 4(4fil44 rJr I 

[40 ft4-33t)14/l 03/82Jf7oPTpo-Il] 
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S.O. 3383 --Whereas, Mcssii Hhaiat DytimiJi-s I iiininl 
fA (.lovcrnnieiit ol India cniei pi ises), Kaiitli. nbagh P O, 
Hyderabad-25R (AP 1487) (hLreiiniiei lefencd lo a', ihe 
6ai(] establishment) have b.en applied fe, exemption undei 
sub-section t2A) ot Section 17 ot the I inployees Piovident 
Funds and Miscellaneous Piovisions Act iy‘'2 (19 of I9s2) 
(heieinafter leleiiecl to as (he slid j^cl). 

And wheteas the Cential Govcinmcnt is satishcj that (he 
employees ot (he said establishment me, without m ihing 
any scpaiate eonliibution oi p lymciit ol pitmuim in 
enjoyment ot bendits undei the (iioup la inance Scheme 
ot the Life Jn.airiince Coipoiaiion ol i iJia in the natuic 
ol flic Insuiance vv.iich aic inoie iavomub)'' to such cm 
ployees than the benelhs admissible under the Lniployecs 
Deposit linked Insintince Scheme, 1976 hcicinaflci uleiicd 
to as the said Scheme) 

Now, thcrefoic, in exeicisc ot the powers contcued by 
HLib-sectiop (2A) of section 17 oi the said Act an,! subject 
to the conditions sreciflcd. in the Schedule annexed hereto, 
the Ccntiai Oovetnment heicby exempts the s iid cslablish- 
ment tiorn (he oiscration of all (he piO' isions of ihc said 
scheme fop a peiiod of lliice years 

vSCllLDUl i: 

1 The employe! in lelation to the s<.td e-1 itlishmcn* ,h dl 
submit such ictuins lo the RcRional Piovident Fuad Comns 
sionei, Andhia Piadesh maintain oUch accounts and piovido 
for such fncililies for inspection ns the Ccntnl Ooveuirncnt 
may dnecl from lime to lime 

2 The einployei shall pay such iiup ction chirtcs as 
the Central tiovcrnmeiit m.iy, fiom time to time, diicct 
under clause (a) ol subsection (lAj of section 17 cf the 
said Act. witnin IS d^vs flora the close of every month 

3 All expenses involved in the adiiiitiistialion ot the 
Group Insurance Scheme including ruarntenance of accounts, 
jubmissidh ot lelurns, payment ot msiuance picmia tr,raster 
of accounts, payment ot inspection chaigc eh' shill be 
boinc by the employer 

4. The cmployei shall display on tne iiolici. boaid ol 
Die est.iblishmefit, a copy of the rules ot the Oioitp Insu¬ 
rance Scheme as appioved by the Cenlinl tiovetnmeiit and 
as and when amended along with a tianslalion ol lie 
salient lealures thcieo), in the language of the majiiUv 
of the employees 

5 Wheic the employee who is nlicadv a nicmbci ol the 
Employees’ Piovident Find or tlie Picv.dcnl f-iiiid oC .n 
establishment evcnipltd under the said .Ait is cmidoved m 
his establishment the employci shall imnicdiatel ciiiol 
him ,is a membei ot the Gioiip Insurance Scheme and pav 
iilrcessaly premium in icspeet of him to the I ile Insui race 
CorpiJuition ot Tndni 

6 the cmployci sh di aiiuic. lo cub iiic (he I ciichts 

available to the employees undci the Gu up liip.iucc 
Selicme appiopii.itelv il (he henclits .ujildi'i U Hi em¬ 
ployees nmlei the s.ud »ch me lU enh ii ced '•o lint the 

benefits available iindei tlic fTioup Insiiran ■ Scluiie 

arc moie tuvoui ible to Hu cniplojets ihin tlie I enyh's 

admissible under the said Scheme 

7 Nol'vithst,uiJmg am thing cunlaiucd in 'he Ciic i|i 
TnSuiunce Scheme, it on the death cl an emplo cc the 
amount nayable vndti this scheme be less thin the imo ml 
thiit would be payable hid eniplovec been coveied under 
the said Scheme, the emplovci shall pay the ditleicnce to 
the legal heir/nominec of the cmplovee its tompens itioii 

8 No amendment of ihe piovisions ol the (itoup Insu¬ 
rance S-heme shall be made without j'li u appiov.il ot the 
Regional Piovident Fund Commissionei Andhia Piadedi 
and whcie mv nncndraenl is likclv lo 11-cl ul cisdv 
the Intel tst ol the employees the Rcgicinil P'-o.iduil bund 
Gommissioner shall beloie giving him appioval give a 
reasonable onpoitumty lo the employees to expl iin then 
point hf view 

9 Whcie iol any isSjori ih t Iiii li y, t , i tl C d h h 
meat dti not lennni cm [e,1 ni,d i the I i i h -.in m i 
Scheme of die Ids' Insu'Uhcc ( o.iici ilun tl Ind | s 


already adopted by the esL,blisiituent oi the benefil'v to the 
employees undci this Scheme aic reduced to any manner, 
the exemption ‘hall be liable lo be cancelled 

10 Wlieie loi any icascn the cmpUiyet fails to pav ihc 
plcmium wilhm Ihe doe dale as lixed by the Life Insu 
lancL torpoi.ition of Indi i and the policv is allowed to 
lapse the exemption is liable to be cancelled 

11 In case ot dcfalnlt if any made by the employer in 
paymeni of piemium the icspc nsibility foi pay'ment of assu- 
I in.e benefits to iho iinminecs oi the legal heirs of 
deceased nicnibeis yviio woulo have been covcied under 
the s iij S henu but loi grant of this 'xemption shall be 
'hai ot t‘ e employer 

12 Upon the d .ith ol Hu membci coycied uiulet the 
Scncnie, the cmployei m lelation to the said establishment 

il ill cnsuic piumpt payment of the sirnr assured to the 
nominee legal heirs cptitlcd for it an.i in any case wiihin 
7 d ivs of the leceipt of th? sum us uied flora the life 
Insui nice Coipoiation of India 

[No 8-33014 fl03)yh2 PF-TJ} 

^loSTto JJ84— TTift afe, rft 

(Tfomr/jss/), (Etfi wi ’ll# mnrpT 

T sRarr^r y fraq- Mq igpr R^fpiTTrarEr RFjtwqJT, 1952 (l952 
TT Id), (fjpT 9irif wTTi; tsiTT xtftrfriPT TFfjrar ?■) qT 
JPT 17 ifT ThlFT (dr) T 0T fpr TlTd' 

frqr i , 

xffr R^^ilT iprTI’' TT iPRTyR ^ fe 13^ T’n'PT 

T ‘ttjTTfT fcHl ism RfgiTFT m sflfwqtT 4T TRPI fTir frRT 

y.FTfw ■qrspT sffm’ fjFn? tT ’TPifrir % 

^TifFT iFiyrTT ifrwr ¥ ’■t ir ^ ithHirid l 

r fpr q Tiq? Ti-T 4 mi IT 'ttfuT XpTTrf ^ iff i tH ' H i f f ffTfST 
'T'ln.l 41131 ’■flR, 14711 (fiPT Ulrif ^iT^l T7=FTT iJTT FTW T?T 
w &) r itripT ipnjjFr f , 

xi'T 'r'-jf-q iv TTq nrfjffnTflT iiTiinT 17 'iff larrErFr 
(’43) '■•m sTPr iirfiprin rr ymtir riff wtr Tqfr ttwj 
wmirf if ErfiffTnst nFTf r sTEffT Tfpf jrr qsfq jqrpT Tf ?fH ri rl rtEt 
r Exit itft r itEr ■JTnat r E 03 ; tTr ^ 1 

1 ITT i^ariT r fratf Tf Efirtirr rnTfuTT aEtit EtEt 
It Tf Ti Hifr EmfopTr ‘Ethti EEr fwr rarr 713113 tror EpErut 
if' Tr 'Ttr’in qqtTf furr rr nritr it 7T7 mpT inpT tx 
I df’r; 3 f I 

. f-FTiipr, far ErEm t-ift tt sr-«T ittit rr pittEt r 

1 [tT 4 41T7 0334 T1ITT 4T 0'■ilT OtTF XTEfErifiT tE 

ipi 17 rf I'TiFr (it) t 377 - (t) r^icfiT rirr ihtt qr 

^ L ^ I 

, JTHjfeT 4103 3310 T RTHH 0, huTT XlvTirq rpTmt 
TTTTiT qm, fTOT-fiTOt TT ITITT frTT 11T4T, 4101 tfrElOO n OTF3, 
ipsiroi rr soTir ErT-KRor g-gpi ti Etr qifq yff 
riE 417 out "001 noooEionir stit frounnoT i 

4 fdORT riflO OTTF giTi qqi qs^lfn tTlofm qfql 

irto r Etoot r'r afo, xffa no Taft oufi jo [tot irR, 

44 TO oFimo ft sEt tot ToorfiTii otr orai o Tort 

ip £0 4ioi n 40 ore, 70100 r groTOL oo nofyiooEoi i 

ol; Ul dqi TOTI'T 41 TOOlfl afoni fofj TT 01 440 
»friEi"3T r "1 fn fjt oro frEr 73300 fr oPfo fofj 1107 % 



[WT I y (ii) 1 'ffrr I f T " 

s't I^, ^=‘n'T^ ii fyifif^^ fw^’TT Jf ^‘t, f^^fi-JT, 

frnjfjv^ ^'WT ^'riT % n, s't ir ^■'*tt 

>tfn; f^inr t'i’- i^rfi 

I 

U. ’tF'? WT % '!T'4h T>T=TTFTjff *rt TiPK 

ar^m; tr 4t, f44m' irrafe'r ^ir ^ sraRWRMt 
ffT wRrjiTRi^f FF ^nifsR ’s'tFt ^_fe t 4 TTR "fFr 
fsR^r 'FjHrfRt ^ f4r^ ’TTHfe’p tfRr rFr % wfR ww 

'fHTT^ ■ 3 ^ "TiTiRT 4 'fff'RT ?T, ^‘t 3TT RFriT i; w4h 

^ I 

7 . rrnrf^ 4 frt it fVfft jtft ^ nR g^r vfF, Trft 1ir4t 

1 ^ irHT qT VT RFR % WVJR ^rr if 

ft 'fRRrtt jftt T»T wr ir 4>f!T mr ^ <i7 

wyfR ?‘TfTT n'T, f^ifhrtr =ftWi^ 4 *1: Ww ^rfiR/"rmiiT?f3Rr iFt 

HfT^jTT % lEiT ^ ff'RT "Rr"! ’RR % TTII tpT ffrriT 

^TT I 

8. TTFjf^ ^r^rr ’^fFh % Tr^iivaf it ^rf wt ffun^PT, urirfvre 

'frfiRT Wsr 5rT^=T, ifr ^ ferr xiq*rr 

wVt ^jrf fi^ft HWTER it ^Tit^rfiRT ifr qT- afir^fT qiiTR 
qT^ ^ H'qprrT gt qgt, qKfiJTF 'qf^ ?Tiim, ?m, ^rnitR'^ 

^ ijq sfTT^TfiTft zpr jjcrqi ’^feqiH q^q 'ft qfqq^TT 

'i^H I 

9. qf^ tV^ft qriTiT^vr, wrrrq ^ qnr^nit-, viRffra TfrjtJr ^t 

fq'rq ^q- frqq qr^ %, fRir *qm qs^ qrrqi '^q:r 

^ qtftq qitT qg TTR I, qr rq »rrq % qjfR qr^Rtf'^qf qtr 
qrR qrt qrrqit fVqt Ttfq n qR qift |i, qr ’w w ■='^ 
qft Ttl qqqft ^ I 

in. qft frqt q:iqqTqin', fRfrRr iq fqqq Rfrar % 'fl'iRq, 
jfr '81 'iflq qrTqq qrqr fqqrr fqqq qrt, iftfifqq ti qqrq qi'R 
it itmR wtr qrfqqt qrr cqqqq jfr qR fen qrRT ^ 

m ^ qf Rt qrr qqqfr ^ 1 

I I fqfnrqi s-Rr qrfqqq q: qqrr q fqrq qq Hrqt qqfq'qR 

qrt qwr it, -qq qq witf qr qnrf'qqfqfqqf qr fqfiiqr qr^qr qrt 
qff qfr qq, ^ q qt qi g'rqr qr qqq rFr v qfRqq ? w, qnri 
qqqqf % qqrq qq qRRifqR fqqrqq: ?;tqi i 

1 2 . qqq qqtqq % qqq q fqqniR, ?q Rnq % wetr tfR 
qrq fqiqf qqqq qtt qR q-,- qiirRiifjtfqii'T/fqrfqqr 

qrfRff qtt tftqRR qqR qqqq qqrqqr q qV. qqn q 
qRifR qftqq sfTqr f^rqq if jftqifR qqrq- aiR nq q; qrq fqq 
% vffFTq qfqftqq qqqr 1 

[jf(, r^-3501 q/ys/sZ'qtoRF-z'l 

S.O. 3384.—Whereas Mes.^is DellLin Cahlei Company, 
Delhi Gate, New Delhi (D1./2557) (heieiaaller rt-lcncil lu 
as the said establlshmenl) have been apph'e,i for exemp¬ 
tion tinder stih-scction (2A) ot Section 17 of the l-'rnplovecs 
Provident Hands and Misccllaneotis Hrnvlsioiis Act l‘tj'2 
<19 of 1952) (licreinalter lefcued to as ihe ..aid Act); 

And whereas, the Gentral Government it salrsllcd Ih.at (he 
employees of the said establishment tue. wnhonf making 
any separate eontrihntion or payment ct preininm, in 
enjoi/ment of henelits mider the Group InsiriTincc Scheme 
of the I.ife InsLiiance Coipoiation of Tndi.i in the nature 
of L'fe Insurance which aie more favonrahle to Mreh em¬ 
ployees th.in the benefits admissible under the l-mplo'yees 
Deposit-linked Insiuance Scheme, 1976 (heieinaffer rtftrred 
to as the said Scheme')'. 


t, 1 'iMtratfqqq 3, i tru'i ■ 


Now, ihercfotc, in cxeicise of the powers eonferted by 
sub-section t2,\) of sectiojt 17 tif the said Act and subject 
lo ihc ct'Ti.!ili(.‘TjS s|'‘'Li ’I'll 111 ih- 'Ic l.iuk'lg'.1 niic.o, 

the Central Government heraby c.xcmpts the said establish¬ 
ment from the operation of all the provisions of the said 
scheme for a period of thiee years. 

SCHHDULK 

1. The empiover in relal'on to the .said est.ibli.shment shall 
submit such returns tri tlie Regional I^rovitlcp) Fund Commis¬ 
sioner, Delhi maintain such accounts and provide for 
sLch facilities, fur inspection a.s the Central Government may 
direct from time to time. 

2. The cmpiloyer shall pay such inspection churKes as 
thei Central Goveiiiment may, fiom time to time, direct 
under clause (al of sub-section (3A) of section 17 of the 
said .Acl, Within 15 davs from the close of every month- 

3. All expen.sci involved in the administration of the 
Cji'cup Insurance Scheme ineliidinK maintenance of accounts, 
.uibmi.ssioii of retiiins, payment oL insiuaiicc premia, transfer 
of accounts, payment of inspection charges, etc. shall bo 
borne by the employer. 

4. The employer shall display on the notice hoard of 
the establishment, a copy of the rules of the Groirp Insu¬ 
rance Slicme as approved by the Central Government and 
us and when amended along with a translation of the 
salient features thereof in ihe language of the majority 
of the employees. 

5. Where the employee, who i.s already a member of the 
futployees’ Provident Pt.'i’id or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol 
Irrn as a member of Ihe Ciroiip Insu'rancc Scheme and pay 
necessary premium in respect of him to the Life Insurance 
Corporation of India. 

a. The employer shall arrange to enhance Iho benefits 
•‘Vailubic to ihe employees under the Group Insurance 
.Scheme appj oprialely _ if the benefits available to the em¬ 
ployees under the said scheme are enhanced so that the 
heticliis available under the Group Insurance Schemo 
are more favoirrahlc to the employees than the benefits 
iidmissiblo under the said Scheme. 

7. Notwithstanding anything comaincLl in the Croup 
Insurance Scheme, if on the death of an employee the 
timoiint payable tmder this scheme be less than the amount 
ihai would he payable bad employee been covered under 
the said Scheme, the employer shall pay the dilfercnce to 
ilic legal heir/nominco of the employee r,s oompensalion. 

8 - No amendnrent of the provisions of the Cironp Insu¬ 
rance Scheme shall be m.ade vvilhoiil prior approval of the 
Regional I’rovideiit Fund Commissioner. Delhi, 

and where any amendment is likely to alTect adversely 
the intetest of the employees, the Regional Provident Fund 
Commis.sioner shall before giving him approval, give a 
ie.,.scnable onnorliinitv to the employees to explain their 
point of view. 

9. Where for any reason the employee:' of the establish¬ 
ment do not remain covered under the Gvotip Insurance 
Scheme of the Life Insurance Corporation, of India as 
alreadv adopted by the establishment or the benefils to the 
employees nndci' this .Scheme are reduced to any manner, 
the exemption shall be liable to be cancelled. 

to Where, for any reason the employer fails In pnv the 
nremiiim within the dU'C date as fixed by the, life Tnsii- 
ranee Corporation of India and the policy is allowed to 
lapvc the exemption is liable to be cancelled. 

11. In case ol default, if nnv made by the employer in 
Payment of pieminm the responsdvilitv for payment of assu¬ 
rance h.'ncfils to the nominees or the legal heim of 
daceasvil mcnthciv who would have been covered under 
Ih-. sa-d ^'Thome but for grant of (his exemption, shall he 
(hai of ihc employer. 

12 . Ltpon the death of the member covered under the 
S-.-hrin-e, the employer in relation to the s-aid establishment 
shall I'liMii'c prompt p.T.’mcni .if ilie sum assured lo the 
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fW iTt, ^ firsTT TrfTT/TiirrTTfi^'fft 

^ TfTifr % tpit: % ^i^pt FTT'^rT i 


nominee/lepnl heiis entitled for ft an,t in any c.ne >vitbin 
7 days of the receipt of the sum ussured from the Life 
fnsiirancc Corpoiation of India, 

[No. S-35()14 <7R)/H2-PF-1I] 

'Flo Wto 3385.—uNiPiU.'iTd ^ffS ffT tfTT 

f^^-(tft-4/38 25) (Er^f, ^trif Wr PTIhiT 

'f?;i 'H'hT I) ^ ’ffEw ftrfti wVt ^rf ttPthM , 

1952 ( 1 9.52 ^1 19) (Ellf Tt 1 % T lt qi f l ' t3PpT 
*1151 qfv EfFT 17 5|Tf OTHTTr (2V) "(7 Wtrl^ 

311^ ^ pfPir ^ ; 

FfVi; iRTTn; tt wf ^ fV i-f?T rerpTTi 

% 'rmNiO, EtffI ito-'rErijt in tflfinm ^rr iifiit fr? 
iiTTfffti E'lFr ^ iTTR[fir!fr fnrr mfEr ^ ttPtt 

% iTTf Jr tjOT if wK ct^r ifnf^fnrf % P# q- 

"irPT^ ' 3 ^ Jr nftJTl Wiji^ ^ ■ift' pTWT ItlWff 41^1 

i9 7fi (ErJl -jjpt ntfpr itin irTf ([) ^ 

^rtfPr ^^418 il ; 

5 rfr: nwr, ^rfePfiT^r Fft trm 17 ^ff Tram 

(2ir) ffiTi 5 t^ trrfrOTf 'pt spfPr irr?^ |u nYf wr tjrrina 
®f 1 T^ n Pfpife TTdl ^ arcUh 3-^ fp, ^ TtnipTifr afir 
ftI ^nrfa ^ Thirtff 

^ iT'^rfd' ^ ©s: 4 ifr % I 

1. FTPR % a#a Jr PnfEpTT ni^Epft afipsir prfa arpnr, 

ipt ^ Pmfwf ^^nrr xtYt tsHt n«rr Prtfwtr 

■f Erci S,€i rjf^ffri^ stfh HTFr ifl V'jfl'Jr JTrrrr »T>r>T-rr»nT tt 

I 

2 . PTJTTsrT, itff Prftw swrrl Tr jn^nr rrm ’rurffc!! % 

1 5 fii^T % ifrTf napr 'Ff %nfPT »rnFrf, 'htt arErPTim ^ 
arrr 17 ^ TTraFr (3^) % ’rnr (t) % traPr nipr-jm it 

PrftijFiX I 

3. ppjf^ 4 I 3 TT PtPn % 5 r?nnT if, Errt% a^ppfa Tr 
TUT upTT, PtTrRpff FtT iTTjn ftptT ^rpn, 4firr sfrOrrm ttt ifira'. 
Jrarnf TiT anmr, ftximw irrnTf 'trr 4 ftit ariE vff 5!% irrA 
arff 09 9 ! 'FT PfifErFr sm fruTr irr^irr 1 

4. PpfEl^ % 7 ?ffEr TTTTTT aiTT tPTT a^jffPn *TTrjfl^ sfhTT 

WPT ^ Pmff "rff mp irfn i^pff Tj^if Tfvfrtrr fTtirr 

inr -371 tWeft n=f jff^ ^rar iiSi j(| 4 wr Tf aiar if 

TTPtff 9 in 1 tT 3 H ^9 iFj TTnrpT % ^^uT-uee TT ttfEpT *F^itT t 

5. apT TuHrif, sff utf^rr^f 5Tfi(r5a Prfa 'fir in 

afaPnm 4 r qtfm ^ nmr Ptnff TniinT ttEwt fnfa tn 

^ ntTFT I;, 73 Tr^' wnn if PnfrErn fenr T^rnr at, OnfEnn, 
nrijl^ atnr PFln % nanr % inr ir tawr nnr iDf 

TtIt dUTif 9 i 9 n TnarTTl uiN 9 H 3 fta| 3 T 4 tnT [9*19 FtT 

Tfara Frirrr 1 

6. nPr tran wiftir 4r toPt FnWrETff ut tmm 'fmr^ 

irr^- I at, PrEfEnr anjfro 4 tm Trftn % imPFTpnff ut 
9991 *^ himat if u+^Eia an ^ aft ^ar^ ^ *99741 47^311 

fTTnit fV 91H 91P" 9'f 47 fnif imjl^'F ^tnr T^fir % ^anara 
hirinf nn Tinmf it nfirTr 9^99 ift, nt fartir if 7 a^tr 

^ I 

7 . nnjt^ 4tTn raffn n Enft ara % 571 4t, nft fwft 

TiWrft aft >iw TT Ta ntffn % win rr^ Tanr ^ T^nr ir anr 

^ at aTiWrit art Tn WT if it^ ^Wr ara aij Tjaa FFta ^ tt^ 


8. nnjf^ 4tnT ntffn ar ^a^tft n ant rft nwran srritfna; 

nPnn fnfn nTraa, ftiiHt ifr TrjjfrirT ^ f^ nfr fTar arr^nr 
wk 7>r^ fipnt anTER' it a7iHTfT!fr 47 f^n 'tt jmm 174 

aft inTTanr ^t a^, srntfTO 'tTPrair fnfn tn^, armr Tnjntan 
Jit it yf anWrEnr aft naar tjfeaftar tw ar-rfr atr i^fannaa 
nranr ^nr 1 

9. *rf^ fanrt aTFaran, ^ermr % anParA, nrrnta afPrT atm 
f-fan aft tsn nnjlT[a7 4 tm mftn %, Erit nam 4^% nanr n^rr 
!■ artftn mat arrn nr w Taftn % ntjtn anfnrfanr an 
JTFar ant arrat faraft frfa it am ?t mft rft na 

aft an naaft It 1 

10 . afa farnt arTT^iaar, fmfntar nn Ppr nrAu % tffmr, 

aft vTRrfR aftan atm fnan faan ari, ntOran aTT nara an-fr it 
arnarar T?m 1^, nk qrPTrft art saann ^ arrfr Ear mtor | ar, 
tjH: aft arr naaft | 1 

11 . faataar irrr atfaaa % aara if far^ aa farTfr iiafaTa 
i^f aan t, na ija narat % arafaafifrfnat ar Waar arfrat ^t 

i^Tsfr aft a^, ^ a tfr at ^'ftt at aaa Tafta 47 ^rmaa 
atat anaat 47 aara an^^araaai'ftra ftataar ar ?far 1 

12 . aaa wraa 47 aaa if ftataar, ^a lafra 47 atfta ara 
atir ftraff nara aft ^ at aa^ ^arair araPftftrfaat/ftfEiar 
aiftat an iftaT^rn Tam art rftra aarmr ^ ak at^ar aar if 
anafta afraa atm faaa it 4tartra -mra ana ^ta 4r am fta 
4r vfraT rjftfiaa arrar 1 

[aot^o 350 1 4/(7.5)/H'2att^-2] 


S.O. 3385.—Whereas Messrs Associiilion of State Road 
Transport Undertakings, New Delhi fDL/3825) (hcieinafter 
referred to as the said establishment) have been applied for 
exemption under sob-seetion (2A) of Seetiou 17 of the Em¬ 
ployees Provident Funds and Miscellaneous Provisions Act 
1952 il9 of 1952) (hereinafter refcired to as the said Act); 

And whereas, the Ccntial Government is satisfied that the 
employees of the said establishment are, wilhotit making 
any separate contribution or payment of premium, in 
enjoyment of benefits imdcr the Group Insuiiinee Scheme 
of the Life lasnrance Corporation of India in the niiturc 
of Gfe Insurance which arc more favourable to such em¬ 
ployees than the benefits admissible under the Employees 
Deposit-linked Insurance Scheme, 1978 (hereinattcr referred 
to as the said Scheme); 

Now, therefore, in exercise of the powers conferred by 
siib-Heclion (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
scheme for a period of three yeais. 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit returns to the Regional Provident Fund Commissioner, 
Delhi and maintain such accounts and piovidc for 
such facilities fgr inspection as the Central Government may 
direct from time to time. 

2. The employer shall pay such insncction charges ns 
the Central Government may, from tirne to time, direct 
under clause (a) of sub-section (3A) of section 17 of the 
said Act, within 15 days from the close of every month. 

3. All expenses involved in the administration of the 
Group Insurance Scheme including maintenance of accounts, 
submission of returas, payment of insurance premia, transfer 
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[tjxir 3 ( 11 )] 


Tr’TSTTSr 13 3, l‘-'>n 4 


of as-counls, pa\mcnt of inspection chargxn etc shall be 
borne by the employer 

4 The employer shall display on the notice board of 
the establishment, a copy of the iiile.s of the Gtoirp Insu¬ 
rance Scheme as appioved by the Central Government and 
ns and when amended along with a tianslation of the 
salient feature thcicfore, in the language of the majoiity 
of the employees 

5 Where the employee, who is already a member of the 
Fmployees’ I’lovidcnt Fi<ud 01 the Provident Fund of an. 
establishment exempted under the said A^t, is employed m 
his establishment, the cmployei shall immediatelv enrol 
him as a mmebei of the Gioup Insurance Scheme and pay 
necessaiy picrriiinm in lespcct of him to the life fnsiiiancc 
Coiporation of India 

6 The employer shall ariange to enhance the benefits 
available to the employees under the Group Insuiance 
Scheme appropnatelyt if the benefit' available to the em¬ 
ployees under the said scheme aic enhanced so that the 
benefits available nndei the Gtoup Insuiance Scheme 
are morg favouiable to the employees than the benefils 
admissible undei the said Scheme 

7 Notwithstanding anything contained m the Group 
Insurance Scheme, if on the death of an employee the 
amount oayable i>nder this scheme be less than the amount 
that would be payable had employee been covered under 
the said Scheme, the employer shall pay the difference to 
the legal hcir/nomincc of the employee as compensation 

8 No amendment of the provisions of the Giifup Insu¬ 
rance Scheme shall be made without prior approval of the 
Regional Piovident Fund Commissioner, Delhi 
and where any amendment is likely to affect adversely 
the interest of the employees, the Regional Provident Fund 
Commissionei shall before giving him appicval, give a 
reasonable oppoitunity to the employees to explain their 
point of view. 

9 Where for any reason the employees of the estubllsh- 
ment do not lemam coveied under the Gioup Insinance 
Scheme of the Life Insurance Corporation of India as 
already adopted by the establishment or the benefits to the 
employees under this Scheme arc 1 educed to any mannei, 
the exemption shall be liable to be cancelled 

10 Where for any reason the employer fails to pay Ihc 
premium within the dis: date as fixed by the Life Insu¬ 
rance Corporation of India and the policy is allowed to 
lapse, the exemption is liable to be cancelled 

11 In case,of default, if any made by the employer in 
payment of premium the responsibility for payment of assu¬ 
rance benefits to the nominees or the legal heirs of 
deceased members who would have been covered under 
the said Scheme but for grant of this exemption shall te 
that of the employer 

12 Upon the death of the member covered under the 
Scheme, the employer in relation to the said establishment 
shall ensure prompt pavmcnt pf die sum assured to the 
nominee/legal heiis entitled foi it and in any case wuhin 
7 davs of the receipt of the sum assured from the Life* 
Insurance Corporation of India 

[No SA50l4(7‘i)/82-PF FT] 


vto aiTi’Ssse.—iiffu PtPnitu Mf??, fffhwTfn 
tnUT-a (ftn r7TTo/3768) (fspl TiPTTff TTT rtTN-f 

mrr ^ sFiTitV Prftr sftr snfH wfaffftrit, 
1432 (1452 ^ 14) ( fsrir Tuff mrupi; tiftrffftru 
TTfff tpTT ^ Etm 17 FT TUtTPT ( 2 t) ffr ^ fuff 

ffi fuff urffru fuTT 

ffk Wpt tpr^rr >[11 umuTU jft mn wr nmu 

*fl ^ffUTTf, 'TW StrUTTU UT fftfUiUT ^f UTN fuff ftTfiff 
srrrffpT uffuT fffur fffuu ^lir ffbn rjftu % snfrr fflru 

695 Gt/82—7 


fflut ^ ff qmtT rff I ffff lUffUifrfft "B fttrr ff 
'FFiff Tff ’FItiffT ff stfEtTl « Uf Tffurff fuiffu Upn 

ffruT ufflu i97’(i {ftrff wuff Tuffr qwpf tut uin 

%) 4i xpffFr ’duffq- ff , 

UT UTTF, TFT TTftrfff'IU Tff HUT 17 Uf Tmiff 

( 2 Ti) JTrr wuriT VIbtlffl UT 5[ffpT TTrff jrr xxfT TTfSTS; 

ff fffffffrrj Jffff ’f' TTtfpT 'ijd grr, TTU TVTiH'T tff fflT 
uff dff Rufu 3F fuff TFf FtffU % Ufff Tlugf % JR-ffU ff ^ 
ffrrt I 

1 TUT % TRu ff fffffhru snfffiiru uffftti frftr 
UftPUTTr, ^ ffffr fuTtfiPTT fffftTT fffT ffff ^ Tifftp UttT 
ffflffUvT % fuff fffft JjfTEnff HTTff uffUT ffr ffujftu UrUTc, umT-UmT 
TT fufffre Uff I 

2 fufflTU ffff fffflWT Twrft TT Urffu UTU uf uurfff U 
1 5 fUT U fffur TTR uffUT UT ffuSfil URTT, TTT 'TtftlpTinT Tff 
trFT 17 Tff WITO (aU) ffl TpiT (u) % TpffT UinT-UmT 'It; 
fTfitlT UT I 

3 utijItt; fftm TTffu ffi mmur ff, fTu% TtRffu ffermf ur 
vtrr upTT, fffrrffffff ui Ttgu fuTr tht, fflTT ffrffm ur trft, 

rwruTt UT TFTV'IT, fuff^ STtflfl TT urtT Wlfff fff Tiff 

trtff wpTff Ur T?T fufftuu ap-r fuur uiffffr 1 

4 ffffffstu ffTPlT TTTTr 5PT TTf UTTjfgU iflTT 

tuffr u fffmft uf ttt srfff, ffVr uru uffl Tuff TfftuT fuTr ffrff, 
TU IJT TilIttFT ut SffT TtlT uffurf^Tt T?! ^iffiSiT Tff 'mffT ff 
TTUf TT5T 5TTt TT TfUTTT, WfTTT ff Tt; JRfTTT 

T-ffrr I 

5 Ufff ffUT uff^, Ut uffffirf ufEpat fMff TfT TTTUT 

wfKrfffinT ff wtffT srr»T fuffr wrm Tff srffftT fffftj ur qTfff 

^ TPT Tffff Pim ff fffffffUT fUTr ffTTI ffl, ffffffsfU, 
UFjf^ jffuT rufu ff UTR % ff UTUT TTT gvTT Tff UffTT 
TtV uTut um tittutu ffffffTtr srnffffu uYtt ffln fumi ut 
tteiTTPTT I 

6. 7 TT RfiT ff ptfiT uff^rftfff Tff T7T*tr UTfff ^Ttff 
urff ff tI, fUffTTU TitjffU ffiTI Rffu ff Uffl-T Tlffurfrift Tvl 
TTT«(r Utsffr ff TflfTT TT ff ajlU Ui Urff Ul «TTT4T uffTt 
fffuff fU uffuifafft ff fffff TrrjftU ffFT fUlT ff TTiffT UTTStT 
UTTff TT TTfff ff TffVr ST^UU ^T, TF TTT ftffT ff Tf^fT 
TFiffTt I 

7 TlfffsFU fflTr TutU ff fTluff TIT % fffff JT sff, tffT Iffuff 
Tlffurff U'f TTJ TT W rufT ff sTtIt uffT RTT TT TUT ff 
UT ^ ffl uffuiff Uff TT TUr T T^T Wfffft TU T? TfT lu'iT 

TtfiT ^Tl TT, fffTtUF uffTiff % furffU UfftT/TlTfu fffUTt 
Ut TfTUT ff ITT ff ffTffr UUTff U TTT ff JPiTr tUT UT ffTTT 
uffTI 1 

8 TFfffllU ffiTT lUfT U TTTFm ff Ulff vff TTftTT TfffFTU 
STfepiT fTfT TTW, ufffTTrT ff gff TU^TffTT U fuTT iT^t fUTI 

urffrr wV fuffl ttItt ff uffTrffffft ff fgr tt; sriffuT 

TtTT Tfff uff TTlTTr Sf TrfffTU ufTST fTfT WtTTT, TTTI 
TF'TT'TTT ffff ff UTTTfnff U’t TTTf ’^ffrufT TT^ Urff tt 
TfuTTUT tpttt; ffrr 1 

9 Tffr fUTi UrruTW, riqTTT ff UTTTrf, TPUW affUT WiTTr 
fTTT T?f TT TrtffffU tITT RffT ff, f^ff WfTT T^ff TTTT yiT 
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7^ ■’TTT ?r, !tt ^ ^ 

ZrpT ^ 'PT f, fft ^ ’Pf 

sn ^ I 

10. irfr ttittirdt, f^wnrr Ftut frr^'w % 

'jft TfrTiT ^frf^qTT w TTmr tt 

WWT 'Hl7 qrFFffr tt wtott f^irr irrofT ^ rfr, 

>pF TIT TTTTfft fr I 

11 ffratXTi ?m ^Ir^^^•7T ^ wif Ft f>f:^ IT!? frfft TiTfn’fftr 
rtr Tw ir, T=t ’rFFt % frrtrF^TfifrrTTif ^rr frfVF TifFrt *ffr 
TIT JTft w/ ^ ff »Tf 3‘tff cT't -JTT if: Rltf, TtTTf 

tprJTTf Ff: 7TTr!T Tif [wnTTr T7 irr^rr i 

r.! -m ’^TTTT % fWI Ft f^TDI'T, VT ’^fTT % mFf 

fw TT STT TT. fTT'^FT 

:?TfFTf TTT >f'’7n'5pT T'W TT tT^TiT tiTTFIT Ft Wk !J7^ 5717 if 
iffp-Tl’Jf -fm ^'kr Ft 5ri'*rriTT rwrrr m ^ mn 
% 'p^Tfr I 

[jfo 5(11.1^74/}! >-<tro rr^o-a] 

S.o. 338ft,—Whcicti'- Mc-srs Guest Keen Williams Liitiil- 
ed. Pantheon Road, Madras-H (rN/3768) (heieinnftef it- 
feued to as the said establishmcnO have been applied for 
exemption under sub-section (2A) of Section 17 of the 
Employees Provident Funds and Miscellancoin Pravisions Act 
1932 (19 of 19521 (hereinafter reterred to us the said 
Act); 

And wheieas. the Central Ciovemment is satisfied that the 
employees of the said establishment arc, without makini; 
any separate contribution or payment of premium, in 
enjoyment of benefits under the Group fnsurance Scheme 
of the Life Insurance Coi-poration of India in the nature 
ot Eife Insurance which are more favourable to such em- 
plovces than the benefits admissible under the Employees 
Deposit-linked Tnsiirnncc Scheme, I97fi (hereinafter refcried 
to as the said Scheme): 

Now. therefore, in exercise o* the powers conEciied by 
siilvsection f2A) of section 17 of the said Act aorl subject 
to the condition.s specified in the Schedule annexed hereto, 
the Central Cos ernment hereby exempts the said establish¬ 
ment from the operation of all (he provisions of the said 
scheme for a neriod of three yenrs. 

SCHPDUT E 

1. The employer in 'f'elalion to the said cslablkshmcnt shall 
submit such retums to the Rcjtional Provident Fund Comml'- 
.sioncr, Tamil Nadu and maintain such accounts and piovide 
for such facilities lor inspection as Ihe Central Government 
may direct from time to time 

2. The employer shall pav such inspection charpes as 
the Central Government mav, from time to time, direct 
under clause fa) of sub-section f3A) of section 17 of the 
said Act, within 15 days from the close of everv month. 

^ 3. All expenses Involved m the administration of the 
Group Insurance Scheme including maintenance of accounts, 
submission of returns, p.ayment of insurance premia, transfer 
of accounts, payment of inspection charges, etc. shall be 
borne by the employer. 

4. The employer shall display on the notice boaid of 
the establishment, a copy of the rules of the Groitp Insu¬ 
rance Scheme a.9 approved by the Central Government and 
□a and when amended along with a translation of the 
salient features thereof, in the language of the majority 
of the employees. i 

5 Where (he employee, who Is already a member of the 
Emprovees* Provident Fund or the Provident Fond of an 
•Stablishmem exempted under the said Act, is employed in 
his eataBlishmcnt, the employer shall Immediately enrol 
him as a member of the Group Insurance Scheme and pay 


necessary premium in respect of him to the Life Insurance 
Corporation of India. 

6. The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance 
Scheme appropriately if the benefits ovailabh; to the em¬ 
ployees under the said scheme arc enhanced so that the 
benefits available under the Group Insurance Scheme 
are more favourable to the employees than thei benefits 
admissible under the said Scheme. 

7. Notwithstanding anything contained in the Group 
Insurance Scheme, if on the (Jcalh of an employee the 
amount payable under this scheme be less than the amount 
that would be payable had employee been covered under 
the said Scheme, the employer shall pay the difference to 
the legal heiv/nomlnee of the employee as compensation, 

8. No amendment of the provi.sions of the Group Insu¬ 
rance Scheme shall be made without prior aimroval of the 
Regional Provident Fund Commissioner, Tamil Nadit 
and where any amendment is likely to affect adversely 
the interest of the employees, the Regional Provident Fund 
Commissioner shall before giving; him approval, give a 
reasonable opportunity to the employees to explain their 
point of view. 

9. Where for any reason the employees of the establish¬ 
ment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as 
already adopted by the c.stablishment or the benefits to the 
employees under this Scheme are reduced to any manner, 
the exemption shall be liable to be cancelled. 

10. Where, for any reason the employer fails to pav the 
premium within the due date as fixed by the Life Insu¬ 
rance Corporation of Tndi.i and the policy is allowed to 
lapse, the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of assu¬ 
rance benefits to the nominees or the legal heirs of 
deceased members who would have been covered under 
Inc said Scheme but for grant of this exemption, shall be 
that t;f f.V employer. 

12. Upon the death of the member covered under the 
Scheme, the emnloyer in relation to the said estahlishment 
shall ensure prompt .pavmeaf of (he sum assured to the 
nominee/leeal heirs entitled for it and in any case within 
7 davs of the receipt of th» sum a.ssured from the life 
Insurance Corpijration of India. 

INo S-3.5014 f74)/82RF-in 


WTo StTo .7 38 7.—xmrTfr7if:>irTxkfS7*nTTfi^ 

t^ki-xf.rT-PgsTT -8 42111 (jfo mfo/aoGe) (fbr?i 

Tii^rff 7TT rqTTd ’trsT w t) ^ 'Prf'ffrft RfVar fFrF^ sftr 

trtshif •pTflTtr wfhPFW, i9.s2 fiys:' w 19) 

'N4H. Ttpr trfh’frnw iptt tf) wTr 17 gf) c j U' U T t.r ( 281 ) 

% xwFd' w fW 'srr^ fii7?rr ft- 1 

wk FTSTr grr rmarn' ^ ft.- pTppt ^ 

gm'4T7>, tjspp xtfiiRnT itr gtr Rm'g' W fspir 

siTT-fbT Tfrerr ffnjfffr tfinr PifTn- ^ erifi'iT ufkir 

aftirr % irtT ^ Tk 7 ^ f Rk iriTkrfTTff % n 

TT TTpirff Jr xfPrr t Tfr vif’mff fTpjk 

7#IT in76 (DrJr ^*1^ TWi; TTT WfjT sRrr 

xTffiTT t; 

rit: krlir tfttt:, tsrrrr wFufFrirr ^ trirr 17 sfl otstitt 
( 24 s) aiPT w?r iirrf^rirf w tiirkr 117 ^ jn ^k -irrt 
xr^Tft if fgtkfT!? ml % sr4frd jn i3f?T prm 4fr wtsf 
4ff sf^-Fh % isrw % rTffI :rmf ^ tre 

11 
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ftpresn; 25 , i982^3rifi!^=! 3 , iy04 


1 ^>ttw % *TW ^ N-rr^r ^TT^rwi^ f^r^r 

f^pirnT '^jfJTr ^iV %>§rr '^r ^ 

^ f>T$ JT?n Twr ^ 'wjt tt 

I 

2 f^qVsfr i^Sf, ^r^rr^t 'r ^ % 

IS Pr^ ^ 'fff'T?; ^TTnr T>JTr ifr ■jrr wFsrw'r w 

um 17 ^9:11771 (3T) ^ (=r) % »Titm tptjt tp- 

Prferjpl: I 

3 JTr»);fK afViTT Wijt % itkippi Jr, Fir»T% w’R’h' ^rrrtfr 

^ TWT ^FR', f^^opn TT 5r*5^T fw ^fr^rr, RjnrffPTJpr mr^r^r, 
?mr(ft 'R smrtT, rr^rTsfr w itrti wrf^ ^>Jr Tr% 

^1^ SiTifr TT ^TiTT fnjfWT artT fTUT "R^^r 1 

4 r^jfnr^r, %;fm tprv hr ?tr ^r^jir'rrrrT nnjf^ ^urr 

^urt^T ^ fRTJTt R '^'fr rrPT, wt’'’ Tm 7^17 JTwrJI f'lriir Rq', 
tTT RT rT^>ti7 4i ftFt ctr T»rV[f74t ■rti ir 

Rrfr *1:7 ir^iTr?, W'r ^ 73 : fttStct i 

s irFt i^r sRTR^r, ift wRt7 ^rpsTR R ^rr 7^ 
*TfIrf7nr*r % 77^17 fVrfi ftr^ ^ irfRii fTtfer rr 'r^^r 

?fF KtFT 77lr 3'RI'7 7 f^TFr-sl^ Fifr4T R7r ^ ?fr, FtTr^tir, 

?TrTjfjjr HR ^ RTW H<i ir rtr rjt fr;R 'p^ttf 
wVt: 737*^ ^7777 HPT'iR'Ti 571^7177 RTltir 377*7^ ^>77 fi^RT '7r> 
77<7W ^77^7 I 

e irPri ^<PT 7RJ7 «(T iTsfr^ ir ^trw "RTr^TFR^ 

'I77?r I ?7T, f5T£fr>r7T Ri^fpr TffR TTj'R % WiTT^ TjfRiTTTt 
ot'tw 4i74?t Jr irjrf^ ^ rtw tp^ 

fir3T?r fti ^if^rf3;R v np^AfP tt^r 7»^*r ^r ^'=rw 
q5i37% ^^7 '7W?7 J7 ?tFw CTtrr % hoI't 

77^^17? I 

7 RIJ,^ sffR 777h7 4 fVlT^ Rrr % ?>7 Jti h7, jtP; ftRJ 

T;ifRT> Tf >^^4;, tt: xtt 7^17 % tijr 77 ^ tpit r7 

^ R »P77R^ ^7 R7 IJR 37 37^ ^rrft 3pr ^ 7^137% 

(tJr ^Ttt fft, r;TT>3r7r Rf-Rpt % fsrRTTr ^rr337/37r37F7?fi7!w'f ^t7 

JTfWt % R7 H Tt^3 7?F3ft ^ STTT % J733H7: 'scrsi' spr 7r?7i7 

VitR I 

8 TTiTifiTr R»7r wf3r ir ^m^tft Jr vrf r TTsftfW R^fnrv 

hPir f^F& vriTfi, 77fJ7RTrs % 51! fknrr Rfr Itr 

577^ PtVt: 'Sf^ f*R7> TTKlIgR ^ Rf’TrfT-rit % 77: 7pT^ 

!737pr <7®^ '77^ 7T377RT7 7?rr RiPsTT: ’(7rRR P^flr WflJR, R7^r 
W^37'R7 4^ 77 ^4 ^3lHlf7ir> 877 777377 Re 877^ R 

^F¥TijR 87R77 Rrr 1 

9 JTf? iR^TTTarur, 3^7737 ^ 774Rfr, 3r773Tr7 ttirt ^iR- 

f313rf7 ^ 737 77(3^1(7*7: sfiR 787(77 F>rJr RfTTT 7?7 RTR RR 

t !T4^3T 37^ R R^ t, jqr ?»T 787(37 % 87fff7 873fRfV3n 837 
77777 S7^ 87^7 71774 ft7rf( 4(r37 77 8737 ?, 7r> 37? ^ 

■t;^ ^ Tfr 778743 I 

1(7. 7f4 fTTT'P 87r7:'i78T!r, P3T7T378- R7 pJfJR 37861 ^ ((fFTR, 
H7 R837 4677 [83737 r878 87?, 4ifJm R 8477 t7 

’778778 8487 7(fT8> 8> RT78 ^ 878 pTR 8787 f. Tft, 

^ 87[ 87 88781 f I 

11 PT3ft88 IKl 8 i 16R7 4: 7p8(8 4 fV4 8^ f3RF7V «Trr8838 

87[ 487 Jr, 84 88 84^87 % 8r8f8?)'>rf87fr 87 14(3787 rFrI 87> 


8t 8r4 4?, 4 4'r 4^ ^787 87 8*78 R7(8 77 WTRi'pT ^74, 8(87 

77T44T 87 84737 T7 lff8Rrf474 (477784 TT 5r4r I 

12 484 787(4 T 8=74 8 (44784, ^8 777(8 4 wJi4 874 
478 fT8f 8448 77f 8c4 S74 R 4887 ?774(4: 414r44[8i48T/f4fl78‘ 
4lfv7fr 47 4f8[J4 34-8 41 8 418 4?T34r 8 wV 8784 88T JT 
RRPT 4(84 4(87 f4'T8 8 8(87^4 348 8rR ^14 4 814 (44 
^ ’<7(43; 5(4(844 43:41 I 

[80 3740 - )5UU/t,4/32'f( 840 (11 j] 


SO. 3387—Wheicas Messrs Amarvathi Cotiperaiive Sugm 
Mills Limited, Kiishnapuram, Coimbatore District-64211 J, 
(TN/3066), (hcicinatter referred to aa the ‘aid establishment 
have been applied for exemption under sub sCi-iion (2A) of 
Section 17 of the Employees Provident Funds and Miscel¬ 
laneous Piovisions Act 1952 (19 of 1952) (hereinafter referred 
to as the said Act) , 

And whereas, the Central Government m satisfied that 
ihe employees of the said establishment are, without making 
any separate contribution or payment of premium, m en¬ 
joyment of benefits under the Gioup Insurance Scheme of the 
Life Insurance Corporation of India m the nature of Life 
Insurance which are more favourable to such employes 
than the benefits admissible under the Employees Elcposit- 
linked Insiuance Scheme, 1976 (hereinafter referred to fla 
the said Scheme), 

Now, therefore, in exercise of the powers conferred by 
sub-seciion (2A) of section 17 of the said Act and subject 
to the conditions specified in the S hediile annexed he'eto, 
the Central Government heieby exempts the said establish 
ment from the operation of all the provisions of the said 
scheme for a period of three years. 

SCHEDULE 

1 The employer in 1 elation to the said establishment 
shall submit such returns to the Regional Provident Fund 
Commissioner, Tamil Nadu and maintain such accounts and 
provide for such facilities for inspection as the Central 
Government may direct from time to time 

2 The employer shall pay such inspection charges as the 
Central Government may, from t.me to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days fiom the close of exeiv month 

3 All expenses involved ni the administialion of the 
Group Insurance Scheme including i .amtenunce of accounts, 
submission of returns piyment of msuiance prcinii traUster 
of accounts, payment of inspecliou charges, etc. shall be 
borne by the employer 

4 The employer shall display on the notice board of the 
establishment a copy of the rules of the tjrotip Insuiatice 
Scheme ns approved by the Centra) Government and as and 
when amended along with a translation of the salient features 
thereof, in the language of the majority of the employees 

5 Where the cniplo>ce who is alrciid> a member ol the 
Emplojves Proviucnt Fnnd or the Provident bund of an 
cst iblishment exempted under the said Act is employed in 
his establishment, the employer shall inimcdiatLlv enrol him 
IS 1 mcmbei of the Group Insurance S-heme and pay neces- 
saiv premium in respect of him to the Life Insurance Cor¬ 
poration of India 

6 The employer shall arrange (o enhance the benefits 
available to the eniplovees under the Group Instil anue Scheme 
appropri itely if the benefits available to the employees under 
the said Scheme arc enhanced so that the benefits available 
under the Giotip Tnsur.mcc Scheme arc moie favouiable 
to the employec^ than (he benefits admissi'slc undei the 
said Scheme 

7 Noiwithst indina inythmc contained in the Gio ip Tn 
Sin in L Scheme if on the de ilh of an employee the amount 
payable under this scheme be less than the amount that 
would be payable had employee been covered under the said 
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Scheme, the employer shall pay the diiferencc to the legal 
heir/nomince of the employee as compensation, 

K. No amendment ol the provisions of the Gioup Insu¬ 
rance Scheme shall be made without the prior approval of 
the Regional Provident Pund Commissioner, Tamil Nadu 
and where any amendment is likely to affect adversely the 
interest of the employees, the Regional Provident Fund 
Commissioner shall bcfoie giving him approval, give a 
reasonable opportunity to the employees to explain theii 
point of view. 

9. Where for any reason the employees of the establish¬ 
ment do not remain covered under the Gioup Insurance 
Scheme of the Life Insurance Corporation of India as Already 
adopted by the establishment or the benefits to the employees 
under this Scheme are ieduced to any manner, the exemp¬ 
tion shall be liable to be cancelled, 

10. Where for any reason the employer fails to pay the 
premium within the due date as fixed by the Life Insuiance 
Corporation of India and the policy is allowed to lapse, 
the exemplion is liable to be cancelled, 

11. In ca.se of default, if any made by the employer m 
payment of premium the responsibilily for payment of 
assurance benefits to the nominees or the legal heirs of 
deceased members who would have been covered under the 
.said Scheme but for grant of this exemption, shall be that 
of the employer. 

12. Upon the death o.f the member covered under the 
Scheme, the employer in relation to the said esUiblishment 
shall ensure prompt payment of the sum assured to the 
nomince/Iegal heirs entitled for it and in any case within 7 
days of the receipt of the sum assured from the Life Insu¬ 
rance Corporation of India. 

[No. S-350I4(64)/82-PF-ll] 

«itro Wo 3388 “-iTff4 

Wo 39, TrBqwTT-«2600i, ttwttt ftiW, (firir twit 
sniwriT^ tjifw wfrT4 tot ntiT ?!) rf wfiieir fwfff 

wh: srriof wrwet 19.52 (1952 tt 14 ) (f>r^rw4 

Ttt wftrMw Tsr wot i^) ti wixr 17 ti wwhtot 
(2t) % wtfiw % fw, WT^OTT PPOT 

wV Twfiw wTTTt TT tfitTsrrw sr wwt ^ It % 

TWWTTl, fTlfi nuiT sifaOTW Wi sfifrpnt ipi PlOT fspTT 

WRtflW wot fwwh OT( WiOT T wsfiw 

WiOT % tst tw t xffw trotETi t fAw tr 

TR Tmr ^ wftTT f[ WT TRWrfl WgR® W,OT 

WiW lH7fe TW% hUTTfr TifR ^IR TOT ROT S) T 

WHIR RijitR S ; 

RR RTTfT, UOTT wfirfROTT Tl RTfr 1 7 Tl RRErm 

(2T) ffTOT ROTR UlffRiff TT ROTR "flTR |TT stfr TOTWS 

RIJROT Jr f^fRft-W vral ^ STlfiRtgR^R, OTfR BRfRR t3 RiR’- f4 

STRftT T Erp RRR 'OT.R T OTRI OTTRtff T OTTriw R ^ ^ I 

3r^T( 

1. RRR ’OTTRR T RRR R fROTRT RAfRT RlweR RtfR Rff^RR 
RfRRRTS Tt RRI fTOTfRRT RRRT otE RR RlRf Ti^tT R4T ffiTlSTR 
% [Rr Rri gfOTJTrt ROTR T>Rr Rt ^'IR Rt^TT RRR RRR qr 
qr fRfRtS tJ I 

2. [RrUTT, RR fRfuOTR R'OTOT TT OTRT RTR Tr RRTEr ^ I 5 [RR 
% RtTT WRlR tVrT 3fr RvTTt, T4R OTfRfROTR ttlTr 17 

Tl OTOTOT (3T) T 'ffi'R (T) ^ OTWIR RRR RRR RR spR I 

3 RiRflfT Rrt rr.R % RsrrRR R, fRwR wrrr RtjrRr Tr 

TTT RTrI, [RR-tfRifr TF SrwjR fRTRr qfTRr, R RT jfl’fROTT TT RRTR, 
JWtRt Tl OTRtR, fRTlWR RRFT 47 RTTR WfR Ri ^IR RTR 
rRi HRRI Tf R^R fRR'rWT JUr fTOT RTRRr I 


4 IRrIRT, RtRsIr RTTfR SPrr ROT RfJff^ wIrI 

fTiR R fRRRt Tl t^T RTt, otIt RR TRI RrR rRIRR PPRT ROT, 
RR RR RUIPTR Tl RfR RRf tRotErI Tl RfOTiRT Tl ROTf 
R RRTi RRR RTWr TT R^IRTR, BqptR ^ ^RRT-Rc^e: RT JtRfvTR 
TTRTI 

.5. RfR TTf OTTf tRrTT, Rr TRRTvl infReR fRfR tT RT 
7TT srftrfRRR T otIr stot Itr) brtrr Ri R-fwOT fRftr tt 
RIRT ?l ROTR TR% ’'RIJOT: R fRRTfRR fTOT RIOT ^ cfT, fRRtRT 
RTRI^ riot OT^iR R ROTR % R OTlTf RlR TR TTs'iT 
wh; gRTi RfRR TTRPRT RlfRhR rTtRIR r 3RR R,OT fWRR Tt 
ROTR TTRl I 

H. RfR TTT OTTIR 4r RtflR TRRfriRf rR OTTRbr TIrR RsTR 
RI'R f Rt, fRRTRT RrfffST RIOT OT^i'R T WfftR TRTlftRf t'I 
OTPTJtr TTRRt R RrIRR RR R Ti RtR Tl f-RR^^T T^RT 
fWlR ftt TjfOTfRRr T fRU RtRfRT RiR. RTiR T RiflR ^RIR 
RR TIRis't R OTIRT ROTpT gl, Rt ROTT OTt|R T otRIR RR?R ff I 

7 RTRfer RIRT otIiR R fTtfl RTR T OTR fipff| 

qtlfRFi Tl Ipt?, RT HR OTS.R T WHlR R^ RTR RR RTR R TR 
^ Rt TROTRI - Tl RR ROT R R4R FTRI RR RR RRR RfiR ^ 

SHIR OTRT fft, fRdlRT tRrtR T fRfRT RifrR/OTRfRjfRRl TT 
rIrTT T br R OTRI TTRT ^ OTRT T OTTRT OTTR Tt ^fOTR 
TTRI I 

R aflOT iqfiR T OTIR-OT R Ttt Rl RRWR RTRPitt 

RfRfR fRfil OTT^TT, RfRROTR % 'JW OTRRTRR T fwRT R1!T f+OT 
■jtrnRi wV R?r fTRi rRtrr R tRotIROT R few rt afRTR 
SRIR qiR 4^ P'RTROT RT RRf SlRfuTT OTfRsR fRftr OTT^R, OTOTTf 

OTprIrR rr R tRriIROT T> OTRRi' i^feqipR iqi; ottR tt 

trfRRRRR OTRRT RRT I 

9. Rfe ftOT' TTTRRR, ^OTOTT R tRotRI. OTTRIR Ri'RR ^IOT 

1Riir Tl OTT Riot rRir R, fRR lotrr r^ otottt "jn 

R OTrIR R^t 4riR R, RT IR T OTdjfR TRRlfJ.Rf TT 

g|C3' ^ T,Sf TTRR fTRt TlfR R TR RT R R R, IRT RR WT 

Tl sir RTR) I I 

10. Rhf fR.'4f TtROTir, fnRUTT RR fRRR RfR’I ^ RfbT, 

Rr RT'RlR RITR 4fOT fRRR fWOTT Tf, sffRRR Tt RTIR T^R 
R OTRTR •■TifOT t Sffr RrfRRt TT OTRRR OT OT.R fWOT WIRI S 
Wf, T5T T\T TT Ri Rt'Rr ^ 1 

11. Ptrirt rrtr RirRqR % Rwir R f^’R RR fTwr iRfir- 

TR Tt TOT R. RR I[R ROTiRt R RrRrRf^fRfROT RI fRfRT RTfTRT 

tR Rr Rfr RR R wr r^ jrTRr Rr rot btir T ototRr 7?R, 

RlRT TTRtR R RtIR Tr ROTr.TfFROT fRRrWT OT gtRr I 

12 RTf 4OT1R T RRR R [ROTTP, *R ^TIR T OTcftR OTtR 
T(R fTRt RTfR Jf'J fRR RT RRR ?TTiT RrRfREWh'Rt/ 
fwfttT wrfwf TT RtRlfTR OT^R TT R^OT ROTrRr R otVt 
OTR f R OTTROT OTTR ^IRt [RRR R RVRITR TTR OT^R ITTR T 
ROT Hr T RtOT RjiRr'rRR TOTT I 

[rfd iTRo-3Sl)14/l 3LS2T4torrT-2] 

S.O, 3388.—Whereas Messis ViruUhupgar Rexlile Mfils 
Limited, P.B. No, 39, Viuidhuiiagar-626001, I^umnadu Dis- 
tiict. (h'ercin,ifter referred to us the said establishment) have 
been applied for exemption under siib-sectiou (2A) of See- 
tilm 17 of the Employees Provident Funds and Miscellaneous 
Provisions Act 1952 (19 of 1952) (hereinafter referred to as 
the said Act) ; 
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And whereas, the Ccnlial Government is satished that 
the employees of the said establishment aie, without makiriB 
any scpaiatc conlribtition or payment of pieniitim, in en¬ 
joyment of benefits under the Gioiip Insuianec Scheme of the 
Life Insuianee Corporation of India m the natuie of Life 
insurance which are moie favourable to such employees 
than the benchls admissible undci the Employees Depoait- 
linked Insuiaitce Scheme, 1976 (.heicinaltei rcreiiej to fts 
the said Scheme). 

Now theicfoie, m evcicise ol the poweis eonferied by 
sub seel ion (2 A) ol section 17 of the said Act and subject 
to the conditions specified m the vS^hcdule anneved hciclo, 
the Centnl Government heieby exempts the said cslablish- 
menl from the operation of all the provisions of the stud 
scheme for a peiiod of thiee ycais 

SCHEDULE 

1 The cmployei in relotion to the said establishment 
shall submit such returns to the Rcuional Provident Fund 
Commissionet, Tamil Nadu and maintain such iiccounls and 
provide for such facilities lor iiispccuon as the Central 
Government may diiect from time to time 

2 The employer shall jwiy such inspection charges as the 
Central Goveinment rnay, ftoni time to time, direct under 
clause (a) ol sub-section (3A) of section 17 of the said Act, 
within 15 days from Ihe dose of eveiy monlb 

3 All expenses involved in the adminisUation of the 
Ciroup Insurance Scheme including mamlenance of accounts, 
submission of rettiins, payment ol msuiancc premia, transfer 
of accounts payment of inspchitni charges, etc shall be 
home by the employer 

4 The employci shall display vn the notice board of the 
cstablishhcnt, a copy of the uiles of the Group Insurance 
Scheme as approved by the Cential Government and as and 
when amended alongvvith a translation of the salient featiues 
thereof m the language of the majoi ily of the employees 

5 Where the employee, who is already a membci of the 
tmployecs' I’rovidcnt Fund oi the Provident Fund of an 
establishment exempted under the said Ael, is employed in 
his eslablishmcn,, liie employer shall immediately enrol him 
as a member of the Gioup Insurance Su.heme and pay neces¬ 
sary premium in respect of him to the 1 ife Insurance Cor¬ 
poration of India 

6 The cmployei shall mange to enhance the beneWs 
available to the employees undci the Gioup Instiiaiice Scheme 
appiopilately it the benchts available to the employees imdci 
the said Scheme aie enhanced so that the benefits available 
undci the Gioup Insurance Scheme are more favourable 
to the employees than the benefits admissible under the 
said Scheme 

7 Notwithstanding anything contained in the Group In¬ 
surance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would be payable had employee been covered undci the said 
Scheme, the employei shall pay the difference to the legal 
hen /nominee of the employee as compensation 

8 No amendment of the provisions of the Group Insu¬ 
rance Scheme shall he made without the prior approval of 
the Regional Provident Fund Commissioner, Tamil Nadu 
and where any amendment is likely to affect adversely the 
Intel esl of the employees the Regional Provident Fund 
Commissioner shall bcfoie giving him appioval, give ,i 
leasornble opportunity to the employees to explain then 
point of View 

9 Wheic loi auy reason the employees ol the cstabbsh 
ment do not remain coveied tmdei the Ciroup jD'Uiance 
Scheme ot the Life Insuiancc Corporation ol India us already 
adopted by the establishment or the benchts to the employees 
imdei this S'chemc are reduced (o any manner, the exemp¬ 
tion shall be liable to be cancelled 

10 Wheie loi any icuson die employei t.uls to pay lire 
picmium wiihin the due date as IKed by the Lite Insurance 
Coipoiation of India and the policy is allowed to lapse 
the exemption is li ibic to be cancelled 


11 In case of default, if any made by the cmployei m 
payment of piemmm the responsibility foi payment of 
assurance benefits to the nominees oi the legal heirs of 
deceased membcis who would have been covered under the 
said Scheme but for grant of Ihis exemption, shall be that 
of the employei 

12 Upon the death ol the membei covered under the 
S-heme, the employer m relation to (he said establishment 
'hall ensure piompt puyment of Lhe sum assured to the 
nominee/lcgal hens entitled foi it and in any case within 7 
days of the icccipt of the sum assured fiom the life Insu¬ 
rance Corporation of India 

[No S-35014 (13)/82-PFTIJ 

▼To WTo 3189- ^4 n/gfffr'tTR fTfuTT 

SlTsGL ^|■’Tf>,’I?, fuTTl (TfiRr) 

TTT t'Tm ’Pprr ITTI 1 ^) T 
ftftr xjV nf vi ijimr mftrfftgtT, 1912 (lyij 19) (f>r7r 
TW ^tT'k Rrynpitf iFir ti ititt 17 vl 

( 2 T) % 'trwliT ^ fTO 191 ^ f^JIT 

JTT^rrr Tt 'TTWlT ^ ^41 ^ TTT % 

THTiTi, fftTi n«Fr iffii-iTrT Ti rfiPm ^ fttcT fSrrr 
tjrn^iir sfl^sT fTnir ipr jfiirr ttut 

JTIJJT % tcTf if tppiif tot t xfF" ntl Ttf^tfXtfr ^ ftTff 5 
'fiTtrJ 13 T 144^ ir RptiT ^ ^ iTtfTifi ftnik trgtrs ^|itt 

KPiR 197b) (ftrir IpTff 31 # qiHTT; FPIR li^I tTUT ^ 

Rtt %5^lT RiTpE- , 1J3T rMtitr sr) yrTf 17 nf) 

(Jli) aiTT 5T3M HTfwTl Tf TFfm gn 
Jr fttPrfte mt ^ xr«i;j jn, 

44 n-| ITifftr ^ Hit % 441 4T!r«> % 

itTI % I 

I T«FT FFTT t 41J 4 rTtGTfT 411/44 4/414 f-T/d RtiT^T, 
w?l4f 3Tl fT'U/vrTt I^^gi 4k Jfijr T^nr 44T f4tlST4 
% Hr T# ^kffTQ !T4f4 4Tkl sfr telT 4r4r|T, 
ffT HferiT 47 - 1 

2 fntrT^at, nitf {4tW4 Sq-Rt 44 4^44 4T4 44Tft4 ^ 
15 fW % vfiFTT Ht-kr Tfr ^rfUT KTipR, TO4 4/4/444 tI 
'Jin 17 if I TOdRT (jf!) ^ ijo? ("fT) ^ 4Stl4 444- 
444 44 /4fk4 ip> I 

.1. 4r4f^ 4141 4(ti4 % 44144 Jf, f44% 4»4it4 JrilfRt ft 
Ttjr 4 i 4T. Hankrtfr iT4 TRJT /4I4T ^TiTT, 4I41 41 H 44 ftr 44T4 
lOTlRt 44 4404 , r 4 ffST 4 sptrpr't 44 4414 RrPf 4l ^ ?>4 41% 
44/1 * 44 '! iFi 434 H 4 T 44 : aKT ^41 441141 I 

4 f44k4T, %fal4 4T4R: aRl 44T 4441/44 4t4/^ lf)4T 

4414 % f444T 4Ti T41 4pT, 4 k 44 4t»fl -Jd/t 4itr'rd4 flr4r 
41"-, 44 44 44tdn apt TT/T 44T TtHlfim tI IfgtteTt 4?! WT 
4 44141 4R4 4;r 444(4, Pigm % ^4T-4K TC 513/44 

47-41 I 

5 4/4 ipk 1741 44414, 444T-TI 4f%'4 ftrfd 44 41 TO4 

4 / 4/444 T 4414 04 TpiT f^lll Rim 4/1 4/4114 H/d Tl 454 
7 I 44ir4 ?■, T4T wm 4 f44Tf->r4 f¥4i 4141 | 41, /T4kp4, 
4iTj/^ 4,'41 rTl4 41 4R4 /■ »t4 % T4T1 414 4^" 4l/;4T 

4/7 T71TI 4144 414144 5 / 1/444 4F4I4 ■/i44 ifl41 f444 Vl 
4474 Ttill 1 
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6. ^ nft WTsa »(5T'I 

t d>, pmlFStf ^ n;‘T 

w=OT 'SiiRl Jr R’jt’w Ir ^ ti strarw HT>Trr 

fiTJi^r ft; TTtftr.ft^^ % fwi sflirr 3q-;TSff 


SCHEDULE 

1. The employer in relation to the said establishmetit 
shall submit such returns to the Regional Provident Fund 
Commissioner, Orissa and rnaintain such accounts and 
provide for such facilities for inspection as the Central 
Government may direct from lime to time. 


7. ftTJiftw Jr fTrfi ^ ^ ?rt^ 5^ ;ffi, ttft f'Rft 

iITiHkI jft RW TT trr T<^HT % 5(«l^ TTR OT TW ?f 

TR ([ JofsTiTt ^ ^ if Br4r ^'pt % 

«fHR m, PttfT^r't: % r*if«n; TTftiT[;TrtTft?ftr41 ittr 

srPm Jr tfr^r r^rrfJ % Tn- ip titut tpi *r^tJT 'P>'ir i 

8, 'tTTR,ftT 4Rf ^ ir nvtf vfi pteirttir ttrife 

s^fnar fnftr wt^pt, gfiRr ^r ^ ^T^rfbrr % f^^tr ftRi 
^ivjftT 'sr^ ftitfl Jr jpttMfftjn % ftn qr trftrjr tr^ 

ipi R«[T<W Tjrr, itrWir^ 'rrftar f^rfir wm 

tt^t Jt ^ vt mm ^fe^i'^r wz <fr-<;r qn 

irfSfTwq^ wmft ttpr I 

S* 

9 irft fqrtfl’ TiT^R^r, pum % mmii'T cfimt wnr 

f^inr Ti ;3tT jfrm f^Jr prnmr q^ irmpt ^qri 

^ wtfR t, *rr arcfTiT qrtf'nftq'f qft 

|[PT ^ ?' ^ C' ^ 

Ipt '3tt PfTVl I 

10. rift ft'R' mfiV % vfist, ■jfr 

qrniiKt qrr pirntt^T^ R 

wft; qrftrm vr strqmr ^ feit irrm t ^r, ??c Tf 

tfl ^tr prqirrl 

11. ^ 

^ m Tjw Kttpqt ip mTrft:5f7Tf>Ttfr m ftftrq? qr^'t 

5ft qft *r^, ^ ’T Ptf ?tsfi rft rjmt iP wm^^rr Ct?r, 
qjpi^ ^ pftrrr Ti ^OTtqrfqpT ft’qftt'P qr twr i 


2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days from the close of every month. 

3. All expenses involved in the administration of the 
Group Insurance Scheme including maintenance if accounts, 
submission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection chaiges, etc. shfill be 
borne by the employer. 

4. The employer shall display on the notice board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and as and 
when amended along with a translation of the salient features 
thereof, in the language of the majority of the employees. 

5. Where the employee, who is alieady a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the einployei shall immediately enrol him 
as a member of the Group Insurance S-heme and pay neces¬ 
sary premium in respect of him to the Life Insurance Cor¬ 
poration of India. 

6 . The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance Scheme 
appropriately if the benefits available to the employees under 
the said Scheme me enhanced so that the benefits available 
under the Group Insurance Scheme are more favourable 
to the employees than the benefits admissible under the 
said Scheme. 

7. Notwithstanding anything contained in the Group In¬ 
surance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would be payable had employee been covered under the said 
Scheme, the employer shall pay the difference to the legal 
heir/nominee of the employee as compensation. 


12- ^ ^ ^ ftrEit«tq;, vt ^ 

<1# ftitfi 

5,rr ir »fTT?fiq ^ Tq;ji si^Tt % 

«nr ft>T ^ qftqi i 


8 . No amendment of the provision.s of the Group Insu¬ 
rance Scheme shell be made without the prior approval of 
the Regional Provident Fund Commissioner, Orissa 
and where any amendment is likely to affect adversely the 
interest of the employees, the Regional Provident Fund 
Commissioner shall before giving him approval, give a 
reasonable opportunity to the employees to e.xplain their 
point of view, 


[Ro tT»T-35014/7/82-qUt^ 0 - 2 ] 


S O 33114.—Whereas Messrs Aluminium Industries Limited. 
At P.b. Hirakund, Distt. ^mbalpur (Orissa), 1 hereinafter 
referred to as the said establishment) have been apphed for 
exemption under sub-section (2A) of Section 17 of the Em¬ 
ployees Provident Funds and Miscellaneous Provisions Act 
1952 (19 of 1952) (hereinafter refeired to as the said Act) , 

And whereas the Central Government is satisfied that 
the employees of the said establishment are, without rnaking 
any separate contribution or payment of premium, in en- 
loyment of benefits under the Group Insurance Scheme of the 
Life Insurance Corporation of India in the nature of Lite 
Insurance which are more favourable to such ci^loyces 
than the benefits admissible under the Employees Deposit- 
linked Insurance Scheme, 1976 (hereinafter referred to os 
the said Scheme); 


Now therefore, in exercise of the powers conferred by 
sub-section f2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Ctntral Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
scheme for a period of three years, 


9. Where for any reason the employees of the e;.tablish- 
menl do not lemain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the establishment or the benefits to the employees 
under this Scheme arc reduced to any manner, the e.xemp- 
tion shall be liable to be cancelled. 

10 . Where for any reason the employer fails to pay the 
premium within the due date as fi,xed by the Life Insurance 
Corporation of India and the policy is allowed to lapse, 
the exemption is IjabJe to be cancelled, 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of 
assurance benefits to the nominees or the legal heirs of 
deceased menVbers who would have been covered under the 
said Scheme but for grant of this e.xemption, shall be that 
of the employer. 

12. Upon the death of the member covered under the 
Scheme, the employer in relation to the said establishment 
shall ensnic prompt payment of the sum a.ssiired to ihe 
nomincc/legul heirs entitled for it and in any case with n 7 
days of the receipt of the sum assured from the Life Insu¬ 
rance Corporation of India. 


[No. S-35014(7)/82-PF-II] 
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3390.—iM' ^’TT fsTRpm ftr^RT?, Vi4 

HTWm^T (8firf3HTT-33 2 3) (f^ TimT ^ 

^ wRrfr frftr wV, "^wtr *iftrfwr, 

1953 (iq52>PT 19) (f31% T)# TiRT^ ^ ^rfffPnrtT 

^r f^) tiFT 17 *pr ^'Tum {2W') % wtfH ^ 

% Pttt fSpuT ^, 

irfh; %iifr!T TTTw vr wtiFi jT w ^ 7TT Fim 
w4vrff, fipfff 'T'T^ wfqCTtr ^rr jfrfHJT'i' w 4^ 

■wtPTfiTT 5fm fim ’f^r jrnjfrp ^nn ^ 

Tf^TT 44iTr ^ ^ *f iTR^ "STir ?r Tftr «n)nir'4t % 

4 'JUTT^ ^ 'OTsf 4 prsTT; ^ ^fr <p4*<i0' 

4yjrr 1976 (1^ Tt# ^3?% tft ^ ^ 

» % ^ 41^ fr,. 

m-. ^OTflTT TFW, 1f¥T trPjf^RiT •l5t tTFT 17 >!?)■ 

( 3T) 3TTT Urfe^T 'PT iwnr ’pr^ ^ lfl7 EfT4 I'TrCS', 

if ftWw ^ 517, ^ pirm ^fr ^frr' 

5(4 >(fl ^prTtr % fj^rr -Jifrr jifTtri- ^ jpvft T'TJftit ^ !7^5f5f %■ ^ 
^ % I 

spinyf 

1. ■37FT wim 4: 44(1 4 f47ito(, ur^ftpp Prfu nr^ 

fiT, 5T faH>f TT ^7 p4fv fiprrPnTrt *frT ^ ^t^ir (m 
ftttsrir % fir^T ^ gf 4 »nt ■’4 ’tttptt, ^TTrir 

THR <rr 1 

2. Wrsrr, Wr 504133 tt 5p4t ptr ^?r pRifR % 

15 fiR »frn: fRR TT %7JfR »i'w, prffffRT3r 
tr m\ ^ ^3WfT (3^) 4r (s^ (t) % ^nft^r tro ( jut 
TT Jp^ I 

3 . *rnjfi*P jfiRT RfR 5p STiRpf jt, f^Ti% 'tRni'T ?rarT!T 
^ ■RTT ■STOTT, ftmfWt <01 ar^ fspR stott, iltar sfiftasr *pt 

TTWT, jRnWt !pT PrflWT 500X1 XT TW TOft '4t t 

5(1^ jofr sjpifr 'PT 51TT frrrw tto fen strut i ’ 

4. rH4lS|9. ', ^PTflT *P«PH jm TTT TTiJOlfeT TTnjfep 4feT 
^n?R Ip fernt ^ trip Hfe, jR iprfr ^^4 oTfitiT fen stttt, 
iR m tWtr "(ft 5rfe on 'ptferfrifr n 5 t ^^jtott a?r 'um 4 
nfer ^ mfl rpT Tpfrra TTTTT 4r rtW-IXX Tr" RtfeT ifelT I 

5. nfr rprt r^ rpTfeTf)", sfl ffent')' »ifeR fefe W TT ^ 

TTfefem % TitflT ^ Tim fepft orm >i?t nfer feftr wr ri^ 
ifl JRR I;, ntfe wm 4 feftfen fen 'nn ^ ift, feftw, 
ff ri3; ^Ti aYn fefe %■ onr ^ jr 4 nm nn ^xn rp^n 
T#\p nfer srmr wrwp rftfenr ntiffe sftnr 4 )n fertr 
Trmi ^feiT 1 

6. nft npT fefe % rnflT ’Ponfen *Pt rttst 'pr^ ttstp 
nn ^ ifr, fefnpp ntjfer 4m few % Trtfrr Txfetfnff nfr 
Tnm 'Pofet 4 njfen m 4 r^fa >i 4 sn 4 4 i nnn »p 4 n 
fejT% fe ^i^r Ti pR'i 4 t fetr mjfep 4 Yn fefe 4 : nflT Tno 
TTpri m rpinfr 4 ttRop pottr 4t, s4 xm fetn % nfn 
n^Ttn 11 

7. tnjf^ 4m fefe 4 fepfl no % 4i4 |4 4r, afe fe4l 
i pi fef O 1(4 Jjoj rTt ^ Rffe % nfer ifer xmr m Tno 4 
TO I s4 ip4nfl 4l m mr 4 ntn ^ ^ ^ 

^7 wafe ^ (4, fnftspp wnfl fefspp nfeT/mriraftRft 

>(4 srfNx: % m 4 sfei xmff 4 pfer tp rmr ■fen ^ 4nn 

•p 4 n I 


8. mjl^ 4tn fefn ^ mnal 4 Ttf 4t TWrem Tn^fev 
vifen f4fa mj=PT, Tfnmrj % ^ njjffen ^ fw nrfl fen 
mm 4 Vt st^ fen) (feim 4 ipanfen *5 fin ax irfe^ 
imfe a4 nnnn (4 Tifefijfe nfnn firftr aw 

44 4 7i 4 a74nP41 ar aw rjfejafer mi ao4 ar 
^fer^an Pfeax 4n i 

9. nfif fiPTfi rpTxam, mar % anferfl, amfer sfmr 4m 

firm afi m mjfep 4m feln 4, f44 Tnan a^r aan ^ar 
I atffe nfr xa sn4 4, n w feta ^ atffe a4' 
MTfofi a4 sm ?t4 n4 aiia^ fiPTft "^fe 4 an ifr srfe eft 
a? ^ x?a a4 stt aanr t ' 

10 . afe fe4t arxwaar, fnfmp m Iran irrtfe 4 4fex, 
34 arfera sfinr 4m fimr fnarr ax, sfifaaa ar ana ax4 
4 aaw ■fen pfit Mif44t a4 saam ^ sn4 fan smr ^ 
i4, ^ xTfa afr n aarfi i 

11 . faafep 5 TXT sftf4aa ana 4 feir m Pp4t »af4- 
an a4 nar 4, m Jja anal 4 nafaafefaaf n fafeai 
nfeaf arntafea?, i^T^taf yfift at naa feta % H»a4a 
s44, 4taT anaat 4 4na ar mmfna ffiafep ax 5 m 1 

12 . fea pnan % finr 4 ffiafear, nr feta ^ artfla an4 
afe fe4t ana a4 iji^ ^ ax fenx Hiafefflufinft/ 
faftFP nfeat a4 jffafea xan ar 4na an tar 4 iftx sT?ife 
nar 4 arxtfta sffea 4m faaa 4 iflaiva xan sma i{i4 ^ 
na fea ^ 4tax ^fefiraa aferr 1 

( 4 o nT‘>' 35014 / 4 /aZ- 4 tolfeo(II)] 


S.O, 33W>.—Whereas Mes.sr8 South Indian Viscose Limited, 
Race Course, Coimbatore (TN/3323) (hereinafter referred to 
as the .said establishment) have been applied for exemption 
under sub-section (2A) of Section 17 of the Employees Pro¬ 
vident Funds and Miscellaneous Provisions Act, 1932 (19 of 
1952) (hereinafter referred to as the said Act) ; 

And whereas, the Central Government is satisfied that 
the employees of the said establishment are, without making 
any seporatc contribution or payment of premium, in en¬ 
joyment of benefits under the Group Insurance Scheme of the 
Life Insurance Corporation of India in the nature of Life 
Insurance which are more favourable to such employees 
than the benefits admissible under the Employees Deposit- 
linked Insurance Scheme, 1976 (hereinafter referred to as 
the said Scheme): 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subj^t 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
Scheme for a period of three years. 

SCHEDULE 

1. The employer in relation to the said estublishnient 
shall submit such returns to the Regional Provident Fund 
Commissioner, Tamil Nadu and maintain such accounts and 
provide for .such facilities for inspection as the Central 
Government may direct from time to time. 

2. The employer .shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act. 
within 15 days from the close of every montli. 

3. All expenses involved in the administration of ihe 
Group Insurance Scheme including maintenance of accounts, 
submission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges, etc. shall be 
borne by the employer. 
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4. The employer shall display on the notice hoard of ihc 
establishment, a copy of the rules of the Group Insmuncc 
Scheme as approved by the Central Goveiument and n» and 
when amended along with a translation of the salient features 
thereof, in the language of the majority of the employees. 

Where the employee, who is already a menrber of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a memher of the Group Insurance Scheme and pay neces¬ 
sary premium in respect of him to the Life Insurance Cor¬ 
poration of India. 

6 . The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance Scheme 
appropriately if the benefits available to the employees under 
the said Scheme arc enhanced so that the benefits available 
under the Group Insurance Scheme are more favourable 
to the employees than the benefits admissible under the 
said Scheme. 

7. Notwithstanding anything contained in the Group In¬ 
surance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount (hat 
would be payable had employee been covered under the said 
Scheme, the employer shall pay the difiference to the legal 
heir/nomince of the employee as compensation, 

8 . No amendment of the piovisions of the Group Insu¬ 
rance Scheme shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Tamil Nadu 
and where any amendment is likely to affect advcisely the 
interest of the employees, the Regional Provident Fund 
Commissioner shall before giving his approval, give a 
reasonable opportunity to the employees to explain their 
point of view, 

9. Where for any reason the employees of the e.stablish- 
ment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the establishment or the benefits to the employees 
under this Scheme are reduced to any manner, the exemp¬ 
tion shall be liable to be cancelled. 

10. Where for any reason the employer fails to pay the 
premium within the due date as fixed by the Life insuinnee 
Corporation of India and the policy is alliWcd to lapse, 
the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of 
assurance benefits to the nominees or the legal heirs of 
deceased members who would have been covered under the 
said Scheme, but for grant of this exemption, shall be that 
of the employer. 

12. Upon the death of the member covered under the 
Scheme, the employer in relation to the said eslablLshment 
shall ensure prompt payment of the sum assured to the 
nominces/legal heirs entitled for it and in any case within 7 
days of the receipt of the sum assured from the Life Insu¬ 
rance Corporation of India. 

[No. S-35014 (4)/82-PF-ril 
rpf 31 nUKt, 1982 

^170 811“ 3 391,—TTTTtr % TTSPW, STpr IT, 3, 

(ii) ir is spif, insi Tt itrt H’rnr 

^ NT 4(1 IH4 iff TMT IToNlii S72(ig), fertH 18 

aftTlI, 1981 % "fS 978 TT 3 iff fatffg tr^ tfpPT 

ff,- 

(i) "fTWnff" ^ WIT 'Tf "fWFTtfr’' it : sffr 

(ii) "TrtrmTjnt” % wtt ti: "rnTpinyT” 17 1 

[tWT t^-38013/18/81-TToinfo] 


CORRIGENDUM 
New Delhi, the 31st Aiignsl, 1982 

S.O, 3391.—In the notification of the Government of India 
in Ihe Ministry of Labour No. S.O, 572(E), dated the 18th 
July, 1981, published in Part 11, Section 3, sub-section (ii) 
ol the Gazette of India Exliaoidinary, dated the I8th Tuly, 
1981, at page 978, in line 3 ol the item (3),— 

<i) for "Sivaka.shi” read “Sivakasi”; and 

(ii) for “Ntirayanupuram” read ‘‘Naranapuram". 

[No. S-38013/IR/81-HI) 
fcffr, 2 rmnu 19 8 2 

1!T^3TTo 33 92 —' fAfifST ITITaT Wfr, 
?f^-577fi02(%orrfr)33). (J^ TTT WFTT 

TTT mrr ^ TiVar frftr tV snfW twet srftrPm, 

19.S2 ( 1952 IT 19) (f^ ?Tif TinTlf TTT xrftrfTTT ITfT 
W fr) iff SIFT 17 iff TTtIFT {21i) T Ntffr ^ frn iifl^ 

T fWT iniTT friT S'; 

liVr %TffT tnw IT TTraiT w ^ fit TTT wm T 
't'4iiil, f%4f iw irfTTTT TT rffirw it fTir iff. 

Timffir nffspr jffTT Fpirr iff ifirr ’rffr % Ntffr iftTT 

4fTT ^ TT 4 TPLt t iflT 0% % FPf 

4 ITT^ T1 if TfhT TifPT ^ Tt lUMI^ FpSt UIWI 

TfrT nffr, 19 7 6 (Fiti muf tit i-xfiu mr 491 

t) % Ntffl 

'HT: %iTffir IFW, TIT nfttfmFT iff tlFT 17 iff TTtmT 
(2ir) jm gm irfirPTf IT- grffr iFtf giT !gfT ^iiif ttto 
if frfife irrt % n»4'h tsT ttt wm tt rfitr 
11^ iff irrftr ^ Itt i?it *iffT % wff Twjf % 
if ^ ^ ^ I 

1, TIT wm % TTT if PtTN ' I. -, tll^filTIT frfET NrjTT, 

vrfeiT, iff ffrf fTTrf&mr -4^ sift: ^ ttStt ttt MfnN 
^ frpr ifrff gfaremt KTIT iffTT ^ TUTT:, TTT-TTT 

T-r fife iff I 

2. fTTfm, Wr frfHTvr httA m ttt iff Tnfr 
% 15 fir ^ 4fTT TTTT iffTT iff %TlfT tFUfr, TIT Nfirfim 

iff tJTTl 17 iff TTIIPT (3T) ^ (n) IpffT TTT-TmT 

IT fife: ifl- I 

3_ TfTT Ftfw % MTITH 4, FtT^ ifeT 'f’JTWf 

IT Tin TTTTi flirFlli HT PUH IIITT, sflliTH IT TTPT, 

Spjpif IT xfTTT, fTTfsivT mnrf it fer mfr -if t, 1114 iPi- 
n>ff smif IT ITT fiiNii XPT fipn irruTT 1 

4 , irdii it, %T(fT mirr am ttt N^mfiT Ti^fe ^fm 

^nfflf % fiiTf iff tfir ttfr, TT lixff TuT TsftTT flTlT TfTT, 
TT TT TTfrtTT iff JTIt TTT mpTTpmf iff T^TWr i^f NTTl if 
I37p|ff ipr TTTf IT H■1,1 II, WTTT % ^IFTT-THT Tr sirfe 

imn I 

5, Tft lii ifTT infTTTf, ifr irfrpff Vlfirq- IT tp 

TIT wralfe % Ntffr ^ TTT firff WTTT iff Tfei frftr IT 

gf nm TT% WITT if FFftfsjT fiiTT TITT ^ Tf, ffpffSTH 

TPjfglT Jffm HffT TTW IfT if TT1T TW ^WT ITTlT 

ijV. TTiff' TITT Hmrl' tfffTTT NPifPT iftTT TfuT fTTT iff 
rmr ifHr 1 

6, Tfi TIT Tfe WffT imsnfWf iff TWT T?M Trip 

ff tt. friw TPjfijii 4Wr nfw % NEftr ifefwt it 
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'3WIW 'RWTf Jr ^T^fVr ’TT ^ ^ ^ 'jnJr 

ft: ^T^^TfTTft % ftiTT ^Tkt p*ifriT % 

'PPT^ 'Tsmt Jr 'H'fOT 'Sfr ' 3 ’ffT if; 

w'lS^r 11 

7. in^fer ^)Tn ir ftrrfr ;?FT % fi^ g'T »fr, lift Pprfr 

ToJ^rO jpr 'F . 3 fr trefpT WPT : 3 tt -nf^i- Jr w 

^ 'sft TrWrJr ifr iPT ^ Jr jftTf ^ 'J^ % 

srtfT'T rrfrr irr, fJpfrw % ftfw ^^rfrrr/^fw^r?fipfr 

^ nft^T ^ 'S'T ir TT^t TT^rift % wt'" % ^TTJF 7^ IPT fftPT 

8. ’TPjf^ >fl7n if: :3Wtft it ^tf iffr TOTW 

ftftr ^ % ftiTT ftlifl 

Giftpr wV 'sf^ ftwT rmla^ Jr w^rrft^ fbr tt ^rf^TW 

MViiq 'iflrf ^ rr^iqqi ^ nrftftr'P ftrftr pttpt 

tr^'i'TT ^ Jr »hA^rftjfr ^ ^ttpi ?feT>r »*f^ ^77% irr 

^ftn'^'l'i 'I'lf I 

0. wfk ftRft ^r^'ww, % sfoWr^, sflTT tfftr 

ft^rtr ’ifr th ^ TsrftJT %, ftiJr p'it'ttt ^rrirr^ ipr 

?r wfft 7 g 3 rft ij, HT i!^rtr % wfW ‘rr'ftrrftTfr "st 
srr^r 'tw^ ft^rfr frfir Jr'rnrt^Trftl, mti^^Ti^ 

^iTTTr^i^ I 

1 0 * 'rf^ fti^Ti *frroir^Tfr, ftpfFSTT tjm f^nirT •rrJr^ % 

'sfr 'RTOfft ^ftrr fwr wtJ, im fftpr ^77^ 

if ir»TOT T^ t, Tfrr TTftrtfr 'Pt TKom ^ Tsrft fttrr 'sttw ^ 
ffr, ^ 7^ i# 3 rr fT^ t I 

11 WNT 5FT sfrlwr ^ rtr^T if ftw prr ftnfr afft. 

siff ?Frr if, ■ 37 T ij:t ftTWT % TTTJTfirTftrftifr irr Wsr^? 

^fr 5r> !Tft !T?, ^ :t if pf ^ pt TjprT T^ifftr ^ W'-i'm ?f%, 

jffJTT 'PTiRt %■ wp prr g fnr ('i(fft H fppwr tf (frpr 1 

12. ! 3 W ?wr % ppa- if fppfw ^ Tpfftr % jrsftp wr^ 
>nJr ft:# TWP # 5 # TF :37ft: ^WT 3 T nft^fn i rOTf/ 

ftrTsnp Tift# «ft TTpjT pp #rp npr^pr Jr #7: srft'p 

pwr if viref# #TiT # 7 rr ftTyp htpp stt:^ ^ % 

PT?r ftp #aT ^ftPupp ’Tftpr 1 

[woi^^ro- 3 5014/119/8 2-#or^o-2] 


SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such retuma to the Regional Provident Fund Com¬ 
missioner Karnataka, maintain such accounts and provide 
for such facilities for Inspection, as the Central Government 
may direct from time to time. 

2. The employer shall pay such inspection charges as the 
Central Government may.frora time to time, direct imder 
clause (a) of suh-sectlon (3A) of section 17 of the said 
Act, within 15 days from the close of eveiy montih. 

3. All expenses involved in the administration of the Group 
Insurance Scheme, including maintenance of accounts, sub¬ 
mission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges, etc. shall bo 
home by the employer. 

4. The employer shall display, on the Notice Board of 
the establishment, a copy of the rules of the Group Jnsu- 
rance Scheme as approved by the Central Government, and, 
as and when amended alongwith a translation of the salient 
features thereof, in the language of the majority of tho 
employees. 

5. Where the employee, who is already a member of the 
Employees' Provident Fund or the Provident Fund of an 
estabilshment exempted under the said Act, is employed in 
his establishment, the employer shall immediatelv enrol him 
as a member of the Group Insurance Scheme and pav neces¬ 
sary premium in respect of him to the Life Insurance Cor¬ 
poration of India. 

6 . The employer shall arrange to enhance the benefits avail¬ 
able to the employees tinder the Group Insurance Scheme 
appropriately, if the benefits available to the employees under 
the said Scheme, are enhanced, so that the benefits available 
under the Groiin Insurance Scheme are more favourable to 
the employees than the benefits admissible under the said 
Scheme, 

7. Notwithstanding anything contained in the Group 7n- 
rurance Scheme, if on the death of an employee the amount 
payable under this scheme l>e less than the amount that 
would be payable had the employee been covered under tho 
said Scheme, the employer shall pay the difference to the 
legal heir/nominee of the employee as compensation. 

8 . No amendment of the provisions of the Group Insur¬ 
ance Scheme shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Karnataka and 
where any amendment is likely to affect adversely the Inter¬ 
est of the employees, the Regional Provident Fund Commis¬ 
sioner shall before giving his approval, give a reasonable 
opportunity to the employees to explain their point of 
view. 


New Delhi, the 2nd September, 1982 

S.O. 3392,—Whereas Messrs Mysore Kirloskar Limited, 
P.O. Yentrapur, Harihar'577602 (KN/33) (hereinafter re¬ 
ferred to as the said establishment) have applied for exemp¬ 
tion under sub-section (2A1 of section 17 of the Employees' 
Provident Funds and MisceUaneous Provisions Act, 1952 (19 
of 1952) (hereinafter referred to as the said Act); 

And whereas, the Central Government is sathflod that tho 
employees of the said establishment are, without making any 
separate contribution or payment of premium, in enjoy¬ 
ment of benefits under the Group Insurance Scheme of the 
Life Insurance Corporation of India in the nature of Life 
Insurance which arc more favourable to such employees than 
the benefits admissible under the Employees Deposit-linked 
Insurance Shceme, 1976 (hereinafter referred to as the said 
Sclieme); 

Now, therefore. In exercise of th© powers conferred by 
sub-section (^2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
Scheme for a period of three years 

695 01 / 82 —S 


9. Where, for any reason, the employees of the establish- 
ment do not remain covered tmder Group Insurance Scheme 
of the Life Insurance Corporation of India as already adopt¬ 
ed by the said establishment, or the benefits to the em¬ 
ployees under this Scheme are reduced in any manner, the 
exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay tho 
premium within the due date, as fixed by tho Life Insurance 
Corporation of India, and the policy is allowed to lapse, the 
exemption is liable to be cancelled. 

11. In case of default, if any made by the employer In 
payment of premium the responsibility for payment of assu¬ 
rance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said 
Scheme but for grant of this exemption, shall b© that of the 
employer. 

12. Upon the death of the member covered under the 
Scheme, the employer in relation to the said establishment 
shall ensure prompt payment of the sum assm*ed to the 
nominee/legal heirs entitled for it and in any case within 7 
days of the receipt of the sum assured fioni the Life Insu¬ 
rance Corporation of India. 


(No. S-35014(I19)/82-PF,IIl 
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vro irro 3393 .—ritt 

190 Ifo, 4t iffo ^tfl Rpf, ^<-^-400023 'FT/344 h) 

(Wl 14# 'RKRi 3TR Tirm ^RT t) ^ 4p4=?Trl vrfV^r 
Erftr 51^ 1952 ( 1952*111 19 ) (W 

IR# 'mRi; 13TP TTfsiPm W ![) ^ 4JFT 17 # 

(2T) ^ 1^ #14 iJTT^ ^ ## 511^4^ #iTT ^ \ 

w# %4tfi!T 4R>pi7: sfir RRTim Rt iRi ft # ?*Rr wm % 
## R sfVft'nr Ti 4i#r frtr #iTr ^i, 

vTiTtf# lifPFr jfmr fim ^ 4nij;#*fr 4 Ptt pitEt mf# ifr^R 
4Pn ^ ^ 4 iTF# 13^ rft ft 4fk dSf TR'^qt % f^nr 4 
iCTi# ijif iirRRf ^r wrTw spti^it ft ^"1 ii4^^ ##1 wfm 
PtfpT 1976 'TH^ 13W RTpr ^ iRr ft) ^ wf# 

^'ft ft ; 

^ref; %?sEr pr^rr, irfEiPm "ft otit i ? ^ruTvnpr ( 211 ) 

ffTTT WfftlRft ^ W4l9 ^7# ^ 31# ^4# 134'[al4 44 

*r wt ft: wlfpT 71# jti, ^ 74rm i# ^ *ifr 

^ E# ## ft: 4nfr ijimfr ft: jR#r ^r ^ ft# ft I 

1 . PTH PTETiT ft: pfttr ir fftifVanp jrrftfftir ’irEriq' fftfcr'cn^s:, 
*#171'^ # EmEwr ^#11 ht# ^ ^wr 7#rr ?f<irr 
PlOW'lT % Er ^fftElTlt RlUTT 3#4rr # ft:*#*! 4147'17, 4fH9- 
R4PT <17 ##75 ifrft I 

2. WrsR:, i# fftf^pir jnnfr "nr sr#^: ritt # pirtf# 
ft: IS ft4f ft: ifrar if^rr # ftn^ir 417 * 1 : 17 , ijttt 3rffff4fiT4T 
# urn 17 <# :376rT4T (33?) ft: ^ly (^) ftr 4r4riT-4m 

77 Tft I 

3. 4nij|ft7: «fPn 47ft7r ft: !r»rf4T4i ftf, # 4 # si4?T'f7 ’ft i a rarf 
iPT 7<arr 71171, #T 7 pi i i Tli fii !44g;7 fftiqi 71171 , #Tn iftflR? qit 4 i^|if, 
ftllfnfi Tn 3477®!, #7117111 IPTlTl 7T1 4Tin7 311# 41 ft, f# 7 # 

7 # strftft 471 7^ ##4111 arnr fft:in Titnn i 

4. #414171, ftp#*! 417*1:17 5T71 771 3i:jJltfft41 4ll^#7: sfpTl 

47?# ft: #77f ijft (J»P 7# 31# 517 »P77 774^ 71111317 #171 WR, 77 

371 4li;iftff7 ># 7# 771 71i#rif#ff # TJTW 7ft 'TRT 7 TRifft 
^57 TTOf *17 7^717, 47177 ft: ^77T-7J 17 HTftPT 7#71 I 

5- 7# 7# ^7T *P4#|-ft, 5fl 7 : 771 # 7#77 ## 77 71 377 
3rfft#77 ftl 31tft7 ^ TFTl ft:# P7Tft7 7ft RP^PR #ftl 77 1 ^ 
fty 41777 ft, 341% 47P17 4- #7ftftl7 f%71 7171 ft 71, #7#I7: 
4injfft<lf #71 47ft7 ft: 41747 % 77 ft 74T741 7l7 f4Ty 7 ft y7#n | 
7# 34P(ft 7177 WrTTTTl #f777 714?ft7 #77 #71 #77 7ft 
ftlTtr 7#7T I 

6 7# 377 47ft7 % 7#7 717Rlf#Tli 7 ft 3W57 Wlft T^TPr 
7# ft 7ft, ##771 7ri3;#7: #71 47ft7 ft: 7#7 7 : 771 ## %! 
37747 777# 7 77f7Tl IFT ft 7ft 7lft 7 ft 1.7741111 7#7T 
#14# Pti •r4llp'>.7t % P 77 4n4jfft7: #71 47ft7 ft: Tsfftr 377IE1 
W# 37 WT# ft tRtt: ftf, 7 ft 377 47ft7 ft: 3l#7 

> 75 ?# ft I 

7. 4n4[f|71 #7T 47ft7 ft p7:7ft 717 % #ft gif vft, jftft 

f%4ft 7:4710 7 ft 4 ^ 47 ^ 74 1141 4%# ftl 3Ttft7 7#i - 47:7 ^ ttr 
?F 717 ft # TlftTT# 7:ft37771l74i#l#7ft51775 377 4#7 

% 7#7 (f#T 7ft, ##771 77#ir# % #f!j4[l 7l#7/7i7##i?I# 
7 ft JT#74T ft: 4pT ft ## ^Trftf % 3174 ft: 74174 VifR ftTR 
TrftTT I 


8 . 4743 ^ #71 47ft7 ft: 37747 ft ft Tft^ ftft 4f7lft77, TlftftlT: 
7f#R #P7 311^, 77r4t®5 ft: ^7 314[»i#7 ft: #7T Tllft PtiTI 
714^111 31# 51# Pn# 4#lft!l4T ft 7rft^rf47ft ft; #7 T4 ITHl 

7ftft %r 4171771 # 7#, HlftiftlT: 7f#7 ##1 71^, 31771 TPJ- 
#77 ftft ft ^ Tft7l#7ft Tift 7771 ^EttPIR 4737 744% 77 
4j(ft'3'|77 77414! #7 I 

9 7 # fTP# 7747771 , 47177 % TTlftT#, 7 T 4#7 #77 Jff 71 
#77 # 37 7 I 4 i;# 7 : ftlTT 47 : 1'7 ft:, pRft 47177 7 ^% 317717711 
I W #7 7^1 4 ^ 7 # 7 T ft 7 4 %'r 7 % 7#7 # RM 

f# Tift 177 % Pupft #f 7 ft 7:7 71 511 % 7 ft 7 ? W 4 7 ^ #■ 

Rl 77 : 7 ft t I 

10- 7# ##■ 74)4117111, #7177. 341 #77 Tl#*? % 7ft4T4, 
ftft 7n#7 #77 #71 P 777 #77 7#, #p777 77 41717 Tlpft 
ft 77'67 1 ^ 7# 1T#r# Tft 57777 # 57% #71 TITT ^ 

7r, ^ 4? # 511 4mfl I I 

11. #7ft3174 ffTR ##77 % 7717 ft fftlft Tft f%# STPlTR 
# TSn ft, 37 1J7 7747 ft % 7r7#?ftl#7ft 71 P7'#71 71## 
Tift # 7# 77, ^ 7 7 ft 7f ##, aft 377 47#! % TTTfta #ft, 
ftlTT 1777 ft ft: 41777 77 3Tr471#47 P77‘rsi7: 14 #71 I 

12. 377 47177 ft: 4i#l ft #71517:, 54r 4%t41 ft: Ttlfftl 3nft 
7# p7#t 41747 7% 4^7^ gftft 74 34lft: JITRK 7l7p77#I#7ft/ 
fftlftr: 7lf4ftft Tift #4TTP1 4747 741 41717 4R744TT ft 7# 7#7: 
7711 ft 7147)7 #77 #47 #77 ft ftl71?71 4747 7171 l(tft V 
477 #7 % 7ft4l4 7)7f'n‘7 74ft:7T ) 

[4fo 1 :^- 35014 / 149/82 #o1I7S4-2] 

S.O. 3393 ,—Wbereas Messrs Batliboi and Company Limit¬ 
ed, Poit Box No. 190A, V. B. Gandhi Marg. Bombay- 
400023 (MH/3449) (hereinafter referred to as the said 
establishment) have applied for exemption under sub-section 
(2A) of .section 17 of the Employees’ Provident Funds and 
Miscellaneous Provisions Ad. 1952 (19 of 1952) (herein¬ 
after refen’cd 10 as the said Act); 

And whereas, the Central Government is satisfied that the 
employees of the said establishment are, withoirt making any 
separate contribution or payment of premium, in enjoy¬ 
ment of benefits under the Group In.surance Scheme of the 
Life Insurance Corporation of India in the nature of Life 
Insurance which are more favourable to such employees than 
the benefits admissible under the Employees Deposit-linked 
Insurance Shceme, 1976 (hereinafter referred to ns the sard 
Scheme); 

Now, therefore, in exorcise of the povvcis conferred by 
Bub-'cdion (2A) of section 17 of the ;said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby excnipb the said establish¬ 
ment fixrm the operation of all the provisions of the said 
Scheme for a period of three years. 

SCHEDtfLE 

1. Tlie employer in relation to the said c.stablishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner Maharashtra maintain such accounts and provide 
for such facilities for inspection, as the Central Government 
may direct from time to time. 

2. The employer shall pay such inspection charges as the 
C'-ntral Govciirmerrt may,from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said 
Act, within 15 days from the dose of every month. 

3. All expenses involved in the administration of the Group 
Trisiirance .Scheme, including mainleiiairce of .iccounts, sub¬ 
mission or retuins, payment of insurance premia, transfer 
of accounts, payment of inspection charges, etc, shall be 
borne by the employer’. 
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4. The cniplb>ci shall display, on the Notice Board of 
(he establishment, a copy or Ihe tides of the Group Jnsii 
ranee Scheme as appioved by the Central Government, and. 
as and when amended alonpwith a translation of the salient 
features theicof, iiii Ihc language of the majority of the 
employees. 

5. Where the employee, v, ho is already a member ol the 
Employees' Provident Fund or the Provident Fund of an 
estauilshment exemp'ed iindei the said Act, is employed in 
his establishment, the emploici shall immediately enrol him 
as a member ot the Group Insiirutiee Scheme and pay neces¬ 
sary premiirm in lespcct of him to the File Insurance Cor¬ 
poration of India. 

6 . The employer shall aiiange to enhance the benefils avail¬ 
able to the employees under the Gionp Insurance .Scheme 
appropriately, if the benelits available *o the employees under 
the said Scheme, aic enhanced, so that the benefits nvailable 
under the Group Insurance Scheme aie more favouiable to 
the employees than the benefits admissible under the said 
Scheme. 

7. Nolwithstanding ar 4 'thing contained in the Gioup In¬ 
surance Scheme, if on the death of an employee the amount 
payable under this scheme he less than the amount that 
would be payable had the employee been coveicd under the 
said Scheme, the employei ahall pay the difference to the 
legal hcir/nomlnee of Ihe employee as compensalion. 

8 . No amendment of the provisions of the Group Insui- 
ance Scheme shall be made without the pi lor approval of 
the Regional Piovidcnl Fund Commissioner, Mahiiashtra 
and whete any amendment is likely lo affect advensely the intei- 
cst of fh© employee), the Regional Provident Fund Oonunle- 
aioner shall before giving his approval, g.ve ,, icuson.ihle 
opportunity to the employees to explain their point of 
view. 

9. Whcic, fur any reason, the employees of the establish¬ 
ment do not icmain covered under Group Insurance Scheme 
of the Life Insurance rorppr.rtion of India as already adopt¬ 
ed by the establishment, or the benefits to the env 
ployees under this Scheme aic reduced ui any manner, the 
exemplion shall be liable lo be cancelled. 

10. Where, foi any reason, the employer fails to pay the 
piemlum within the due date, as fixed by (he I ife Insuiancc 
Corporation of India, and the policy is aliowe,] to lapse, Ihe 
exemption is liable to be cancelled. 

11 . In case of defnuli, if any made by the employer in 
payment of premium the i csponsibililv for payment of assu¬ 
rance hcncfiis to (lie nominees or the legal hciis of deccasco 
members who would have been covcied under the said 
Scheme but foi giant of this,exemplion, .'.hall be that of the 
employer. 

12. Upon Ihc death of the membei eoveiCt^j undci the 
Scheme, the emnloyer in relation to the said establishment 
shall ensure prornpt payment of the ain assured to the 
nominee/legal hciis entitled for it and in any case within 7 
days of the leccipt of the sum asstircd ftem the Life Insu¬ 
rance Corporation of India. 

[No, S. 35()l4(149)/82-PF.lIl 


VToJtto .3 3 94—R'T'T 'fllfVffT RrirffiR, iftlj: ifm 

ffs 9U04, 1-3800 8 (sfro-ffs/ 1 36 7 ), (ftifif Wfl 

3T4t Krftror ftfli xfff wfifr 

iffFahTiPT, 1953 (l9S2 19) (Ftrif TTItT 

ijifT irrtrifftTff w ft) 17 iff ( 2 =fr) % 

XTtffff ^ fin; ^ mmff fW % ; 

xtV ITT Timenff ipir t ^ Ftm ^ 

fTtfl '74^7 xrf'iTiii m jflffnrR 'pi ^tipT fen fsiTn gr, 
fTTr^tT iTlIff 4141 feiTh 7p[ fefe XrtrR 

% WT it T5T Ts ^ xrfe Sr ipjfeifeifT 4 : fspi ir irtfe 
ijff tmif it nfiiT I Tfl wbferd fbsSr T^ira fefe 


i97t> (feit qirqpf 731 ^^ ppfn- rnn % WEffe 

xpq: 13^17 xrfufeiTT qfV ort 17 734^171 

[24T) BTn JRvT ijrfffTmt 471 Sr4PT 473ff jn xffe lOTPglS 

if fefeftrj nfet if XTtffe 344 fS 190 471 

xpi qff TTlfh 47 fell ijqqTiiriirifr JTffr 73WIt ^ ft ^ 11 

1 TTI x-mff 4.- fi'atf ir fenfeTf I117^ftl47 liTfTrTT ftfe xrrdlff, 
3lff41?niR Ipf Cijfl' fqsTrffiT'TT Xlfe ir?r ^t TTJTlr FfXfr flfet- 

aror 4r fen ifffi fjfeEjfe sRTff 47^14 7)ft tm-iOT 

T'f feftre 477 I 

3. fe4t7347, ffe feTfaPf WiTT 471 irF447 4T1T 47f fmif'Tt 
47 1.5 feff % xflrp' IflPT 47^41 ifr RTTTTT, IJJfFT xrfhfemi 

4fr tnif 17 Jf-n grpTlTT (.347) % tffuis (47) ^ XlEtfe WT-ilXTiT 
44 - fefcs 47^- I 

3. irnjf^ 41311 fefe snjrrRff if, fetfe xFTnfff feyfer 
471 3351 snqr, fe^rfenf 471 SlT^fT feifl TUffl, d'fel sfvfwi 471 

niRr, fejrifi 471 xtaqni, fe^feui wfef iri fiiw xnfe ift 'mtfer 
?t, sffe 4fe ifift sifeT 471 4^ feifrw jnr fejii <5111^ 1 

4 . ffefmi, %7^tll fT7471T 5R1 4X11 XT^'lfeJT ?Tr*[f^ 4 m 
feni % fetfei 4tr 147 life, xife 414 474Tt mfimr fem mn, 
44 mr safr«4 4?! gfeim 47i4ifeft 4)t 45W11 4ft mm if 
mfel ^4 4T4I 471 'SRTR, WFfe % g'44T-4J m SUfelT 47^41 I 

5 . irfi mn 4714171, 3ft 47^447 fefsi 471 4T TJiftr 

xrfijfemT 47 mife ^ mm fe^fr wm 47t ifem fife 471 4^ 
?r 1474 1,14% wnrni 1 fmftfeifffem sum ^ fe, fefesriT, 
4T ^(^ 4tm 7%14% 4474 % 44 % 171471 471 ^774 4^ 47^711 

mfet 4144 mrnmqr sfrffem -rnTfei ifrii ^tm fein 473 
7f47T 4%7n 1 

b ife 144 747111 % unflTl 474mfnff 411 144*4 47imt 
4OT.3ife ^ 4t, fmifep TTpTfeu ^ fen % mfn 47imfeift 
471 imFi 47R4T if mjfei 4X1 if jjf% 471 ife %i inmm 47^41 
feiif rimfeii % fen mi,fe47 fem fen % wan imFu 
IIPT^ 14 471441 if wfe47 XfifWI gl, STl T44 7%) 4 % wfeq 

S I 

7- injfef: 4 i7tt few if fetfl 4T4 % fei ?n %1, ife fell 
471=41% %i 47 41 741,1 % mfl Tfel 7471 11 7471 % 
471 I m 141T7I 473 11 41T if ife 11 Iff 141 fell 

% un fUT il, fefliT 4714111 % fefen iifei/infe4- 

flfel 47’( irffeiT % TOT if 4lil 747if % in 47 JPT47 Tqn 471 
1411 47feT 1 

8. irif^ 4 17 fe,i % ifmai % ife ii Tuiiiai, 
ifeftn Vifen fen wr-'^iT, wshaHii A mjifei % fin 
1 ^ fen mnii ife ifii fell iiiai i 47iNfffet % fei 17 

ifes^ 11T4 1!?r % 7T1T44T if 4ii, ifeffep ifen fefe mi41 
1411 mfim fe if 'jTf 47imfviff %i im ^ftfeii tw 4fei 
471 lffe^41 14ir fen 1 

9. ife feil 471714?! Tim % 47iferrfi UTill iiH ill! 
fni 471 H Tpijf^ i, 1 f fen %, fefe 71141 4?i 1411 =544 
% win 1 ft 75 mi IT ^1 fen %wiii 44feTfeiT mt am 
^fe 41% mfe f%ii 7i'ii i 471 51 mfr t if If ^ 7^ fe 
m i47?fl 5 I 



3472 THE GAZETTE OF INDIA : SEPTEMBER 25, 1982/ASVINA 3, 1904 [Part II— Sec. 3(ii)] 


10. Tfe Pe#! -E KTr iff , PfsfTir'E ^ 

Pm Pm jfiPm tf 

if WRETST Tjpr I, qrfWi •Pt mm (ft Prm 'Eiai 
jft, ^ ipi '^rr toP 11 

u. PtEpJtT TRT iPPm ^ wtHT^rPET mPpFfr 
iniT it, m »f!r 5!T5R4t ip mPr^fifTfnjfi sn PtfirT TjpRff Tt ^'r 
iiftE?, E^fiR ^ Er?tfjpt fPt, sfiin 

ignf ^ #rfE eft OTTT^tPw PTFfrsw 'R fPrr i 

12- % mtr if PtifiTT, w E<Pi<t % EttfiFf 

sTr?r pRfl RERT <pt jpE ^ »rrRpT?ftrftwt/ 

PtfsEi Tt ifiwrr rm eft mtE mrnr ?r wPt jr^ef 

OT ^ vTTOtiE sfTRT Pm ^ 4iRTftT tm mt ^ % m 
Pft ^f gPrlm ef^ i 

[^fo I^Ro.3501 4/1 45/82-4|o T^EIo-II] 


S.O. 3394.—Whereas Messrs Gadila Laboratories, Mani- 
nagar, P.B. No. 9004, Ahmcdabttd-380008 (CU/1367) (here- 
inafter referred to as the said cstabilshmeiit) have applied 
for ejieniption under sub-section (2A) of section 17 of the 
Employees’ Provident Fund and MisccHatieoiis Provisions 
Act, 1952 (19 of 1952) (hereinafter referred to as the said 
Act); 

And whereas, the Central Government is satisfied that the 
employees of the said establishment arc, without making any 
separate contribution or payment of premium, in enjoy¬ 
ment of benefits under the Group Insurance Scheme of the 
Life Insurance Corporation of India in the nature of I-'fe 
Insurance which are more favourable to such employees than 
the benefits admissible under the Employees Deposit-linked 
Insurance Sicheme, 1976 (hereinafter referred to as the said 
^heme);- 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
Scheme for a period of three years. 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Piovident Fund Com¬ 
missioner Ahmcdabad maintain such accounts and provide 
for such facilities for inspection, as the Central Government 
may direct from time to time. 

2. The employer shall pay such inspection charges as the 
Central Government may,from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said 
Act, within 15 day* from the close of every month. 

3. All expenses involved in the administration of the Group 
Insurance Scheme, including maintenance of accounts, sub¬ 
mission of returns, payment of insurance premia, transfer 
of accoimts, payment of inspection charges, etc. shall be 
borne byi the employer, 

4. The employer shall display, on the Notice Board of 
the establishment, a copy of the rules of the Group Insu¬ 
rance Scheme as approved by the Central Government, and, 
as and when amended alongwlth a translation of the salient 
features thereof, in (he language of the majority of the 
employees. 

5. Where the employee, who is already a member of the 
Employees' Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, Is employed in 
his establi.shment, the employer shall Immediately enrol him 
as a member of the Group Insurance Scheme and pay neces¬ 
sary premium in respect of him to the Life Insurance Cor¬ 
poration of India. 

6. The employer shall arrange to enhance the benefits avail¬ 
able to the employees under the Group Insurance Scheme 


appropriately, if (he benefits available to the employees under 
the said Scheme, arc enhanced, so that Fb® benefits available 
under the Group Insurance Scheme are more favourable to 
the employees than the benefits admissible under the said 
Scheme. 


7. Notwithstanding anything contained in the Group In¬ 
surance Scheme, if on the death of an employee the amount 
payable under this scheme bo less than the amount that 
would be payable had the employee been covered under the 
said Scheme, the employer shall pay the difference to the 
legal heir/nominee of the employee as compensation. 

8. No amendment of the provisions of the Group Insur¬ 
ance Scheme shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Ahmcdabad and 
where any amendment is likely to affect adversely the inter¬ 
est of the employees, the Regional Provident Fund Commis¬ 
sioner shall before giving his approval, give a reasonable 
opportunity to the employees to explain (heir point of 
view. 

9. Where for any reason, the employees of the establish¬ 
ment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adpoted by the said establishment, or the benefits to the em¬ 
ployees under this scheme are reduced in any manner, the 
exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay the 
premium within the due date, as fixed by the Life Insurance 
Corporation of India, and the pollcyi is allowed to lapse, the 
exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of assu¬ 
rance benefits to the nominees or the legal heirs of deceased 
members who would have beep covered under the said 
Scheme) but for grant of this exemption, shall be that of thu 
employer. 

12. Upon the death of the member covered under the 
Scheme, the employer in relation to the said establishment 
shall ensure prompt payment of the sum assured to the 
nominee/legal heirs entitled for It and In any case within 7 
days of the receipt of the sum assured from the Life Insu¬ 
rance Corporation of Indio, 

[No. S-35014(145)/82-PF.n7 

Effo WTi> 3395.—iW (ET^ mjTo 

#fo tjrgtw, frIttp ^TRaf) pt 4. airsrri p ^-400001 

(mto r^o/424) mrEiq; ^ Rrm ef^ mrr 

t) ^ EFFpETfl wPtrar firfET *rVt: jr^nt 'mFtr wfitfim, i9S3 
(1952 EFT 19 ) WR); (JETT'CrftffipriT RtTf 

E?r STTr 17 ^ (JEURT (2 Ef) ^F Ertf);T ijF 

frirr ^ ; 

trh: RTEFTT TT fiRTtiiT (ft Rtn | ffa (JETT Rrm 

ETffWrt), Perh ippp srfWFT 47 tflfiPTR EFT RETtr fETIT fipp 
sTR^ffT aflER rfiRT Prmr afi tTfuT iefTr % ErfflR eDer 

^ tPT ij ^ xfh ^ ErJRTTprfff jp ftPI ^ 
ETprt' FJFJ 9)144) ^ ETfttEF ^ Eff .EFrfTTfl fff^rr #|PT 

1 976 t[E|% ETET^ FJW EEflR EFfT miT g;) 

If Pd)Fr FjFf |,- 

w?T; 'tRE'ix, wpKfPrnr e?) urt 17 ifi 

(2EF) TRT ErfEfftflf EFT STtflR EFTf) fT gtrrsrj 

Sr f-ffSrrsw i?w7 % wtfiR gtr, ^ 

Efl wFrf& If (JW (*5)^ If mffi (jwijf If jprPt ?r m 
Wf 
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1. ^ ii- pTcrjr=P Prftr wr- 

tr^T, tI ft-^rfiRTt 

■ot’Tf % fWT i^Tfl gfSfOTt IRTST * 1 ^ 3 fT 

iRTfrn: 93: f^rf^ ^ 3 ; 1 

2 . fjT^t3r<F, ^ PTiisfm srwTtt TT STJ^T »TTflr J|P| ?nrrfi7r 

% 15 ^ irarq- sfr %v^lIr wpk, ^ 

wrqfrtrir <^1 trnr 17 w ijq-Erpj (3^) ^ (^r) % WEft^r 

»TtrJT-lT*TiT Ti: f^riw 1 

3 ifi^rr ^|iT % aim^r^ Ir, spTf'Ia Irwrwl *57 

tw'JiTirr, pTTTf'irifT tt jt^jt ftun ^riTn, itthtw, 

TT^TPifr ^ 'sm'ir, Prtism if?K trrf^ ni >rrTfipr^, 

BTiiT 7 t 4 i iPi fW 'srrtT'rr 1 

4 %-iiJTEiTT|TipT irmy^tfeTiTr^jf^sfifiin'TitfiiT 

% fjml Ti 'I'P 5[f^, Tfrr '5W jpfli ^Ir wtiFT fwr ^mr, w 

TnfTiH ^1 Tfl'T 'rm jpii^rfriff ipi ^j+innr vrTm *r 

iTw Fim % ti; inrf^ 1 

5 - TTf T^i jpiWrfi, tjft 'FtiVr^' nfirw Mtr 'ft m 
trlCTf^m % ST fWi wrmi ti 'rf^'^JT f^rsr •ft 

9^51 JRW >, ^•T%’WTqT,Jf Wrf^ftnn^nm ^ffr, 

tiHT •=^(•1 •FTPT^ % ^ ilOTfn •TT^T fl??! ^ •p'^f 
wIt: uffTf'rirn'f w«ti^ ififiTirTr TTiTTfrir Tfl^^r ^•rr Pm tI 
Tlim 'FT’in 

6. nft W WiTT % ^flHTfriff T> ^qH«r 'FT^T^ Fflt? 

srr^ I ffr, Pfq^ipF •rrt^.pw ^fr^n % srcfl'T viI^TfT'Tf ^1 
•urnTf ^ >^1 mT<nfmirftrTTF^rTf^'f 

%Pn[ Tfriji^ ^i^Tr ^iTT^ flffifT wT«f <snT^ 13 ^ 'FmtlT 'prftr>F 

^ ^ 1 ”' ^ ? ‘ 

7. TTlTjf^ TfFTT if fV*fF FTF ^ gq: Tp, JTpS f«FTfI 

<^1 'Tt ?>T % ^rsflTT Tt^ TIFTT OT ttf^T 

>FTT §■ -sft TT ^ ipirr *r m 175 iE?frtT 

% wffr^T 5 >rr tP, % PtFit^f BTftTT/mPr^fitTfV 

i?t TfPm ^ ^•T if ?>Tf TTFTff ^ «Pn: % ifTran: vrm vr mpr 
•F^ I 

8 •TFjPrr ^ •^•T ^gwEff Jr •fr ttoIwt, sn^ftmr 

■flPt'TT PtFst W[t^, •^«qf % % pFTr fmr mr^ 

tfk 'sr^ Wr •mm Jr Tr irm 

Tf^ Tfmrrr ^rfi, ST^ftTwr vPr^ PtFet TTf^n, w^rr w^- 
irm ^ Jr ^ »Ft Emr ••to bt?;^ ?rr ^fwrr- 

ijifiT %r^fjr ^ 1 

9 . JTft fwi ^rm^r, mm % •F»T^Tfr, TTTTTfPf ifim rfPrr 

Pm >ifr m •rr^jf^ jIW ^r, PrJr mm 9^ 

^ UTEfm ff^ 75 t, m fFT PfPt ^ TTrfl? >F)mP7ff Fp 

mr ?Pr wr^ fefr ^ Jr m 51 ^nJr If, ?ft ir? ^ 759; 

*rJr ^r •PFrP t 1 

10 - i(f^ PFifr ’FT 7 mw, PTJfmr m PTiTff TrrJJ^ ^r *Pwt, 
sp »TTT?fy9 ifr^^T 4 Ptt Ptf^t pTtm 9P-, jfrMir arr frt^ 
Jr mm 75?Tf Eft7 Trfirrfr fP 5Y BriJr firrr ^nrrr t 
rft, ^ 7^^ ifr 9rr Tirifr ^ 1 

11. PwPtft ir^T jfrPm ^ rfm Jf fVq arq W’r mPr- 
m bJt mr Jf, m TOBff % mPfJftrPTarf arr PrPraF ^rPTff 
Tt ^rt lift 175, ^T ^T irf flefr wT wt mJlm mrapr 5!^, 
4 J+HI 9 JT 9 ^ % 43 l^f apT pT^ft^ril q7 5PTT 1 


12. 39tr mm Jp mET Jf PrJT>raF, ^rr mfm % ^ri^Pr «t7^ 
btJt fJFTfr TTiTm ifr afm sPT 97 5W7 FrrflPT^f'firmf/ 

WTO BTfOTf m jfpTT*9T mr *Fr TOFT TOTTHT Jr fftX 5t#F 
9 m Jf TOTTfrar 9 ffTO flPrr Pm Jr ^^urt^FT 7 m mr ^ 
•TFT fro ^ ifPr7 gprfm 9;^r 1 

[»ToiTfr'3 50i4M 4 o'e 2 - 970175 - 2 ] 


i*.0. 3395,—Whereas Messrs laiscn and Touibo Limited, 
L&T House, Narotam Muratji Marg, Daiiard Estate, Bonv* 
bay--400001 (MH/424) (hereinafter refe-ied to as the said 
establishment) have applied for exemption under sub-section 
(2A) of section 17 of the Employees' Puvident Funds and 
Miscellaneous provisions Act, 1952 (19 of 1952) (herein¬ 
after referred to as the said Act) ; 

And whereas, the Central Government is satisfied that the 
employees of the said establishment are, withoitt making any 
separate contribution or payment of premium, in enjoy¬ 
ment of benefits under the Group Insurance Scheme of the 
Life Insurance Corporation of India in the nature of Life 
Insurance which are more favourable to such employees than 
the benefits admissible under the Employees E)cposit-linked 
Insurance Scheme, 1976 (hereinafter referred to as the said 
Scheme); 

Now, therefore, in exercise of the powets conferred by 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
Scheme for a period of three year*. 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner Bombay maintain such accounts and provide 
for such facilities for inspection, as the Central Government 
may direct from time to time. 

2. The employer shall pay such inspection charges as the 
Central Government may from time to time, direct under 
clause (aj of sub-section (3A) of section 17 of the said 
Act, within 15 days from the close of every month. 

3. All expenses involved in the administration of (he Group 
Insurance Scheme, including maintenance of accounts, sub¬ 
mission of returns, payment of Insiuance premia, transfer 
of accounts, payment of inspection charges, etc. shall be 
borne by the employer. 

4. The entployer shall display, on the Notice Board of 
the establishment, a copy of the rules of the Group Insu¬ 
rance Scheme as approved by the Central Government, and, 
as and when ameaded alongwith a translation of the salient 
features thereof, in the language of the majority of the 
employees. 

5. Where the employee, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed m 
his establishment, the emplowr shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces¬ 
sary premium in respect of him to the Life Insurance Cor¬ 
poration of India, 

6. The employer shall arrange to enhance the benefits avail¬ 
able to the employees under the Group Insurance Scheme 
appropriately, if the benefits available to Uie employees under 
the said Scheme, are enhanced, so that ihe benefits available 
under the Group Insurance Scheme arc mere favourable to 
the employees than the benefits admissible under the said 
Scheme, 


7. Notwithstanding anything contained in the Group In¬ 
surance Scheme, If on the death of an employee the amount 
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payable under this scheme be less than the amount that 
would be payable had the employee been covered under the 
said Scheme, the employer shall pay the dilFerence to the 
legal heir/nominee of the employee as compensation, 

8. No amendment of the provisions of die Group Insur¬ 
ance Scheme shall be made without the piior approval of 
the Regional Provident Fund Commissioner, Bombay, and 
where any amendment is likely to allect adversely the Inter¬ 
est of the employees, the Regional Provident Fund Commis¬ 
sioner shall before giving his approval, give a reasonable 
opportunity to the employees to explain their point of 
view. 

9. Wheie, for any reason, the employees of the establish¬ 
ment do not remain covered under the Group Insurance Scheme 
of the Life Insurance Corporation of India as already adopt¬ 
ed by the said estabUsliment, or the benefits to the em¬ 
ployees Under this Scheme .are reduced in any manner, the 
exemption shall be liable to bo cancelled. 

10. Where^ for any reason, the employer fails to pay the 
premium wnthin (he due date, as fixed by Ih.i Life Insurance 
Corporation of India, and the policy is allowe(t to lapse, the 
exemption is liable to be cancelled. 

11. in case of default, if any made by (he employer in 
payment of premium the responsibility for payment of assu¬ 
rance benefits lo the nominees or the legal heirs of deceased 
members who would have been covered under the said 
Scheme but for grant of this exemption, shall be that of the 
employer. 

12. Upon the death of the member covered under the 
Scheme, the employer in relation to the said esfahlishmcnl 
shall cnsuie prompt payment of the sum assuicd to the 
nominee/legal heirs entitled for it and m any case within 7 
day’s ofJihc receipt of the som assured from the Life Insii- 
ranco Corporation of India. 

[No. S-3<0t4fl40)/82-PF.IlJ 
fh'Trar’:, 19 s 2 

■rrstfio 33 9j--fiJTd tfi'i'w fiTpR-H Fffrr, 

OTt3rrf, .SHOO 04, ([314 ^"t' 4 iFTfr 'fitfiTii; Jrt 'diFt iprr^) 
ff Kfflristr fitiTj triffuf 19 .s 2 (i 952 

19) (rtr^ ^4 'FT'^ ^ t) 

nrrr 19 ^ ( 2 ^ 1 ?) % 'gtfR ^ itr% ^ Fro; 

tristr^T 

vftT, vr fi^rfirrr ^ Pir ’j-w ?trr77 % 

VH^rTr, !fiT«R 3ir 'Pr Bnrr fl, 

«ir’Cd75f 47jTr fnm ^ % tTeffT 

iffcrr ITT Jr 4114^ 75r t:? ^ tr^r % fWtf 4 

'Fr44f ?! RpSTf? ^ 3ff JfrrfTr^l jfl'Rr 

fu'w, 1 97 6 (F^rir iFTft TfiF -341 w w rt) 

^ mi'l 3^' |; 

STi' ^'ifr4 343 ?TfiiruT43 4?! OTTr 17 ¥f 37dT7;r 

(2F) STtT ’7rr434f 471 EnTtfi ^ 34r5rS 

rf FTflfft'e iffdT % 4|tff3 57, 343 4<Tm ifr 
irq- "Ff iird-nj [137 343 ^ 11343 t ^ 

<3l ft I 

1. 3fT ’'4313 %■ WEr Jr f33l3r4r srr^ftr’F 7373311^43, 

"=F3ffF 47rft3i iifs; Sr4fi- yiftrn fr^r f^fre^ 

% FTt f?3i’ 3,33(7 473 sfl 3711(3, 37 

Frfe: vf I 

2. r33r3F, ^Fr f3t:7fl-3 4317' Itf STf^i; 3r3 4ff 

^ 15 [43 3f3t 4773r 3r 3FFI7, 3T3 si[ij[lT33 


4fF triTT 17 4?! 333rTT (J'p) ^ iSfoT ( 47 ) 47 ^1473 333- 
333 3T [riftcj 473 1 

:i 3rt};rg3f 3)33 F47/3 % 533133 3, ^^rwf frr 

■Ftariffdr, [3331343 43 .'iivi vrii, 3131 jffi'333 Tr 3313, 
%(3T3r irf r3F9T3 3Tr3 3'(l"7 sff ft, ft[3 33^ 337 

«riff 4 tr 333 [3313 F aUl i34i 31731 I 

4. f33r3F, 3^4?!^ Birr 331 3’J3Tr33 3r7[S3>’^31 

ftl f333f 4Ff rr^t '{[[j' 5i'3 33f 337 34frU'3 f"F3r 477 

33 33 33f'33 'Ff 3/3 33T 474311 vrff ^rr 3131 3 

33^1 3S3 m’ffr 4i| 33313, ’=3i43 3 ^331-3^ 37; !r3fi?r3 47731 ( 

5. 3i3 731 343lfi', 3r 4,'33rF|' '3f3c3 I'ni'ET 31 31343, 

4tFsr333 % 41313 153 3i3 f^ifr ij?! 3 [ 3 r 3 [ 3^3 ipr 

W3 ft, 33ft7 WI33 4 i3ifr[33 ,331 73131 ft dl, [33F33 
3(31 I47i'3 4 3373 47 33 4 3343 313 ^473 bt^ 47131 
3331 3133 3(44Vr7 dlifrrT 313313 41133 3131 [333 471 

3333 47ft3l I 

H 3i 5 343 34713 % 3313 'Fo^lprjff 4ft 3313*^ 37133 3fT7 
“Tift ft 31, [33133 31J}'|^ 3''3f r4713 41 Wi3 47jf3Tr33t 471 
73 33^3 3iP13f 4 33r33 33 4 ^14 3ipfT^ 47331 Ndft 

f47 47331[F3i *F pT7 3131 Ff' 13 41 3lfi3 335153333$ 

■J3 W4f 3 ftl, 31 344 FF13 % 3(fl3 3,J4i3 

ft I 

7. Fii^r^F 3131 *F13 3 [Ffti 313 47 ft3 §7 31, 3ft [4131 

473413f 47''! 353^ 33 ^ »FW % 51313 3«3 7413 33 7473 tT 
473 ft 4fl 4734131 4ft 4 4 431 3 333 fttdf 33 4^ 343 44713 % 
41313 5ft3r 31, f43r4F 4734131 % f4[trF 4ft 

irrdFF ^ ^ Bt^r 3331 41 433 ip 47137; 7473 47r 

41^31 I 

8. 7ri^r447 #131 3 f'13 41 334731 3' 4iri[ 31 dUftdd, 5tT4r«147 
3 i4<14 [4,4 31443, 414^41 # ^ I5r:j3ft43 % [431 3ft[ [4731 
31731 trk 451 [4131 7f*tt43 ft 4lft4ir74t 41 143 37 414474 
3414 3?ft 471 337331 ft[ 44r, 4lfti%47 Riftcq- [4,>4- ^3343, 3441 
3'^ft34 #ft ft 47if4Tr74ft 4ft 3441 ^fta47l3 3T<ia: 417ft 31 
^[33^ 3437 id! I 

9. 4ift ftlftl 471743111, 74T44 ft7 ipif^rvl, 317413 4134 #131 

f343 !#r T3 31JjF(rF 4131 7313 [43 73114 434 3141 331 

ft 3ji'3 331 73 41# ft, 31 ^4 7i#f3 41 3ffr4 471 

4431 4lft 31# 4)13? [Fftl 7ftr4 ft 413 ftf 414 ft; ftr 3^ ^4 7^ 
5F1 741 3F#r ft I 

to. 3r4 IWf ^T7334, [441347 33 i344 dTTi'iT ftl sfiTR, 
4fr ■47471)3 4ff34 #[31 [333 [434 41^, #li333 411 3413 4774 ft 
33473 7^1 ft, Wtr 411331 fft ®3334 ftl 3lft [431 3141 ft ftf, 
^ 7^ ^1 31 33131 ft I 

X [. [33)33 J?7r #11333 ftr 3313 ft 34 (#13) 43r333 

4ft 431 3, 34 1J3 33731 % 3(3r34i3i'13l 31 l3f347 3[[t3t 
4# #r 31# 3^, ^ 3 aft 3# ftr#l #7 7334 47'fff4 47 )344'f3 #13, 
3)31 4i73ai[ # 3313 471 33T4?rir33r [#31341 47 ftpri I 

12. 343 43134 % #33 ft f33FT47, 7^4 7#f3 # 3314 3(4 
31# [4731 337-3 47ft 1^4# #13 777 3T?l SlhlR 3,3r3#flirf43[/r3l 341 
3lf73T 43 3131^4 '7473 43 ft3[3‘ 3N"74( ft 5ft7 5r7ft4i 4771 ft 
317313 #133 #131 [333 ft #13f'!i3 F33 31-4 iftft % 314 [44 
#1 3147 3f3i434 47^41 I 

[3‘> t;3-d5014/8H/82-3)°II47o-2j 



[^PTII—w 3 (ii)] 


3475 


V1P7T'TT ■’TPnrsr . 25, 1 982/3Tft'!PT3, \yni 

__ __ ^ — ■ ■ — — - - ; - ■ w. - M. ^ ■: • 


New Delhi, the hlh September, 1982 

S.O, 3396.—Wheic,is Messii Precision Touline Systems 
Limited, Sattiii, DhaLWttd-580004 (.hereinafter refened to as 
the said establishment) have applied fur exemption lender 
sub-section (2A) of section 17 of tlic hmployees’ Provident 
Funds and Miscellaneous Provisions Act, 1952 (19 of 1952) 
(hereinafter referred to as the said Act); 

And whereas, the Ccnti il Government is satisfied that 
the employees of the said establishment arc, without rnaUng 
any separate contiibution or payment of piemium, in en¬ 
joyment of benefits under the Group Insurance Scheme of 
the Life Tnsuiancc Corpoiation of India in the nature 
of Life InsLiiancc which aie more favouiablc to such 
employees than the benefits admissible under the Employees 
Lcposit-Iinked Insurance Scheme, 1976 (hcrcinfatej- rc- 
fetred to ns the said Sclicme); 

Now, theicfore, in exercise of the poweis conferred byi 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule tnnexed hereto, 
the Central Government hereby esempts the said 
establishment from the operation of all the provisions of 
the said Scheme foi a period of three years. 

SCHEDULE 

1. The employer in rehiticn to the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner, Karnataka and mainttiin such acenunts and 
provide for such facilities for inspection, as the Central 
Government may direct frem time to time. 

2. The employer shall pa\ such inspection charges as the 
Central Government may, from time to time, direct under 
danse (a) of sub-scction (3A) of section J7 of Iho said 
.^ct, within 15 days from the close of every menth. 

3. All expenses involved in 'he administialion of the Gioiip 
Insurance Scheme, including mainlenance of accounts, tob-i 
mission of return.s, payment of insurance piemia, irunslcr 
of accounts, payment of inspection charges, etc. shall be 
borne by tlic employer. 

4. The employer shall display, on the Nolice Hoard of 
the establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Cential Government and, a» 
and when amended, alongwith a translaticn of the s.alient 
features thereof, in (he language of the majority of the 
employees. 

5. Where the employee, who is alrc.ady a member of the 
Employees' Provident Fund or the Piovident Fund of an 
establishment exempted undei the said Act, is employed In 
his establishment, the emplovcr shall immcdi,ttely enrol him 
as a member of the Group Insurance ochenic and pay 
necessary, premium in respect of him to the Life fnsu- 
rance Corporation ot Inditi, 

6 . The employer shall anange to enhance the benefits 
available to the emplot'ces tinder the Group Insurance 
Scheme appropriately, if the benefits available to the em¬ 
ployees under the said Scheme are enhanced, so that the' 
benefits available under the fJrotip Insurance Scheme are 
more favoirrable to the employees than the benefits admissi¬ 
ble undci the said Scheme. 

7. Notwithstanding anything contained in the Gioiip In¬ 
surance Scheme, if on the death of an employee the amount 
payable under^ tills scheme be levs than the amount that 
would be payable had the employee been coveied tinder the 
said Scheme, the emplojer shall pay the difference to the 
legal hclr/nnminee of the employee as compensalion. 

8 . No amendment of the provisions of the Group Insii- 
tance Scheme shall bo made without the prior approval of 
the Regional Provident Fund Conimisvioner, Kainafaka and 
where any amendment is likely to affect adversely the inleiest 
of the employees, the Regional Piovident Fund Cominia- 
sioner shall before giving his approval, give n reasonable 
opportunity to the employees to explain their point of view) 

9. Where, for any reason, the employees of the establish¬ 
ment do not remain covered under the Gicnp Insurance 
Scheme of the Fife Insitiancc Coipoialien of Tndi.i as 
already adopted by the establi.shment, or the benefits to the 
employees uijdei- this Scheme are reduced in nny manner, 
the exemption shall be liable to be cancelled. 


10. Where, for any reason, the employer fails to pay 
Iho premium within the due date, as fixed by the Life 
Insurance Corporation of India, and the policy is allowed 
to lapse, the exemption is liable to be cancelled. 

11 . in ca'e of default, if any made by the employer in 
payment of premium the rc.sponsibilily for payment of 
assurance benefits to the nominees or the legal heirs of 
deceased mcmbeis who would have been covered under the 
said Scheme but for gi.mt of this exemption, shall be that 
of the emplnyci. 

12. Upon the death of the member covered under tjie 
Scheme, the employer in relation to tlic said cstabjishment 
shall ensure piompt payment of the sum nssiifcd to the 
nominec/legal heirs entitled for h and in any case within 
7 days of the receipt of the sum assured from the Life 
Insurance Coiporalion of India, 

[No. S-35014 (88)/a2-PF. II] 

3 3 97,—RTT Tfs 

TPUPT fuW % ftUT^, Tdrt 3^, 380 02 5 

'PRRf ^ FUm 'kST fitlT ^ [frflj 

ST#"! gugva- xri^iffPTJT, 1952 (los^^tr 19 ) (fisHt 
TFT xrrtffwJT wr rnrr k) tmi 17 ’ft 
(s’k) ^ WT fiTU TIT % PPTt 

Hk ?T3Ttn; TT TTTOTT ft JPlr ^ fT TTT 

^ ipjTWlfr, fqrlft hw TT tfrhj-tltT utr TTPT fifTT 

(ft VIT7?ft4 ifiTT jfhTi ’fi'TT '■■t^’T % FTstT Jlkn 

sTfirr if WT U 9714? TTT 3^ ^ 4k 0,4 TTkrrTTff ^ fT(I T 
'FPTT TT 4 FTikF H’JTT S TI TiTTifr fT,k Tgara TWT 
Ffw, 1976 (f8r4 ^4 ipTF ifTri; tft Ffr-T >PTr 
^ WffiT T=5 nffiR it; 

ITT: ^4 tRinT. TFT wraftFTJT Fi aT3T 17 >ff T94Ttr 
(2 f) UTtr JrTTT IlfFTifr FT 4414 TRT fq Ilk ^4 TTRS 
4 fTETf^iR wfl ^ Ha'iT TIT jrr, TfT ^4114 F'T 'TiT 

44 FI % IkiT TFT % Tsfi titeit % urfr 4 ^ 

& I 

STTTxfr 

1. TFT ^ 4<(J 4’ fqitrrF RTTrVTF fTfET 

ITPJ4T, TTSTTHIT 94 ^1 fTTtthTT Tklr 413; ^ 4^ 33S3n 
TTf fnfiTTvr 4 1^14914 44PT 913:01 ^4 TTFR, 

4441-444 Tr fTlkr I 

2. fTflTF, 1^4 fTTi'W 441Tf FT TOfF 414 9?! 44tft4 ^ 
1.5 f44 % 43’43: 4414 Fkll Tl F?!ff4 43344, TFT FfakW ifi' 
tIT34 17 Ft T4tJT34 (3F) ^ '4"T (f) % Htfr'T 444-444 
13: FtPI'F F3- I 

3. TTJjffF 4141 3Fi'4 % 44144 4, fF4F UrTtiV 4nf r *t4 FI 
3SJT TTTT, f4T3:r44f Fr433Jn- fFTT FRT, FinT 4.'4 t 44 FI 4414, 
49mft FI Fn'ITir, f4frkT4 44r4FT44PT Wtf4 41'^, pft4 414 43fi' 
4f4f FI 444 FttIFF JlTr (V 4 I 49141 | 

4 f44r4F, kfi4 44 Fi 3- jiVf 441 4^41,44 TitjfftF 4t4t IFfT 
F (4441 r/ip 5 Tr?r, mk 44 Fq'i T44 TFlfTT fF41 TtR, 44 
T4 44(44 Ft 4(4 44T F4 ^t(t4T Fi' F.' Fill 4 

4^44 4Trff FT IT4„4T4, RHi'n F 444f-4^ M'r FTFtT F^Tl 1 

.5 4(4 FTf rt41 F4F13'’’, iff F44rff [nru FT 41 TFT 

wFtlfkW % F4'4 TO 4F4 fF4i ^4144 FI '4fF'4 (tPet FI 4^ 
gi rppF P., 44F Fn44 4 (441(41 iFTt 4141 ^ 4l, (4414^ 
3T(i](SF 4141 3F‘4 F 3T4 Fh F 4 44Fr 414 ^[374 Ff Fkl 
lft3; TTFl 4144' UPTFIF 5(1(444 31144 fWl FT44 Ft 

t(44T FT4T I 
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fl, irft jpt OT(T*£r 

ofr^ ^ ?r>, ^i^rr wtt ^ wa'f^r trifTrfT'ff w 

irra'^f If ff ^iff 

Of ^wt 

'Fmt ff ^rFaiF TFppr ?f, ^ 3 ¥t )f i 

7. »Tnjf^ ?Wr R I'Vffi aPT iff, ^?! 0f4i 

■rraiaiff •iff TT Tfr WJT wa'pf ij?r 7;^«r ^ 

TR srr ^ Wt JtRia ^>ff IT5 ^ PFUT % 

wat^T (fr?p rff, Oriff’f'F >iPi>ra % Wfr>F ^7:^/:mT0r?fwf i|fr 
stF^t % ^ jf fmf 7:T4f ^ ^ % tpfTj; t^-r' •ff 

I 

8. ^'f'Tr ^ 4“ iffrt ^'r ff^fftr^r, !nJf»rR? 

^rOroT Orfa irr^, ^ itr^R^TR » Orf R^f^irr 

^H^RT wh; ^fF OFRi RUftaR # 'Fjf’RFf'CTt % IItT Rt; srr’TRTFT 
JWF^T Rsfr w RR-mr arlfw aOra,' f^fy irr^, ttptt 

iRR>R $R ^ 'FR^K4f fft ijFcstfW fisj iff 

ww?: ^Rr i 

9. tfOC fRFRf 'Fi’FWF, WF'TR ^ RFR^i^, VFT-tIr ^iTR RWr 
Mr •Ff 3R rf«i;M 

^ RhVR Ti[ ’’11^ t, Rf R pAr % RlffR RR>nT.lfr !Fr 5rT<^ 
RlO- 'FFR OFRi fiiR fr "FR (jt RF^ t, R> Ri? •Fi RF 

RRFifr % I 

10. Rft fFFff RFTRRr, fRiftR'F W fRRR RF'^fflr % RiRT, 

aft rttrN rVr Ri-RT Mr Mr sffMR *ff r'rfr rfjfR Jr 

FFRRiR R?RT t rO: Rff>TR^F Tf SRRRR fft RF^ Mf RFRF I RT, 
Tf RT RRRf t * 

11 . M'rsfF Sltr rFiMR % Rrfr Jf fVF[ Rq fVRi »rMr 
ifi RRT RR i^R RRWf % Rl RrRiffiRrRjfr RF iRfaT RFftRt 

aft Rft R«r, R Rf Rf ijfRf ?fr RfR WR % R'‘ff'T 
^FRF 'FFR^f % RRFR RTF TfRITRFfR'R fRRFRRF IT^itF I 

12. RRR ?<mR RRtI R fRRtRP, ’?R R^fR ^r RytR ^jrR 

RT^ Ofr'F RRP( Tf RR ^R^: R\RiR<|iRi'Rjff/rRia*R 

RFMT to Ri'RF^n tTR •FI RRFR ^WPRF % Rf^'F RRF R 

RTPTFR RiRR tfiRF fRRR & RfRFM TFR RF^ % RFR M ^ 

RM qfRpTRR «F^RT I 

[ro HR-35014/89/82-'ff<>7'Fo2] 

S.O. 3397.—Whereas Messrs La-Gajjar Electricals Private 
Limited, Opposite Kalyan Mills, Naroda Road, Ahmadabad- 
380025. (hereinafter referred to as the said establishment) 
have applied foi exemption under sub-section (2A) of sec¬ 
tion 17 of the Employees’ Provident Funds and Miscella¬ 
neous Provisions Act, 1952 tl9 of 1952) (hereinafter re¬ 
ferred to as the said Act); 

And whereas, the Central Government ts satisfied that 
the employees of the said establishment are, without making 
any separate contiibution or payment of pietnium, in en¬ 
joyment of benefits under the Group Insurance Scheme of 
the Life Insuiauce Corporation of India in the nature 
of Life Insurance which aic inoie favourable to such 
employees that the benefits admissible undei the Employees 
Deposit-Linked Insurance Scheme, 1976 (hereinafter re¬ 
ferred to as the said Scheme); 

Now, thercfoic, in exorcise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said 
establishment from the operation of all the provisions of 
the said Scheme for a period of three year*. 


SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner, Ahmedabad and maintain such accounts and 
provide for such facilities for inspection, as the Central 
Government may direct from time to time. 

2. The employer shall pav such inspection cliarges as the 
Central Goveiiiment may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said 
Act, within 15 days from the dose ol evciy month. 

3. .All expenses involved in the administration of the Group 
Insurance Scheme, including maintenance of accounts, sub. 
mission or returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges, etc, shall be 
borne by the employer. 

4. The employer shall display, on the Nchtice Board of 
the cstabUshmeiit, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and, a* 
and when amended, alongwith a trans) ition of the salient 
features thereof, in the language of the majority of the 
employees. 

5. Where the employee, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed In 
his establishment, the employer shall immediately enrol him 
as a member of the Croup Insurance Scheme and pay 
necessary, premium in respect of him to the Life Insu¬ 
rance ciirporalion of India. 

6 . The employer shall arrange to enhance the benefits 

available to the employees under the Group Insurance 
Scheme appropriately, if the benefits available to the em¬ 
ployees under the said Scheme are enhanced, so that the 
^nefils available under the Group Insurance Scheme are 
more favourable to the employ^c.s than the benefits ailniissi- 
ble under the said &hem.e. i 

7. Notwithstanding anything contained in the Group In¬ 
surance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would be payable had the employee been coveied under the 
said Scheme, the employer shall pay the diffeiencc to the 
legal heir/nominee of the employee as compensation, 

8 . No amendmenUof the provisions of the Group Insu¬ 
rance Scheme shall be made without the piior approval of 
the Regional Provident Fond Commissioner, Ahmadabad and 
where any amendment is likely to affect adveiselv the interest 
of the employees, the Regional Provident Fund Commis¬ 
sioner shall before giving his approval give a reasonable 
opportunity to the employees to explain their point of view. 

9. Where, for any reason, the employees of the establish¬ 
ment do not lemain covered under the Group Insurance 
sicheme of the Life Insurance Corporation of India as 
already adopted by the establishment, or the benefits to the 
employees under this Scheme are reduced in any manner, 
the exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay 
the premium within the due date, as fixed by the Life 
Insurance Corporation of India, and the policy is allowed 
to lapse, the exemption is liable to be cancelled, 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of 
assurance benefits to the nominees or the legal heirs of 
deceased members who would have been covered under the 
said Scheme but for grant of this exemption, shall be that 
of the employer. 

12. Upon the death of the member covered under the 
Scheme, the employer in relation to the said establishment 
shall ensure prompt payment of the sum assured to the 
nominee/legal heir^ entitled for it and in any case within 
7 days of the receipt of the sum assured from the Life 
Insurance Corporation of India. 


[No. S-35014(89)/82-P,F. II] 
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'tuPiT 5Wf I 

9. irftftTJTf fTriTTur, ’WFf % TJT^rtr, irFd^it ^rrirr 

fiTJTiT n?) -JTT JT.Ijf)^ 4'q-fT^.ir %, fjTJt T?nw ifl'T^Tr^ 

?T?r Tff 41% f nr ^#4 4 iqrfR !f74^ft>!i% jjrt sni^r 
e>% fwl T|f% % ipJT jf% 47 % I, fT% Jfff ^ !)% 47 

TTTfft^ 1 

10 ifrat fip%f sfri-T4^!!r, 44 ff('7?r 4PW %; 444^ , 4 % 

4w f^iTiT #■, wrfiTtrJT iitt ^ri^f 4 

WP 4 S', 4V: TiPr'Tf >i?r ^’T'nr'T 4r 4 ,S fVrr S V, 

^ 4? Tf 4r ’T'Pit S I 

11 sfif^JTtT %7T?ri7 4 f^i'^ n--" fV?ff 

m 4, 4T?V % !Tf Ww^rVm ’pr^TJrf? 

^^, m ^ it rri ^r^r HS *i7r4 ^ ?i;^Tif4 ^%%, gnrr 'jTT^ril' 
% 4 >ffir frr f^r^rav^J tt: s^r 1 


WoWTo 3198, —TITBIT 1). 

yTW=4%’■%T, 4Tm-bOiios9, (ftr^cwr 

fTTr^ ^T f) % Ih^'^lfi vrf^'^f^ffl ^TR 
^TfErf^iTlT, ’l 95 2 ( 1 952 ^.T 19) (W T'Tfl’’ 'Ta’^IH '3'TfT 

trftrfVi*! Jpjti Jiin S) 4^(- 1 -Tm 17 9 % -jtotti ( 2 'f) % wtsi;! 'sz ftw 

4T% ^ pT7 TTl^^ f^RlT S, 

»iV 7FT1TR ^ JTJmiFT yr w S f%T R!R r^m % 

M^rfr, 15(7%% ?rf%miiT ^rr iftfim =pt i(%, 

'JTT'nfPT 4%44 4141 fVliT Sf% 4%m l=iflTT % 4*1%^ 

3ft4T % WT7 4 'fira'% ■35T 7% t trfl- % f^TT % <1™: 

44 Timf % ^rfe4^ KR^ g 4% f4#T 4445 %%4T RVt 

1976 (f4% 74%! ?4%r qKRR 444 4^14 41^441 S) % W^R 
4W' 475t41 : 

am- %rJift4 fRTR, -344 wfef%44 OTn 17 ilfrRTam' 
(24r) jFT sRn iTrfVrR 44 sRiir 4?T% 17wV?4^r TTrarff 'Ryff 
if f4r4fTR ml % wff4 ■4{f% 444 44144 4% ifR 4% 4^1 mfil 

% fm 444 RfftT % 4nfr -jwff % ir ^ %%% S i 

31475% 

1 444 wm 4174ir if fmtmi jnStm 'aItr ftfir 
4(firH 4TC lit %7f fmrfmr mfnr 4 i%t ft% 4^47 477 f5r%^ffTji 
% ffT^ fr'TT 7(4477 774 7>irr 3% %;:3f%7 7T47R, 777-777 74: 

firffermi 

2- f^TSarTT, flif fjffVtW 77TT% 47 7?%41 777 4% 77rfi4 V 
1 5 fm % '(ff777717 4f%7r 7% 47!ff7 TT+R, 744 4rfHf777 4?% 
TPT 17 4?f TTVm (341) % 4f7 (4:) % 7iS(%7 TTZf.KrtpT 7T 
f7fV:? 41% I 

3 TTJjflRl ^71 r4ft7 %1 77174 if, fTTi^ TRm %13T4ff 47 
■RfT 474T fm^fTTT 47 JTRp f417T TTTT, %%7r 5fff777 47 74T7, 
%imf 47 7745, f44%«77 77n% 74T7 WlfT ((f% ft7 717 7«fr 
*77% 47 4^ f77%3j41 SlTT fw '71771 I 

4. fTTfSPi;, l7i%7 7T47T jm 7>7 'ST^JTffin 7T^fll41 ifiTtT 
Rf%7 % ft'77% 4% 741 srffr, 7%4 m niff 77if 77174 feir TRi 
47 77 77177 4fr srf% 471 TufTlfRl 4fl 7g3f7Tl 4% 7171 if TT^fl 
IJOT 7171 47 ^-JTR, 74R4 41 1574I-45' 74 77174 4r%71 I 

5. 7(4 4f|f %71 417714%, 4% 4 T 77 V 1 tIttT 17% 47 7T 747 

7 ( 7(777 % 7tff7 ^ 777 (7%% 7774 4%! 7f77 (7% 47 T!?®! ^ 
7747 S, ■3'4'4i 17m if fipi%fjr7 fifnrr ^htt Sift, (rntmi, TTjfipn 
7%71 44%7 %1 77HT % 77 if 7747 717 4 ^ TI^TT ^ffr 774 % 

7177 4774741 !flf777 7r7(%7 4fl77 7171 f777 4% 74M 4 V 7 T I 

6 . 7% 747 f4ft7 %1 4rrft7 4177ll77f 4% TTRStl 777% Tfltl 

7T%S 7%, f77%44r TT^f^sflTT 44%7 ^ 7Sj%7 TThTfVfl m 77- 
747 4777% if 7JJ%7 *7 % 4fl 7% 4% 377RTT 41%7T f%17ir 
(if! W^Tfoff %r (77 >1171 f4fl7 ^ 7tfl7 747*7 411i!«'f 

77 4777(7 7(741 77^7 ff, 71 777 7iffr7 ^ 7£fi7 7’J77 S I 

7, ITTiJ^TI 7i7r ’^717 7 fTl'fl 717 7 ^’l7 g'lT 7%, 7(7 
f4t(ff TnWlfi 41 47 ^7 f41|’7 41 Wa" 7 7%7 T477 77 'J4;7 

^417 S 7% 411(7171 41% 77 WI if 7VT ^>1% 77 7jl 747 f4i%7 

^ 7tf]7 g%7r iff, f74%ir41 '^471%% fVFw 7rf%7/7r7f77fwff 4rl 
srPm ^ 77 if 7PT'f 1417% 41 'sf7'i' % TRm T417 47 7717 
47471 I 

a. 7 n^%^ irf 7 [ H %7 % 747^71 ir ur'f^ 7% 77177, 
7T%PlI41 7%'^ %% 717^47, 7%mf4 %1 ^ 777177 %; fg^f 
f417( 31fQ;7r 7%T TTfj fif7%f 77177 if 4r77rf%71 % f|7 qr 7(7^7 
7714 'T?'% Vi 771471 ^4?!, 7T%r741 7(757 f7% ,71^4, 7471 
695 GI/82—9 


12 747 f7147 % 74a if f77l77, 157 RflR %1 7(fr7 7f% 

4iV IVm 777T 4?! *f7^ ^1% 47 7741 ^5R 7|7f77F7r7!TT/f%fa41 

4rfc7% 7% 4171117 f:417 47 77(7 77R7r if tV 5Rif41 4411 7 

7P-%r7 7177 ^'rTT f%f77 7 4l7rp7 31417 TRT JfW 417(4(77 41 

7174 4iVtT 1 

[7 077 0-3 S (j 1 4/1 2 5 /8 2-4% 0 741 '’- 2 ] 

S.O, 3398,—■Whereas Messrs Sargam Metal Piivate 
Limited. 11, Mourn I'ooiwmalJee Road, Nandambakkaro, 
Mudras-600089 (TN/70S7), (hereinafter rcierred to us Ihc 
said establishment) have applied for e.tcmption iintler sub¬ 
section (2A) of section H of the Employees’ Provident 
Funds and Miscellaneous Provisions Acl, 1952 (19 of 19521 
(hereinafter referred to as the said Act); 

And whereas, the Central Ooveinmeiit is satisfied that 
the employees of the said establishment are, without making 
any separate coutribinion or p,ryment of picniium, in en¬ 
joyment of benefits umlei tlic Group Insurance Scheme Of 
(ho Life Insunince Corporation of lnd,i.i in the nature 
of Life Insurance which ,nic more fuvouiable to such 
employees ihan the benefits admissible under the Employees 
Deposit-Linked Insurance Scheme, 1976 (hereinafter re- 
terred 10 as ihe said Scheme); 

Now, therefore, in exercise of the powois conferred by 
sub-section (2,^) of section 17 of the said Acl and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said 
establishment from the operation of all the provisions of 
the said Scheme for a (icriod of three years. 

SCHEDULE 

1. The enn.ployer in lelation to the said establishment shall 
submit Niich returns to the Regional Provident Fund (Com¬ 
missioner, Tamil Nadu, maintain such accounts andl 
provide for such facilities for inspection, as the Central 
Government niuv direct from time to time. 

2. The employer shall pay such inspection chaiges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section ]7 of the said 
Act, within 15 days fronri the dose of every month. 

All expenses involved in the administration of the Group 
Insuiancc Scfieme, indudina maintenance of accounts, sub¬ 
mission or returns, naymem of insurance premia, transfer 
of accounts, payment of inspedion chaigcs, dc. shall be 
borne by the employer. 

4 The employer shall display, on the Notice Board of 
the establishment, a copy of the iiiles of the Group Insurance, 
Scheme a.s ,ippioved by the Central Government and. a» 
and when amended, alongwilh a translation of the salient 
features thereof, fn the language of the majority of the 
employees. 
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5. Where tlie employee, who is already a member of the 
Employees’ ProvidctUt Fund or the Providciu Fund of an 
establishmcpt exempted under the jaid Act, h emoloyed tn 
his cx.ablishmetit, the employer shall immediately eniol him 
as a membei oi the Group Insurance Scheme and pay 
nocessai-y premimum in respect of him to the Life Insirrance 
Coiporation of India. 

6 . The employer shall nrrarrsc to enhance the bcncfiis 
available to the employees under the Group Insurance 
Scheme appropliatoly, if the benefits available to the em¬ 
ployers under the saij Scheme are enhanced, so that the 
benefits available under .be Group Insurance Scheme arc 
more favourable to the employees than the benefits admissi¬ 
ble under the said Scheme. 

7. Notwithstanding anything container] m the Group In¬ 
surance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would bS payable had the employee been coveted under Iho 
said Scheme, the emplovfir shall pay the diftcrenee to tho 
legal heir/nominee of the employee as compensation. 

8 . No amendment of Ihe piovisiona of the Group Insu¬ 
rance Scheme shall be made without tho prioi approval of 
the Regional Provident Fund Commissioner, Tamil Nadu, and 
where any amendment is likely to affect adversely the interest 
of the employees, the Regional Provident Fund Commis¬ 
sioner shall before giving his approval, give a reasonable 
opportiiuity to the employees to explain their point of view, 

9. Where, for anyi reason, the employees of the establish¬ 
ment do not remain covered under the Orcup Insurance 
Scheme of the Life Insurance Corporation of India »» 
already adopted by the said establishment or the benefits to the 
employees under this Scheme are reduced in any manner, 
the exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fail'’ to pay 
the premimum within the due date, as fixed by the Life 
Insurance Corporation of India, and the policy is allowed 
to lapse, the exemption is liable to be cancelled. 

11. In case of default, if any made by tho employer in 
payment of premium the responsibility for payment of 
assurance benefits to Ihe nominees or the legal heirs of 
deceased members who would have been coveted under the 
said Scheme but for grant of this exemption, shall be that 
of the employer. 

12. Upon the death of the member covered under the 
.Scheme, the employer in relation to tho said establishment 
shall ensure prompt ptrvment of the sum assured to the 
nominec/legal heirs emtitled for if and in any case witliln 
7 days of the receipt of the siim as,snred from the Life 
Insurance Corporation of India. 

' [No. S-350I4 f6S)/82-PF. 11] 

^tr-3no3 3 99—'fcffftTTrrhj ipppfr Fr<> 

'frJXXh ITPI, - 40002 .S (tl^TotTSTo/pfi), (f^ irfif 

q-iFrTrfi; Tw H) ff -rdVi FtFs wh- 

JTiW OTsmr wFstPfft, 1952 (1952 th 19 ) (F# 

Twra w 17 rfr ( 2 = 1 ;) 

^ ^ ert^rr pptff 

SBT rriptiFT (it t Tw wrm 
■FrNTft, trftfRrnf hi tftruhh 1745]^ fspT fthr f[t, 

tfthh 4tur Fm nft rrnifh’p 4thT Fifth prEfth ^fthh tftur '^t 
hh 4'lirh> T5T S l^ffT TT in’JJhf 

?r wflfh! fsft lUThT^V fTtSh aThr Fffw 1976 

(Pr^r hWi't] 7TT ptfthrtr^ hhr Ji) % mfbr 

tRf: Wth hllhtF, hTT wFhFThtT hft 0T7T 17 hTUFT 
(211)BTpT aw wPrhhf 17 auhr n^^tr wV ^^f^r 
iffirPTlW IRff ^1 hcfth TIT WPFT Tt tfhT t4 ift hlfh 

^ ftni tjiT Fiflh S: tjT^^ ^ snTpT it ^ St) It I 


1. ITT ram h fh-ftiT ufT''hfTfh 

ip'rifhl fhTrrq-ht hV Nt T'n Tiahl iThT fhf.OT 

rbri arrh sfrirri.a hrijriT, jppr tprq- u’’ 

fhfw H'T -1 

2. fT'friTii, Frfiw ahRt irr hihifi hhif'T if 

1 5 Fur % sfiTt hTTh TlTsTt ift Tht'h hTHTF T¥T xffubppT h?! 
tTRT 1711, ^EfRT ( an) Tij? (n) ’P Wffih FUT Wra^ fhfw 
girt 

3. hThf^ hlUT rlt'lh T SnTThT tt, HT 

nar -srrhT PThT-riTf nr ar^T fnir hrir, hiur sfifhhh nr niTh 
SrerruTT nr hTrnr, FTf,(tioT aiiRT nr rtTfh hrFr ni t, ?Tir tiA 
rr»fi HT fhvitan irra tVar nrhnr 1 

I fhCTsm itnnih hVITF STF w rtfJriftfTT 4lhT 

Tn'ih nfrmft iTi nn afr, hVr na mn ^itTsfrair fnar nru, 
T'? Tff hnm n'l a'fh ThT ii 4 Ti'ft-ff jfj'i ajtf'i'TTni nm ifThifl 

^ TTfit nr 6«rm n aj it arftrd nVnr 1 

.s aft nrf fiar n^TTfi, i,‘t naarf i rqfTriT Nfh nr ar isnr 
trfhfaaan nua ’sa am Frai r«rma:» afTca fafhnr 77 ^?! 
^ aaFT wrm 4 faarFnr fUar ■arar ^ at, faatan, 

^nijfaar aiar naih n aw n if aam ara qw an nFar 
aV aani aia hiTgan aifaaa aFaia ttitt aiar faaa 1.3 
aw n^ I 

6. aFr TfT rafia % aaia n4nTpiat ni aaasa nra^ aai" 
w S at, Fn'rrn an^Ffn 4iar ^“ta n naia mt’nrfraf nr 
h'Ta*a nraaf 4 aaPiT aa 4 afis n) urit ni saa-jar ntar fraa fn 
n4aTfkat^pT7aihfijnaiai *nia n .htf.a anroi nra^aa 
aiiaat % wfan ww ijt, n't anr ^nia n ni^,a a;pia? 1 

7 . ari^ffp Tiar apfa it fnaf aia n ?fT at, aFt Paat 
niRrriV in ^i^a an ^a an'ra % a lit 4^' ana "sa ana a na 
4 5fr n*fai^ nr aa wr 4 aia na as anr Wi'a ^i 
aata etar a'r, faatan naaitr n fartm airTa/araraTOrT’r nt 
srianr. % a trrff tnal n arr n arar xtia nr aria 
n^-ai 1 

8. auff^ nar taii'a n aaavut a nt^ at aitftaa, ar^firm 
aiw faPa aranr, aarTfi^ ir xp^ataa n faar aft Fnar 
iia'.aT n^r Hiat antaa a nffarf>at n fsa nt; afTna 
aara a?% i?f aaraar 4t lar, arffan arata fTPa araar, aaar 
mat a i fit a naarf^at nr am ^fenta nr;)' nr 
afnaFia aaax fat 1 

9 . a 3 ? ftrjff nrta aar, I'ana ^ naaiT,-, arkara araa afar 
Bara ^ Wa anjfini atar apta fi, [n^r ^^araa waar s^nr 
S' adtaajft 7 ^ irif at Fa afra n aata naarf^af n) aria 
?rir nr'a ntaf Fuat -^tFa h na at arf at aa x% nr 
anat # 1 

19. aff fWr ntrwa, faann aa faaa atFw ^ a'laa, 
nt araata aFraa ^ai fhaa faaa n>: araaa m aira na^ 
if vana a^ar arpaat n’t ®aaaa ^'r ar4 Frar arar I 

at taa aif nr anat ^ 1 

II faatan ara ififaaa ^ aara a fna an saFma 

^ ava 4 , aa aa aaafr % araraffaraat at fafan aifaat nir 
nt aflr a^, a at at aVr at am mta % lit^, 

4 nrr wat ^ aara nr aaaarra^ faaran ar atar 1 
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12 . ^ Wfitii, ^!T % '?ca(^{ 

’T4W ^f flivf,?fliTPlifT 

fWi'EfTi ¥1 imrs'-f iji Jurit ^r?33:^r ir w’ri: 

TWI Ir 'fl'Rfff'T ^f'Rf f^'ni fl ^wrf^ 741H ijW % 

^Tr?! % '^i'ot; ’ji^i'f«r^ ^r'C'fr i 

[?!<’ »T 0 ■ 3 5 0 1 4 /1 S j/ 82—'ffoqtT‘>- 2 ] 

S.O. 3399.—Where.is Messis CenUiry Spinning and Manu- 
facLiii ing Company Limited, I’andniang Dudtikai Maig, 
Bombay-40()()25 (M4I/96) (hateinaflev iclcried to as the 
said c.sUiblishmenl) liav^ applied for exemption under sub¬ 
section (2A) of section 17 ot the Employees’ Provident Funds 
and Miscellancou.s Provisions Act, 1952 (19 of 1952) (here¬ 
inafter referred to as the said Act); 

And whereas, the Central Government is satisfied that 
the employees of ihe said establishment aie, without making 
any .sepatale contribution ni payment ot premium, in enjoy¬ 
ment of benefits under the Gtoiip Insurance Scheme of the 
Lite Insmancc Corpoiation of India in the natuic of Life 
Insurance which are mote favoiriable to .such employees 
that the benefits admissible under the Employees Deposit- 
linked Insurance Scheme, 1976 (hercinaftei referred to as 
the said Scheme); 

Now, thcrcfoie, in cscicise ot the poweis conferred by 
sub-section |2A| of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the opciation of all the provisions of the said 
Scheme foi a pciiod of thiec yeai-s. 

SCHEDULE 

1. The cmployci in iclaiion io the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner, Maharashtra maintain such accounts and provide 
for such facilities for inspection, as the Cential Government 
may direct fiom lime to time. 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days from the close of every month. 

3. AH expenses involved in the administration of the 
Cironp Insurance Scheme, including maintenance of accounts, 
submission or retinas, payment of insurance premia, transfer 
of accounts, payment of inspection cha'ges, etc. shall be 
borne by the employer. 

4. The employer shall display, on the Notice Board of 
the establishment, a copy of the rules of the Group Insuianre 
Scheme as approved by the Cential Government and, as 
and when amended, alongwith a translation of the salient 
features thereof, in the lancuiige of the majoiily of the 
employees. 

5. Where the employee, who is alieady a member of the 
Employees’ Provident Fund 01 the Piovidcnt Fund ot an 
establishmeni exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol hint 
as a mcmbei of the Group Insurance Scheme and pay neces¬ 
sary, piemium in respect of him to the Life Tn.surance Cor- 
por.ifion of India. 

6. The employer shall arrange to enhance the benefits 
available to the employees under the Gioiip Insurance 
Scheme appropriately, if the benefits available to the em¬ 
ployees under the said Scheme are enhanced, so that the 
benefits available under the Group Insurance Scheme are 
more favomable to the employees than the benefits admissi¬ 
ble under the said Scheme. 

7. Notwithstanding anything contained in the Group Insu¬ 
rance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would be payable had the employee been covered under the 
said Scheme, the emplover shall pay the difference to the 
legal heii/nominee of the employee as compentation. 

R. No amcndmeni of the piovisions ot ihe Group Insur¬ 
ance Scheme shall be nv.ide vvithout the piior approval ot 


the Regional Provident Fund Commissioner, Maharashtra 
and where any amendment is likely to affect adversely me 
mtercst ot the employees, the Regional Provident Pnad Com¬ 
missioner shall befoic giving his approval give a reasonable 
opportunity to the employees to explain their point of view. 

9. Wheie, for any leason, Ihe emplojces of the establish¬ 
ment do not lemain covered under the Group In.surancc 
Scheme of the Life Insurance Corporation of India as al- 
leady adopted by the establishment, or the benefits to the 
employees under this Scheme are 1 educed in any manner, 
the c.xcmption shall be liable to be cancelled. 

10. Wheie, foi any reason, the employer fails to pay 
the prcmimnra within the duo date, as fixed by the Life 
Insurance Coi pot alien of India, and the policy is allowed 
to lapse, the exemption is liable to be cancelled. 

11. In ease of default, if any made by the employer in 
payment of premium the responsibility for payment of 
assurance benefits to the nominees or the legal heirs of 
deceased memhers who would have been coveicj under 
the said Scheme but for grant of this exemption, shall bo 
that of the employer. 

12. Upon the death of the member covered under the 
Scheme, the employer in relation to the said establishment 
shall ensure prompt payment of the sum assured to the 
nominee/legal heirs entitled for it and in any case within 
7 days of the receipt of the sum assured from the Life 
Insurance Coiporalion of India. 

[No. S-35()14(1531/82.PF.II] 

Wfa 34 00— 

MrSt, mpr, 6ooo48 (fro 

8 507) (f^^r Wltj; UIFT >17^1 ’Tifr t) 4 

stfaiat f)Tr& n'lT: irri’4 ij'rspw wrarwR, 1952(1952 

'PT 19) (M ^ VT>; -jrr 'Pftr w %) 

^ ara 17 ^ T7am ( 2 ^) ^ ^ 

xflr rfvTprT >171 mfraH 9T iptr f¥ w rtrit % 
TJT'^lff, f'Pffi’ 'JW XTiFTStlR iff sfrraipT 971 Wl? [^t 
vq-TTiffit rtfi-arr 4fjt| fttipT 97f aTJ^ftirP ^i»TT F|fi3T >(7 wjiTf WfiR 
^urr % WT R TTwi Terr t tfls; rfir ^ $ 

iTTfi' Ta iTFr'ff ^ lat ^Ttfqrft airtn jiWt 

wj-n- 19 70 (fsr^ ^i’r Ttfr >nTT t) ^ 

wEffR 37 ? 

Wf. a737rT, ^traPTipr 97 ! eirt 17 >pr graRt 

( 297 ) TRT JRTT 97i gif fir jir igy^; TTTsra: 

, if Sfirl % kta'fTf Jrr, FTftft Tt 

Ti 9PT a ^ Off 73 ^ f9?rR % Ktff "swaf ^ ^ 

S 1 

1 TTT f'TT'PT 97 Rsia R pTTt7PT7 srT^fllT97 Vtfa^ fftia 
?rrR'T7iTT 9?r btft faRTfoitp sT^rr sftt: liir Spwr Tnjin 

iT«rr pRi'^Tur % f^tr fftff garT 9?^r ^ 

jR97r3:, wf wnt 93 : Pffw 97^1 

2 [99^97, bTf fTRI'diRT STRlft iftr 99^97 JTia ipl' aRtM % 

1.5 fiFt % #TP3r 97^91 Tift i(Ti^W tRTrt, T9T H’rtfuR’R 

9?r aiTT 17 977 ■sfiaRr (397) ^ tstr (97) % jrpt 

93 ; 37^ I 

3, tT|Jlf597 TfJTr PFitr ^ RfitTFR if, f>l9% 

977 TOTi 9rpit, f^rrftinft 97t iFja f979r TttPTr, Tittr ifufrii'rT 97r 
977 9RfRr, fTT^fWiir WRI 97rpf vft I, 57t^ 

91*7 axft TSiflPr 977 9^ [77711797 ffR7 [9791 7J71tl[i77 I 


I 
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<1. >Twn: jtxt 4Tr *r^‘iri>rT 

% ^ 'sfi'j;, fT»r 

OT arN A-TT 'Tfraifr f ^rar a d'A'fr 

5. t;fA T'fi ^ >Tra^ Ma aa 

ar wT 'a'Waaa t wiffa ^ ari^ f^af wiaa ^faca fala 
>frr k( wa ^araa >T fa'ft^^ra fa^ai ^rwf ^ at, 

faifrar, trujlgar araa Jafia % aa^t % aa *r Tasrr aia 

^ seiIt TaqCi' araa a^iaaa xrnafa jffaa ^fai 

ftwa art aTa" araar i 

6. % waf'a araaifTat aa ^T^rijr atia^ 

artn; t at, fa-twa: awr ?=rfa ^ atfm ar4'arr^‘'t 

art arraaf a aa^’^rt ^a ft ^[r;i Tf ara q?f a.-^fi 

pf.- 'Kaarraar % fan arTfif^ ’afra % aaiT 
aaa^ aa atraaf ^ wfar' ?fi ^ afa ’afw ^ na’fa Tta- 
*Nt, 1 

7. aiTj^fea; w‘m #ra ^ fafaV tna ^ ?fa jn tff, afa f3;af 

'tafar/f af aa tpT wa'a aara a^a aaar aa t¥l‘a % 

4 afr aafarff aft aa am it aTa ?itAl' ^ra arfia 

ifr wata ^ar at, famaat ataarr/ % faftw aifra/ataia^fsirar 
aft jrfaart if ataf rrrq-'T % arat % aarsn: q;ara ati a'ara 
altar i 

8 atafftta ^ar rafta % ataftfi if aftt at aataa, ar^fsta: 
((Tfqnif faftt ar^aa, afaaara % ja af^ataa % ftnr aft faat 
attaTR vtK aat mataa a actarlaat % fft qa stFa'^a 
jrara at aaraar at aat, artfaa; araat faftt wtara, a tar 
icpfataa ^a a 'f?a''(ifaat aft aaat Ftta arat m 

araac i 

0 . afa ftrat atrtaaa, wta % anfaitt, araata ^taa ^ai 
faaa aft ^ a.ijfw afar avin ft, fair waa araar wt 
I ittsra a^t aia ai s:a »affa % aa.'a qraafftat aft 
'.TF<r ifrfr atsr qaa^ f<pat tffaa w ^ aia t, at ats 

vf m aa?ai' ^ : 

10. afa f¥a"' arinaaa, Priftat? aa OtaT arfT'ir ^ ataa, 
aft ataatA ataa atar faat raqa at'^, sfrraaa arr aara if 
waqia taar i, ala: auaat aft 'aaaa Bt aia faar ■sriac ^ at, 
0a: x% -^i qti aatat It i 

11. faataat am sffraaa % aaia if fV^r ’t'T f^'af saraqia 
^ wr if, aa ija aa'^at % ti aftT^rwafTr ar Priaa airmt w 
:>it ara apt, sr a af a' stft at aff tr naa^ta ^tr, 
afar qroif % akra "Pr aTOtfa-a fftatati aa ttni i 

12 . aaa *arqa aa'j if faqraat, vt a-afa % viJia 
arr^ ar^t ftrar aw v< jfra at saurt aTantaTaPtatf 
Orrew arfaat qfr aitn^a tara air ma rmtar & affa 

w it artata ataa arar faaa a afar^iT t-ra ^4 % 
trra Taa ^ atat afaftraa qifptr i 

[rfo aa-asuu/i 56/82-'fi'‘> aqro'-a) 

S.O, 3400.—^WhereHS Missrs Titanium Equipment and 
Anode Manufacturing Company Limited. Vandalur, Madvas- 
600048 (TN/g597| (hereinafter referred to as the said estab- 
llshment) have applied for exemption under sub'Section (2A) 
of section 17 of the Hmpioyces' Provident Pi.nds and Mi'--- 
cellaneous Provisions Act, 1952 (19 of 1952) ihcreinaOer 
refer) ed to as the said Act); 


And whereas, the Centrul Government is satisfied that 
the employees of the said establishment arc, without mak¬ 
ing any separate contribution or payment of premium, in 
enjoyment of benefits under the Gioup Insurance Scheme ot 
the Life Insurance Corporation of India in the nature of 
Life Insurance which arc moiC favourable to such employees 
that the benefits admissible under the Employees Deposit- 
linked Insurance Scheme. 1976 (hereinafter referred to as 
the said Scheme); 

Now, therefore, in exercise of the powers conferred by 
sLib-section f2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexcil hereto, 
the Central Oovetnment hereby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
Scheme for a period of three years, 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner, Tamil Nadu maintain such uccoitnts und provide 
for such facilities for inspection, as the Ceniral Oovcinment 
may direct from lime to time, 

2. The employer shall pay such inspection charges us the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days fiom the dose of eveiy month. 

3. All expenses involved in the administration of the 
Gioup [nsLiraneo Scheme, including maintenance of accounts, 
submission or rcuiins, payment of insurance premia, transfer 
of accounts, payment of inspection charges, etc. shall be 
borne by the employer, 

4. The employer shali display, on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and, as 
and when amended, alongwith a translation of the salient 
features thereof, in the language of the majotily of the 
employees. 

5. Where the employee, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of thq Group Insurance Scheme and pay neces¬ 
sary premium in respect of him to the Life Insurance Cot- 
poration of India. 

6 . The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance 
Scheme .ippropiiately, if the benefits available to the em¬ 
ployees Under the said Scheme are enhanced, so that the 
benefits available under the Group Insurance Scheme are 
moie favourable to the employees than the benefits admissible 
under the said Scheme. 

7. Notwithstanding anything contained in the Group Insur¬ 
ance .Scheme, if on the death ol an employee the amount 
payable under this scheme be less than the amount that 
would be payable had the employee been covered under 
the said Scheme, (he employer shall pay the difference to 
the legal heir/iiomincc of the employee as compensation. 

8 . No amendment of the provisions of the Croup Insur¬ 
ance Scheme shall be made without the prior approval of 
the Regional Provident Fund Commi.ssioner, Tamil Nadu 
and where any amendment is likely to affect adversely the 
interest of the employees, the Regional Provident Fund Com¬ 
missioner shall before giving his approval, give a reasonable 
opportunity to the employees to explain theii point of view, 

9. Wheie, for any reason, the employees of the eslablish- 
ment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as al¬ 
ready adopted by the establishment, or the benefits to the 
employees under this Scheme arc reduced in any manner, 
the e.xcraplion .shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay the 
premium wiihin the due date, as fixed by the Life Insurance 
Corporation of India, and the policy is allowed to lapse, 
the exemption is liable to be cancelled, 

11. In case of default, if anv made by the employer in 
payment of premium the responsibility for payment of a.^siir- 
aiicc benefits (o the nominees of the legal heirs of deceased 
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members who would have been coveied under Ihe said 
Scheme but for grant of this exemption, thall be that of 
the employe!. 

12. Upitn the death of the member covered under the 
Scheme, the employer in relation to the .soid c.stabJishmenl 
shall ensuie prompt payment of the sum assuied to the 
nominee/lcgal heirs entitled foi it and in any case within 
7 days of the receipt of the sum assured from the Life 
Insurance Corporation of India. 

[No. S-35014(1 56V82-PF. 11] 

3 401 4rT4 

mT-j:3, iFltt TW' mnjWT, ft'^t-tlOOlB (ftjU'To/ 
3741 ) (fTrff Tir^TTT wiippr F?rr tpTf It) ^ 

tptf'TRl' fqftr wVt: 10^4 ?rr«rfrT!i*T, 1952 (1952 

"to 19 ) -^rr wr&Pwfr nijr w it) 

q?i' tfiTT 17 tV ^'Thttt ( 24t ) % wtJtq fin, TTrq % 

f>fnTr ^ : 

nYr qr^iF. twiaiq j!> qqr ^ pq ’"qfTd ^ 
flRfl qqqr Wpdqiq qr jfffqqq Vr ffTW ptiqfipff 
qiT-fflq qflqq jftqr Pm »f 1 qflq ^ iqql'q -qtqq 

% qq if qiiq^ qrr rj [f ?rV. >pqqfft;q‘T Pr^ ^ qq-uq 

qq qtrqqT ^ qftpp ft qi qttfqnf fqtSq q^qj qfqr 

19 7 R (fq^ Fq^ qfqrq ■jqq wlrr +qr Ifqr t;) 

% TtaPr ^rqjiq it , 

-a 

qq: %qffq trrTF, Ttqq qfijfqqq qff trrer 17 'fI TTartr 

(2V) mr ^ TtPprq^ qtr q4lq Jfr tJTWff 

qq^ ifPrPfF^iJF qqf v qqfq 5 -f, qirr *qTqq qfr 
qif Tf qqrq % pfn; -j(fqi % qiqf g'qquf % ^ 

^ ^ I 

1. Tqq wm % tnr^ if PtTfqp qr'?f5rF WiV-q Prftr 

wrqpq, fqesft tit Ptff Prqrpqqr ^tjn- Ttjqr qqt 

Prfrsiq % Prq ^qf qfqqrq qqrq qt^r qr %?frq m:V!z, 
qqq qqq qq Prfq^ ipr 1 

2 . PrqTqr, t^fr Prrfqpq qqrd qrr q?^qt qrq sr3' qqrpq 

^ 15 Prq % qtTT tfqrq q;?qr q7 It^alq qr^F, qqq wPrPrq* 
qrf tjTtrr 17 571' 'sTisr'rr ( tq) ^ ijjt (qt) qr qpT qqr 
tm qr fqfqcj ipT i 

3- ^qr qqriq % qqm if, Pqq'F wTqdq ^tirq^ qty 

w qrqr PrqrPrqr qrr qqtj q ptrqr qrqr, qfqr sffrqqq qtr tfqrq, 
wjml tt qqvq, p-fiWr qqFf tfirq qrft ql ^fif qqf 
ml 5 tt qtrq Prqtqq: sft fqtqr qrr^r i 

4 Pthiqv, ^r^iffq q-rqrR jFt qqrftftq qrqptq qrqr 
k prqjfT qtt n^ srfH wK ^uff qqif tfqrqq Ptrqr qr7, qq 
qqqufrqq qtf qpt OWT qnfqTfttff qtf F^Jiqr tp! vrriT if qqpt 
3087 qrr wrm ^r ^^qr-qf q^r q^Fft tt^qr i 

5 , qf 8 qtrt PqT qrirqrrf, qft qrqqrd qf^r^F PtPj qjr qt Tqq 
wftrPm Bfr wqrq si qm ftfrf’r t^qrqq qtf qlfF Prfj qtf 
q^ ^ rmq Fqsfr nqtqq if PtqrF 8 q fqqr Frqr H qf, 
fqqfJPF, qnrj^ qWr wq qr qqsq qr rr^ if qrq rjTrq 
qrf qrrrrr wVr qriTT xtrqqqt; qfPnrq qFqfq qrqq 

sfrqt Ptqq ^ rfqn qrrin' i 

fi, qf^ Fqq wfq % qtfrq T4qrf>;qT qfrqTTjq qriqq 
qjTTT Fin ^ 8 r, Prqrqqr qrqft^tir qrqi rm P Fill Tiqif^Tt 


Td qqqjq qqqTt if qqf«rq vq ir ^ qrf =81 aqTrqT qr^qr 

fqq^r fV qnPrFqf % Prq qlqr q^i-q 4; wifrq qqqts 

qqqi^ qiiqqf q qfttT ^7, qf qqq ?ipfq % 

wq^q 11 

7 qrijfliqr afr^r I^iq q fqrqt qR 7r ^7 jt qf^ qR pFdf 

qniqifr Tf ijtq qr w ^rq q; qtflq qqq rrqq qq rm ir 
qtq ft FT q;jWP7 qti qq qqr q qTq^tqt qq q^qqq qqfq 
Fifl'q ^dqr, Prtfrqqr qrqqpff ^r fqfsqr qrf7q/qrqfq?ftrqt aff qfq^r ^ 
^ it qrqt qqrqT % qR 7 7r qqraF xqtq qrt q^rq qrititT i . 

8. qiqf^ qfqi rqiiq ^ qqqrq7 q qfrt 47 qq7£R, qrqftrqr 
qfqr.q fqpr, wrqqq, f^?q7 % ^q qqqtqq qr pRf q|r fTrqr 
qrqqr qTq F^r fTrqr q^laq ^ qrrfqrfVqf %■ feq qr qfqqrR 
qqiq q^ ^ qqrqqr 5 T qfjt, roTfirq; qfqnq fqRj wr^qq, 
qqqrw^qTqq qq ir jq irrqqifrqf qfr qqqr qfeqfrq Fqei qtTifr 
qrr qpfqtjqq qqqq qqr 1 

9 . qpr ftrqr qrrrqqw, mrq ^ qqfqrff, nn4m qtqq 
3 frqr Pm qrr qq qrqfOT iffqr ^qfrq ip, fqff iqrPq qq7 qqqr 
q^qrr ft qq7q q^r Ti^qrq ft, qr yq ¥jrtq % qqtq qrqqifrql 
tRITR ft7ftqtir qrrqq fqrfft tftPt 4 qrq ftf q|i7 ft, ?fr qij 

Tft 3r7 FT qqrqf ft 1 

10 . qf^ Pfrqt qrrrejqiir, Prqrqqr qq Ptqq qiqtijr % qrqy:^ 
^ wFqtq Frqq 4tqr Prqq fqqq qllqqq *frr qirq Fqft 
if qqqrq -r^^r ft, qVq qrptqft f 7 ^tjqqq ?7 qrft ftqr Frqr ft 

qt ®q Ff FT qFqt ft 1 

11. Prq'tFF yRt sffPrqq % q?rq if Pf^ qcr fFqt sqpTTqT 
Ft W if, qq qq^qt % qrqrqfftqrqq'T qrfqftJF qrprqf F'r 
f 7 q[%- qi^, TO q ?> nt ftlFf 87 qqq rqrfq ft? qqtfq 
qfqr qrTqftf % rtm ft qmqrPreq PrqtFF qT ftr^r 1 

12 qqq qqqq ^ qsrq if PrqrFF, ^q ?F7q % qqfq arrft- 
qr^ fqjqV qqqr F'r 3p| ft77 qq qqq ^Fqq qqfqinmrqqt 
fqftTF q.f-.q't qit 3rrqTFu qFq ft qiiq uqrRi ^ q7q sr4f 
FF i ir qivqfq Ffqq iffqr Prqq 4 qfqrFd cm qrR ftfft ft? 
qR ftq ft: qrqq ^Prfftqq firt i 

(qc qq= 3514 / 157 / 82 ^ 700 : 7:0 II) 

S.O. 3401.—Whereas Messrs Hilton Rubbers Private 
Limited, Hilton House, S“23, Green Park Extension, New 
Delhi-I10t)16 (DL/3741) Thereinafter referred (o as the said 
establishment) have applied for exemption under sub-section 
(2A) of section 17 of the Employees’ Provident Funds and 
Miscellaneous Provisions Act, 1952 (19 of 1952) (hereinafter 
leferrcd to as the said Act); 

And whereas, the Central Government is satisfied that 
the employees of the said establishment are, without making 
any sepal ate contribution or payment of premium, in enjoy¬ 
ment of benefits under the Group Insurance Steheme of the 
Life Insurance Corporation of India in the nature of Life 
Insurance which are more favouritblc to such employees that 
the benefits admissible under the Employees Deposit-linked 
Insurance Scheme, 1976 thereinafter referred to as the said 
Scheme); 

Now, therefoic, in exercise of the powers conferred by 
sub-scctlon (2A) of section 17 of the said Act and aubject 
to the conditions specified in the Schedule nnnexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of ail the provisions of the said 
Scheme for a period of three yeais. 
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SCHEDULE 

1. The employer in relation to the said establishment shall 
submit Mich returns to (he Regional Provident l-und f'ora- 
missioner, Delhi, maintain such accounts and provide tor 
such facililrcs for inspection, us the Central {jovemmen* 
may direct from time to time. 

2. The employer shall pay such inspection charges as the 
Cenhal Government may, from lime to time, direct under 
clause (ol of sub-section (3A) of section 17 of the said Act, 
within 15 days from the close of every month. 

3. All expenses involved in the administration of the 
Group Insuiance Scheme, including maintenance of accounts, 
submission oi returns, payment of insuiance premia, liansfer 
of accounts, payment of inspestion charges, etc. shall be 
borne by the employer. 

4. The employer shall display, on the Notice Board of 
the establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Governmenl and, ns 
and when amended, ulongwith a translation of the salient 
features thereof, in the language of ihc majority of the 
employees. 

5. Wheie the enrployee, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his eslablishment, the employer shall immediately eniol 
him as a member of the Group Insurance Scheme and pay 
necessary premium in respect of him to the Life InsuiBnco 
Corporation of India. 

6. The employer shall arrange to enhance the benefits 
available to the employees tinder the Group rnsurance 
Scheme appropriately, if the benefits available to the em¬ 
ployees under the said Scheme arc enhanced, .so that the 
benefits available under the Group InsuraDce Scheme arc 
more favourable to the employees than the benefits admissible 
under the said Scheme. 

7. Notvvithslanding anything contained in the Group Tnsui- 
ance S'chenie, if on the death of an employee the amount 
payable under this scheme be le.ss than ihe amount that 
would be payable had the employee been covered under the 
said Scheme, the employer shall pay the (Jiflfcrcnce to the 
legal heir/nominee of the employee as compensation. 

8. No amendment of the provisions of the Group Insurance 
Scheme shall be made wilhoiil the prior approval of the 
Regional Piovidcnt Fund Commissioner. Delhi, and where 
any amendment is likely to affect adveisely the intoiesl of 
the employees, the Regional Piovident Fund Commissioner 
shall before giving his approval, give a reasonnblc oppoi- 
iiinity to the employees lo explain their point of view. 

9. Wheie, for any reason, the employees of Iho establish¬ 
ment do not lemain covered under the Group Insuiance 
Scheme of the Life Insurance Corporation of India as al¬ 
ready adopted by the establishment, or the benefits to the 
employees undci this Scheme are reduced in any manner, 
the exemption shall be liable to be cancelled. 

It). Where, for any reason, the employer fails to pay the 
piemium within the due date, as fixed by the life Insuiance 
Corporation of India, and the policy is allowed to lapse, 
the exemption is liable to be cHncclJcd, 

11. In ease of default, if any made by the employer tn 
payment of premium the responsibility for payment of assur¬ 
ance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said 
Scheme but for giant of this exemption, .shall be that of the 
employer 

12, Upon the death of the member euveied under the 
Scheme, the employer in relation to the said establishment 
shall ensure prompt payment of the sum assured to the 
nominee/legal heirs enlilled for it aird in any case within 
7 days of the receipt of the sum assured from Ihc Life 
Insurance foipoi ifion of India 

[No S-350l4(157)/82-Pr. JIJ 
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ftTuxtro 3402.—fiiNr 4 fiTT 

iinnot (■fl‘oU'Ta/ 2097 ), (fsrJr TTTfq; 

SW rsTlTd firrsT sfh: TOfiif 

t3T?vtT IffttftTiT»I, 1952 ( 1952 Hr 19) (foTff TiJTiTJ 

Tf, wr ^ ) Hi EtT'T 17 Hi IJTdrrfT (2Ti) % 

wtfln ftri; H Prir Ihiti 

Hr wrrarFi fr mir ^ fir; 13^,1 ^«rTq-4 
H Ml '{TO 3 tFtopi Tr frrtriT hi nirT Fkt ftnr 

^irTtfiTi irrTO i41iTr thw nr rTiTafu ^rtrr ’'uff 4r trtfbr 
Hi TO ^trr ^ TO Htrtif' TZ] \i t iflr n^r HTTrEirt H Ftt 

TO HiHf TO 'fi.q'vft wFto I Tfr HtJ^rfl fhffT 

^Ito TyriT i9 7fi (fr^l TOit T^rr tto w,i TOr|) 
ifW.TT 13-.5 

flrf: TTO xrFerftilT tlCT 17 Hi TrETiTr 

( 2h) Si^r TO7T HTfrohl HT HTflT HTT grr ^fpi, ^^ir 

^ WT ^ XltjlT gnr, TOT ’''llTO Hi TIT h4 

'fr KTirffi H frfu 'TOT ^^rtf ^JT4"r TWfifl H TO'It Jr 
iTt ^ I 

1. TOff WTiTO % TOU R fb'iTlTO T.^rtUi RiTTO PfriT 
HHl Hi it# fTOvfrot wk spifi ..ijgT trqr ii^liipi: 

Iftfr JlfiraTT TOH HtfiT Hi rTsHrx, JTTO 'U. 

I 

2 Pwm, 13^ firritfm rrRRi hi ^ ^ 

15 fTO H iftro; TOIH Hi i^fSl'T TOHiV, Tn h1 

arn 17 TOtim (3 h) h ’srii (h) ^ naiff hhi rto to 

fTflTH HT I 

3. HTijlTO jfiTO TOftr ^ jrttrTO Jr, 'HmffT ^wurf 
Hr w HTOT, ftTOpTHl Hr griJH fHTr Hfiff, sflTr tfl’flTTtT 

H. TOiH, ^wntfT Hr affTOH, PrrwHTxrrfT HrffirT w.ft <tV H, 
qPT thI ^iff Hr tot Pttthh ^'•r fH^r HrTOr 1 

4. fTTOHH, TOtIH TOHIT STOr HTT HI'TIHH Hlffr fHlH 

HfHTOi iFi’ 'TH srfH, hIt hh hhI .tth 4»ir-TO Pror nr 7 , to 
TO TOilQT ^ Hfir TOT HTTrftHf h 1 HJTOfr h 7 Tr^T # TOpl 
TOT HTHT Hr TinTO H TJ TO toTto H^HT I 

5. HTf fftTT HifTi'Ir 7fl HifH.fl Tft'CT ftftr H. H. TOH 
^tfafTOT titFiT ^ HITO fHjfl^TOTTO 3ll hItTO fTfr Hr 

TOTO i TOH TTOTO ^ MrfiTO fHHT H H al, fffirHH, Tlfi;- 
^1 tapm H TO'T % l^T iTTOHr ^.r-\ TH h'J'iTT tUt 
HiHTO HrHitqH HrfTOff 'OTOtr’i nr^r frrrr fTOn HtHTOT 
I 

b. hFt tot thw ^ Hifro Hif’TrPr'Tr ht totoh htto 
HiH jl tfr fffifrHH Hrj{^f!!H thTO % irtflff Hfinffifr 
nit T'trotr HTTOl if rrijI^H to ^ ^ Hi TiH ^r stotot 
h^ht froir fH Hfirofroff % pTirar'ifeH hI'to ^rn H hhIh 
'fTOT TO 95174^1 ^ HflJH ^1) h1 TOH ^ 

xralH whsIh ^ i 

7 ^nr TTpiH £r fHrfl tot % itVr gq vfl, 

Hftr fTOTl HiWrFl "(llTH TO TOTOlH ^ WtflH tHH TO 
Tg H T HH k HI HHHTTI Hr TO TOTr H HTO ytff HH 



[-,T’T .1 (iil] 


flnn rr 25 , i‘t n j/sTfu’s^r 3 , ion4 


^ T^JT % ftffT ?T>, ^ TrrC'T' 


IF> ^PtT'’ 'fi ""T ^ ^ ^ ^’'^^^''■ 

TT" Tr ^t'T I 

8. ^ TT% TT^efr ir TtI '(f> 

'^rf^f'ii' Ms 7 arpT^pr ^ 'j=f ar^ifi'T^ # f>r^ f'nri 

^rn;irT f>4t jt T^TifcJfr % tj !Tf>iW 

5T«TH Tpr ff'*TT^T ?t m, STiWW ■»Tf^ ’BT’p'T, 

^jtprr TT'TirtTaf ^ ^ TiT^ff^ ^pi^Tf ^P'i+T'jr 
ipi w^fp; Wi I 

9. irft ppfff T.'PTanT, ^'Ti'PT ^ ’'Ti'pftJ ^tTT 

f^.-m ^ ^TrtT %, fVn- »'Ti'T^ T?^ ^'T^rt -^^Pr 

^ «fqV^ p-fTr PT arf?r JTr ^■Pl'w % wfftp Trif^Fftirt 
^riciT =rH 'P.P'? fVpt ‘■^fai % ’PP ^ ^rr^ pt Pfj ’pr 

^ ^ 1 

in, 3TPr ppfff >Pr'P^, PrJTpi'P frTn iirpf'9i’ ^ 
yft ■jTiTfrVfT ifwi Prn’) 'p^, ifrpTirPr ■ptpt(?t p'pt ^ 

Sl’PW ’Kt' t, wV Tl^^r jp'Tsm’PTI ST f?lT ■STl^r I fTT 
TJP ■ v'T ^STT PP?tT t I 

11. PTTfrJFT Bi"t Htfirw ^ Tt^RT iT ftpR W. f^»fT SlTpl^TT 
t, 3^^ p'^'ff % ^iirPs’fftrraTTft'Ti PTfep 'nf^ft tT ^t 

3Tf^ *rs, TI,2 n 5 V Pt ^ ffr P'W ip 'T'PfTT ^'t^, ^tT 

^ »Pr ^PTT^rfireT fr^r^rp n ^tpi i 

12 . ^ ^I'PT ^ ^ f^ift^Tp, FT TPl-p % 

PTi^r ^ 1 ^ ftpfr »Tm ^ TT Hj^TTP: ^ttp 

fp?fijrr'i«T‘f/r^r0<P vrftTftPi jfwnmptr pt trrt ^rrmr^r wh 
JTT^^ ^r *)■ W'J'Pt’T ^Wr fpTT ?T sfrT'fTT ■'■p'T jri'i 

% Tfra I 

[TTo 350 1 l/l 82/82'frotTT’* 2] 

S.O. 34i02_^Whereas Messrs Engineers India T.irailed, 4. 

SiinsaU Mai-g, New DcIhi-llOOOl (DL/20y7) (.heieinafter 
referred lo a.s ihe said establishment) have applied for 
cxcmpiinn under sub-.scelion (2A) ot .section 17 of the Em¬ 
ployees’ Provident Funds and Miscellaneous I’rovisions Act, 
1952 (19 of 1952) (hereinafter referred to as the said Act); 

And whereas, the Ccntial GovcrniTienl is satisfied that 
the employees of the said establishment are, without making 
any scpaiaie contiibirtion or payment of pietnium, in en¬ 
joyment of benefits under the Group Insuiancc Scheme of 
tho Life fnsLirance Corporation of India m the nature 
of Life Insurance which aie more favourable to such 
employees that the benefit admissible under the Employees 
Deposit Linked Insurance Scheme, 197b (hereinafter rc- 
fened to as the sakf Scheme); 

Now, thcrefoie, in exercise of the powci# conferred by 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions .specified in the Schedule annexed heiem, 
the Central Governnient hereby exempts the said 
establishment from the operation of all the provisions of 
the .said Scheme foi- a peiiod of three years. 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns fo the Regional Provident Fund Com¬ 
missioner, Delhi maintain such accounts and 
provide for such facilities for inspection, as the Centriil 
Government may diieei front lime lo time. 

2, The employer .shall pay such inspection chaiges ns the 
Central Government may. from time to time, direct under 
clause (a) of .sub-section f3A) of section 17 of the said 
Act, within 15 days fiom the clo'e of cvety month. 
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3 All expenses involved in the administratioii of the Gioiip 
liiMii.ince Sdjnmc. includlnci niniiiicnance of accounts, sijh- 
uii„Mon or u-dnns, p.tynieni of iiisarnnce premia, translei 
ot .iccounls, payment of inspection charges, etc. shall be 
hoi ne hy the employer. 

4. The eniiploycr shall display, on the Notice Board of 
Ihe estahlishmenl, a copy of the lulcs of the Group Insuiancc 
Scheme as appiuvcd by the Ceiilial Governnient and, os 
and when amended, alongwlth a translation of the salient 
features thereof, in the language of the majority of the 
cmploycca. 

5. Where the employee, who is already a member of the 
Employees’ Piovidont Fund, or the Piovident Fund of an 
establishment exempted undci the said Act, is employed in 
his establishment, tne employer shall immediately enrol him 
us a member of the Group Insurance Scheme and pay 
necessary* picmium in respect of him to the Life Insu- 
i.inco Corpoiation of India. 

6. The employer shall uriangc to enhance the benefits 
available to the employees under the Group Insiiiance 
Scheme appropriately, if the benefits available to the em¬ 
ployees under the said Scheme are enhanced, so that the 
benefits available under the Group Insurance Scheme are 
moie favourable to the employees llisn the benefits admissi¬ 
ble under the said Scheme. 

7. Nolwithstanding anything contained in the Gioiip In¬ 
surance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would be payable had the employee been covered under the 
said Scheme, the employer shall pay the difference to the 
legal hclr/nomineo of the employee as compensation. 

8. No amendment of the provisions of the Group Insu¬ 
rance Scheme shall be made without the prioi approval of 
the Regional Piovident Fund Commisioncr, Delhi and 
where any amendment Is likely to aflcct ndveisdy the interest 
of the employees, tho Regional Piovident Fund Commis¬ 
sioner shall betore giving his approval, give a reasonable 
opportunity to Ihe eodployees to explain their point of view. 

9. Where, for any reason, the employees of the establish- 
niciil do not temain covered under tho Group Insurance 
Scheme of the Life Insm-ance Corporation of Indi.i as 
already adopted by the establishment, or the Denefits to the 
employees under this Scheme are reduced in tiny manner, 
the exemption shall be liable to be cancelled. 

10. Where, for any lenwn, the employer fails to pay 
the piemimum within the due date, as fixed by tho Life 
Insurance Coiporation of Indi,a, and the policy is allowed 
to lapse, the exemption is liable to be cancelled. 

11. In case of default, if any made by Ihc employer in 
payment of piemium the responsibility for payment of 
assuiance benefits to Ihc nominees or the legal heirs of 
deceased members who would have been cevored under the 
said S’cherac but for grant of this exemption, shall be that 
of the employer. 

12 Upon tile death of the member covered under the 
Scheme, the employer in relation to the said establishment 
shall cnsuic niompt payment of the sum assured to the 
iiominee/lcgal helm entitled for it and in apy case within 
7 days of the receipt of the sum assured from the Life 
Insirrnnco Coiporation of India. 

{No, S-35014UR2)/82-PF, 11] 

ff# in frEB^iV-, 19S2 

«ifTo ario 3403.'-^Rj)ir jrrTiT yran wfirfimi, 

1948 (1 948 ipr 34) nf) nTTT 1 % tipiX (^) if isf) 

'ITf^, m xfiT 'JiTiffTT Tf ■sfl vtTIIITT flT 'q'nrf’T % FTFff 

TT 'ptT'fffl 7T^ Tflm ft'rrJT if: XTWST % triT if nTufirf^tis? ftan 

^ ; 

^ XT^ TrjflJT jprTTT, tt^it ^)tTT XTftrfWT, 19 48 

(l 948 Tr 34 ) 9?! tTTTT 4 ^rffTRiT if, XTTTIT nTTn: % ^ 
WPTT *fl TfiiTn Tfo Wfil 850 (w), flpTt97 21 3191]- 

Tpr, 19,8(1 ir frrj^prPFT Jiyfftjn' "pt^l )f, jthtTi] : — 
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sffT ffTTR sro trrTT 4 % iir (^) 

^ wi-jR "p 4A i T t1i jrfrF?: 

^ riq-pr T>ll ■JTTtiTl , :- 

“41 TTfe^, 

wTc 

mtn HT'PTT, 
fTTPfl I 

[Rn !T-I 601 2/l/82-n^o wrf] 
qoiFo vrS^iTlt, 3T^'^ 


New Delhi, the 10th September, 1982 

S.O. 3403.—Whereas the Central Government has. In pur¬ 
suance of clause (a) of section 4 of the Employees’ State 
Insurance Act. 1948 (34 of 1948) nominated Shri Veerendia 
Pa'tjl, Minister of Labour and Rehabilitaiion as thp Chairman 
of the Employees’ Slate Insurance Corporation, m place of 
Shri Bhagwat Iha Azad; 

Now, therefore, in pursuance of section 4 of the Employees’ 
State Insurance Act, 1948 134 of 1948), the Central Gov¬ 
ernment hereby makes the following amendment in the notifi¬ 
cation of the Government of India in the Ministry of Labour 
No, S.O. 850(E), dated the 2Isr October, 1980, namely 

In the said notification, under the heading “(Nomin.iled by 
the Central Government under clause (a) of section 4)”, for 
the entry against Serial No. 1 the following entry shall be 
substituted, namely 

Shri Veerendra Patil, 

Minister of Labour and Rehabilitation, 

Government of India, 

New Delhi. 

[No. U-16012/1/82-H1] 
A. K. BHATTARAI, Under Secy. 


New Delhi, the 2nd September, 1982 

S.O, 3404.—In pursuance of section 17 of the Indu.slrJcl 
Dilutes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Gov¬ 
ernment Industrial Tribunal No. 3. Dhanbad in the industrial 
dispute between Hie employers in relation to the management 
of Khas Kusunda Colliery of Messrs Bharat Coking Coal 
Limited, Post Office Kusunda, District Dhanbad and their 
workmen, which was received by the Government on the 
28th August, 1982. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT NO 3, DHANBAD 

Reference No. 30/80 


PRESENT : 

Shri J. N, Singh, Presiding Officer. 

PARTIES: 

Employers in relation to the management of Khfla Ku¬ 
sunda Colliery of M/s. Bharat Coking Coal Ltd., 
P.O. Kusunda, District Dhanbad, 

AND 

Their workman. 


APPEARANCES : 

For the Employers—Shri B. Joshi, Advocate. 

For the Wbrkman—Shri S. Bose, Secretary, R.C.M.S 
INDUSTRY ; Coal. ST.ATE ; Bihar, 

Dated, the 21st August, 1982 
AWARD 

The Government of India in the Ministry of Labour in 
c.xcrcise of the powers conferred on them U/s lf)(lXd) of 
the Industrial Disputes Act, 14 of 1947 has referred the 
dispute to this Tribunal for adjudication under Order No. 
L-20012/121/79-D,III(A) dattd the 28th April, 1980. 


SCHEDULE 

“Whether the action of the management of Khas Ku¬ 
sunda Colliery of M/s. Bharat Coking Coal Ltd., 
P.O, Kusunda, Distiict Dhanbad in reverting Shri 
B. D. Agarwala, Loading Clerk Grade ! to Load¬ 
ing Clerk, Grade-Il with effect front the 4tli Febru¬ 
ary, 1978 is justified? If not, to what relief is the 
said workman entitled ?’’ 

2, On 17th August. 1982 the representative? of both the 
parlies filed a joint petition staling that H similar case relat¬ 
ing to promotion was decided by this Tribunal in Reference 
Case No. 1/80 and the award has been passed and the 
Tribunal had directed to reconstitute the Departmenial Pro¬ 
motion Coramitlce (D.P.C.) and reconsider the case for 
promotion as the proper norms were not followed. It is 
further mentioned that the management will consider the 
case of the concerned workman along with others and if he 
is found suitable he would he promoted. It is, therefore, 
prayed that the present Reference be adjudicated in term.s 
of the award of Reference Case No. 1 /SO- 

3, In Reference No, 1 /80 the management was directed 
to constitute a fresh D.P.C. and consider the ca.se of the 
workmen with mrospective effect along with the persons 
who had been promoted and give promotion to them if they 
are found suitable for the same as per norms prescribed by 
the headquarter, 

4, On the basis of the joint petition filed on behalf of both 
the sides, in this Reference also it is directed that the man¬ 
agement will reconstitute a ftesh D.P.C. and consider the 
case of the concerned workman with retro.speetive effect 
along with other persons who have been promoted and give 
promotion to him if he is found suitable for the same as 
per norms prescribed by the headquarters. 

5, The award is given accordingly. 

J. N. SINGH, Pre,siding Officer 
[No, L-20012(12])/79-D.III(A)J 


S.O. 3405.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal No. 3, Dhanbad in the industrial 
dispU'te between thei employers in relation to the management 
of Ena Colliery of Messrs Bharat Coking Coal Limited, 
Post office Dhansar, Dislrici Dhanbad and their workmen, 
which was received by the Central Government on the 28lh 
August, 1982. 

BEFORE THE CENTRAL GO\T, INDUSTRIAL TRIBU- 
NAUCUM-LABOUR COURT NO. 3, DHANBAD 
REFERENCE NO, 16/80 

PARTIES : 

Shri J.N. Singh, Pre.siding Officer. 

PRESENT ; 

Employers in relation to the management of Ena Colliery 
of M/s. Bharat Coking Coal Ltd., P. O. Dhansar, 
Dist. Dhanbad. 

AND 

Their workman 


APPEARANCES ; 

For the Employers—Shri B. loshi. Advocate. 

For the Workman—Shri S. Bose, Secretary R.C.M.S, 
INDUSTRY ; Coal. STATE ; Bihar, 

Dated, the 21st Augiwt, 1982, 

AWARD 

The Govt, of India in the Ministry of Labour in exercise 
of the powers conferred on them U/S 10(1) fd) of the 
Industrial Disputes Act. 14 of 1947 has referred the disputi 
to this Tribunal for adjudication under Order No. L-20012/ 
215/79-D,in(A) dated the 26th March. 1980. 
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SCHHDULF, 

“Whelher Ihe demtind of the workmen of Ena Colliery 
of M/s. Bharat Coking Coal Ltd., P. O. Dhansar. 
Dist. Dhnnbad that Shri Banshi bhuiu, Miner should 
he reinstated in service with full back wages and 
allow'anccs for the period of idleness from jhe 30th 
March, iy78 is juslilled ? If so, to what relief is 
the said workman entitled ?" 

2. The case of the workman is that he \;as n permanent 
employee of Ena Colliery as a miner under the management 
for a pretty long time, A chargesheet however was issued 
against him dated 24th May. 1976 on fictitious charges to 
which he gave a reply. The management conducted enquiry 
against him and thereby dismissed him from service. Tt is 
submitted that similar chargesheet was issued to another 
workman namely Shri Pomon Mahto, C.C.M. Mazdoor on the 
same charges, but the management held that no case was 
proved against him and he was allowed to rpsume duty with 
fully back wages. 

3. It is stated that on 22’.C1976 the concerned workman 
was sick and he went to the colliery Dispensary alcrne 
to collect medicine and he had nothing to do with any in¬ 
cident of that date but h's name was dragged at the instance 
of Shri Brij Bhushan Prasad, Compounder tor .some dcp 
sonal animocity. It is submitted that the order of dismissal 
is Illegal and unjustilied and he should be reinstated in 
servic*. 

4. According to the management, however, the workman 
Shri Banshi Bhuia was dismissed for proved misconduct after 
a domestic enquiry held again ft him. The case of the 
management is that ih* concerned workman went to Dr. 
A, K, Singh, Medical Officer of the colliery and demanded 
that he should be declared to be sick to enable him to 
avail the sick leave. He gave out that he was having loose 
motions, He was examined by the Doctor and he was 
found to be perfectly hale and he;arty and tlierefore the 
Doctor advised him to report for hij duty. On this Shri 
Bhuia got agitated, started abusing the Dcxitor filthily and 
left the Dispensary. The Doctor went to the Manager to 
complain against the said action of Shri Bhuia. Soon after 
the Doctor came out of the Office qf the Maiiager it was 
noticed that Shri Bhuia had collected about 20 to 30 persons 
and wa.s making agitation. At about 5,45 or 6 p.m. on the 
same day when Shri Prasad, Dresser was going on the 
pillion seat of the motor cycle of Shri J. N. Vidolia, Asstt, 
Manager for bringing medicine they were wav-laid by Shri 
Bhuia and Shii Doman Mahto who wanted to .<tu)> the motor 
cycle. A crowd had collected there and It was alleged that 
Shri Prasad assaulted Shri Bhuia whjle he was in the dis¬ 
pensary and so Shri Prasad should also be assaulted. On 
the intervention of some person.s when Shri Vidolia with 
Shri Prasad stalled the motor cycle Shri Bhub and Doman 
Mahto assaulted Shri Pi-asad with his shoes on the back 
portion. The matter was icportcd to the Manager as well 
ns to the Police. 

5. On the above allegations a chargesheet was i'sued 
against the concerned workman as also against Shri Doman 
Mahto and after domestic enquiry though Shri Domnn 
Mahto was exonerated of the charge but Shri Bhuia was 
dismissed from service. It is submitted th.at the action taken 
by the management is fully justified. 

6. The point for consideration is as to whether the de¬ 
mand of the workman that he should be reinstated in S'-r- 
vice with full back wages and other benefits bom 30-3-1978 
is justified. If so to what relief is ho entitled. 

7. The preliminary issue as to whether the enquiry was 
fair and proper was heard by this Court who by its Order 
dated 2nd June, 1982 held that the enquiry was fair and 
proper. 

8. The only point for consideration now is as to whether 
there was sufficient or cogent evidence before the Enquiry 
Officer to hold the concerned workman guilty of the charge. 
It will however appear that both Shri Bhuia and D. Mahto 
were issued chargesheet on the same date for the .same alle¬ 
gations and the charges are Ext, M-1 and M-2. Exts. M-3 
and M-4 are the reply filed by the two woikinen denying 
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the charges totally. Shri A. K. Srivastava was apopinted 
Enquiry Officer in this case and his report is Ext. M-15. 
Ext. M-14 is the enquiry proceedings. The dismissal letter 
has been marked as Ext. M-9. The charge against the con¬ 
cerned workman (Ext. M-l) would show that it was alleged 
Uiat on 22-5-1976 at 5 p.m, while Shri Brij Bhusan Prasad, 
Dresser was going from office to Jharia along with Shri J. 
N, Vidolia, Asstt. Manager the concerned workman along 
witii Shri Doman Mahto collected about 100 workers at the 
colliery gate and ghcraoed Shri Prasad and also indulged 
in violent and riotious activities and assaultt'J Shri Prasad 
resulting injuries on his person. The concerned workman 
wa,s therefore charged for, (1) Drunkncss, fighting or riotous, 
disorderly or indecent behaviour while on doty at the place 
of work and 121 Assaulting any superior or co-worker. This 
charge is based on the original report submitted by Shri Brij 
Bhusan Prasad to the manager which is dated 24-5-1976 
and has been marked Ext. M-10, In this petition it is 
alleged that on 22-5-1976 at 5 p.m. while Shii Prasad was 
going from his duty with Shri J. N, Vidolia, Asstt. Manager 
on his motor cycle the concerned workman and Shri Doman 
Mahto along with lOO labourers surrounded him and badly 
assaulted him with shoes and slaps at the colliery gate. 
The reason for the same is that at about 4 p.m. on the 
same day concerned workman had gone to the Doctor and 
demanded sick chit but the Doctor after examining him 
found that he was hale and hearty. On this the Doctor 
look Shri Bhuia before the Manager and thereafter the 
above incident look place. Thus according to this allega¬ 
tion Shri Prasad was assaulted with shoes .and slaps both 
by Banshi Bhuia and Doman Mahto along with lOO 
labourers. Ext. M-11 is the report of the Doctor about the 
conduct of the concerned workman but this does not Indi¬ 
cate anything about the assault on Shri Prasad. 

9. It is therefore to be “een as to whether the charge of 
assault was proved before the Enquiry Officer and where 
there wa» sufficient or cogent evidence before the Enquiry 
Officer to hold the concerned workman guilty of the charge. 


10. The chargesheet as referred to earlier would Indicate 
that charges were framed on two counts against the con¬ 
cerned workman. Charge No. (1) Is riotous or disorderly 
behaviour while on duty at the place of work. -This charge 
apparerrdy is not substantiated as the occurrence admittedly 
occurred after the office hours. The only other charge is 
regarding assault on a superior or a co-worker. 

11. The cnquii-y proceedings Ext. M-14 would show that 
as many as 5 witnesse.s were examined before the Enquiry 
Officer. Witness No. 1 is l>r. A. K. Singh, the Medical 
Officer who was also representing the management, He is 
not an eye witness of the alleged assault and a hearsay wit¬ 
ness. Witness No. 3 is Shri Sundar Singh, C.C M. Driver. 
According to the management he is an eye witness but he 
stated before the Enquiry Officer that Banshi Bhusia had 
been to the Dispensary for medicine but the Doctor caught 
his neck and tno’k him to the Office of the Manager. Ho 
has further staled that he does nOt know anything. Thus 
this witness does not speak anything about alleged as¬ 
sault. The next witness prodixed by the management is 
Shri Bindeshwari Ram, Office Peon, He has stated that on 
22-5-1976 Prasad Babu, compounder and Shri Vidolia was 
going on a motor cycle. There was crowd near the gate. 
Ele went there and tried to disperse and after the crowd 
dispersed the motor cycle proceeded and then he heard 
that Banshi Bhuia and Doman Mahto had assaulted Shri 
Prasad Babu. He has stated that he did not sec any assault. 
Thu' this witness also did not support the cn.se of assault 
as alleged by Shri Prasad, Dresser. 

12. The most important witness is Shri J. N. Vidolia, 
As,stt. Manager with whom Shri Prasad was going on motor 
cycle. He has stated that he required some medicine and 
so he took Shri Prasad and was going on a motor cycle 
where his motor cycle was slopped. He has further stated 
that Doman Mahto and the concerned workman asked him 
to get down Shri Pra-sad but he refused. At the interyen- 
tion of some labourers this witness proceeded on his motor 
cycle along with Shri Prasad. As soon as he proceeded 
further he felt that somebody had assaulted Shri Prasad. 
He cannot say who assaulted him. 
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13. The last wkness is Shri Bnj Bhibhnn Prasiij himscll 
As will appear from the evKience of the other witnesses 
discnssed above it is clear that none of theiii st.iteil before 
the Fnqinry Otlicer that it was the workman eoncernetl who 
had assaulted Shri Prasad with .shoes None of them is an 
eye witness, Tlien lei us considei the statement of Shii Bnj 
Bhusuri PiHsad himself. He has stated that when the motor 
cycle ttvas stopped Banshi Bhuia who had shoes in his hand 
Isegan to drag him from the Motor cycle and the ciowj was 
instigating him to tessaull hiin. After sometime when the 
motor cycle was started both Banshi Hhui;^ ;ind Domaii 
Mahto assaulted him on his back. According to the earlier 
repoit submitted by hmi before the M.inager Shrl Piasad 
mentioned that several persons began to assaidt him In 
his evidence he has staled that Only the concerned workman 
and Doman Mahto as.saulted him with shoes on his back. 
Further in his earlier report he alleged that tanshi Bhuia 
and Doman Mahto along w'lth several labourers sorrounded 
him and assaulted him badly with shoes anj slaps. None 
-of the-c allegations have been corroborated cither by Shii 
Prasad himself oi by Shri J. N. V'idolia. Asslt. Manager who 
was the most competent witness in this ca.se and was a 
rcspoasible officer of the collieiy, 11 cannot ^ believed that 
if .Shri Prasad had been assaulted badly witli shoes and 
slaps Shri Vidolia would not have seen it uor Shri Vidolia 
would have seen when Shri Prasad was bcini? dragged out 
from the motor cycle. 


man and Doman Mahto oi should have evoncialcd both of 
them when the evidence against both of them was varbatim 
of the same type. 1 his clearly shows that double standard 
was adopted bv the management and tor some ullcrior rea¬ 
son the concerned workman has been punished. It may be 
that .some incident might have taken place on the date of 
occunencc but there is no cogent or sufficient evidnece he- 
force the Eiiqiiiiy Dfficer to hold the concerned workman 
guilty of the charge ot .issaull On Shri Prasad. 

18. Considering the evidence on iccord and facts and 
circumstances of the case, I hold that the chaige of assault 
was not well proved against the concerned workman before 
the Enquiry Officer and therefore the uder of dismissal is 
illegal and unjustified. 

19. 'I'he next point is as to what relltl the concerned 
workman is entitled As the charges were nof well proved 
against him he is certainly entitled to reinstatement but in 
the circiimstance.s of the c.ase he will get half the wages 
lor the idle period 

20. To sum Lip I hold that the demand of the concerned 
workman that he should he reinstated in seiwicc is justified 
and he is entitled for half the wages for the idle period, 
rile management must reinstate him within a month from 
the date of the public ition of the award 

21.1 give my awnrd accordingly. 


14. Thus from the above evidence i( is clear that there 
was no coj'nl or sufficient evidence bcfoic the Enquiry 
Officer to hold that m fact the concerned w'orkman had 
assaulted Shri Prasad with shoes and slaps, The evidence 
is most shaky and no reasonable person can rely on such 
a shaky evidence and hold the concerned worKnipn guilty 
Of the charge. 

IJ. It will also appear from the record that even the 
airthority of the management did not support the enquiry 
report of the Enquiry Oflicer. This will appear from the 
office note Ext. M-8 submitted by the Asstt. Personnel Offi¬ 
cer after scrutinising the cnquii'y proceedings and enquiry 
report. He has mentioned in his note that from the enquiry 
proceedings it revealed that none of the prosecution wit¬ 
nesses . have seen that the aforesaid two workmen assaulted 
Shri Prasad. Only the complainant Shri Prasad stated that 
while he was going to Jharia in the scooter of Vidolia 
these two workers collected about 20/30 persons and ghe- 
iaoe4 him and also they had assaulte<| him causing bodily 
injuries. Even Shri Vidolia with whom Shri Prasad was 
going to Jharia in his scooter has not seen the aforesaid two 
workmen to assault Shri Prasad but he only stated lhatt 
somebody on the back assaulted him. Thus the authority 
of the management did not find that the charges against the 
concerned workman had been proved. However, later on 
the management took a different view and issued order of 
dismis,sal against the concerned workman. 

16, If will also appear that a ciiminal case wa^ also in¬ 
stituted by Shri Piiusad against as many as 7 workmen in¬ 
cluding. the concerned workman and Doman Mahto Ext. 
W-1 is the judgement oi the Criminal Coiirt. From the 
judgement it will appear that 5 witnesses were examined on 
behalf of the prosecution out of w'hom PWs-1 and 2 were 
formal witnesses. P\V-3 and PW-4 were the witnesses of 
charge and they stated that they know nothing about the 
ca'*, Shri Vidolia himself slated before the Magistrate that 
he did not sec any of these accused assaulting the informant 
at the time. Thus before ffic trial Com-f also Shri Vidolia 
did nof support the charge against the concrened workman 
who along with others were acquitted of the charge. 

17. It will also appeal from the enquiry proceedings that 
the same evidence vvord by word was given bv the manage¬ 
ment witnesses against both i.c. Banshi Bhuia and Doman 
Mahto. It js siranged that on the same evidence Shri Do¬ 
man Mahto wa.s exonerated and way, directed to levum: his 
duty but (he concerned workman Shri B.Tji.shi Bhnin was 
found gtiilty and was dismissed from seiwicc, There should 
be no disparity while dealing with the workmen and two 
scales should not be for judging an alleg.itioii. The manage¬ 
ment .should cither have punished both the concerned work¬ 


J. N. SINGH, Pie.iilirig Officer. 

[No. L-20012(2l.‘!j/79-D.lll( VJl 

New Delhi, the 6lh September, 1982 

S.O, 3406,—In pursuance of 'ection 17 of the fiidiisti'i.il 
Disputes Act. 1947 (14 of 1947), (he Central Ciovemment 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal No. 2, Dhanbad in the industrial 
dispute between the employers in relation to the mimage- 
ment of Barora Collieiy of Messis Hharnt Coking Coal 
I imited. Post Office Nowagarh, District Dhaiibad and their 
workmen. wh(ch was received by the Central Government on 
the .list August, 1982, 

BEFORE THE, CENTRAL GOVERNMENT INDU.STRIAI. 

TRIBUNAL (NO. 2) DHANBAD 

Reference No. 49 of 1981 

Tn the matter of an industrial dispute under S lOlDid) 
of the I. D. Act, 1947. 

PARTIES : 

Employers in relation to the management of Barora 
Colliery of M/s, Bharat Coking Coal Ltd-, Post 
office Nowagarh, District Dhanbad and (heir 
workmen. 

APPEARANCES : 

On behalf of the employers.—Shri B. loshi, Advocare. 

On behalf of the workmen.—Shri D. Mukherjee, 

Advocate, 

STATE : Bihar. INDbSTRY : Coal 

Dhanbad, the 28th August, 1982 
AWARD 

This Is an industrial dispute under S. 10 of the I. D. ,Acl. 
1947. The Central Government by its Order No. T-20(jl2/ 
34/81-D. nr^ A. Doted 28th July, 1981 has referred this 
dispute to this Tribunal for adjudication under the following 
terms ; 

.SCHEDUI E 

“Whether the demand of the workmen of B.irorn collieiy 
of M/s. Bharat Coking Coal Limited, I’ost office 
Nowagarh, District Dhanbad for dcsigiialing Shri 
Motl Mahato as'mason with etfect from the 29th 
August. 1977 and paying him appropriate wages 
is justified If .so, to what relief is the concerned 
workman entitle'd 



[mfi U—-wt* 3 (iij] 'TT^n Trjna . fjTTfdn; 2 s, mei/snf'!^^ 3, i9(j4 3487 


2. The conceincd woi’k-nun Sliri MoLi Miihiito has been' 
working in haroin Colliery since king and lie stuiled his 
carrier as a gcneial mnzdcioi in cnlegoiy 1 of the wajo! 
board recommendnlion. I’he job ot mason is iinJei tjte- 
goi'y IV ot the wage boaid rccommetiddlioii, While work¬ 
ing as general miorJoor ihc conceincd workman picked up 
Ihe work ol a mason. His case is that w.e.l. 7-3-1977 as 
per order ot ihc Superintendent of Baroia collieiy he has 
been working as mason legularly. He appioachcd the 
management several times for jeguKuisaiion ot his job as 
mason in category IV on tlic basis of peitcimancc of his 
job aS mason. J he management paid no attention to his 
request and so Bihar Collieiy Kamgarh Liiiion of which 
he is a member raised an indtistiial dispute befoie the Assis¬ 
tant Laboiii Commissioner (C) Dhaiibiid. (luring con- 
cilialion proceeding the management is said to have agreed 
to regularise him in the job of a mason, but appaicntly 
there was no conciliation settlement. Since the conciliation 
ended in failuie, we have this reference with the schedule 
mentioned above, 

3. The management in their written siutcmeni contended 
that the demand ot the workmen is to gain promotion Irom 
category I to category IV abi aptly which is neither possible 
nor jListilicd. In tile evidence addt.ced on behalf ol the 
management it nas been clearficd that the concciiied W'orkman 
IS now' undei category ll, but it has been contended that 
even from category II the promotion could not be to 
category IV. Ihc management has tiicd to clarify that in 
the colberics iJio job ot mason is not of a peiainncnt nature 
idthough some mason have been taken in op permanent 
bams in some of the collieries. But permanent mason arc 
not able to cope wrtb the requirements of the collieiy on 
account of peiiodical influx of work, such as making haulage 
ioundalion, pump foundation, constiTiction of stoppings, 
white w'ashiiig of pawages. tor tlie above purposes out¬ 
siders are engaged by way of contractoi.s and in some cases 
such of the general mazdoors who have picked up skill 
to do the work of mason aie deputed to work as mason. 
In such an eventuality such workmen are paid the diffeience 
of wages between the poH they holj and the jt'b which they 
are required to perform, ll is an admitted position that 
the conceined workman was requiied lo pciform. It is an 
admitted position that the concerned workman was required 
to do the work of a mason as contended by nim and 
has obtained Ihc dilTerencc of wages. He has ftiithei 
gained experience as mason so as to enable him lo get 
his promotion as mason as and when a vacancy arises. 
According to the mdnagemeni the conceined woikman 
has acted in haste lo obtain promotion to category IV 
without there being any vacancy lo piomote him. 
It has further been contended lli.u all the promotion 
matters have to be examined by a Dcpaitmcntal Promotion 
Committee and it is only on the basis of the lecomtncnda- 
lion of the Departmental Promotion Committee that the 
promolion is made from one catcgoiv lo another. For the 
above reason it has been pleaded by Ihe management that 
the piescnt refeience is liable to be answered in the negative. 


4. It will appear from the above iccilal ol the case of 
the parties that there" is some difference between the \latc 
ftom which the concerned workman claims regtilarisation 
and Ihc date on which he started working as mason. In 
thi.s reference legiilarisaiion is claimed from 29-8-1977 but 
the v^itten statement of the workman shows that he ha.s 
been working as mason from 7-4-1977, No reason has been 
given as to why the concerned workman is claiming regulari- 
sation ftom a later date. But since we have to answer the 
reference for regukuisation with effect from 29th August, 
1977 we shall confine our diseussioii in relation tp this date. 

tonsistenf with the case of the management the mSnqge- 
ment htes filed a tnrnch of pay slips to show iliat ever since 
Iht concerned workman started working as mason and dur¬ 
ing the period he worked 9s mason he has been paid the 
dilference of wages. On behalf of the workman Shn 
D. Mukherjee Advocate has not disputed these pay slips and 
has conceded that the dilTerencc of wages have been paid to 
tbe concerned workman. 

b. The management has examined MW-1 Shii B. Shaimti, 
Assistant Mimager of Baror.i colliery working there siiico 
1978. He has said that the concerned woikmaii engag¬ 
ed fol construction of .ventilation stoppings which is done 
once in a monih which is completed in two thiee days time. 
The conCciited workman is also engaged fop white washing. 


cleaning, slone dusting and s-onte other niiscC tie neons jobs. 
He has said that the concerned workman belongs to category 
11. According to his evidence therefore the job of the ma.son 
performed by the conceined woikman is not continuous and 
whenever he vvoiks a mason he is paid for that job, as 
difleiencc in wages. 

7. Now let us sCc what Shri Moti Miihato, WW-J Con¬ 
cerned workman has to say on tflis point. His cvidchce is 
that that the woik of the mason in the collieiy is continousi 
He has adrmtu-d in cross-cxaminaiion that he worked on 
the jobs of making isolation, ventilation stopping tind haulage 
Ioundalion. He has further admitted that isolation stopping 
and foundation work me done occasionally as and when 
lequircd. But according lo him ventilation stopping i.s 
icgularly done throughout the ycai. His evidence is that 
he h.id all along worked in the job of making ventilation 
stopping. But he has admitted that he is abo required to 
do bracket jamming work which occaiionallv arises. In 
cross-examination he had to admit that it takes one week 
to pieppic one ventilation stopping in a mine. He had no 
lecollection as to how nian> ventilation stopping he prepar¬ 
ed m 1977, 1978 or m 1979, Further down in croM-exa- 
miiiation he has admitted that he haj worked in only incline 
of South Barora colliery where IhCie is only one ventilation 
fan. He has also admitted that once a ventilation .stopping 
is built, a new stopping is only required when a new level 
or gallaries have to be provided with ventilation fan. His 
evidence is that cine level is exhausted in one month’s time, 
and one stopping reqniicd to erect a ventilation fan, 

8. It will appear that the conccaiicd workman has worked 
a* mason from time to pme and whenever the work of 
mason is not available he has worked over certain jobs. 
Fiom the evidence adduced on belialf of botli the parties it 
is amply clear that the job of a mason is not continiious. 


9. The concerned workman has relied upon the docu- 
niciV' produced by him. Wc have l^foie us Fxt, W. 1 
which is an office order dated 7-4-77 signed by the Siipciiii- 
leiident, Barora Collieiy. Under this order Shii Moti Mahaio 
(con-cined workman) a watei mazdoor was required to work 
us mason with immediate is Central Kendwadih section. Now 
thus appears to be the basis lor making an asseilion in the 
written statement of the workman that he has been regularly 
working as mason since 7-4-77. The next document, Ext. 
W 2 IS dated 29-8-77. This is again signed by the Superinten¬ 
dent Baroca colliery designating Shii Mpti Mahato us mason. 
Under this letter he was transferred to the siding for re- 
gulat repair of S/Coke bhatta chcnnals. The kttcr men¬ 
tions that hi., uttcndcnce would be maiked at the siding, 
The use of the word ‘regular icpains’ and marking his 
aitendcnce at Ihc siding has probably lead to the belief 
of the workman that he became a pemiaiient and regular 
mason of the colliery, but nevertheless the colliery manage¬ 
ment did not recognise him as a permanent mason, and all 
the management dij w'as to pay him the diltcrcncc of wages, 
It appears however that at the conciliation stage he was 
claiming regulaiisation from 29-8-77 on the basis of Ext. W-2, 
On 6-11-79 there was a change of order by the Superlntenden 
Barora colliery. Shir Moti Mahato who was working on 
surface as mason was transfciTcd to work at South Barora 
section undergrjiund while Shii Bisu Das, niason working 
ondergixiund was transferred to work on the surface. 

10. The industrial dispute was laised bv Slni Moti Mahato 
and six others before the Assbtant loiboiir'commissioner 
(Cl Dhanbatl. The management of Barora_ colliery filed a 
wril'en commeilt dated 22-4-1980, This is before n( 
and has been, marked Fxt. W. 4, In paragraph- 6 wc hav'e 
the following comments : 

“Shri Moti Mahato.—His designation is piy-p mazaqor 
and he is working in masonery jobs and hence his 
name has been recommended for tne General 
Manager, Barora Area for the change of his desig¬ 
nation. After that his rlesignution as pei iob per- 
foimance will be changed." 

Now. this ' is tf coniment wfiich the workman has tried 
to use as an agreement in this case. It is clear that this 
cOtild not be an agreement bi.t an asstir.arice. The collieiy 
nianagciTieiil appears lo have made a iccommendalion for 
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rliange of his designation, but this has to b® eOkamined by the 
General Manager and it was upU) the satisfaction of the 
General Manager that hij designation as mason could be 
accepted. 

10. We have completed discussions of all the evidence, 
pleased in this case which is clear that this is a maitcr of 
promotion of the concerned workman from a lower cate¬ 
gory to a higher category. In such a matter many things 
have to be considered apart from the ability of the concern¬ 
ed workman, to work as mason. It is a point m favour of 
the concerned workman that the managcmciU of flarora 
colliery has considered him fit for promolion as mason 
and recommended a change of his designation as mason. Shri 
B, Joshi has submitted that since this reference was made no 
final decision has been taken, and he blames the conceineJ 
workman for lushing up in raising industrial dispute. This 
is rather unfortunate. The position however is clear that 
merely because the Superintendent, BarOra colliery has been 
treating him as mason which designation could not be chang¬ 
ed without the specific order of the Area Gencial Manager in 
this connection. It is further clear that merely on the basis 
of his working as mason this Tribunal cannot give him the 
relief of a change of designation since it involves a ques¬ 
tion of promotion which is within tlie exclusive competence 
of the management. 

11. Thus having considered all aspects of the case 1 hold 
that the demand of the workman of Barora colliery of 
Messrs Bharat Coking Coal Limited, Post office Nowagarh 
district Dbanbad for designating Shtl Moti Mahato as mason 
wi,f, 29th August, 1977 and paying him appropriate wages 
is not justified. Consequently he is not entitled to any 
relief. 

This’ is my award. 

Sd/- 


SCHEDULE 

“Whether the action of the management of Godbur 
Colliery of Messrs Bharat Coking Coal Limited, 
Post oifiice Kusunda, District Dhanbad in superan¬ 
nuating Shri Kam Dhani Mahato tranpier, with 
effect tiom 6th December, 197S is justified ? If 
not, to what relief is the said workman entitled ?" 

2. This dispute wait raised by the Secretary, Rashlriya 
Colliery Mazdooi- Sangh, Rajendra Path, Dhanbad .Accord¬ 
ing to the workmen he happens to be a permanent employee 
of Godhur colliery working in a group without anv eom- 
plaint in icspect of his wwk, The managLimcnt of the 
colliery however wanted to clear out a larger number of 
older employee.^, and with that in view they started referring 
such wprkmen to their own doctor lor ascertaining physi¬ 
cal fitness and their age. The management usually obtained 
from their own doctors reports about si.'ch workmen being 
above the age of 60 Or their being unfit for duty, and on 
these two pleas terminated the services of a large, number 
of employees between 1976 and 1978. In the case of 
the concerned workman the Snperintendciit, Ciodhur colliery 
by letter dated 18-9-78 required him to appear before the 
company’s medical board on 23-9-78, but no examination 
was done on that dale. The same officer issued mother 
letter dated lJ-11-78 to appear before the medical lioard on 
28-11-78. The case of the workman is that he appeared 
before the medical boaid bu no physic.tl or mental exami¬ 
nation was done nor any copy of the medical report was 
given to him so that he continued to work in the colliery 
as trammer. His grievance is that he was served with a 
notice dated 4-12-78 terminating hJs service w.c.f. 6-12-78. 
His case is that since he was a permanent employee the 
management of the colliery could not terminate his service, 
without serving a notice on him and without considering 
his show cause, 


J. P. SINGH, Presiding Officer 
[No. L-a0012/34/ai-D. lH(A)i 

New Delhi, the 7th September, 1982 

S.O. 3407.—In pursuance ol section 17 of the Industri.il 
Disputes Act, 1947 (14 of 1947), th© Central Government 
hereby publishes the following award of llie. Central Govern¬ 
ment Industrial Tribunal No. 2, Dhanbad in the Industrial 
dispute between the employers in relation to the manage- 
menf of Godhur Colliery of Messrs Bharat Coking Coal 
Limitedi Post Office Kusunda, District Dhanoad and their 
workmen, which wa» received byi the Central GuvernmenJ 
op the 31st August, 1982. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

Tribunal (no. 2) dhanbad. 

Rarerence No. 39 of 1980 


3, Being aggileved by the action of the local management 
the union of the workmen raised an issue before the 
General Manager of the area as well as before the General 
Manager!P) of Bharat Coking Coal Limited, Headquarters, 
but failed to teceive any reply. The union thereafter re¬ 
presented the matter before the A,s8istant Labour Commia- 
sioncr(Cl, Dhanbad, He took up the matter with the parties 
and held conciliation proceeding* which ended in failure, 
due to the adamant altitude of the management. A failure 
r^rt wa* submitted by the Assistant Labour Commissioner 
(C) to the Central Government through his letter dated 
19-6-80 which was considered by the Ministry of Labour, 
and this present reference was made for adjudication. 

4. The prayer of the workmen is that the management 
of Godhur colliery has terminated services of Shri Ram- 
dhani Mahato in the garb of supenmu.ation w.e.f. 6-12-78, 
and such action was not justified. The workman has 
further prayed for rein,statemem with back wages and other 
benefils admissible to him. 


In the matter of an industrial dispute under S. 10(I)(d) of the 
I. D. Act. 1947 

parties ■■ 

Employers In relation to the management of Godhur 
colliery of Messrs Bharat Coking Coal Limited, 
P. O. Kusuda district Dhanbad and their workmen. 

APPEARANCES ; 

On behalf of the employer—Shri B. Joshi, Advocate. 

On behalf of the workman—Shri S, Bose, Secretary, 
Rastriya Colliery Mazdoor Sangh, Dbanbad. 

STATE Bihar, INDUSTRY ; Coal 

Dhanbad, the 27th August, 1982 


award 

This is an Industrial dispute under S. 10 of the 1. D. Aci 
1947. The Central Government by its prder No. L-20012 
(135)/80-D. 111(A) dated 25tli November, 1980 has re 
ferred this dispute to this Tribunal for adjudication on thi 
following terras. 


5. The management also filed written statement rebutlng 
the case Of the workman. It was alleged that Shri Ramdhani 
Mahato developed physical defects and was found Incapable 
of performing the important duties of a trammer. Ho 
developed defects in his eye sight as a result of which he 
became accident-prone and became risk to his own life and 
to the lives of his fellow workers. He could not be engaged 
in the incline plane on the haulage line, and be cc-uld only 
be deputed at the tramming levels. For this reason bit 
work-load ha^l to be shoulder by his group workers, and! 
he could do some incidental works of pushing of tubs only 
in a casual manner. The positive case of the management 
is that the Superintendent of the colliery observed the 
performance of this workman had al^o received complaint* 
made to him by his co-workers and mine officials about 
the workman performing his duties not in a satisfactory 
manner. The Superintendent of the colliery directed the 
concerned, workman by his letter dated 23-1-78 to appear 
before the medical board for determination of his age and 
physical fitness. The concerned workman did not obey the 
mstnictions contained in that letter and started absenting 
from hk duties. He himself found it difficult to work as 
underground trammer and approached the management to 
provide him with light duty on the surface. The manage¬ 
ment however could, not provide him with light duty as 
no such job was available. Thereafter the concerned work¬ 
man continued to be absent from duty. Shri Lallt Burman, 
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Vice President of United Coal Workers Union, raised a 
matter on behalf of the concerned workmati before the 
management, anj during the discussions on 12-10-78 Shri 
Burman agreed that the workman should get himself exami¬ 
ned by the rrxdical board for determination of Ills age and 
physical fitness. The concerned workman diereafter ap- 
yieared before the medical board which consisted of eminent 
doctors. The medical board examined the concerned work¬ 
man and found him over the age of 60 yeais, put down 
summary of medical examination results. The management 
examined the medical report and also considered his per¬ 
formance and the age of the concerned woikman enteied 
into colliery records. The management accepted the report 
of the medical board and retired/sv.ferannuated the concern¬ 
ed workman with effect from 6-12-78. According to the 
management therefore the retirement or superannuation of 
the concerned workman was justified. 

6, In this case the termination of the service or his super- 
anni>ation has been based on two grounds—(1) the work¬ 
man was found physically unfit to perform his duties of a 
trammer, and f2) he had already crossed the age of 60 
years. It may be pointed out here that if the management 
succeeded in showing that the concerned workman had iil- 
readv attained the age of 60 years, the managemc.it could re¬ 
tire him on that ground alone and the same could not be treat¬ 
ed as termination of service. The question of termination of 
service would arise only if the concerned workman had not 
reached the age of superannuation which is admittedly 60 
years in the case of colliery workmen, The management 
has relied on the concerned workman being physically unfit 
to do the job of trammer as a ground of termination of his 
service irrespeclive of the question of his superannuation. 
We shall presently look into the evidence adduced by the 
parties on these two points. 

7, The management has produced only one medical report 

which is Ext. Ml, In this report the details of examination 
have not been given. This report shows that in the opinion 
of the board Shri Ratndhani Mahato, trammer was 60 years 
of age. This report has been signed by the medical board 
members and there is one thumb impression purported to 
be that of the concerned workman. This report has been 
proved by Dr. J. P. Gour, MW-1, He 'vus Medical Sup¬ 
erintendent of GodhUr area since 1979 and nc was a mem¬ 
ber of the medical board which determined the age of 
Shri Ramdhani Mahato. In his cross-examination the doctor 
has said that the medical board was constituted to examine 
the physical Illness and to determine the age of Shri 
Ramdhani Mahato. He has admitted that in the document. 
Ext. Ml only the age determined was mentioned, and no 
mention was made about the physical fitness. The doctor 
has said that before the medical board repor.j of X-Ray of 
chest and eye had been placed and considered by the medical 
board in connection with detcimining the age of Shri 
Ramdhani Mahato. He was not in a position to say where 
those teats had bene done. Now, the management has not 
produced any other evidence on this point except the medi¬ 
cal report, Ext. Ml and the evidence of MW-l. No docu¬ 
ment has been produced to show that detailed examinations 
had been done and placed before the medical hoard for 
consideration. It appears that for this reason the manage¬ 
ment has said that the board’s report, Ext. Ml is a sum¬ 
mary, but there are to be some detailed reports showing the 

physical conditions of the concerned workman which led to 
the medical board to determine the age of the concerned 
workman. Moreover, the medical board’s report is confined 
to the determination of the age of Shri Ramdhani M.ihato 
and not a word has been said about the physical fitness of 
the concerned workman. Since the superaiiiiualion appears 
to have been made in this case on the ground that Shri 
Ramdhani Mahato had already attained the age of super¬ 
annuation it was necessary to sec that the report of the 

medical board was scientifically prepared. MW-1 has no 
doubt said that Opihalmiscopie and X-Ray of the 
chest tcsl h.-id been made in this case. But is no c'.i- 
dence to indicate that tfie concerned workman was required 
by the management to appear for such tests. MW-1 dues 
not say that the medical board got these testa done It is 


therefore difficult to conclude that the board’s conclusion that 
concerned workman had attained the age of 60 years can 
be said to be sound. 

8. The management has not produced fOrm b register to 
show the age of the concerned workman recorded at the 
time of h» appointment. This is a statutory register and 
accepted as generally conclusive for the purpose of super¬ 
annuation. The only evidence produced On behalf of the 
workman is the identity card. Ext. W.l. This is on admitted 
document issued by the management lo the concerned Work¬ 
man. This shows the date of birth of the concerned work¬ 
man to be 1-6-1930 and his date of apopintmeiU is 1-6-70. 
Serial number of Form B register mentioned in this docu¬ 
ment is B489 and hi* ticket No. is 55925. Now, 1-6-1930 
also appears to be written in the Form B register, for other¬ 
wise, the serial number of Form B register could not have 
been notetl in this identity card. The jihotograph of the con¬ 
cerned workman is also pasted on his identity card. It has 
Iseen signed by the Manager Godhiir colliery, Now on the 
basis of this document Ext. W.l the date ol superannuation 
is 1-6-1990. This means that he was prematuiely retired on 
grounds of physical inability to perform his duty. 1 have 
already said that there is no medical evidence to show what 
was the condition his health at the time of hi» medical exa¬ 
mination. The medical board is silent on this point and 
MW-1 who was a member of the medical board was un¬ 
able to say about the physical condition of the concerned 
workman. The management examined MW-2 Shri B. C. 
Muhkerjee, Superintendent of Godhur Colliery, All he 
has said is that the con.:»rncd workman asked for light duty 
because he was physically unfit to carry on the duties of a 
tiammer. He has proved Exts, M2 to M5 which are all 
letters issued to the concerned workman, MW-3. Shri U. K. 
Jha is a Personnel Officer of Godhur colliery. He has simply 
come to say that Shri Lalit Burman had attended the dis¬ 
cussions with the management and the mimrte!. of discus¬ 
sions proved by him U Ext. M7. He has said nothing about 
the physical condition of Shri Ramdhani MahalO at the 
time when he was a*ked to retire. 

9. It will appear from the evidence, adduce^ in this ‘case 
that we have no definite evidence to suggest that Shri Ram¬ 
dhani Mahato was physically unfit to carry on his duties. 
In the written statement of the management there Is a 
clear averment that complaints about his work had been 
made by the colleagues of the concerned workman and also 
by the manager of the colliery before the Superintendent 
of the colliery. It was also asserted that die colliery 

Superintendent had himself watched his work and found it 

to be unsatisfactory. The colliery Superintendent is a wit¬ 
ness in this case does not say that the group mcnibers of 
the concerned workman had made any complaint. He also 
does not say that the manager complained to him. He fur¬ 
ther does not say that he himself watched the performance 
of the concerned workman. There is no document to show 
that any complaint was made about the physic«.l unfitness of 
Shri Ramdhani Mahato. Funhermore, it has been stated In 
the written statement of the management that the conceined 
workman absented himself for a long lime when he was 

refused light work as requested by the concerned workman. 

But no attempt has been made by the management to show 
about the continued absence of the concerned workman. 
So on all points raised by the management ir the written 
statement there is derth of jvjdence. 

10, I have already found that according to the records of 
the management the concerned workman bad rot attained 
ihc age of snperannualion. The manaeement could refer lo 
the medical board to determine the age' of the concerned 
workman onlv in the extreme evemtualitv of the ace of the 
concer'ed workman as entered in the colliery records to fcfi 
wrong or doubtful in nature._ But before that tne concern¬ 
ed ■workman shonld have been m,ade aware of the same and 
could be asked to nroduce evidence In suppoit of his age. 
But withoir giving him_ an opportunity on thi'- score, the 
■mannnemenf referred his case to the medi-al benrd. On 
behalf of the wortanan It fiai ben said ihst Shri tillt Bor¬ 
man agteed to send the concerned workman to the medical 
bo.'in! fiir asceitaira'np his physical fitness and not fop ascer¬ 
taining his ace. He is silent on thiij point and it cannot 
be ‘■-.Jd th it the ca^c of Shri Ramdh.ani Mahato was sent 
to the medical board for determining his age, .4t is is 
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the medical board’s report is confined to tlie question 
of determination of his, age and not a single \coid has 
been said about his physical fitness. 1 have already said 
that the medical board's report gives us no 
basis for a conclusion that the concerned woiknian had al* 
ready attained the age of superannuation. The management 
of the colliery therefore was hasty in taking a decision to 
superannuate the concerned workman on the basis of the 
medical board’s icport in spite of the fact that the collieiy 
record did not show that the concerned woikman had reach- 
ed the age of superannuation. I have already concluded 
th^t e>n the ground of physical disability on the part of the 
concerned workman the management has produced viitoally 
no evtijence. Consequently, the mimagement has shown no 
justification for superannuatinc Shri Ramdhani Mahato w.c.f. 
6 th Pccembcf, 1978. 

11. In the result the action of the management of Godhiir 
colliery of M/s, Bharat Coking Coal limited, Post office 
Kusunda district Dhanbao in superannuatuig Sim Kamdhant 
Mahalo trammer with effect from 6th tjecomber, 1978 was 
not justified. Consequently, Shri Ramddhani Mahalo, trammer 
i^y reinstated in his job and will be deemed tc continue in 
the service of Godhur colliery with effect from otn Decem¬ 
ber. 1978, He will furlhcr be entitled to the wages for the 
period he has been fbreed to remain idle together wiih all 
the other heinefits admissible to him. 

This is my award. 

J. P. SINGH, P “siding Officer 
[No, L-20012/135/80-D.HIIA)1 

New Delhi, the lOlh Seplember, 1982 

S.t). 3408.—In pursuance of section 17 of the Industrial 
Disputes Act. 1947 (14 of 194-7). the Central Government 
hereby publishes the following award of the Central Govein- 
ment Indit.strial Tribunal No. 2, Dhanbad, In the industrial 
dispute between the employer$ in relation to the manage¬ 
ment of Taara Colliery in Siidamdih Area of Messrs Bharat 
Coking Coal Limited, Post Office SudatrKlih, District Dhan¬ 
bad and workmen, which was received by the Central 
Government on th? 6th September, 1982. 

BEFORE THE CENTRAL INDUSTRIAL TRIBUNAL 
(NO. 2) DHANBAD 

Reference No, SO of 1981 

In the matter of an industrial dispute under S. l(Xl)ld) of 
the 1. D, Act, 1947 

PARTIES ; 

Employers in relation to the management of Tasra 
colliery in Sudamdih area of Messrs Bharat Coking 
Coal Limited, Post Office Sudamdih. District Dhan¬ 
bad and their workmen. 

APPEARANCES; 

On behalf of the employers,—Shri R. S. Murihy, Advo¬ 
cate, 

On behalf of the workmen,-—Sihri A. K, Mukherjec, the 
concerned workman. 

.STATE : Bihai -INDUSTRY ; Coal 

Dhanbad, 31st Aogust, 1982 
AWARD 

This is a reference under -S, 10 of the I. D. Act, 1947. 
The Central Government by its order No. L-20012/86-S1-D. 
RKAl dated- 27th 'July, '1981' has referred this dispute to 
this Tribunal for adjudication on the following terms : 


2. On receipt of the reference notices were served upon 
the parties to file their written statements and accordingly 
the parties filed theii written statements in the above ease. 
Ultimately, today the paries filed a memorandum of settle¬ 
ment in terms of which the concerned workman will be 
deemed to have voluntarily retired fiom the service of the 
employers and in his place his son will be provided employ¬ 
ment, Since the terms of settlement is reasonable, 1 accept 
the same and p.ass the award accordingly. The memoran¬ 
dum of settlement will form part of the award. 

Sd/- 

J. P. SINGH, Piesiding Officer 

BEFORE THE CENTRAL GOVERNMENT INbUSfRlAL 
NO. 2 DHANBAD 

In tile matter of Reference No. 50 of 198) 

PARTIES : 

Employers in lelation to the Management of Tasta 
Collicty of Sudamdih .Aica of Mcssis Bharat Cok¬ 
ing Coal Ltd., P.O, Moli Nagar. D'st. Dhanbad. 

AND 

Their woikman Sri A. K. Mukherjec 
T he above mentioned employers an dthe workman con¬ 
cerned Sii A K. Nfukherjee most rcspectiully beg to submit 
us follows :— 

(1) That the abovt mentioned matter refsis to an indi¬ 

vidual dispute relating to Sri A, K, Mukberjee 
under Sec. 2-A of the Industrial Disputes Act, 
1947, vvhich has been notionally treated as an 
industrial dispute by the Central (3overnment and 
refeired to this Hon'ble Tribunal for adjudication. 

(2) That the employers and the workman concerned, 

Sri A. K. Mukherjee have mutually discussed and 
negotiated this matter among themselves and have 
come to an amicable overall agreement in respect 
of the same on the folloyving terms ; — 

(a) That it is agreed that Sri A. K. Mukherjec, 
Electrical Supervisor, Tasiu colliery, the work¬ 
man concerned in the present dispute will be 
deemed to have voluntarily retired from the 
service of the employers with effect from 20th 
September 19/76 anti he hereby voluntarily 
retires accordingly from the service of the cm- 
ploycis as from that date. 

(h) That in view of clause 2tu) it is ,igreed that 
the employers will provide employment to Sri 
Swadesh Kumar Mukherjec, the son of Sri A, K. 
Mukherjee. the workman concerned as Tracer 
(Trainee) foi a period of one year on an initial 
basic pay of Rs. 460 per month plus other 
allowances as laid down in N.C.W.A. II with 
immediate affect and on successful completion 
of one year’s training as a Tracer, he will be absor¬ 
bed as a Tracer on a regular basis in the N.C. 
W..\. II pay scale of Rs. 460-16-652 and other 
allowances as laid down in N-C.W.A. II. 

tc) I hat it is agreed that this is an overall agree¬ 
ment relating to all the claims of Sri A- K. 
Mukherjee arising out of and in oonnection with 
the present reference to this Hon’ble Tribunal 
and also it fully settles all matters relating to 
the service of Sri A. K. Mukhcijee under the 
employers. However, Sri A, K. Mukherjee will 
be paid gratuity due to him under the Pay¬ 

ment of Gratuity Act and the f'.M.P.F. Com¬ 
missioner, Dhanbad, will be advised to settle 
his C.M'.P.F. dues. 


SCHEDULE 

Whether the actioc of Ihe nianagcment of Tasra colliery 
of Messrs Bharat Coking Coal Limited, Post Office 
Tasra, District Dhanbad In stopping Shri A. K. 
Mukherjee, electrical supervisor, from his duty on 
and from the 20th September, 1976 is justified 7 
If not, to what relief is the workman entitled 


(31 That both the parlies submit that they consider 
this overall agiecmcrtE fair and leasqnable lo both 
of them. 
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In view ol the above, both the p.artici pray that the 
Hon'ble Tribunal may be pleased to given ati award in 
tcirli- of this joint applisatiou and the agreement as ineoi- 
porated therein. 

<A. K, MUKHFRJEE) 

Workman concerned 

(SWADFSH KUMAR MUKHERJEE) 

Son. of Sri A, K Mukherjec 
Dhanb.rd : 30'8-K:. 

Manager 1 usra CoRieiy 
Bhaiai Coking t oul ltd. 
(S. K. SIN(jH) 
Personnel Managei, Sudamdih 
Aica B.C.C.I. 
(RAL. S MURTHY) 
.advocate for Employers. 
[No. l.-2fH)12/86/Sl-D.III(^)l 
A. V, S. SARMA, Desk Officer 


New Delhi, the 2nd September, 1982 

S.O. 3409.—In puisuancc of section 17 of the Industiial 
Disputes Act, 1947 (14 of 1947), the Central Closcinmert 
heiehy publi'ihcs the following award of the fenti«l Gov. 
ernment Industrial Tribunal No. 1. Bombay, in the industri.i’ 
dispute between the employers in relation to the management 
of .Stale Bank of India. Nagpur «nd their workmen, which 
was received by the Central Government on the 26th .'kuatist, 
1982. 


BEFORE THE CENTRAl. GOVFRNMENT INDUSTRIM. 
tribunal No. 1 AT BOMBAY 

COMPLAfNT No. CGIT-1 OF 198Z 

(Arising out of Reference No, CGIT-28 of 1981) 


PARTIES 

1. D.S. Josbi 

C/o 118, New Ramdaspeth 
Near Nandajibaba Temple 
NAGPUR. 

2. V.S, Bhumralkar 

C/o. 118, New Ramdaspeth 
Near Nandajibaba Temple 
NAGPUR. 

3. P.V, Gadc 

C/o. 11 S, New Ramdaspeth 
Near Nandajibaba Temple 
NAGPUR. 

4 S.L, Bhishikar 

C/o, 118, New Ramdaspeth 
Near Nandajibaba Temple 
NAGPUR. 

5. P.K. Chobe 

C/o. 118. New Ramdaspeth 
Near Nandajibaba Temple 
NAGPUR. 

V/s. 

The Chief Regional M,iuagcr 
State Bank of India 
Regional Office 
Kingsvvas, NAGPUR 
APPEARANCES : 

For the Complainants : 


For the Opposite party: 

Indsulry; 

State- 
Camp 
Nagpur, 


V Complainants 


O.sp. Parly 

Mr. S.P. Chnudharu Vice 
President, State Bank Wor¬ 
ker’s Organisation, 

Mr D.R. Kulharni, .Senior 
Asstt. Staff Cell. 

Banking 

Maharashtra 


Nagpur 

datc.t the Kith dav of August, 1987, 
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AWARD 

The complainants allege in this complaint-application that 
the opposite party, the Chief Regional Manager, Stale Bank 
of India, Regional Ofllce, Nagpur, has been aodty of con¬ 
travention of the provisions of Section 33-A of the Industrial 
disputes Act, 1947, It appeals that the complainants are 
facing domestic inquiries for certain alleged charges of mis¬ 
conduct. They wanted to be represented by particular per¬ 
sons in those inquiries. The opposite parfy objected (o such 
representation, The complainants allege that this action on 
the part of the management amounts to a wrongful change 
in the seivicc conditions of the workmen. They, theiefore, 
prayed fhat this Tribunal be pleased to decide the com¬ 
plaint, The complainants however seek the wilhdr.iw.il of their 
complaint. 

2. The opposite party objected to this applicBtion for 
withdrawal. It appears that the complainants have fi'ed a 
civil suit on 29th April, 1982 seeking certain reliefs fiom 
the Civil Court in iWs very matter apd obtained a temporaly 
injunction. This complaint was filed On 19lh Anril, 1982 and 
the suit in the Civil Conn was filed on 29ih April. 1982. 
The objection of the m.anagement as set out in their reply 
to the withdrawal application is as follows :—. 


“At the outset the opposite party submits that the appli¬ 
cation for withdrawal of the complaint is miscon¬ 
ceived and is not permitted by itic provision.) of 
the Industrial Disputes Act. In this conne.tcn th« 
opposite parly respectfully submils that the provi¬ 
sion of section 33-A Of the Industrial Disputes Act 
which is a special pi'ovision for atljudicaiion as to 
whether the conditions of set vice etc. are changed 
during the pendency of the proceedings enjoined 
upon the Tribunal seized of the proceedings relat¬ 
ing to industrial disputes (as in this case ih's Hon'ble 
Tribunal is seized of the proceedings in CGIT-28 
of 1981) to adjudicate upon the complaint as if it 
were a dispute referred |o or pending befoi-e it in 
accordance with the provisions of the Industrial 
Disputes Act and further requires it It.) submit ils 
award to the apppopriate Government ,'uid the pro- 
visipns of the Industrial Disputes A;t applied ac¬ 
cordingly. It ip so facto follows that .since a refer¬ 
ence made to this Hon’ble Tribunal by the Govern¬ 
ment under section 10 cannot be withdrawn uni¬ 
laterally by a party seeking a reference, likewise 8 
complaint once filed '*/ the Tribunal before whom 
ihe earlier proceedings are pending, its to be ad¬ 
judicated by this Hoh’blc Tribunal in the manner 
m which other disputes are adjudicated upon and 
an award has to be passed. Thus the present appli¬ 
cation for _ withdrawal pf the complaint c.innot be 
permitted In lavv and ought to be dismissed." 


3. The argument is that the Tribunal has to adjudicate 
upon the complaint as if it were a dispute referred to or 
pending before it in accordance with the provisions of the 
Industrial Disputes Act, and further the Tribun.tl is required 
to submit its aw.ard to the appropriate Goveinmenr, The 
furlhcr argument is that since a reference made to the Tri- 
biimil by the Government under Section 10(l)(d) cannot be 
withdrawn unilaterally by a party .seeking a refeience, like¬ 
wise iL complaint once filed before the Tribunal cannot be 
withdjawn unilaterally by a partv. I am unable to accept 
this argument. It is true that a party to the refeience may 
not be able to say that Ihe reference be withdr.twn. Refer- 
chce is made by the Government and it is for the Goveinment 
to decide whether a reference should he withdiawn. If the 
Government wants to withdraw a reference it is competent 
for the Government to do so. In this case the compininan's 
have filed this complaint. If they ^ay that ihey do not 
want to go on with the complaint, it is incumbent upon 
the Tribunal to accept their prayer, unless there is anylhing 
in the Industrial Disputes Act or in some oth t provisions 
of law pmvlding that such a complaint cannot be unilaterally 
wiibdi.awn. I do nol find anything in the Industrial Disputes 
Act preventing the complainants to withdrawn the complaint 
filed by them. 
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4. The complainants ave allowed to withdraw the com- 
plaint. The objection raised by the opposite party is rejected. 
No order as to costs, 

M. D. KAMBLI, Pie.siding Officer 
[No. L- 12012 / 306 / 81 -D.n.A] 
New Delhi, the 7th September, 1982 

S.O, 3419 .—In purspance of section 17 of the Industrial 
Disputes Act. 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal No. 2, Bombay, in the industrial 
dispute Between the employeis in relation to the manage- 
ment of Bank of Maharashtra, Poona, and their workman, 
which was received by the Central Government on the 
30-8-82. 

BEPORF THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 2. BOMBAY 

Reference No. CGlT-2/21 of 1980 

Employers in relation to the Bank of Maharashtra 
AND 

Their Workmen 

Reference No. CGIT-2/24 of 1980 

Employeis in relation to the Hank of Maharashim 
AND 

Their Workmen 

Reference No. CGIT 2/26 of 1980 

Employers in relation to the Bank of Mahaiashtrt 
AND 

Their Workmen 

APPEARANCES: 

For the Employer—Shrl D. J. Bhanage, Officer 
For the workmen—Shri S. M, Dharap, Advocate 

2. Shri R, D. Jog, Union 
representative. 

INDUSTRY : Banking STATE : Mahalashtra 

Bombay, the 6th August, 1982 
AWARD 

All the references are referred for idjudication by the 
Central Government under Section 10(1 Md) of the Industiral 
Difiiulcs A'-t, 1947. Since they involve common question 
of facts and interpretation of the first Bipartite Settlement 
are decided by consent of he paries by a common judge¬ 
ment. 


3. The cententation of. the Union who has espoused the cause 
of all these workmen in case of Shri V, S, Kulkarni is that 
he was appointed as a Clerk at Walhe Branch from 4-5-1971 
und was confiimed on 1-1-1972, the period of probation at 
the time of appointment being for six months. It is Alleged 
that really speaking he would have been confirmed with 
effect from l-11-1971, (he date of confirmation being 
1-1-1972 although according to the Union right from the 
date of appointment that is from 4-5-19/1 till the date of 
his confirmation Shri Kulkarni had worked continuously in 
the Bank without any break in the service. The TJnion 
then referred to the correspondence exchanged between the 
parties namely the Bank Clerk and the Bank also referrred 
to the reply dated 13-11-1973 that for the purpose of con¬ 
firmation the Bank did not take into consideration the period 
of probation, It is then contended that according to the 
practice in existence if an employee is initially appointed 
in a temporary capacity and subsequently appointed on 
prob.ition without any break, on completion of the period 
of temporary appointment, the period of said temporary 
appointment is counted for considering the probation period. 
In this regard a reference is made to paragraph 20,8 of the 
first Bipartite Settlement and it is urged under the said 
settlement the earlier period of two months should have 
been counted for the purpose of determination of proba¬ 
tionary period. 

4. The Union then cited three instances of Miss H. S. 
Godbole, Shri U, R. Limaye and Shri D. B. Lale in whose 
cases the alleged earlier temporary period was counted for 
the dctelmination of the period of probation and accordingly 
the dates of confirmation were fixed. The Union contends 
that there was cleaily a discrimination made against the 
Workman concerned rendering the order of the Bank in¬ 
valid. 

5. By the written statement the Bank has raised several 
contentions in an attempt to questioned the legality of the 
reference but none was referred at the time of argument', 
therefore need not be quoted. Regarding the appointment 
the version of the Bank is that the earlier period that is 
the period prior to 4-7-1971 in ihc case of Shri V. S. Kul¬ 
karni was for training and that offer was made to that 
effect on 21-9-1971 and therefore the date of confirmation 
was correctly fixed. It is olleged that only the period of 
probation is taken into consideration excluding the period 
of training spent by any employee and that there was to 
that effect a tacit uderstanding between the Bank and the 
majority Union which procedure now has assume the 
characteii'lic of well-worn out usage. The Bank then says 
that the employee was given to understand by letter d.ited 
28-5-1971 that he was employed for training from 4-5-1971 
to 4-7-1971 which can never form part of temporary period 
while deleimining the period of probation or the dale of 
confirmation. It is further alleged that because of the 
decision in application No, LCP 281) of 1960, whereby 
it was held that the Bunks arc not prohibited from appoint¬ 
ing a person for training and the said pernod has to he ex¬ 
cluded while computing the probationary period. 


2, In reference No. CGlT-2/2] of 1980 by their Order 
No. I-l2012/Kfi/74-LR.lTI dated 26-11-1974 the following 
issues have been referred for adjudication pertaining to the 
service of Shri V, S. Kulkarni. 

"(1) Whether the action of the management of the 
Bank of Mahaashtra in depriving Shri V. S, Kul¬ 
karni. Clerk of Navi Peth Sholapur Branch of 
the temporary period of service of two months 

from the 4th May, 1971 for the purpo.se of giving 
him seniority, increment and confirmation in the 

Bank’s service is justified ? If not, to what relief 
is he entitled ? 

(2) Whether the action of the managemeiil In allowing 
the temporary period of service of two mon'hs 

for the Durpose of seniority, increment rnd confir¬ 
mation in resDcct of some employees and denying 
the said benefits in respect of other employees in- 
[ hiding Shri V, S. Kulkarni amounted to discri¬ 
mination and violation of clause 20.8 of 1st P.I- 

partite Settlement of 1966 7 If not to what relief 
are the concerned empoyces entitled ?” 


6. While referring to the instances quoted by the Union 
it is alleged that the case of Miss H. S. Godbole hud no 
relevancy while in the cases of the remaining two instances, 
the same were, due to mistake and that never amounts to 
any discrimination. 

8. Referense No, COIT-2/24 of 1980 pcrfiins to Shri 
I V. Bhandari clerk. By order No. L-12012/72/74/LRTI1 
dated 6-2-1975, the Central Government referred the follow¬ 
ing dispute under Section 10(I)(d) of the Industrial Dispiilcs 
Act, 1947 for adjudication :—■ 

‘^’Whether the action of the managemenl of the Bank of 
Maharashtra, Poona, in not taking into account 
the period of temporary service of two months 
from the 20th April. 1970 put in by Shri L. V 
Bhandari, Clerk, Tilak Road Bran h, Pooua for 
the purpose of confirmation in service, seniority and 
increment is justified ? If not, to vvhat relief is 
the said workman is entitled " 

9 It is the contention of the Union that Shri L. V. Bhan¬ 
dari w.as appoinled as a Clerk at Akltij Branch from 20-4-1970 
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i>nd |ic. w;ii, oonfij'med in the service on 1-1-1971, It i-. 
aliened , I igiil. irom the date of appointment Shu Bhan- 
daif eontiinini wo'ked in the Bank wiihoni rnv break and 
ahtjoueh f]c ttai entitled to ineicment from Kt Apiil, cveiy 
yeop, jhp was gettinfi fipm Isl ol ,luly cveiy ye,ii. It is 
alleged t^tat the pel rod ol Icmpoiary .ippoinimenl of Shri 
Bhandari ftir two moiiths was wioi'gly not taken into account 
and theicby paragiaph 20 H of the Hist Bipartite Settlement 
was coiiti avened. 


10. By written statement Ox, 2 M, thy Bank has icliiscd 
all these content uns and niged that the workman vvas taki n 
intially for two months loi tianting which position was ac- 
quicsted in by the employee. It i.s alleged that the Bank 
used to impart pi e-t'cci iiitmcnt tiaining to candidates who 
were apfiointed m a cleiual cadre and after suecevsliil com¬ 
pletion of the training period if they were found suitable 
they used to he taken up on piohation whei c tlicic wcie regu'a, 
and cl"ai vricaiicits. However subsequent to the nationalisa¬ 
tion the candidates who vveie entitled for a stipend of lis. 90 
T>cr month, un.Ici ihf icvi'cd arrangement the Bank has 
started to pay lull sal.ii> to the new rcciuits, ftiough selected 
for training and this arrangement was muhially aeccplablc 
to the eonceincd parties and cannot be constined us viola¬ 
tion of Awaid or paragraph 20.tj of the Bipartite Settlement. 
It is alleged that Shri Bhandari submitted a fresh application 
on f7-9-I970 for appointihent as clcik and by letter dated 
19-9-1970 he was given an offer and in pursuance of which 
a declaration of fidelity and Srciccy was signed or; 17-9-1970, 
Accepting all (he terms and theieforc issued the order of 
confirmation on 1'-2-1971, when his dale of joining as 
1-7-1970 was corrected and he was confirmed wiih effect 
from 1-1-1971 on a iuljry of Rs. 170. The Bunk then 
referred to the correspondence exchanged between the parties 
and jUitliinately were denied to have caused aiiy wrong as al- 
Jeged. 

11. Reference No. CGIT-2/26 of 1980 peitains to Shn 
S. H. Samudra. By iheir older No. L-12012|56|751DII|A 
dated 18-7-1975 Ihc following dispute has been referred for 
adjudication ;— 

“Wibelher the action of the management of the Bank of 
Maharashtra in not giving credit to the two months 
service from the 1st April, 1969 to 31st May. 1969. 
rendered by Shii S, H. Samudra for the piirpiose of 
his seniority and cemfirmation in service is justified ? 
If not, to what relief is the said workmen entitled ?" 

12. The contentiorr of the Union is that Shii H. Samudra 
was appointed as o lemporarv clerk from 1-4-1969 tor the 
period of one month which period was extended by three 
more months the with effect from 1-4-1969 when ne waa 
transferred to Navi Peth Brunrh, Pune by order dated 
30-7^1969 extending the period of appointment by 15 days 
more from 1-8-1969. However before (he exnity of the 
period the same wa* extended by two months more when 
at the close of which he was asked to join Tilak Road Branch 
from 14-10-1969. It is alleged that the flank confirmed Shri 
Samudra on 13-10-1969 without considering the continuous 
temporary tenure of service from 1-4-1969 thereby violated 
paragraph 20.8 of the first Bipartite Settlement. Instances 
of Mjss H. S. Godbole Shri U. R. Limaye and Shri D. B. 
T-ale are also quoted to plead discrimination. 


13. By their written statement Ex. 3/M though the dates 
are admjttcd the plea of the Bank is the in’iimbcnt was 
appointed tcrpporflry but not for die purpose of filiiiir up 
permqiient vacancies and as .such his case is not covered 
under Paragraph 20.8 of the Bipartite Settlement. It is alle¬ 
ged that, the earlier period of two months was treated as job 
trainipg period and therefore could not have been considered 
as h period of probation and as such no relief is possible. 


14. On the strength of these pleadings the following points 
arise for determination ;— 

Issues Findings 


(1) Whether the Bank establishes 
of service frpm 4-5-1971, 
20-4-1970 till 4-7-1971, 
1-8-1970 respectively was by 
Period 7 
69501/82—11 


that the period 
1-4-1969 and 
14-10-1969 and 
wav of trainlng- 


No 


(ji) If yes do they establish a usage whereby 'he 
tjaining period h.is to be excluded fiom the 
period ul service fop the pliiposc ol fixing 
jcnionty 7 No 

(hi) Is the s.iid irage valid iiml binding on those em¬ 
ployees who aio not p.ntiLS to (hy al.egcd 
understanding ? No 

(iv) If not, whether the said periods must be taken 

into accounl for the v,irions icliefs c.g. aen'ority 
inclement and conlirmaions under paia 20.8 7 No 

(v) Can Bank den> those benefits 7 Yes 

15, The main controveisy in all the thiee clerks cases 
13 accotding to the version of the Bank at the time of the 
initial appoiniment that is befoie the period of probaiion all 
these clerks were selerled £oi the purpose of li.rning wh.ch 
peiiod can never be taken into account while determining 
the dale of conJirmation or the length oL peiiod oi proba¬ 
tion. Really speaking the contioveisy could have been set 

at rest if it was a period of tiaining and not a period of 
tempoiary employmeni by producing Ihe orders ol appoint¬ 
ment which the Bank laded in do. on the conuarv Ex W/1 
wtiivh is a copy of order dated 4-5-1971 in resucct of Shri 
V. S. Kulkarni whereby he was told that he vvis appointed 
as a temporary clerk for two months from the date of issue 
of the letter. At Ex. W/2 there are terms of oiler while 
Ex. W/7 dated 6-1-1972 Shri Kulkarni vvas [old that he was 
taken on regular service of the Bank with effect fiom 1-1-1972 
and he was confirmed in the service from said date. In the 
absence of best evidence nomely the order of appointment 
issued in each case Ihe Bank cited and examined Shri V, P. 
Deo Assistant General Manager who was basically concerned 
with recruitment, industrial lelulions and trainin(j. The wit¬ 
ness says that after a pleik was selecled he was given a train¬ 
ing for two months and that prior to second bipai tite settle- 
nicnt the system was during the training period (he clerks 
were paid stipend and not .salary, which system as we have 
already seen fiom the written statement was .subsequently 
modified when the ciciks siarled .celling full salary. It is 
alleged that the tiaining was moslly a class-room training 
while for observations they were sent to the various branches 
and on successful completion of tiaining the clerks were 
posicd on probaiioii. It is staled that after the bipartite 
seltlement. the system of lecruiling the trainees on stipend 
was abolished and the Bank slaited rccniiling the clerks on 
salary basis and then they were put on training, however 
the period of training remaiped the same namely two monlhs. 

In cross-examination he has denied that ihe training period 
was lor six months, He has no knowledge whether there was 
any appointment of an outsider besides the tiainees nor he 
could recollect that after completion of the training in case 
there was no vacancy such tiainccs were asked to wait. Ap¬ 
pointment letter of Shri D. B, I.alc, an instance quoted for 
establishing the discrimination was shown to the witness but 
he could not remember whether in the case of Shri Lale the 
period of two months was subsequently treated as a period 
of probation. Against this Shri V. S. Kulkarni in his- depo¬ 
sition says, that right from 4-5-1971 when he was appointed 
at Walhe Branch he served Ihe Bank continuouvly and that 
the entire period of his service from 4-5-1971 should have 
been considered for fixing the seniority etc. 

16, Now whether a particular person was appointed as 
a trainee or whether he was given to understand that though 
appointed as a clerk unless h; completes the period of train- 

■ ing he shall not be considered for probation also could have 
been well determined by the contents of the order of ap¬ 
pointment which the Bank as already indicated failed to pro¬ 
duce. Therefore the contention of the Bank that the initial 
period must be treated as training period in the absence Of 
cogent evidence cannot be accenlca. 

17, Same is the case with usage whereby according to 
the Bank the training period was to be excluded frpm the 
period of service. When there is no proof of period of 
training, the question of usage in the first place would not 
arise and secondly even if It does arise, there is hardly any 
proof in this regard. When the usage is not e.sfablished jhc 
version that usage brought about by understanding between 
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the Majority Union and the Bank Is binding on other emp¬ 
loyees ^so who are not members of the majority union, must 
fail. Here again neither there is any evidence nor argument 
advanced in this regard. 

18. The whole issue therefore turns on the point whether 
the throe clerks were governed by paragraph 20.8 of the 
Bipartite Settlement so as to complain the breach thereof. 
One salient feature must be mentioned herein that although 
every time when a reference was made to paragraph 20.8 
at very stage. If we peruse the statements of claims in all 
the three references, we do not find any contention that 
these clerks were appointed to fill up a permanent vacency 
when appointed as a temporary clerks. In this regard we 
must peruse para. 20.7 which defines temporary employes 
and para. 20.8 which deals with eventual selection to which 
a reference would be made shortly. Under para. 20.7 
temporary employee means a workman who has appointed 
for a liniited period for work which is of an essentially teiri- 
porary nature or who is employed temporarily as an addi¬ 
tional workman in connection with a temporary increase in 
work of a permanent nature and includes a workman other 
then a peimanent workman who is appointed in a temporary 
vacancy caused by the absenice of a particular permanent 
workman. The words “caused by absence’’ were not appew- 
tng in the awards passed earlier and to that extend the term 
seems to be modified. 

19. Paragraph 20.8 is as follows :— 

“A temporary workman may also be appointed to fill 
a permanent vacancy provided that such temporary 
appointment shall not exceed a period of three 
months during which the bank shall make arrange¬ 
ments for filling up the vocancy permanently. If 
such a temporary workman is eventually selected 
for filling up the vacancy, the period of sooh 
temporary employment will be taken into account 
as part of his probationary period.’’ 

The words temporary workman may also be appointed to 
fill a permanent vacancy are the key words ^^d unless there 
IS averment to the relevant effect and proof, the same can¬ 
not be attracted. Since no where in the statement of claim 
fil^ by the Union it is conteniled that the three clerks 
when appointed to serve as temporary employees, they 
were appointed to fill the permanent vacancies created by 
any resignation, the periods served by a temporary work¬ 
man cannot be allowed to be taken into account. The Bank 
was all along saying that it was period of training which 
contention though not established can never be converted 
into admission about the appointment in permanent vacancy 
arid therefore it was incumbent on the Union who raised 
cudgel on behalf of the workman to pleading accordingly 
and adduce sufficient proof. Neither there Is any pleadings 
nor there is any proof In this connection and therefore 
whatever may by the period of temporary service be It 
continuous, it may be without any break in service, and 
subsequently the clerk selected a.s a practitioner, still 
unless the temporary appointment was to fill pennanent 
vacancy, all these factors woidd not save the cases of any 
of the three clerks. 

20. My attention has been drawn to a award passed by 
the Presiding Officer of the Central Government Industrial 
Tribunal at Jabalpur in case No, CGIT/LC (B) (15)/1978, 
Ex. W/S where the dispute was relating to a permanent 
vacency caused by transfer of another employee and the 
clerk was performing the permanent' nature of work and 
the appointment was continued in the permanent vacancy. 
By virtue of the facts as disclosed it is evident the para, 20.8 
of the first Bipartite settlement was very much attracted 
which however is not the case here. 

21- It was tried to be urged that when temporary employ¬ 
ment was established and when it was continued the onus 
will be on the Bank to prove that Para, 20.8 did not 
govern the three cases. Onus lies on that party who in the 
absence of evidence would failed and If the cardinel 
principle of the Evidence Act is applied, the onus would 
bo not on the Bank but on the employees concerned. They 
could have discharged the onus by onus by produ^ng 
material In their possession or by seeking the record from 
the Bank. The Union has failed to do so and therefore if 
Paragraph 0,8 of the Bipartite Settlement cannot be inducted 
the cases of alt the three employees must fail. 


22. Thought there are three instances stated to bo appli¬ 
cable to the facts of the clerks concerned, in the absence of 
any evidence suggesting that in the case of Miss Godbolo 
also she was not appointed to fill up a permanent vacancy, 
no comparislon is possible. Furthermore, the comparision 
is also not permissible because vital incredients of the 
paragraph is missing in all the three cases whose references 
are before us. The result is that the references must fail. 

23. The Bank’s action is not considering the said periods 
of temporary employment for seniority etc, is held to be 
justified. At the same time as it is not established that these 
clerks were wrongly deprived of the benefits particularly of 
paragraph 20.8 of the First bipartite settlementj the clerks 
concerned would not be entitled to any rehef. Award 
accordingly. 

M. A. DESHPANDE, Presiding Officer, 
{No. L-12012|56175-Dn (A)]l 

New Delhi, the 8th September. 1982 

S.O. 3411 .—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Gov¬ 
ernment Industrial Tribunal, Jabalpur, in the industrial dis¬ 
pute between the employers in relation to iJie management 
of Bank of Baroda, Nagpur and their workmen, which vms 
received by the Central Governmont on the 4th September, 
1982. 

BEFORE JUSTICE SHRI S. R. WAS (RETD.), 

PRESIDING OFFICER, CENTRAL GOVERNMENT 

INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
JABALPUR (M.P.) 

Case No. CGJT/)LC(RX27)yi980 

PARTIES; 

Employers in relation to the management of Bank of 
Bmoda, Nagpur and their workmen, S/3hri N. S. 
Patharkar and Khanzodo represented through the 
All India Bank of Baroda Employees Union, C/o 
Arun Bhavan, Behind Super Market, Mandlr Marg, 
Sitabuldi, Nagpiir-12. 

APPEARANCES: 

For Workmen—Shri G. D. Hoshing, General Secretary, 
All India Bank of Baroda Employees' Union. 

For Management—Shri R. B. Patale, Officer of the 
Bombay Chamber of Commerce and Industry. 

INDUSTRY: Bank. DISTRICT; Nagpur (M.S.) 

Dated : August 30, 1982 
AWARD 

The Ministry of Labour, Govemment of India, vide Its 
Notification No. L-12011 |52|79-D.nA. dated 2-5-1980 has 
referred the foUowing dispute to this Tribunal for adiudica- 
tion;— 

'‘Whether the action of the management of Bank of 
Baroda in relation to its Nagpur Regional in 
appointing Shri S. R. ^man as Special Assistant 
with retrosp^lve effect from 16-10-* 976 supersed¬ 
ing Sarvashri N. S. Patharkar and P. K. Khaiuodo 
is justified 7 If not, to what relipf are S/Shri N. S. 
Patharkar and P. K. Khanzode entitled ?’’ 

2. Briefly stated the facts which has given rise to this 
dispute and which are not in dispute are these. 

3. The,workmen S/Shri N. S. Patharkar and P. K. Kan- 
zode are employees of the Bank of Baroda, Aktla Branch, 
in the Nagpur Re^op, State of Maharashtra. At the rele¬ 
vant time ffie third workman, Shri S. R. Soman was also bhi 
employee under the same management at Akola. S/Shri 
N. S. Patharkar and P. K. Khanzode and S. R. Soman were 
respectively appointed on 9-4-1951, 30-6-1956 and 21^9-1961, 
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Vi(Jo Ex. M/1 dated 16-10-1976 the Keflional Manager 
addresaed a letter to the Agent of the Bank. Akola. that 
the utanagement has decided to promote Shvi N. S, Patharkhar 
as a Special Assistant from 15-10-1976 ; that he was liable 
to bo transferred to any of the Bank's Branches in the 
Region under the discretion of the Bank’s management; that 
he will bo paid a Special Allowance of Rs, 90/- per month 
with Doamesfi Allowance in terms of the Bipartite Settlement 
and that if the workman is agreeable 10 be promoted on the 
aforesaid conditions the Regional Office Management be in¬ 
formed accordingly. Thp Branch Agent at Akola there upon 
informed the workman about this proposal from the Re¬ 
gional Office. 

4. In his reply Ex. M/2 the workman, Shri N. S. Patharkar, 
placed certain difiicnlty before the management reRultina 
from his transfer from Akola to the Karanja Branch and 
requested that he may be posted at Akola on the post of 
promotion. It appears that th= management did not agree 
to the request made in E'x, M/2 and on 30-11-1977 addressed 
a letter (Ex. M/3) to the other workman, Shri P, K. Khan- 
zodc and offered him the said post of Special Assistant at 
Karanja Branch with the same Dearness Allowance which 
were offered to Shri N. S. Patharkar. Vide Ex. M/4 Shri 
P. K, Khanzodc also expressed his difficulties about being 
Iransfcrred on promotion to Karanja and rcqueslcd for pro¬ 
motion and posting in the Akola Branch. Thereafter vide 
Ex. M/5 Shri Khanzodc regretted his inability to accept the 
promotion involving his transfer from Akola to Karanja. 
The Management thereafter vide Ex. M/16 dahxl 21-2-1979 
offered the post of Special Assistant with the same allowances 
etc. at Akola itself to Shri S. R. Soman till the time some 
•understanding was to be reached between tbe office bearers 
of the Unions of the All India Bank of Baroda Employees’ 
Federation and the management. The result was that instead 
of the first two workmen Shri S. R. Soman was promoted as 
a Special Assistant in the Akola Branch itself and lb® other 
twp workmen were not promoted and posted at Akola. 

5. The claim of the workman now put forward through 
the Union's representative is that there was a post vacant at 
Akola; that both on the basis of pay and allowances on 
16-10-1976 as also on the basis of the first date of appolnu 
ment Shri Patharkar was the senior most, next to him was 
Shri Khanzodc and Shri Soman was the junior most amongst 
all of them. It Is further contended that tliough both Shtf 
Patharkar and Shri Khanzodo were agreeable to work on the 
post of promotion In the Akola Branch and had regretted 
their inability to go on transfer to the Karanja Branch, the 
management by showing a favour to the junior most work¬ 
man offered the same post of promotion to him and ignored 
the claim of the other two senioi- workmen. Refusal of pro¬ 
motion to the first tow seniors and promotion of the compara¬ 
tively a Junior workman is the main ^ievance of the work¬ 
man in this case. A prayer is accordingly made that the 
action of the management In promoting Shri S. R. Soman 
be declared as unjustified and the management be further 
directed to promote in the order of seniority and not in 
the manner in which it haa been done In this case. 

6. T^ claim of the management is that the first two work¬ 
men viz. S/Shrl Patharkar and Khanzode wore offered the 
post of promotion subject to their willingness on transfer 
from Akola to Karanja; that these offers were not accepted 
by both the workmen as they were not wjjling to move on 
transfer; that subsequently there was an agreement bet¬ 
ween the office bearers of the All India Bank of Baroda 
Employees Federation and Management, according to which 
Shri S. R. Soman was promoted and posted at Akola itself 
tiU the time some understanding was to be reached regarding 
posting of office bearers of the Union. It is further contended 
that promotions and postings are managerial functions and 
are within the discretionary powers of the management; 
that on merits the post of promotion was offered to toth 
the workmen which they did not accept; that bwause of 
the refusal by these two workmen the management had no 
choice but to offer the same post to the next man in order 
of seniority ; that the posting of Shri Soman at Akola was 
not' dome an a matter of favour etc. but because of some 
agreement with the All India Bank of Baroda Employees 
Fetation which was come to an undershmding regarding 
the postings and transfers of office bearers of the Union and 
that, the claim made by these (wo workmen cannot, in the 
aforesaid circumstances, be accepted. 


7. It is also contended by the management that the Union 
which has sponsored the present dispute is not tire representa¬ 
tive Union of the workmen; that there was another Union 
known a® the All India Bank of Baroda Employees’ Federa¬ 
tion, according to an agreement with which Shri Soman was 
promoted and posted at Akola and that because of this 
agreement the claim made by the workman cuimot be accep¬ 
ted. 

8. In the rejoinders filed by both the parties the facts as 
already referred to above are repeated and no further grounds, 
either in the form of an attack or defence, have been 
raised. 

9. On these respective contentions of both ihe parties, the 
following issue.s were frame,] on 26th September, 1980:—- 

Ts.sucs 

1. Whether Shri Soman was promoicd by the manage¬ 

ment in violation of para 529 of the Sa.stri Award 7 

2. Whether Shri Patharkar and Shji Khanzode and Shri 

Khedkar were offered the pt'St of Special Assistant 
by the management and whether they declined, the 
said offer of promotion 7 

1. Whether the Union has no locue-standi to raise this 
dispute 7 

4. Relief and costs 7 

Again On 17th February, 1981 the following further issues 
were framed by my predecessor :— 

Issue framed on 17-2-1981. 

1, Whether the Union lia,s no Locus Standi to raise 

this dispute, it being a minority Union 7 

2, Whether the workmen have not authorised the Union 

to raise the industrial dispute on their behalf 7 

3, (a) Whether the dispute regarding promotion Is In¬ 

capable of being referr^ to this 1'ribunal as an 
industrial dispute? 

(b) If so, whether this Tribimal has jurisdiction to 
decide the present dispute ? 

10. In Support of their respective contentions the parlies 
have filed documentary evidence only. As Inspitc of opportu¬ 
nities being given the parties did not adduce any oral evi¬ 
dence. Therefore evidence was closed and the case was 
reserved for award. . 

11. Though the aforesaid issues wore framed by my pre¬ 
decessor on two different dates yet in view of the fact that 
besides the documentary evidence no oral evidence has 
been given by the parties I feel that the aforesaid issues should 
be deleted and the award should be given on the foUowi^ 
issues which, in my opinion, are the only issues which arise 
for decision — 

ISSUES 

1. Whether the management of the Bank of Baroda in 

appointing by way of promotion Shrt S.R. Soman 
as a Special Assistant with retrospective from 16th 
October, 1976, superseding Shri N. S. Patharkar 
and Shri P. K. Khanzode, was justified 7 

2. If not, to what relief are Shri N. S. Patharkar and 

Shri P. K. Khanzode entitled to 7 

12. My findings on the aforesaid issues are as under:— 

Issue No. 1 .—^Thc appointment by way of promotion of 
Shri S. R. Soman as a Special Assistant with retrospective 
effect from- 16-1(1-1976 supetseding Shri N. S, Patharkar 
and Shri P. K. Khanzodc by the management of the Bank 
of Baroda, Nagpur Region, was not at all Justi¬ 
fied. 
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lssii« No, 2 —oh 11 N 5 Palharktr md m the event ot 
h}i devhning to .ilo pt the appoiotineiit on pioinoitiun on 
the pi-.t ol Ope^i il viMiiin Stiu P K klnii/ml; is ontitleu 
to he piomottd IS a tij clmI its istuijt as per older pa'Seil 
htlow 

Reasons foi llio ihove tinuirgs 

13 IssLio No I L\ Myi IS the letter addressed by the 

Rl£R 11 1 stall 1 Li oi lilt LI ink to Is ^gellt it the •\koln 
braiith By this lillei it i q intimated that it was deoided 
to promote Shu N S Path irkar ns a Speti il Assistiiiit with 
elitet lom 1 ih Utlobei 1'176 siilijeot to tlie tcinis and ton- 
ditioiis laid tiiticin The Agont appeals lo hive bioughr 
tils ItliLi to iho notite ol the woikman Shti Pithiikii, who 
vide a 1 tei L\ M/2 oxpicssed tti imi dill-ulties ibout his 
posting II K h iij 1 1 he matngenttnt vide Lx M/d dated 

loth Nuvembti 11177 olleieil tile s imc post of Spceial Assii 
tant to Shu P K khanz ide who also vide hu lettei Ex M/4 
expiesstd his dnhtul its loi being posted aw ly f om Akola 
It appears Ih u inothei lettei was issued to Shn Pathnkir 
bnt igain on 10 2 iy7S by a letter Ex M/5 he cxpitssed his 
inability to ,o tii pioni tion on transfer Lii'tly, the manage- 

ment vide i piivate and tonlideiUiil lettei Lx M/6 dated 
21st Echrnar,, 1979 mtoimed Shn S R Somm that the 
maingenient nas dceidcd lo piomole him as n Spctial Assis 
lain on piobalion of six months on the Iliitis ana condi 
tlons stated therein It was also stated that though hia services 
were liable lo Le tiansfcued to any of the buniehcs lo the 
legion but he was being retained at Akola after his promo¬ 
tion as a Special Assistant till the time nnderstandins was to 
be leached ugirding postings of utlice beaicis of the union 
wrth Air Ind.ii Bank of Rn odr Employees Fedciaion It 
was m accordiincc with this private and ccnodentnl lettei 
addressed to Shn S R Soman that the question ot piomotion 
to the post ot Special Assistant which was pending from 
October 1976 was decided by this letter dated 21st Ecbri'irv 
1979 

14 Eiom the documents lefeited to above as also from 
the statements ot the parties it is cleai that there was a 
vacancy at the Akola Bianch which was Idled m by the 
letter bx M/6 dated 21sl Pebunrv 1979 There is no 
mateiiil on recoid to indicate as to whether such a vacancy 
did or did not exist at Akola when the post of Special Assis¬ 
tant was olleicd first to Shn Pathaikar and then to ShrJ 
Khanzodc In the letteis addressed to them it was, how¬ 
ever/ slated ihit the vacancy was to be filled up at the 
Karanjd Brandi and not at the Akola For going to 
Karanja both the workmen had cxpicssed their ijjnwill- 
mgness if some workmen from the region other than theso 
two workmen had been piomptcd and posted at Kaianja 
neither of these two workmen could have had any gilevance 
atent such appointment on piomotion It appears that con 
sequent upon the unwillingness expicssed by these two 
woikmen the laost of Special Assistant at Karanja wa* 
either kept varxint or filled in by some other appointment 
However neither party has given any evidence on this 
qi|estion 

I S’ The dispute appears to have arisxm only when Shn 
S R Soman vvho was admittedly junior to both of these 
whrkirlen was in February 1979 promot\d to the post of 
Special Assistant and posted at Akola itself Before appolnt- 
ting Shn Soman on promotion as a Special Assistant at 
Akola the management does not appear to have made any 
cnquiiT [lom these two workmen The enquiiv wag neces¬ 
sary more particnlirly in view of the fact that as early 
as m October 1976 the post was offered but the offer was 
not . epied as it involved thrir transfer from Akola to 
Karani When the post vvas to be filled up at Akolj itself 
there vjs neither any icason noi my uisiification for not 
offeniig the sumc pos| to these two semoi workmen m 
order of their Rcmouty The management contends that 
because of an understanding on 19-2-1979 airived at n 
meeting letwecti the management of the Bank and repicsen^ 
tativcs of the Bank of Baioda Employees Union and Alf 
India Bank of Baroda Employees Federation that it wan 
d'cided to promote ‘^hri Soman ai a Special As'istint with 
rctrosjvcctive effect from 16-10 1976 A copy of the minutes 
of the meeting between the management and the union 
representatives dated 19-2 1979 fnovv marked Ex M/9) 
has been filed in this case A pertisal of this will show 
that the representative of the maPaecment and the office 
bearers of the two unions agreed for the promotion cf 
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Shu S K Soman on 19 2-1979 and that loo w^th retios 
pec ivc yileCi lioin 16 10 19/6 Ine initintLS luc qqnspic 
nous y .1 eiiL aooul jhe oiler niaoc by itic ni nggcnieiit 
tarl Li in lJ/6 to Shu P iliiai kai ^od Sliu Kh ii zodj, as 
also ibui L uiL difiuiilties expressed by ti c n loi Hi mg 
posted away lioin Akoi i llie agreement wiiicli the le- 
pic .m live ol the m ing.nunt and tnc two unions appoais to 
have tvecij aiiived at vvitiiout all the lacts and cncnmiit'mceis 
being put tefoie the meeting Vvhen Sliu Soman wax 
to tic piomt led and posted at Akola itscii dicn 
4hc claims- of these two workmen who woie lUit to 

ofteicd the post of promotion coiilj not have beet 
ignoied and if the cl nm his been ig.loied and an urjust 
decision has been taken the same e muot in any vv ly pic 
judiec the cl urn ot these two wuikm.n It would luvc been 
till, lei enable „nd just on tho part ct the man itement to 
disclose at ihc aforesaid mecling jlni lie post vvas ottered 
to these two workmen not at Akola but at some other 
Brandi It would ■'iimlaily nave been Just, tan nd pivper 
that in this meeting the claims ot the two workmen were 
consideretl when lui appointment on promclion and postmfi 
was to be m idc af Akola only tceordnigly m my opinion, 
the promotion which the Bank s mit agement granted to 
Shu S R Soman vide their lellei tx M/6 daicd 21«r 
February 1979 was totally unfair and nninst 

16 Issue No 2 —Having come to the conclusion that 
the promo ion of Shu S R Soman to the pest of Special 
Assistant lit \kola vide Ex M/6 by suppeiseding the 
claims oi Shu N S Pathaikar and Shri P K Kljanzode 
was unju tilled unfair ind imptopci the only concliiMon 
that can be diavvn is that the man igenicnt was not at all 
jliistilied in gr,inting the promotion and p i miffing Shri 
S. R S-'itwn to be posted at Akola, When the appoiottiient 
,md posting on ptximotion was to be made at Akola Itselfi 
these two workmen viz Shn N S Pathprkar and $ilfri P 
K Khnnzodc could not and should no hava been super¬ 
seded In the ciicumstances of the c''so as discussed above, 
the appointment on promotion of Special Assistant and 
posting at Akola should have been fii 'tly in favour of 
Shn N S Palhnrkar and >n the event cf his declining lo 
accept this appointment on promotion at Akola the same 
should have been made in favour of the other workman 
Shn P K Khanzodc In np circumstances the cla&rui of 
the'c two workmen could be ignored in the manner they 
ba-vB been ignored in thiJ ca»s 

17 Accordingly for the reasons given above, the 

following aWiUd is passed — 

fl) Tliat the appointment on promotion ns Special 
Assistant of Shn Shu S R Soman by the letter 
tx M/6 dated 21st Febniarv 1979 with retrow- 
jjcctivc effect from 16 1(T1976 and his jjosting 
at Akola by the management of the Bank of 

Baroda was totally onfaii ana unjust and is here¬ 
by set aside 

(2) That the supei session Of Shri N. S PatharkUT and 
P K Khmzode while making the appointment of 
Shn S R Soman with effect ffom 16-10-197S as 
Special Assistant at Akola was also Unfair and 
unjustified 

(3) That the management of Ihe Bank of Baroda 
Nagpur Region shjdl appoint Shti N S Patharkar 
and m the event of his refttsnl Shn P K 
Khanzede as a Special Assistant in. the Akola 
Branch with effect from 16-10-76 with all conse¬ 
quential benefits 

(4) That this avvard shill not m ,my vray debar the 
manigement from transferring cithei Shri Patharkar 
or Shri Khanzode after their appointment, as the 
case mav be from Akola to any other place in 
case such transfer is necessary for the sake of 
administrative convenience 

In the circumstances of the case T direct that the parties 
will bear their own costs 

S R WAS, P-esiding Officer 
[No L-12011/52/79-0 it (A) J 
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S.O. 3412 .—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947). the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal, Calcutta, m the iiiJustrial dispute 
between* the employers in relation to the management of Citi 
Bank, Calcutta and their workmen, which was received by 
the Ccntial Government on the 4th fleplombcr, 1982. 

CENTRAL GOVERNMENT INDUSTRIAl. TRIBUNAL, 
CALCUITA 

Reference No. 21 of 1980 

PAR'OES : 

The Management of Citibank, Caicutta 
AND 

Their Workmen 


APPEARANCES : 

On behalf of Management—Mr. R. N. Ihunjhu-nwida, 
Advocate with Mr. Bharat laipeshkar. An Ollicer 
of the Bank. 

On behalf of Workmen—Mr. Tapan Krhhna Bose, Sec¬ 
retary of the Union. 

STATE : West Bengal INDUSTRY ; Banking 

AWARD 

By Order No. L-1201111|80-D.]1(A) dated 3 April 1980 
the Government of India. Mini.slry of Labour referrej the 
following dispute to this tribunal for adjudication : 

"Whether the action of the management of Citibank, 
N.A.. Calcuita-16 in relation to their branch nt 
43-Chowringhee Road, "Tata Centre" CaIcutta-16 
in reducing the working stiength of wxirkmen in the 
said branch with ellect from July 16, 1979 is justi¬ 
fied ? If not, to what relief are the workmen con¬ 
cerned entitle ?" 

2. This rcfcjencc was stayed by the Hon’ble High Court 
at Calcutta on the prayer of the management cf the Bank. 
The parties however mutually settled the dispute during the 
pendency of ihe reference at the High Court ami prayed the 
Hon’blo High CoiMt on 16th June, 1982 and oblainci] a 
consent order a copy of which has been filed along with the 
petition of compromise. In view of the lacts stated in the 
joint petition I pass an Award in terms of the prayer of the 
joi'it petition which is annexed hereto as .^nnexure ‘A’ and 
from part of this award. 

Dated, Calcutta, 

The 12th August, 1982. 

M. P. SINGH, Presiding Officer 
ANNE.XURE ‘A’ 

BEE'ORE THE CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL CALCUTTA 
Ref. NO. 1 of 1980 
Citibank N.A. 

Vs. 

Their Workmen 

Joint Petition of the Management of Citibank N.A. and 
their Workmen 

Most Respectfully Sheweth .— 

1. The parlies herein have reached a mutual understand¬ 
ing and arrived at a seUlcment and/or compromise in so far 
as the matters in dispute between them involved in the above 
reference is concerned and as such they want that the present 
reference should not be proceeded with and/or should be 
treated as dropped and/or closed. 
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2. That as the Management of Citibank N.A. have filed 
a writ petition in the Hon’blc High Court at Calcutta challeng¬ 
ing the validity and/or legality of the above reference being 
Matter No. 1734 of 1980 (Citibank N.A.-Vs.-Union of India 
Kl Ors.) where order regarding some stay of the proceedings 
in the above reference has been passed by the Hon'ble High 
court at Calcutta, the parties moved the Hon'ble High Court at 
Calcutta and obtained consent order dated 16th June 1982 
as per signed copy of the minutes thereof annexed hereto 
and marked ‘A’. 

By and under the said order dated 13th June 1982 His 
Lordship the Hon’ble Mr. lustice P. C. Borooah has been 
leased to give liberty to the Learned Tribunal to deal with, 
car and dispose of application or applications already filed 
or which may be filed by either of the parlies to the refcrcpco 
separately or jointly. Accordingly, this application is being 
filed with prayer that the above reference be treated as dropped 
and/or closed and/or withdrawn. 

4. This application is made bonafide and in the intertsf ol 
justice. 

In the circumstances your petitioners most respcclitiilly pi ay 
that this Learned Tribunal may graciously be pleased to pass 
an order regarding mutual compromise and/or settlement of 
the dispute being the subject matter of the above rererenee 
by anti between the parties and trcaliiig the reference as 
closed and/or dropped and to treat the file as closed and 
to pass such other orders as the Learned Tribunal may ueeni 
fit and proper. 

And for this act of kindiie.ss your petitioners as in, duty 
bound shall ever pray. 

Sd/- 

BHARAT BALWANT RAO SARPESHKAK 

BHARAT 3ARPE.SHKAR 
Sd/- 

TAPAN KRISHNA BOSE 

I, BHARAT SARPESHKAR of Citibank N, A. do hereby 
solemnly affirm and say that the statements contained in 
paragraph ] to 3 of the foregoing petition are true to my 

knowledge and those contained in paragraph 4 thereof are 

my humble submissions to this Learned Tribunal. 

SOLEMNLY AFFIRMED by the said 
BHARAT SARFESHKAR 

Sd/- 

BHARAT SARPESHKAR 

1, l APAN KRISHNA BOSE, being the Secretary of the 
First National City Bank Employees' Association, do hereby 
solemnly affirm and say that the statements contaiped in 
paragraph 1 to 3 of the foregoing petition are true fo ipy 

knowledge and those contained in paragraph 4 thereof arc 

my humble submissions to tnis Learned Tribunal. 

SOLEMNLY AFFIRMED by the said 
Tapan Krishna Bose. 

Sd/- 

Tapau Krishna Bose 
Matter No. 1734 of 1980 
IN THE HIGH COURT AT CALCUTTA 
Constitutional Writ lurisdictlon 
Original Side 

PRESENT ; 

The Hon’blc Mr. Justice 
P. C. Borooah, 

June 16, 1982. 

Citibank N. A.. & Anr, 
—Vs~ 

Union of India & Ors. 

The Court ;—The order dated the 12th day of September 198() 
is modified to the following extent 

The respondent Central Government Industrial Tribunal 
will be at liberty to deal with, hear and dispose of appli¬ 
cation or applications already filed or which may be filed 
by either of the parties to the Reference separately or 
jointly and pa.ss such order thereon, as the said respondent 
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Central Government Industrial Tribunal thinks fit and proper. 

All parties including the said respondent Central Govern¬ 
ment Industrial Tribunal to act on a signed copy minutes ot 
this Order subject to the usual undeitaking. 

[No. L-120Ua)/80-D.il(A)j 
N. K. VERMA, Desk Officer 
New Delhi, (he 8th September, 1982 

S.O. 3413.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947j, the Central Oovsrnmnet 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal, Ahmcdabad in the industrial di.s- 
puto between the employers in relation to the management 
of Oil and Natural Gas Commission regional office, Baroda 
and their workmen, which was received by the Central Gov¬ 
ernment on 26th August, 1982. 

BEFORE SKRI G. S. BAROT, PRESIDING OFFICER, 
CENTRAL G0VERNME:NT INDUSTRIAL TRIBUNAL AT 
AHMEDABAD 

Reference (ITC) No. 6 of 1980 
ADJUDICATION 

BETWEEN 

Management of Oil & Natural Gas Commission, Baroda 

First Party 


AND 


Their workmen .. Second Party 

In the matter of tcimlnation of services of Shrl L. R. 
Jadav. 

APPEARANCES ; 

Shri M, J. Sheth, Advocate—for the First Party x 
Shri P. S. CHARI, Advocate with Shri L. R, ladav 
in person—^for the Second Party', 

STATE : Gujarat. 

AWARD 

This is a reference made by the Government of India, 
Ministry of Labour, constituting Shri R, C. Israri as Presid¬ 
ing Officer of the Industrial Tribunal with headquarters at 
Ahmedabad, in exercise of the powers conferred by S.7A 
and clause (dl of sub-section (1) of Section 10 of the IncUisl- 
rial Disputes Act, 1947. The reference is made by the Cen¬ 
tral Government Order No. L-300D/I/SO-D.llI.B dated 
25-7-80. This reference has been now transferred to me by 
Ministry of l,abour. Government of India’s Order No. S-110251 
(5)/80-D,IV(B) dt. 19-12-80. The dispute which is referred 
for adjudication as is stated in the Schedule to the order of 
reference and it j-eads as under ;— 

‘Whether the action of the management of Oil & Na¬ 
tural Gas Commission regional ollite, Baroda in 
terminating the servtces of .Shri L. K. Jadav with 
effect from 16th May, 1978 is legal and justified 
If not, to what relief is the workman entitled ?" 

2. Both the pai-ties had filed their respective statements. 
The matter was being fixed for hearing from time to time 
hut was being adjourned in order to enable the parties tc 
come to an amicable settlement. I ."Vm glad to know that tne 
parties have finally .settled the matter and have filed the 
terms of settlement at cx.4, requesting me to make as 
award in terms thereof. The settlement is signed by both 
the parties including the concerned workmen Shri L, R. 
Jadav, I also find the terms of the settlement to be fair and 
reasonable and in the interest of the workm.an and the in- 
dmitrial peace at large, I, therefore, take the .settlement on 
record at ex.4 and make award tn terms thereof which is 
annexed hereto and marked Annexure ‘A’. No order as to 
costs. 


Ahmedabad ; 

Dt. 9th August, 1982. 

Sd/- 

G. .S. BAROT, Pre.siding Officer, 
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ANNEXURE ‘A’ 

BEFORE SJTRI G. S. BAROT, HON Bl-E INDUSTRIAL 
TRIBUNAL AT AHMEDABAD 
Referewee (ITC) No. 6 o(T 1980 

between 

Oil & Ntttmal Gas Commission. 

AND 

The workmen employed under it. 

In the matter of reinstatement of Shri L, K. Jadav. 

The parties hereto have arrived at an amicable settlement 
and submit the Hon’ble Tribunid to make an awaid in terms 
hereunder : 

Terms of Settlement 

1. Without prejudice to the stand taken by the parties, and 
in order to arrive at settlement amically, both Ibc parties 
without going into the merits of the case, hereby agree as 
follows : 

. The management agrees to give employment as Helper 
Grade III afresh to the workman concerned on regular basis. 

3. In view of this, the workman concerned agrees to with¬ 
draw the pending dispute from the Industrial Tribunal. The 
above settlement i^ in full anj final settlement of the claim 
of the individual concerned and there after no claim of what¬ 
soever nature relating to the above dispute shall survive. 
Ahmedabad 
9-8-1982 

Sd/- illegible 

Sd/- 

Advocate for workman 

sd/- 

Advocate for Oil & Natural 
. Gas Commission. 

Mansun 
77882/ 

{No. D30012/l/80-D.llI(B)f 
KANWAR RAJINDER SINGH. Under Secy. 

New Delhi, the 15th September, 1982 

S.O. 3414.—In pursuance of section 17 of the industrial 
Disputes Act, 1947 (14 of 1947). the Central Government 
hereby publishes the following award of tlie Central Govern¬ 
ment Industrial Tribunal Jabalpur, in the industrial dispute 
between the employers in relation to the management of'Wes¬ 
tern Ooalfleld Limited. Pench Area and their workmen, which 
was received by the Central Oovernment on thv 8tb ^tem- 


BEKORE JUSTICE SHRI S. R. WAS (RETD.) PRESI¬ 
DING OFFICER, CENTRAL GOVERNMENT INDUS¬ 
TRIAL TRIBUNAL-CUM-LABOUR COURT, 724 NAPIER 
TOWN, JABALPUR (M. P.) 

Case No. CGIT/LC(RK41)/I982 

PARTIES; 

Employer.s in relation to the management of Western 
Coalfields Limited, Pench Are«, District Chbindwara 
(M.P.) and their workman, Shri S. R. Verma re¬ 
presented through the M.O.P.R.K.K.M, Sangh 
(INTUC) Chandametta, Post (lice Parasia, District 
Chhindwara (MP.) 

APPEARANCES : 

For Workman—Shri S. S. Bharadaw.aj. 

For Management.—Shri P. S. Nalr, Advocate. 

INDUSTRY : Coal DISTRlCt ; rjihindwara (M.P.) 

I>ated the 25th August, 1982 
AWARD 

This is a reference made by the Government of India In 
the Ministry of Labour for the adjudication of Ihe following 
dispute by this Tribunal, vide Notification No. L-22012f7)/ 
82-D.IV(B) Dated 15th June, 1982 
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“Whether the action of the manasement of Western 
Coalfields Limited Pench Area in relation to their 
Bargii Hospital, in not regularising Shri S. R. Verma 
as Storc“Keeper in clerical grade I is justified ? If 
not, to what relief is the workman entitled and wrth 
effect from what date ?’’’ 

2. In this case the dispute between the parties was with 

regard to the claim of the workman, Shri S, R. Verma, for 
regularisation as a Store-Keeper in Clerical Grade I in the 
Barkui Hospital under the management of the Western Coal¬ 
fields Limited, Pench Area, I 

3. After the order of reference was received notices were 
issued to both the parties for filing their respective statement 
of claims. However, parties despite service of notices on them 
did not file any statement. 

4. On behalf of the management an application was filed on 
26-7-1982 for time to file the statement on Uic grounds that 
efforts werei in progress to arrive at a settlement of the dispute 
between the parties. As this application was received after 
the case was reserved for award on 16-7-1982 the award was 
reserved, 

5 Subsequently on 18-8-1982 a ioint application was rc- 
ceived from both the parties intimating that a mutually agreed 
settlement has been arrived at between the parties with re¬ 
gard to the dispute under reference. Parties tdso filed a, duly 
signed settlement according to which the workman, Shri S. R. 
Verma, was to be promoted/regularised from Clerical Grade 
n to Clerical Grade 1 witli effect from 1-1-1982 and desig¬ 
nated as a Store-keeper. The relevant terms of the settlement 
are as follows ;— 

1, Shri S, R. Verma, Store Clerk, Clerical Gr. Il of 

Hospital shall be promoted/regularlsCii from Cleri¬ 
cal Gr. n to Clerical Gr. I with effect from Ist 
January, 1982 and designated as Store Keeper. 

2, Shri S. R. Vernja shall continue to perform the duties 

as before. 

3, Thei Union agrees to give up any ctlier claims in 

respect of ^rl S. R. Verma except the item No. 1 
and agrees not to raise any dispute in respect of 
the above case, 

4, The parties agree to file this settlement before the 

Presiding Officer CGIT Jabalpur with a request to 
give Its award in terms of settlement. 

5, The terms of the settlement shall be implemented by 

the management within 30 days of the publication 
of the award, 

6. Both the parties weie heard on 20-8-82 on the application 
as also on the settlement arrived at between the parties. Both 
parties admitted that the dispute has been settled to the satis¬ 
faction of both on the terms and conditions selforth In the! 
"ettlemcnt. The award was accordingly reserved. 

7. From the terms and conditions set-forth in the settlement 
appears that the managemenf has agreed to regularlse/pro- 

ote> the worlonan, Shri S. R. Verma, from Clerical Grade II 
tf Clerical Giade I with effect from I-1-1982 and designate 
him as a Store Keener. The settlement is to be implemented 
.dtbin 30 days qf the publication of the award. On account 
f the promised promotion/regularisation the workman Isi 
satisfied. The settlement appears to be fair and to the 
■‘iSractipn of the claims of bo^h the parties. I, therefore, 
dJfht the gettloment and pass the followng «ward os agieet 
o by the parties —• 

1. Shri S. R. Verma. Store Clerk, Clerical Gr. 11 of 

Barkui Hospital shall be pcomotcd/iegularised from 
Clerical Gr II to Clerical Gr. I with effect from 
1-1-82 and designated as Store Keeper, 

2. Shri S. R. Verma shall continue to perfoim the duties 

as before. 

3. The Union will not raise any other dispute in respect 

of Shri S R. Verma, except the item No, 1 above, 
693 GI/82—13 


4. Tho terms of the settlement shhll be implemented 
by the management within 30 days of the publica¬ 
tion of the award ,- 

In view of the fact that the parties have settled the dispute 
mutually there will be no order as to costs. 

Dated 25-8-82 

S. R. VYAS, Presiding Officer 
INo. L-2201(7)/82-D,IV(BlJ 


New Delhi, he 13th September, 1982 

S.O. 3415 .—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal Jabalpur, in the tndustrial dispute 
between the employers in relation to the management of 
Rajpur Collieiy of W. C. Ltd. and their workmen, which 
was received by the Central Government on tho 6th Septem¬ 
ber, 1982, 

BEFORE JUSTICE SHRI S.R. VYAS (Retd.) PRESIDING 

OFFICER, CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, lABALPUR (M,P.) 

CASE NO. CG1T|LC(R)(7)|1982 

PARTIES : 

Employers in relation to the management of Rajpur 
Colliery of Western Coalfields Limited, Chandrapur 
(M.S.) and their workman, Shri Marotl Shrawam 
General Mazdoor, represented through the 
Samyukta Khadan Mazdoor Sangh, Wardha Valley 
Area, Colliery Road, Ballarp'ur, Disirict Chandra- 
■pur (M.S.) 

APPEARANCES : 

For Workman—Shri Surendra Singh, General Secretary. 

For Management—SlSliri P.S, Nair and Rajendro Menon, 

Advocate*. 

INDUSTRY : Coal DISTRICT ; Chandrapur (M.S.) 

AWARD 

By Notification No. L-180l2(ll)/81-D.lV(B) dated 20tb 
January, 1982, Government of India m the Ministry of 
Labour has referred the following dispute to this Tribunal 
for adjudication :— 

“Whether the action of the management of Rajpur 
Colloery of W. C. Ltd., P.O. Rajpur, DisSict 
Chandrapur in dismissing Shri Maroti Shrawan, 
General Mazdoor with effect from 22-3-81 is jus¬ 
tified 7 If not, to what relief is ho entitled ? 

2. Briefly staled the facts material for thei disposal of this 
reference are these. The dispute between the parties was 
with regard to the justification or otherwise of an order of 
dismissal passed by the management of Rajpur Cofllery of 
M|s Western Coalfields Limited, P.O. Rajpur, District 
Chandrapur with effect from 22-3-1981. 

3. The claim of the workman was that while in service 
with the management of the Ballarpnr Collieiy he sustain^ 
serious injury In 1973 for which he had to be hospitalised for 
three years After he was discharged he was allotted light 
duties of a Peon, In the year 1976 some residential quarters 
wcic constructed by the managememt and he, with the per¬ 
mission of the Personnel Officer, occupied one of the resi¬ 
dential quarters. The question of occupation of the quarter 
Was the subject of a charge-sheet served against him and he 
was dismissed. However, he was reinstated an^i again ai 
light job at the Majrl Cblllery as a General Mazdoor 
given, However, though he was working as a ChowkMaff 
vet he was npt regularised on that post. He was thcreaftei; 
haiTB-sed by the muiiagennent and finally dismissed. Tfic 
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TERMS OF SETTLEMENT 


workman Union, therefor©, took i>p this case about the 
validity of the order of dismissal which has given rise to this 
reference. 

4. The management’s case is that there was a properly 
held eniiiry against the workman; that the workman was 
found guilty and that the order of dismissal was fully justi¬ 
fied. 


(1) Shri Maruti Shrawan will be reinstate,] as General 
Mazdoor and he shall bo posted in any col¬ 
liery of Wardha Valley Aica. 

(ii) He should report for duty latest oy ith August, 
1982. 


5. Rejoindeis were filed by both the parties in respect of 
their statements of claims. Issues were framed and evidence 
wag recorded of both the parties. The case was reserved for 
award on 22-7-82. 

6. Before the dispute under reference could be adjudicated 
upon on merits the workman’s Union forwarded an appli¬ 
cation dated 5-8-1982 by post intimating that the dispute 
between the paries has been fully settled. Along with this 
application the settlement incorporating the terms on which 
it has been arrived at (both in English os also in Hindi) 
was enclosed. According to this settlement the workman has 
to be reinstated as a General Mazdoor in the Colliery of 
the "Wardha Valley Area on his reporting for duty on 7th 
August, 1982. It Is further agreed that for the period from 
the date of his dismissal to the date of his reporting for 
duty he shall not be entitled to any wages, bonus or any 
monetary benefits. 

7. This settlement is said to have been arrived at by 
mutual negotiations and to the satisfaction of both the parlies 
The settlement .".ppeans to be fair and reasonable. Conse¬ 
quently, I do not find any reason not to accept the same. 
Accordingly as agreed to bv the parties following award is 
given on the basis of the settlement arrived between the 
parties. English copy of the settlement, shall be a part of 
this award as Anneixure 1. 

ORDER : 

1 Shri Marotl Shrawan, workman concerned, will be 
rednstated as General Mazdoor and he shall be 
posted in any colliery of Wardha Valley Area. 

2. He shall report for duty latest by 7th August, 1982. 

3. During the period from the date of his dis¬ 
missal to the date of hia reporting for duty Shri 
Marotl Sharvan shall not be entitled to any wages, 
bopus or any monetary benefits in respect of this 
case. 

4 As the dispute has been settled amiCaWv between 
the parties there will be no order as to costs. 

S. R. WAS, Presiding Officer 


Case No. CGIT/LCCR) (7) /82 
ANNEXURE I 


MEMORANDUM OF SETTLEMENT ARRIVED AT ON 
t-8-82 BETWEEN THE REPRESENTATIVES OF THE 
MANAGEMENT OF RAJUA COLLIERY AND THEIR 
WORKMEN REPRESENTED BY SANYUKTA KHADAN 
MAZDOOR SANGH 


Representing Management ; 


(I) Shil V. L, Jain 

Sub-Area Manager (SAD 

Representing Unicvn t 


(1 > Shri Suremdra Singh 
General Secretaiy, 

Sanyukta Khadan Mazdoor Sangh. 


(2) Shri Lallu Prasad Mishra 
It, Secretary, 

Sanyukta Khadan Mazdoor Sangh. 

. In the Co-ordinafioti Meeting held on 1-8-82 Management 
of,We.sfern Cpalflelds Limited and Sanyukta Khadan. 
MoMogr Sangh, the Union vepresenfative requested for 
reinstatement of Shri Maiuti Shrawan and suggested settle¬ 
ment of the Case No. 7/82 pending before the cTntrM 
Govcrnmi^nt Industrial Tribunal, Jabalpur, on the following 
terms. The. settlement is arrived at a gesture of goodwill 
between the union and the management. 


(iii) The pciiod from the date of his dismissal to the 
date he reports for duty, he shall not he entitled 
to any wages, bonus or any monetary benefits. 

(iv) The copy of the Agreement shall be submitted ti 
the Central Government Industrial Tribunal Jaba’ 
pur for giving award in terms of this settlement. 

This is full and final judgement of this case. 

Representing Management 

Sd/-Shri V. L. Jain 
Sub-Area Manager, 

Sub-.\iea No. 1 

Representing Union 

Sd/-Shri Sutendra Singh 

(1) General Secretary. 

Sanyukta Khadan Mazdoor Sangh. 

(2) Sd/-Shri LallU Piasad Mishra 
Jt. Secretary, 

Sanyukta Khadan Mazdoor Sangh, 

WITNESSES : 

Sd/-S. S. Rachhawnt 
1st August, 1982 

Sd/-Illegible 5/8. 

PART OF AWARD 

S 

S. R. WAS, Presiding Offl 
[No, 1,-18912/81/D-]V( 


S.O, 3416 .^In puisiiance of section 17 of the Jndusti 
Disputes Act, 1947 (14 of 1947), the Central Govermr 
hereby publishes the following award of tlie Central Gove 
ment Indiistri,il Tribunal, Jabalpur, in the industrial disp 
between the employers in relation to the management 
W. C. lid. Punch Area and their workmen, Which v 
leceived by the Central Government on the 6Ih Scptembi 
1982, 


BEFORE lUSTlCE SHRI S. R. VYAS (RETD.) PREP 
DING QFFK^ER, CENTRAL GOVERNMENT INDU 
TRIAL TRlBUNAL-CUM-LABOUR COURT, JABALPI 
(M. P.) 

Case No. CG1T/LC(R)(60)/1980. 


Parties ■ 

'Enaployci's in'relatioB to the ManageipaV, qf - the V 
tern Coalfields Limited, Punch Ai=©a, Post O' _ 
Parasia, District Chhindwara (M.P.) and 1 
workman. Smt, K. B. Lance, Nurse, Barkui Ho 
tal represented through the Bhaifiya Koyla K 
dan Mazdoor Sangh (BMS), P. O. Chandame 
District Chbindvvaia (M, P.). 

appearances : 

For Union—Shri S S. Shakarwar, Advocate, 

For Management—Shri P. S, Nair, Advocate. 

INDUSTRY ; Coal DISTRICTT ; Chhindwara (M.P 
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ORDER/A WARD 
Dated the 3rd July, 1982 

By Notificatioa No- L-22012(13)y80-D.lV(B) dated 1st 
September, 1980 Government of India, in the Ministry of 
Labour has referred thei following dispute to this Tribunal, 
for adjudication :— 

'‘Whether the action of the management of the Western 
Coalflelds Limited, Punch Area, Parasia in relation 
to their Barkui Hospital, In dismissing Shrimati 
K. B. Lance, a permanent Nurse, fiom service with 
effect from 5th July, 1975, is justified ? If not, 
to what relief is the said workman entitled ?" 


2, Briefly stated the facts giving rise to this reference are 
hose ; Smt. K. B, Lance, hereinafter referred to as the 
Nurse, was employed in the Barkui Hospital of the Wes- 
irn Coalfields Limited, Bench Area. Generally she besides 
lischarging other duties, used to assist the Hospital Doctors 
thilo doing surgical operations of the patients. Dr. Mr*, 
dehta was one of the Doctor's employed in this hospital, 
hi 7th April, 1975 there was some incident in which the 
Nurse is alleged to have misbehaved. She was charge-sheeted 
in 8th April, 75 and suspended. After the enquiry was 
conducted under the orders of the management of the Hos¬ 
pital her suspension for a couple of days was confirmed 
and she was issued a warning. She was later or. taken back 
on duty. 


3. Again on 26th April, 1975 there was another incident 
in the Operation Theatre of the Hospital. One patient was 
brought to the Operation Theatre for surgical operation. 
The patient wa.s put on the operation table and Doctor 
Mrs, Mlshra was to operate the patient. The patient was said 
to have been suffering from partial abortion, Soon after 
the operation was started the patient .started, bleeding profu¬ 
sely. Dr. Mrs. Mistira asked the Ward Boy, Shri Ramoo. 
TO send for some other Doctors as the patient continued 

bleed profusely. Some Doctors, incUidhig the Chief Me- 
Jical Officer, came and helped Dr, Mrs. Mislira to complete 
the operation. The patient was then operated. So far a* 
Ihcse facts are concerned they are not disputed by the 
varties. 

4. The management contends that while. Dr. Mrs. Misbra 
r.vHS engaged in such a serious operation the Nurse started 
ahouting on the top of her voice in which she alleged that 
ill patients coming lo the Hospital are on their way to hell; 
(hat without the help of a nursing sister how the operation 
heatre wotUd be run; that each and every patient coming 
to the Operation Theatre is destined to die ; that she re- 
;cently has been charge-sheeted and every nursing sister in 
the hospital is jealous of her; the management further al¬ 
leged -that while the operation was in progress she inter¬ 
fered with the process of operation by making certain sug¬ 
gestions ; that she also stated that she had a long experience 
as a Nurse and that she made similar utterances while the 
patient was struggling betvveen life and death and the Doc¬ 
tors attending on her were doing their best to save her 
life by means of surgical operation. 

5. In view of these allegedly unwarranted and untimely 
vjtteranccs the management received a complaint from Dr. 
o'drs, Mishra. In her complaint she alleged that the Nurse 
) aade . undesirable and unwarranted interference with the 
- urgical operation that she was conducting; that at a time 

vhen. the Nurse should have extended a helping hand to the 
i>r,, she entered in a vocal altercation with the tJoctor 
md that it was only with the help of the other Docors 
'.ummoncd on the spot; that the operation could be per¬ 
formed and the life of the patient could be saved. 

6. The management accordingly served the charge-sheet 
Ex.-M/S giving all the details! of the incident,nl and the utter¬ 
ances allegedly made hy the Nurse. In her renly Ex. M/9 
the Nurse stated that the charge-.shect has been issued fo 
her only with a view to harra.ss. She, however, did not 
reply to the specific allegations made against her In the 
charge-sheet. 


7. Tbc management accordingly appointed, Shri B. P. 
Sinha as the Enquiry Officer (.vide a letter dated 9th May, 
1975). The Enquiry Officer issued notices to both the par¬ 
ties and conducted the enquiry. In the enquiry evidence of 
both the parties were taken. The Enquiry Officer then sub¬ 
mitted a report Ex. M/ll and found that the Nurse was 
guilty of the various charges framed against her. After the 
notice of the enquiry report was served on the Nurse. She 
was, vide Ex. M/12 dated 5th July, 1975, dismissed from 
service by the Deputy Chief Mining Engineer, 

8. After the dispute was referred to this Tribunal for 
adjudication, notices were issued to botiv hte parties to file 
their statements of claims. In their statement the managei- 
ment contended that the Nurse was already suspended and 
warned because of an incident which took place on 7^75; 
that again on 26-4-1975 the Nurse not only made undue 
intHerence in the surgical operation carried on by the 
Doctor but made unwarranted and uncalled for utterances 
while Dr. Mrs, Mishra was engaged in a very serious opera¬ 
tion; that at a time when the nurse should have extended a 
helping hand fo the Doctor she not only created an atmo¬ 
sphere of nervousness for the Doctor but for the patient 
also; that it was fortunate that other Doctors including the 
Chief Medical Officer rushed to the help of the Doctor and 
saved her life by resorting to the proper surgical proc«« 
and that such a nurse who is guilty of such a misconduct 
was rightly dismissed from her service, 

9. In the statement of claim made on her bo- 
half by the Union representative, it is urged 
that the management issued a charge^-shee with aq 
ulterior motive; that it was in the back gixmnd of tJto 
prejudice in the mind of the Senior Medical Officer that the 
Nurse was charge-sheeted; that there was no validly conduct¬ 
ed enquiry against the Nurse and that in any event conside¬ 
ring the satisfactory service rendered by the Nurse the order 
of dismissal was not called for. 

10. On the basis of the rival statements of claims filed by 
the parties the following issues were framed on 18-2-1981 

ISSUES 

1. Whether the workman Smf. Lance was a worker of 

mine or mining industry ? 

2. Whether the Tribunal has jurisdiction to adjudicate 

upon this dispute '? 

3. Whether the enquiry conducted by the management 

against Mrs, I.ance was improper and illegal because 

01 bias, perversity and non-observance of the prin¬ 
ciples of natural justice by the Enquiry Officer ? 

4. Whether the punishment awarded to the workman is 

disproportionate to the misconduct ? 

5. Relief and costs ? 

11. As per order of that date the first three issues were to 
be tried as preliminary issues. However, on 26-3-1981 the 
Union representative of the Nurse submitted that he does not 
challenge the procedtire adopted during the enquiry but chal¬ 
lenge only the findings submitted by the Enquiry Officer as 
erroneous and perverse. In view of this statement by the 
Union representative, the order stated, that it was not neces¬ 
sary to rword the evidence about the legality or propriety of 
the enquiry and that the correctness of the enquiry can he 
seen from the record of the enquiry itself. Consequently, 
the management filed copies of the entire record of Ihe an- 
quiry. No oral evidence was given by either party. 

12. At the present stage, the only point to be considered 
is whether the findings of the Enquiry Officer suffer from 
any infirmity of perversity, arbitreriness etc. 

13. I have examined the record of enquiry and considered 
the. evidence of the witnesses. In my opinion, the findings 
arrived at by the Enquiry Officer ore neither perverse nor 
suffer from any other defect. My reasons for this conclusion 
are as follows, 

14. Ex. M/R is thei charge-sheet .served by the management 
upon the Nurse. It give.s all the necessary facts in detail »s 
regards the incident which took place In the opeiatlon theatre 
-where Dr, Mrs. Mishra was engaged in operation of a female 
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patiait, Tbc Nurse was supposed ta subitiit her detail reply 
[p 'lliis charge-sTijec't bhi ih her reply Ea. M|y she made a 
twb^lincfB sWtenienl, that it was only with a view to harrass 
her That phO lias been chdree-sheeied.She did not deem it either 
proper or necessary to admit or deny the various allegations 
made agaiiiat her in the charge-sheet. The charge-sheet men¬ 
tions in detail the various Utterances made by her while the 
Doctor was engaged in a surgical operation of a patient who 
wats prefuscly bleeding, ft is, therefore, apparent that at the 
stage of her reply to the chaige sheet she had nothing lo 
say to defend her. The Enquiry Officer however, conducted 
thp enquiry commencing from 11-6-1975, In the enquiry, 
statements of Dr. Mrs, Mishia, Dr. A. Lai, Dr. N. S. Mehta. 
Ch^ef Medical Officer, the female patient Smt. Funda, Ramoo 
the Ward Boy, and of a Nurse were recorded. The manage- 
fneol’s witnesses were duly cross-examined by the Nurat. 
Statcrapnt of the Nurse was also recorded and thereafter the 
Enquiry Officer recorded his findings as per Ex. Mill. It is 
to be seen as to whether these findings are based on the 
duly recorded evidence during the enquiry. 

IS, Mainly the findings against the Nurse are that after 
the dialafion and curetting operation was started at about 
4.40 P.M. of a female patient by name Smt. Funda. She 
started bleeding profusely. Dr, Mrs. Mishra called Dr. A. 

through the Ward Boy, Ramoo,, to put up a drip. Dr, 
Eat came and did the nceatul as desired bv Dr. Mrs. Mishra. 
The Patient, however, continued to bleed as before. More 
aqipoules of petocin and Methcrgin were called front the 
Female y/ard for the drip which was put by Dr. Lai; that 
at that time the Nurse who wtM present in the Operation 
Theatre did not assist the Doctor out shouted “all patients 
from tne Burkui Hospital will go to hell; that there is the 
first case of a burst abdomen; that how a operation theatre 
would be run without a Nurse and sister; that each and every 
|iati*nt ooming to the Operation, Theatre would die; that all 
nursing sisters are jealous of Jwr”. While these utterances 
were made Dr. Mrs. Mishra summoned another Doctor in 
response to which Chief Medical Officer rushed to the Ope- 
Mtion Theatre, At the tkne Dr. Mrs. Mishra was in the 
atage of nervousness and the patient was still bleeding. The 
Chief Medical Officer than immediately arranged for blood 
testing and grouping and when il was found that he was the 
only- person who could donate his blood he donated his own 
bloOd to save the life of patient. While all this was goiim 
on the Nurse, according to the findings of the Enquiry Offi¬ 
cer; shouted “when the- patient is bleeding sq, much do not 
insert the curetta otherwise the patient would die; that let 
more petocin go into the blood with the help of the drip to 
enable the uterus to contact; that she has a long experience 
ftrwi standing of 18 years and had worked with senior Doctors 
-and that the Chief Medical Officer should be sent for and 
that she would not assist.” 

16. A mere perusal of the statement of Dr, Mrs. Mishra 
which gives a complete and detailed account of the entire 
incident shows that the findings arrived at by ihe Enquiry 
Officer are based on a reliable evidence. Dr. Mrs. Mishrai 
wa* subjected to a regular cross-examination by the yurse. 
In the cross-examination' it was suggested that in the event 
Of' Budi a serious operation being carried on, the Nurse also 
has her own roll to assist and advise the Doctor; that in the 
event of such a delicate and serious operation the advice 
given by the experienced Nurse should be followed; and that 
It was because of lack of experience on the part of the 
Doctor that the operation was being carried in the face of 
profuse bleeding. However, in Ihe cross-examination, it was 
nrdt. suggested to Dr. Mrs. Mishra that the Nurse did not 
moke the aforesaid utterances which are attributed to her 
The evidence givtn by Dr, Mrs. Mishra is also corroborated 
the evidence given by Smt. Funda, the patient. She has sta¬ 
ted that while she was on the operation table the Nurse and 
the Doctor were cn^ged in oral altercation; that blood was 
donated to her by Dr. that if blood had not been donated 
she would not have survived and that while she was crying 
for help and the Doctors were engaged in a serious operation, 
the Nurse removed her gloves and kept herself away. The 
fact that the Chief Medical Officer, Dr, N, S. Mehta, had 
come after Dr. A. Lai had come for giving the drip is also 
borne out by the evidence given by these two Doctors. 

17. It would thus be clear that the main findings arrived 
at by- the Enquiry Officer are borne out from the evidence 
recorded during the enquiry. As slated above, the challenge 
to the legality of the procedure adopted at the enquiry was 


given up. The oqly challenge left was with regard to the 
propriety and reasonableness of the findings arrived ait by 
the Enquiry Officer. I have discussed the evidence of the 
main witnesses and considered the suggestions given to them 
in, their cross-examination, 

18. It may be that because of the experience which the 
Nurse had in the Iteration Theatre she might have sugges¬ 
ted to Dr. Mrs. Mishra that because of the continued and 
profuse bleeding the curretta should not be inserted before 
sufficient quantity of petocin has added through the drip 
received by the patient. But she would have stopped 
at this suggestion and should not have made the aforesaid 
utterances to make the situation from bad to worse. It is 
ultimately for the Stirgeon conducting the operation to de¬ 
cide. The Surgeon has its own responsibility. In the instunt 
case, no doubt the Dr. Mrs. Mishra was in a very delicate 
situation. She sent for Dr. Lai and then for the Chief Me¬ 
dical Officer. In any event Nurse had no business to about 
on the top of her voice and within the hearing of the serious 
patient saying that “patients coming there would either die 
or go lo hell". The question about the propriety ot such' 
utierences will be considered at the appropriate stage but the 
present stage all that Is to be seen is whether the findings 
of the Enquiry Officer are Or not based on reliable evidence. 

19. I have considered the evidence given in the enqiiiry 
and the findings arrived at thereon by the Enquiry Officer. 

1 am clearly of the opinion that in this case the charges 
made against the Nurse were fiillv established by the eviden¬ 
ce of Dr. Mrs. Mishra, Dr. Lai, Sml. Funda and the Chief 
Medical Officer. Accordingly, in my opinion, the Enquiry 
Officer was justified in building the charge-shcct Ex M/8, as 
proved against the Nurse. 

20. Having come to the conclusion that the fingins of the 
Enquiry Officer do not suffer from any infirmity, the only 
question that survives for determination is which is covered 
by Issues Nos. 4 and 5. Both the parties will be heard on 
these issuM pn the next date. 

.S, R. VYAS, Presiding Officer 
AWARD 

Dated : Augpit 27, 1982 

21. Findings on Issue No, 4.—Having heard the learned 
Counsel for the parties on Issue No*. 4 and 5 in the light of 
the findings given on Issue No. 3 on 3-7-1982 1 have reached 
Ihe conclusion that in this case the extreme penalty of dis¬ 
missal from service imposed by the management on tji: 
workman, Sriraati K. B. L^ace, should be modified and the 
workman should be granted the relief of reinstatement on 
the last pay drawn by her without the benefit of payment of 
back wages and other allowances. 

22. In this case it has been found that the workman, Smt. 
Lance, had behaved in a most undesirable manner at a tii^ 
when the Doctor was attending to a serious caaei As a 
Nurse her duty wa® to assist the Doctor so that she could 
perform operation to the best of her ability. Smt. Lance 
probably felt that as she had more experience in such cases 
she coidd give a bit of advice to the Doctor so that bleeding 
of the patient could be brought to a halt. She may have 
been very honest in her advice but the manner in which the 
advice was given showd that while giving her advice she 
uttered many words which were derogatory not only to the 
Working of the hospital but also to the Doctor engaged in 
the operation. The. Nurse should not have behaved in this 
manner and when she behaved in that manner she was liable 
lo be dealt with for having behaved in that manner, 

23, So far as the management is concerned the only evi¬ 
dence given by it is that even on a previous occasion there 
was an incident because of which the Nurs4 was warned. 
The order of dismissal was passed on 5-7-1975 and it is 
apparent that she is without a Job for the last seven years. 
Loss of wages for such a long period is in my opinion, a 
sufficient, deterrent punishment for the Nurse. 

24. Having considered all the facts and circumstances of 
the case I think the Nurse should be given an opportunity 
to reform herself and give an account of more proper and 
orderly behaviour in future. I would, therefore, hold that 
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in this case the order of dismissal from service should be 
set aside and Smt, K. B. Lance, the Nurse in this case, should 
be reinstated by the management on the last pay drawn by 
her on the date of dismissal. For the period of suspension, 
if any, she will not draw more than the suspension allowance 
that may have been paid to her accordins to rules. The 
period from 5-7-1975 to the date of reinstatement shall be 
treated as no work no pay. However, her services from the 
date of first appointment to the date of reinstatement shall 
be treated as contnuoua except for the purposes of pay and 
other allowances which would have otherwise payable to her 
had she was not dismissed from service, 

25, Issue No, 1 and 2.’—In view of the statement made 
by the workman’s Union representative on 26-3-1981 which 
has been referred to earlier in para 11 of this order, no ar¬ 
guments were advanced by either party on Issues No. 1 and 

2. Issue No. 1 was framed on the plea taken by the mana¬ 
gement that the workman in this case was not a workman 
for the purposes of Industrial Disputes Act. Issue No. 2 
was also raised on the plea taken by the management that 
the Tribunal had no Jurisdiction to adjudicate upon this dis¬ 
pute. Neither any evidence was led by the parties nor any 
arguments advanc^ in respect of these issues. Accordingly 
these issues are answered against the management. 

26. Issue No. 5.—Accordingly for the reasons given above, 
the order of dismissal passed by the management of Western 
Coalfields Limited, Faoch Area, Parasla, in relation to their 
Barkui Hospital in dismissing Smt. K, B', Lance, a permanent 
Nurse, from service is hereby set aside. Instead the follow¬ 
ing order is passed :— 

ORDER 

(a) The management of the Western Coal fields Limited. 

PCnch Area, Parasia, in relation to thhir Barkui 
Hosp^al shall reinstate Smt. K. B. Lance on the 
post of Nurse from which she was dismissed. 

(b) On reinstatement Smt, K. B', Lance shall be paid 

the same pay and allowances which was payable 
to her on the date’ of dismissal. 

(c) In case Smt Lance vvas in receipt of any suspension 

allowance during her suspension, if any, preceding 
the domestic enquiry she shall not be entitled to 
anything more than the suspension allowance al¬ 
ready paid to her. 

(d) The period from 5-7-1976 to the date of reinstate¬ 

ment shall be treated a; no work and no pay and 
allowances. However, this period shall not be trea¬ 
ted as break in service and on reinstatement her 
services shall be treated as continuous for other 
purpose only. 

An award Is accordingly passed in favour of the workman 
Parties shall bear their own costs as Incurred in these pro¬ 
ceedings. 

S. R. WAS, Presiding Officer 
INo. L-22012/I3/80-D.1V(B)I 
S. S. MEHTA, Desk Officer 

New Delhi, the 20th September. 1982 

S.O, 3417 ,—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Oovenunent 
hereby puMwlieg the following award of the Central Govern¬ 
ment Industrial Tribunal No. 1, Bombay, in the industrial 
dispute between tho employers in relatlbn to the Kandla 
Stevedores Asserciation Ltd., Kandla and iheir workmen, 
which was received by the Central Government on the 3rd 
September, 1982. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 1 AT BOMBAY 

PRESENT : 

lustico M. D. Kambli Esqr., Presiding Officer 
Reference No, GCIT-2 of 1975 

PARTIES : 

Employeis in relation to the Kandla Stevedore.s Asso¬ 
ciation Limited, New Kandla 


AND 

Their Workmen 
APPEARANCES; 

For the Employers—Mr. K. M. Chakravarti, Secretary, 
Kandla Stevedores Association Ltd. 

For the Kandla Stevedores. and Dock Workers’ Union- 
No appearance, 

INDUSTRY ; Ports & Docks. STATE : Gujarat. 

Bombay, dated the 21st day of August, 1982 
AWARD 

The Government of India, Ministry of Labour, by Order 
No. L. 370H/3/71-P&D dated the 9th March, 1972, In 
exercise of the powers conferred by section 7A and clause 
(d) of sub-section (1) of sccticm 10 of the Industrial Dis¬ 
putes Act, 1947, had referred to the Industrial Tribunal. 
Gujarat, Ahmedabad, for adjudication an industrial dispute 
between the employers in relation to the Kandla Stevedores 
Association Limited New Kandla, and their workmen in 
respect of the matters specified in the schedule mentioned 
below. Subseqwntly, the Government of India, Ministry 
of Labour, in exercise of the powen conferred by clause (d) 
of sub-section (1) of section 10 and gectlon 33B of tbM 
Industrial Disputes Act withdrew the proceedings In iela4 
tion to the saij dispute from the file of the Presiding Offleer, 
Industrial TribunaP^ujarat, Ahmedabad, and transferred the 
same to this 'Tribunal for a^udJeation under order No. 
L-37011/3/71-P&D/CMT/D.lV(A) dated Stb February, 
1975. 

SOIEDULE 

“(1) Whether the Kandla Stevedores Association Limit¬ 
ed, New Kandla is justified in not allowing the 
benefits of the lecommendation of the Central 
Wages Board for port and Dock Workers at Major 
Ports to the following workmen for the period Ist 
January, 1969 to 24th November, 1959- If not, 
to what relief are those workmen entitled? 

1. Shri Rijfaumal T. Virwani 

2. Shri Rameshchandra Arora 

3. Shrimati Vijayamma Damodaran 

4. Shri Tharwardas K. K> 

5. Shri Natwnrlal L. Bhaglanl 

6. Shri Harish B. Rawal 

7. Shri Rkmesh M. Modi 

8. Shri Valmik S. 

9. Sbri Kanyalal Df Vegad 

10. Shri Ajitsingh B. 

11. Sbri Jagdish A. Thacker 

(2) Whether the Kandla, Stevedores Association Limited, 
New Kandla which is also the Administrative Body 
of the Kandla Dock Labour Board is justified in 
not giving continuity of service rendered by the 
workmen referred to above prior to the 25th 
November, 1969 and in not crediting the leave 
earned by them prior to 25th November, 1969 
and/or not paying wages in lieu of the same? If 
not, to what relief arc these workmen -entitled?’’ 

2. Both the parties remained absent on several times 
Notices were ordered to be issued to both the parties to re¬ 
main.present beftwe this Tribunal for hearing on 7-7-1982. 
In spite of these notices none of the parties remained pre¬ 
sent on 7-7-1982. Notices were thereafter sent again under 
certificate of posting requiring the parties to remain present 
on the date of hearing which was fixed on 6-8-1982 On 
that date, Mr. Chakravarti who is the Secretary of the 
Kandla Stevedores Association Lindted remained present. 
None appeared on behalf of the Kandla Stevedores and 
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Dock Workere’ Union (hereinafter referred to as the 
"Union") which espoused the cause of the 11 workmen. 
Mr, Chakravarti haLS filej his affidavit by way of evidence 
stating therein that they have paid the Wage Board differ¬ 
entials to all the workmen conceined in this reference, as 
per the recommendations of the Wage Board. He has 
affirmed that all the workmen concerned in this reference 
have been paid in full ariei linal settlement of their dues. It 
appears from the record that tlie employer had asserted hk 
their letter dated 13-2-1980 sent to this Tribunal that the 
workmen have been paid all theii’ dues in full and final 
settlement of their claims against their employer. Even in 
the statement cf claim filed hy the Union on behalf of the 
workmen it was stated that a mthtbcr of workmen have been 
paid some amounts, but fhe payment is not madei properly 
and some of the workmen have not yet been paid their 
dnes in final settlement of their claims. This statement of 
claim was filed on 8-7-)972. ft appears from the record 
and also from the affidavit filed by Mr. Chakrc'varti for the 
employer that the dues of all the workmen have since been 
paid in full and final settlement of their claims. A zerox 
copy of the di.sbursement muster of payments made to the 
workmen has been placed on record. Tire original muster 
was brought at the time of hearing and was shown to the 
Tribunal, It does appear that the claim of the workmen 
referred to at serial No. (1) of the schedule in the order 
of reference lias been satisfied. 

S' '3.'So far as the, claim at serial No. (2) of the schedule 
(in' the prfler of reference is concerned, Mr. Chakravarti for 
the employer stated' in his affidavit as follows ; 

T fuilher say that the services of the above workmen 
have been taken over by the Administrative Body, 
Kandla Dock Labour Board, Kandla on 25-11-1969, 
who are the present employer of the said workmen 
and the present employer alone can giant them 
continuity of service. The Administiative Body 
ha,s limited power and cairies on day to day routine 
work of the Kandla Dock I.,abour Board and all the 
policy matters are being decided b ythe Kandla Dock 
Labour Board, f therefore shy that only the Kandla 
Dock Labour Board can give them continuity of 
service. I thereforei say that the demand No. 1 has. 
already been settled and demaud No, 2 is not in, 
our hands’* 


tftr'rsR : 
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DELHI DEVELOPMENT AUTHORITY 
PUBLIC NOTICE 

New Delhi, ihe 25th September, 1982 

S.O, 3418. —The following modification which the Central 
Ciovernment pioposcs to make to the Master Plan for Delhi 
are hctcbyi published- for public information. Any person 
having any objection or suggestion with re.spcct to the propos- 
ej rnodjfication may send the objection or suggestion in 
writing to the Secretary, Delhi Development Authority 
Vikas Minar, Indraprastha Estate, New Delhi, within a period 
of thirty days from the date of this notice. The person 
making the objection or suggestion should also give his 
name and address ; 

MODIFICATION : 

"The land use of the area, (Plot No. 115) measuring 
about 3.66 hect. (9,09 acres), falling in Zone D-9 
(Cential Vista Zone) bounded by 36.57 metres 
wide pandit Pant Marg on the west, Lok Sabha 
Bhaviin plot on the South east and 60.96 metres 
wide Taifcatora Road on the east, is proposed to 
be changed from ’Recreational’ use (notified vide 
Govt, of India, Ministry of Works & Housing noti¬ 
fication No. 21023/26/66/UDIIIIA Vol. Ill dated 
10-9-1981) to 'Government and Semi-Government 
Offices." 


4. The Union has not adduced ttnyi evidence to support the 
claim. On account of the absence of the Union on various 
dates fixed for hearing of this reference. It appears that the 
Union is not interested in prosecuting this reference. The 
averments, therefore, made by Mr. Chakravarti for the em¬ 
ployer have to be accepted. For want of any material on. 
the side of the Union to contradict what has been stated by 
Mr. Cffiakravarli, this reference will have to be rejected. 


5. In the result, he reference ins rejected No order as to 
costs. 

Sd/- 

M. D. KAMBLI, Presiding Officer 
[No. L 370ll(3)/71-P&D/D-IV(A)l 


T. B. STTARAMAN, Desk Officer 
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PUBLIC NOTICE 

AO. 3419.—The following modifications which the Central 
vernment proposes to make to the Master Plan for Delhi 
- hereby piibliahed for public information. Any person 
ving any objection or suggestion with respect to the pr^ 
"ed modifications may send the objection or suggestion in. 
riting to the Secretary, Delhi Development Authority, Vikas 
.inar, Indraprastha Estate, New Delhi, wilhin a period of 
lirty days from the date of this notice, The person making 
re objection or suggestion should also give his name and 
ddress :— 

fODlFICATIONS : 

(i) “TTie land use of an area measuring about 1.77 
hects. (4.37 acres) out of the land earmarked for 
‘Recreaiional’ use m the Master Plan/Zonal Plan 
for Zone F-2, located in the west of Sant Nagar 
(Segregated by 18.28 wide zonal road) is proposed 
to bd changed from ‘Recreational’ use to 'residential 
use’. 

(11) “LaiuJ'tfae of an area, measuring about 1.86 hects. 
(4.6 acres) earmarked for ‘Reiidential’ us© in the 
Master Plaii/Zonal Development Plan of zone F-2 
bounded by ‘p.esidential’ use (Sant Nagar) on tho 
north and east. 3048 M. wide Master Plan Road 
and 'Recreational' use on the south and 18,28 wide 
Zonal Road op the west is proposed to be changed 
•from ‘residential use’ to 'Recreational' (District 
Park, Play Ground and open space®)", 

2. The plans indicatin^ithe proposed modification will 
Authority, Vikas Minar, In^aprastha Estate, New Delhi on 
be available for inspection at the office of the Authority, 
Vikas Minar, Indrapiastha Estate, New Delhi within a 
days except Saturday, within the period referred above. 
Dated,—25-9-1982. 

fF. 20(14)/82-M.P.] 
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PUBLIC NOTICE 

S.O. 3420.—^Thc following modifications, which the Cen¬ 
tral Government proposes to make to the Master Plan for 
Delhi are hereby publElicd for public information. Any 
person having any objection or suggestion with respect to the 
proposed modifications may send the objection or sugges¬ 
tion in writing to the Secretary, Delhi Development Authority, 
Vikas Minar, Indraprastha Estate, New Delhi with in a 
period of thirty days from the data of this notice. The 
person making the objection or suggestion should also give 
his name and address ; 

MODIFICATIONS : 

(i) '‘I,and use of an area, measuring about 40 hects., 
located near Village Mandoli and bounded by 
Road blU' b3 (60.96 M. right of way) in the South, 
Agricultural green-Village Mandoli towards north 
and west and U.P. Border toward East, is proposed 
to be changed from “Agricultural Green Belt/Rural 
use" to “Public and Somi-public Facilities" (Dis- 
trioi Jail/Police Station)’’, 

(ii) “Land u-.e of an area, measuring abcut 40 hects. 
located beyond Narela township between 27.10 Km. 
and 28.10 Km. from Delhi and bounded by Rail¬ 
way line to Ambala in the South-West and Agri¬ 
cultural Green area toward.s Norfh, South and 
East, is proposed to be changed from "Agricultural 
Green Belt" to “Public & Semi-public Facilities" 
(DisU. Jail/Policc Station). 

2. The plans indicating the proposed modifications wUl be 
available for inspection at the oilice of the Authority, Vikas 
Minar, Indraprastha Estate, New Delhi on all working days 
except Saturdays, within the period referred to above. 
Dated the,—25-9-1982. 


[No, F. 2O(33)/80-MP.] 
Sd,/- Illegible 

_______ ____ Secy. Delhi Development Authority . 
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